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Nivelul calificarii conform ISCED si CNC - 6
Level of Qualification, ISCED and CNC - 6
Vposeno keanugpukayuu, MCKO u HPK — 6

Domeniul general de studiu — 041 Stiinte economice
General Field of Study — 041 Economic sciences
Obwee nanpasnenue obyvenus — 041 Ixonomuveckue nayku

Domeniul de formare profesionald — 0413 Business si administrare
Professional Training Field — 0413 Business administration
Obaacme npogheccuonaisnoti nodzomosxku — 0413 Buznec admurucmpuposanue

Specialitatea — 0413.1 Business si administrare
Specialty — 0413.1 Business administration
Creyuansrocme — 0413.1 Busnec aomunucmpuposanue

Numiirul total de credite ECTS — 180
Total Number of Credits ECTS — 180
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Access Requirements — Baccalaureate Diploma, Diploma of Professional Studies or an equivalent academic certificate
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Limba de instruire — romdnd, rusd, engleza.
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Dopya odyuenus — ounaa OyatbHas
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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
AKAJJEMHYECKHH KAJIEH]IAPD

Anul de Activititi didactice Sesiuni de examene Vacante
studii Didactic Activities Exams Stagii de Vacations
Academic Judaxmuyeckasn desmensiocme Dr3amenayuonnvie ceccuu racticd Kanuxyner
Year Activités didactiques Sessions d'examens 1{:7 tership Vacances
Vueoneiti Sem. I Sem. 11 Sem. I Sem. I1 Cmaxcuposxa | 1arnd | Primdvari | Vara
2 00’ ¥ Semester 2" Semester I3 Semester 2/ Semester Stage Winter Spring Summer
Année 1" Cemecmp 2% Cemecmp 1" Cemecmp | 2" Cemecmp 3uma Becna Jemo
académique | Jor Semestre 2e Semestre ler Semestre 2e Semestre Hiver Printemps Eté
septembrie- februarie - decembrie — mai - iunie Sem. 1 ianuarie aprilie iulie-
decembrie mai ianuarie May — June Sem. Il January April august
Anul I x . .
Year | September- February - December — Mati-uions Cem. Il Hunsape Anpens July-
s December May January Mai — Juin Sem. Il Janvier Avril August
K}} e cenmaops- espare-mait dexabpo- U=
4”'”'29 / oekaope Février — Mai AHBAPL aszycm
’ septembre- Décembre — Juillet-
décembre janvier Aot
septembrie- februarie - decembrie — aprilie Sem. 1V ianuarie Mai iulie-
decembrie aprilie ianuarie April Sem. IV January May august
Anul Il ; ; . - 3
) September- February - December — Anpeas Cem. [l Arneape Mau July-
Year Il 7 : ; 3 .
Bghen December April January Avril Sem. 11 Janvier Mai August
K‘.ij . ceHmaopb- thespanv-anpenn dexaope- o=
ffn;%le;e I dekabpe Feévrier — Mai SAHBAPL aezycm
‘ septembre- Décembre — Juillet-
décembre Janvier Aot
septembrie- ianuarie - noiembrie martie-aprilie| Sem.V si VI ianuarie aprilie
noiembrie martie November March- April | Sem. V & VI January April
Anul I - ” yo i
: September- | January - March Hosbpe Mapm-Anpens|  Cem. Vu VI Hueape Anpens
Year 111 g - ; . 7 T d .
N November AHBAPb-MAPM Novembre Mars-Avril Sem. Vet VI Janvier Avril
Tpemuii - !
cenmsOpb- Janvier - Mars
pe HOAOPL
Année 1l
fnnie Septembre-
Novembre
Total
saptamani
Total week
Hmozo 40 34 9 8 12 8 3 18
Heoenb
Nombre
total de
semaines

(93]




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
[1JIAH YHEEHOTO ITPOUECCA IO CEMECTPAM / TOJAM OBYYEHHS

Numair de ore

Numiirul de ore pe tipuri de
activititi la institutie

3 “n
; : Formare ~ i &
Number Number of hours by type of activities at 2 @ 3 ~
% € oflfours the institution profespnalﬁ 5 § a =
Denumirea unititii de CIUSELTHOO0 MO8 Koauvecmeo 4acos no suoam practici la R = g
Cod curs/modulului OESIMENbHOCIU 6 Yupescoenu ”l’mi.t?'te § é E g
- . Yorkplace L
Code Course/Module Contact Studiu professional Q< : %
Koo Haunenosanue kypcosoi Total direct | individual . Practice/ | formation 2 < b ;%:
edunuybt/Mooyis Contact | Independent Curs Seminar( aborator | C0veerue na g3 o3
Total Hours Study Course | Seminar | -, .. |padoues secme £ E Z 5
Beezo Konmax Huoueuayarsn Jlexyuu Cemunap Hpaxmusecrue Ha é § \L?
MBI oe Hatopamopusie npeonpusimuu “ o
yacos wcenedosanue = H
1 2 3 4 5 6 7 8 9 10 11
ANUL 1/ Ist year / llepewiii kypc
Semestrul I/ /st semester / 1uiti Cemecmp
Teorie economici 1 examen
F.0.01 Economic Theory I 120 60 60 30 30 exam 4
Oxonomuueckas meopus | IKIAMEH
Limba striina in afaceri
(limba englezi/francezi)
; ; examen
G.0.02 Foretgn business language 150 74 76 74 e 5
(english /french) IKIAMEH
Huoempanneiit sk 0ns 6usneca '
(aneauitckuiy/ hpanyyscruii)
Moneda si credit examen
F.0.03 Money and Credit 90 46 44 30 16 exam 3
Henveu u kpedum IK3AMEH
Dreptul afacerilor examen
F.0.04 Business Law 90 46 44 30 16 exam 3
busuec-npaso IKIAMEH
Management examen
F.0.05 ,:\f[anaggmen[ 120 60 60 46 14 exam 4
Menedwcmenm IK3ameH
Matematica economici examen
F.0.06 | Economic Mathematics 120 60 60 30 30 exam 4
DKOHOMUNECKAS Mamemamuka IK3AMEH
Statistica economica examen
F.0.07 Economic Statistics 120 60 60 30 30 exam 4
DKOHOMUHECKAS: CIIAMUCHTUKG JIITMER
Finante examen
F.0.08 Finance 90 46 44 30 16 exam 3
Qunarce: eaamen
Total semestrul I
Total Ist semester 900 452 448 226 152 74 30
Beezo Tviit Cemecmp
Limba romini de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.0.09 (for the speakers of other languages) 90 46 44 46 evaluation 0
PYMBIHCK UL 5136IK 0151 KOMMYHUKAIIN HEUAdHn
(051 cMYOenmos, He ACTAIUfUXCH
HOCHmesimMn }J?bﬁ\‘ﬂ)
Semestrul 1l / 2nd semester / 21 Cemecmp
Teorie economica I1 cxamen
F.O.10 Economic Theory 11 120 60 60 30 30 exam 4
Ixonomuueckas meopus 11 FRIAMEN
Tehnologii informationale de
comunicare
S : examen
G.O.11 Cornrirzrimgl{an Information 120 60 60 60 S 4
Technologies IKIAMEH
Hughopmayuonnvie
KOMMYHUKAYUOHHbIE IeXHOI0HI
Bazele contabilitatii examen
F.O.12 Basics in Accounting 120 60 60 30 30 exam 4
OcHogbl Gyxeanmepckoeo vuéma IKIAMEH




Numar de ore

Numirul de ore pe tipuri de
activititi la institutie

= o]
Formare ~ = =
2 Number of hours by type of activities at o S @]
N ) 9 g 2
Number Of hours the institution profesgonalé ; S o g
Denumirea unititii de Koauuecmso uacoe Konuecmao uacos no eude practici la =23 % g
Cod . OEAMETBHOCHU 8 YYPeHCOCHUU unitate o é oS
curs/mcrdululu: ok z: 3
Code Course/Module Contact Studiu professional @ S P
Koo Haumenosanue kypcosoii Total | direct | individual _ Practice/ | Jormation ®s 198
edunuyvl/Mooyas Contact Independent Curs Seminar Laborator | G2renuena =] =5
Total Hours Stucy Course | Seminar | ;oo patiouem yecme ao. s z S
Beezo Konmax Hnousucyanbi Heryuu Cenunap Hpaxmuveckuie. i = h!q; &=
mibix oe Habopantopnvie peony uu 2 besd
= Q
yacos uccnedosanue
1 2 3 4 5 6 T 8 9 10 11
Marketing examen

F.O13 | Marketing 120 60 60 30 30 exam 4
Mapremunz IK3AMEH
Managementul micilor afaceri examen

S.0.14 | Small business management 120 60 60 30 30 exam 4
Mewneoycmenm manoeo dusneca IK3IAMEH
Business games si inteligenti
artificiala

SA1S Business games and artificial

o intelligence examen
Business games and artificial 120 60 60 30 30 exam 4
intelligence IKIAMEH
Doctrine economice

S.A.16 | Economic doctrines
DKkoHOMUYECKUE OOKMPUHbI
Organizarea ergonomica si

4 g
eficienta muncii —

S.0.17 Ergonomic organization and work 120 60 60 30 30 P 4
?fﬁ cIengy IK3AMEH
SpeoHomuueckas  opeamuzayui  u
s¢hhexmusnocms mpyoa
Practica de initiere in specialitate
Internship of initiation in specialty e

- - 2
B exam A
SP.O.18 Tlpakmura seedenus & 60 60 oksamen
CREYUATLHOCNb
Total semestrul 11
Total for 2nd semester 900 420 420 180 180 60 60 30
Beezo 3a 2t Cemecmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication |
. . . . evaluare

G.0.19 (for the spefrkets of other languages) 90 46 44 46 cvaluntion 0
Pymeitickuit A3IK o 17:] onemaane
KOMMYHUKayuu
(018 cmyoeHmos, He AGIANWUXCA
HOCUMENAMU H?b”\'ﬂ)

TOTAL ANUL I
Total number for the Ist year of study 1800 872 868 406 332 134 60 60
Beezo 3a nepseiil kKype
ANUL 11/ second year / Bmopoii kypc
Semestrul 11 / 3rd semester / 3u Cemecmp
Managementul serviciilor examen

S.0.20 | Service management 150 76 74 30 46 exant 5
Menedxcmenm venve IKIAMEH
Managementul resurselor examen

5021 |0eme 180 | 90 90 46 44 exam 6
Human Resource Management Iw3aMEH
Meneoncyierm verogeueckix Pecypeos
Managementul calititii examen

S.0.22 | Quality Management 120 60 60 30 30 exam 4
Menedxcvenm kavecmea AE3AMEN
Antreprenoriat sustenabil social
european (ODD) e —

S.A23 European Sustainable Social 120 60 60 30 30 exam 4
Entrepreneurship (DDO) KIAMEN
Vemoivueoe coynanvioe eeponeiickoe
npeonpuHumamenscmeo (I{VP)




Numir de ore

Numiirul de ore pe tipuri de
activitiiti la institutie

3 %]
, : s Formare ~ 3 T
Number of hours by type of activities at < o 3 19
]/(\_’umber of .Frlours the institution profes!onali H § a5 =
Denumirea unititii de ALiecmed Hacos Konuvecmso yacos no eudan practici la = 2 = §
Ky - 4 , < - g = =
Cod curs/modulului QeSMENbHOCIIU 6 VIPEHCOCHUU ;ﬂ[:;r;a[;fl g 3 E g
= ; e g, 2
Code Course/Module Contact Studiu professional o & = <
Koo Haumenosanue kypcogoii Total direct | individual ; Practice/ | Jformation 'g = = %
edunuyp/Modyas Contact Independent Curs Seminar Labocetse Odyuenue wa £ § = 5
Total Hours Study Course Seminar | o0ororios paboyem mecme c 5 Z 5
Beezo Koumax: Huousuovaren Jeryun Ceamnap IMpaxmusecxue Ha [2 § ﬁ
HBIX oe npeonp uu “ 8]
o X =
YACOR ueenedosauue
1 2 3 4 5 6 7 8 9 10 11
Econometria
S.A24 | Econometrics
OKkoHomempust
Integrare economici europeani
< European economiic integraii
U.A25 pea c integration
E&"UOU@HCHG'H IKOHOMUYECKAA
UHmezpayuAa
Psihologie
U.A.26 | Psychology
Ilcuxonozus
Istoria si cultura civilizatiei examen
; vl 5o | 76 74 46 30 exam | 5
eur()pe"e IK3AMEH
U.A27 History and culture of European
o civilization
Hemopua w kyiemypa esponetickoll
YUBLII3AYUL
Sociologie
U.A.28 | Sociology
Coyuonozus
Business Digital si e-comert examen
S.0.29 | Digital Business and e-commerce 180 90 90 46 44 exam 6
Hughposoii 6uznec u e-kommepyus IK3AMEH
Total semestrul 111
Total number for the 3rd semester 900 452 448 228 224 30
Beeeo za 3i Cemecmp
Semestrul IV / 4th semester / 41t Cemecmp
Managementul operatiunilor si
R productiei . . examen
AM.0.30 Operations and Production Management 120 30 30 90 exam 4
Onepanuonneiic 1 IPOUBOOCMEENITBIT IK3AMEH
MEHEONCMETNT
Diagnostic managerial al firmei | examen
S.0.31 Managerial Diagnosis of the company [ 120 60 30 30 60 exam 4
Vapasienqyecxas ovacnocmura gupyvi | IK3AMEH
Managementul corporativ examen
S.0.32 | Corporate Management 120 60 30 30 60 exam 4
Kopnopamusnwiit meredxncmenm IKIAMEH
Managementul inovational eXHIEN
AM.0.33 | Innovational Management 120 60 30 30 60 exam 4
Hunoeayuonnviit menedscmenn IKIAMEH
Management integrat al entitatii:
guvernantd, operatiuni si inovatie
Integrated entity management: —
vernance, operation: ’
AM.0.34 | governance. operations and 120 120 S 4
innovation
IK3AMEH
Humeepuposannoe ynpagneHue
npeonpusmuem: pyKosoocmeo,
onepayuu u UHHoO8Ayuu
Practica de specialitate examen
SP.0.35 | Speciality Intership 300 300 exam 10
lpakmuka no cheyuaisnocmi IRIAMEH
Total semestrul 1V
Total number for the 4th semester 900 210 120 920 690 30
Beezo 3a 4it Cemecmp
TOTAL ANUL I1
Total number for the 2nd year of study 1800 662 448 348 314 690 60

Beezo 3a emopoi kype




Numir de ore

Numirul de ore pe tipuri de
activititi la institutie

= o
; . Formare < i =
- 5 Number of hours by type of activities at A @ 3 14
zumber of kours ihe institution mees}““a]ﬁ H] :“:5 & §
Denumirea unititii de URHECIBO Udcos Komuuecmso vacos no eudam practici la 23 % g
Cod . QeSAMENLHOCMU 8 YYpescoenuu unitate S 3 s
curs/quulului Workplace z: =3
Code Course/Module Contact Studiu professional 2 $ @S
Koo Haumenosanue xypcosoii Total direct individual c i Practice/ Ofrm"niam:n = E 'Cf é
eounuiypt/ Modyas Contact | Independent e CONATY y aporator | UOHemend | g g P
Total Hours Study Course Seminar Laboratories | PA00EM Mecme s E ;n
Beezo | Konmax Huousuoyaiv Jexyuu Ceammap Hpasmusecxue He = 2 &~
PHBIX oe Jabopamopue | Mpeonpusmuu = 2
qacog uecaedosane
1 2 3 4 5 6 7 8 9 10 11
ANUL 1/ 3rd year / Tpemuit kypc
Semestrul V / 5 th semester / 5it Cemecmp
Managementul aprovizionirii si A
s Tatarii >
AMige, | dataten 120 | 40 30 10 80 exam | 4
Supply and distribution management SK3EMEH
Meneoxcvenm nocmasok u npodaxc -
Sisteme de planificare in afaceri
AM.A 37 | Business planning systems
Cucmenmpl niaHuposarus 8 busnece
Business international examen
AM.A.38 | International business 120 40 30 10 80 exam 4
Mexcoviuapooniit 6usnec IKIAMEH
Fiscalitate
AM.A.39 | Taxation
Hanozoobnoxcenue
Diagnostic managerial al firmei Il
(Proiect de an)
Managerial Diagnosis of the examen
- : . 0 exam 4
AM.0.40 company Il (Project of the year) 120 40 30 ] 80 Sren
Ynpaerenueckas ouaenocmura
gupmet 11 (Kypeoson npoexm)
Managementul  proceselor de
afaceri si digitalizarea entitatii .
exame
Business process management and
AM.O.41 g 240 240 exam 8
entity digitalization SrBaven
Menedycmenm Guznec-npoyeccos u
yuhposuzayUY NPeOnpUsMUs
Practica de integrare profesionali e
SP.0.42 mee-ssmnat’ integration pracfr;ce 300 300 B 10
[pakmuka npogheccuonanstoii SKIAMEH
UHmezpayiu
Total semestrul V
Total number for the 5th semester 900 120 90 30 780 30
Bcezo 3a 5 Cemecmp
Semestrul VI / 6th semester/ 66 Cemecmp
Fundamentele managementului
roiectelor
AM.A 43 | P! ‘
Fundamentals of project management examen
OCHOBbI MEHEONCMEHNIA NPOEKNOE 120 28 28 92 exam 4
Business Thinking IKIAMEH
AM.A .44 | Business Thinking
Buznec-nonuwnenue
Managementul riscurilor in -
: exame
afaceri me
AM.0.45 o 5 ; 90 26 26 64 exam 3
Risk Management in Business S
Menedxcyenm puckoes e Gusnece
Responsabilitate sociali si eticd
profesionali examen
AM.O.46 Social r'esponszblilﬂy and 90 28 28 62 — 3
professional ethics Siciinen
CoyuaroHas omeenicmeennocns
U NPOPeCCUORATLHAR IMUKA
Psihologia sociali si economica —
AM.A 47 Sf)cm! and Economic Psychology 90 2% 26 64 exam 3
Coyuanshas u sxoHomuueckasn SRR

NCUX0I02UsA




Numirul de ore pe tipuri de

Numir de ore activititi la institutie 3 €
Numb, h Number af hours by type of activities at Forn_lare 3 § t
umber of hours the institution profesionald - @ M
Denumirea unititii de Komuecmso uacos Konusecmso uacos no audas practicii la =232 = 8
Cod curs/modulului DeAMETBHOCIN 6 Y4pexcoeH unitate E § E ]
: Workplace o £ = 2
Code Course/Module Contact Studiu professional @ § s
Koo Haumenosanue xypcosoi Total direct | individual - Practice/ Jormation 2 b = %
edunuysl/Mooyasn Coniact Independent Curs Sem.mar Laborator | Cfvvenuena s § 23
Total Hours Study Course | Seminar | o - o |Padosessecme = = Z S
Beezo Konmarx Huousuoyansn Heryun Cexunap Mpaxmusecsue Ha £ § g2
musLx oe Jatopamopuwe | MpeORpuUsIMuU &) ]
qacoe wecaedosanue = ‘-L]
1 2 3 4 5 6 7 8 9 10 11
Managementul intercultural
AM.A 48 | Intercultural management
Mexcxkyaomypnoiii meneoncyenm
Managementul comunicirii si
negocierii afacerilor
. S examen
5§ comn ;
AM.O.49 f?usa;rl?v:‘ com umlc,anm: and 90 90 exam 3
negotiation managemen e
Menedyemenm kommyuurkayuu u
0e106b1e Nepezosopbl
Practica de cercetare evaluare
SP.0.50 | Research intership 150 150 evaluation 3
Heenedosamensckas npaxmura ayenxa
Teza de licentd examen
Bachelor's Thesis 270 270 exan 9
Hunnomuas paboma IKIAMEH
Total sem. VI
Total number for the 6th semester 9200 108 270 108 522 30
Beezo za 61t Cemecmp
TOTAL ANUL III
Total number for the 3rdyear of study 1800 | 228 270 198 30 1302 60
Beeao 3a mpemuii kvpc
TOTAL
Total 5400 | 1762 1586 952 676 134 2052 180
Beezo

*Nota: Orele de contact direct pentru stagiile de practicd sunt pentru activitatea studentului la entitate;
*Note: Direct contact hours for internships are for the student's activity at the entity;
*IIpumeuanue: Hacot npAMO20 KOHMAKMA QNS CMANCUPOBOK OMHOCAMCA K OeSMENbHOCU CIYOSHMA HA RPEONPUAMU;

PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE iNVATAMANT

Functia m.formvarea Total ore Nr. credite ECTS Ponderea, %
profesionali
F 1110 37 20
G 270 9 5
U 150 5 3
S 1350 45 25
SP 810 27 15
AM 1440 48 27
.59 270 9 >
Total 5400 180 100

PONDEREA ORELOR / CREDITELOR iN INVATAMANTUL DUAL

Invatiméntul dual

Nr. total de ore

Nr. credite ECTS

Ponderea, %

Institutie 3348 112 62
Unitate 2052 68 38
Total 5400 180 100




STAGIILE DE PRACTICA

INTERNSHIPS
TIPAKTHKA
Durata Numir
Tipul stagiului de practici Anul gy Perioada ECTS‘
Nr. S Semestru | [IpodoasxcumenvHocme o s Nr. of
The internship Year desfasuririi i
No. Semester o i : ECTS
[paxmuxa Kype | Saptamani Ore Period .
Mo Cemecmp Credits
Weeks Hours ITepuoo
Heoenw Yacw Kpedu
i ECTS
Practica de initiere in specialitate Mai, lunie
L. | Internship of initiation in specialty I 1 2 60 May. June 2
lpaxmura esedenus 6 cneyuansHocme Mau . Hionw
Practica de specialitate Mai, Iunie
2. | Internship in specialty 11 \Y 5 300 May, June 10
[Ipakmura no eneyuansnocmu Maii . Hione
Seplembrﬁe.
Practica de integrare profesionali Scwm‘z”e
3. | Professional integration practice 111 \Y% 5 300 5’; :Z:Z bz; 10
lpakmuka npogpeccuonanvroi unmezpayun Cenmadpe,
Oxmadps
Practica de cercetare Aprilie, Mai
4. | Research internship 111 VI 5 150 April, May 5
Hcecneoosamenvckas npakmuxa Anpenv, Mail
Total/ Total/ Beeco: 17 810 27
FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION
QUHAJIBHOE OLUEHHBAHHE YVHEEHOH [TPOTPAMMABI
. . Numir de
Nr. Forma de evaluare finali a studiilor Termene de organizare credite ECTS
No. Form of final evaluation of the studies Terms of organization Number of
Ne Dopma unaisnozo oyenusanus Cpoku opeanuzayuu ECTS Credits
Kpeodumer ECTS
Teza de licenta lunie
1. Bachelor's Thesis June 9
Huniomnas paboma Hionws
UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE
COURSE UNITS / FREE CHOICE MODULES
KYPCOBBIE ETHHHIIbI / MOAYJIH T10 BbIEOPY
Numike deore T‘rum;;rtﬂll ;:ore p; ‘tltplul‘l de‘ac?"tl':?et_; . E
Denumirea unitatii de Nembirar Wi Number of hours by types of activi . 2
. Konuwecmso yacos no suoam = = 3
curs/modulului Konuvecmso vacos 5 ) = Sx| 28
s eAmelbHOCMU > 2 3 = =
Cod Name of the course / oy = 88 5| 5%
Code module tgy| 8 *§_‘ g g £ e B EEEE § £
Koo Hauvienosanue ?g::: = % £ .-J;-?- § g§ Eé g *25 S § g E § = E‘ysz
edunuysl/Modvis ES 3| £83 3 & 2 &=4 359 = <
: cUx| BEXE S g S g
FES 3 S 3
ANUL 1/ I* year of study/lHepssiii kype
Semestrul 1/ 15 Semester/lotit Cemecmp
Protectia civila Examen
L.A.01 Civil protection 60 15 45 15 Exam 2
I paxcoanckasn sauuma JK3aMeH
Limbi striiine pentru afaceri
(limba englezi/franceza
/germani /spaniold/italianii)
Foreign Languages for Business Examen
L.A.02 (l=nglish, French, German 120 60 60 60 Exom 4
o Spanish - lalian) i i
Huocmpanisnt azui 0,151 Gusteca JK3aMeH
faneautickuty, ghpanyysckuil,
HEMEWRNT, NCRANCRUIT,
HINATbSHCKIL)




Semestrul 11 / 2™ Semester/20ii_Cemecmp

Limbi striiine pentru afaceri
(limba englezi/francezi
/germanii /spaniold/italiani)

Foreign Languages for Business Examen
L.A.03 (English. French, German 120 60 60 60 Exam 4
) Spanish  lralian) e
Huocmpanisit A3k 013 usIHeca IK3aMeH
fancauiekun, gipanyyesut,
HEMCHRUT, HCNAHCKUIL,
WICTbANCKHTL)
ANUL II/ 2" year of study/ Bmopoi kypc
Semestrul 111/ 3% Semester / 3uii Cemecmp
Excel pentru afaceri Examen
L.A.04 Excel for business 120 60 60 60 Exam 4
Okcens 013 6usneca IK3AMEH
Limbi striine pentru afaceri
(limba engleza/francezii
/germani /spaniold/italiani)
Foreign Languages for Business Examen
L.A.05 (English, I'rench, German 120 60 60 60 Exam 4
o Spanish  Italian) -
Huocmpannwiii si3biv 05 Gusneca JK3aMEH
(ancauneruti, ghpanysexui,
HEMENKUT, UCHAHCKNT,
UMETLANCKUT)
Semestrul 1V / 4" Semesier/ 4v1it Cemecmp
Pr:wzuur_ie economlcﬁ Examen
conomic forecastin,
L.A.06 CromIE g 120 | 60 | 60 30 30 Exam | 4
SroHomuueckoe .
NPOZHOIUPOBAHNE JK3aMEH
Limbi striine pentru afaceri
(limba englezi/francezi
/germani /spaniold/italiani)
Foreign Languages for Business Examen
L.A.07 (English, French, German 120 60 60 60 Exam 4
L Spanish  lralian) o
THuocmpanneiin sizbik 01t Guzneca JKIAMEN
(aneaunexudi, ghpangyzesui,
HENCHRIT, UCRANCKNL,
UIATBSANCKUIT)
ANUL 1V 3" year of study / Tpemuii xypc
Semestrul V/ 5" Semester/ Sviit Cenvecmp
Sisteme de gestiune a bazelor
B de date ’ Examen
atabase managemen.
L.A.08 & 120 | 60 60 30 30 Exam 4
systems )
Cucmenst ynpasienusn éazamu 2E3aMEN
JaHHbIX
Limbi striine pentru afaceri
(limba englezi/francezi
/germani /spaniolid/italiani)
loreign Languages for Business Examen
L.A.09 (English, i-‘:‘wrch‘ German 120 60 60 60 Exam 4
Spanish  lralian) .
Huocmpanieii sizeix dust Ousneca PKIAMEH
(aenierui, gpaiigyscrui
HEMCHKUIL, NCRANCKUT,
WM ThAHCKUT
Semestrul VI/ 6" Semester / 6 oii Cemecmp
Psihosociologia
organizatiilor si conducerii
Psychosociology E’:amen
L.A.10 organizations and 120 60 60 30 30 Exam 4
management IK3aMEH
Tcuxoroeus opeanuzayuii u
VApasaeHus
Total /Total / Beeco 1140 555 585 105 60 390 38




MINIMUM-UL CURRICULAR iN DOMENIUL DE FORMARE PROFESIONALA

CURRICULAR PREREQUISITE

HAYATBHBII MUHHMYM YUEEHOH [TPOIPAMMBI
PREREQUIS DU PROGRAMME D'ETUDES
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Teorie economica | examen
M.O.01 | Economic theory [ 180 90 90 30 60 exam 6
Oronomuueckas meopus | IK3AMEH
Management examen
M.0.02 | Management 150 76 74 46 30 exam 5
Menedxcmenm IK3AMEH
Teorie economica I1 examen
M.O0.03 | Economic theory I1 150 76 74 30 46 exam 5
Oxonomuyeckas meopus 11 IK3UMEH
Finante examen
M.0.04 | Finance 120 60 60 30 30 exam 4
Dunarcsi IKIAMEH
Bazele contabilitatii examen
M.O.05 | Basics in Accounting 150 76 74 30 46 exam 5
Ocrosbl byxearnmepcko2o yuéma IK3aMeH
Marketing examen
M.0.06 | Marketing 150 74 76 30 44 exam 3
Mapremune IK3AMEH
TOTAL
900 452 448 196 256 30
Total / Beeeo




NOTA EXPLICATIVA

1. Descrierea programului de studii

Profilul specialititii 0413.1 Business si administrare corespunde domeniului fundamental al stiintei,
culturii si tehnicii 04 Business, administrare si drept. domeniului general de studiu 041 Stiinte economice.
domeniului de formare profesionala 0413 Business si administrare.

Programul de studii 0413.1 Business si administrare este in corespundere cu Standardul de calificari
aprobat de Ministerul Educatiei si Cercetirii 17.02.2023, Nomenclatorul domeniilor de formare profesional si
al specialitatilor in invatamantul superior, aprobat prin Hotdrarea Guvernului nr.412 din 12 iunie 2024 si Plan
Cadru pentru studii superioare de licenta (ciclul I), de master (ciclul I1), si integrate, aprobat prin ordinul MEC
nr. 510 din 07.04.2025. Acesta este organizat in conformitate cu Codul Educatiei al Republicii Moldova nr. 152
din 17 iulie 2014, Regulamentul de organizare a studiilor superioare de licenta (ciclul ) si integrate, aprobat
prin Ordinul MEC nr. 1625 din 12.12.2019; Regulamentul de organizare a studiilor in invitamantul superior in
baza Sistemului National de Credite de Studiu, aprobat prin ordinul Ministrului Educatiei nr. 1046 din
29.10.2015; Clasificatorului ocupatiilor din Republica Moldova (CORM 006-14), aprobat prin Ordinul nr. 22
al Ministerului Muncii, Protectiei Sociale si Familiei din 03.03.2014; Carta universitard a USM, Regulamentul
institutional cu privire la formarea profesionala in cadrul Universititii de Stat din Moldova, ciclul 1, studii
superioare de licenta, aprobat la 26.12.2019.

Durata studiilor — 3 ani la invitamant cu frecventa si 4 ani la invatamant cu frecventd redusi. 3 ani la
invatamant dual si 4 ani invatamant la distanta.

Credite de studiu — 180 credite ECTS, 1 Credit ECTS - 30 ore.

Forma de organizare — invatamant cu frecventa, frecventa redusa, dual si la distanta.

Misiunea programului de studii 0413.1 Business si administrare rezida din misiunea Universitatii de
Stat din Moldova si consti in:

» formarea profesionala initiala si continua a cadrelor de inaltd calificare pentru economia nationala,
capabile sd activeze in conditiile in schimbare ale vietii si economiei de piata:

* organizarea si desfisurarea de cercetdri stiintifice fundamentale si aplicative, orientate spre
solutionarea problemelor actuale socio-economice si realizarea transferului tehnologic al rezultatelor cercetirii
stiintifice;

+ educatia discipolilor in spiritul activismului civic, valorificarii multiculturalititii Republicii Moldova,
valorilor democratiei; virtutilor umanismului.

Obiectivul general al programului de studii 0413.1 Business si administrare constd in formarea
rezultatelor generale si specifice necesare pentru activitatea profesionala de initiere, administrare si dezvoltare
a afacerilor, precum si de conducere a activitatii subdiviziunilor organizatiilor. La nivel de entitate economica,
specialistul din domeniul businessului si administrarii este cel care trebuie sa asigure exercitarea optima a tuturor
functiunilor acesteia: de cercetare-dezvoltare, de productie, de personal, comerciala si financiar-contabila.

In contextul misiunii si obiectivului general enuntate, programul de studii 0413.1 Business si
administrare si-a propus urmatoarele obiective de formare specifice:

- evaluarea problemelor contemporane in vederea valorificarii optime a oportunitatilor de dezvoltare
personala, intelectuald si profesionala a studentilor;

- intelegerea elementelor specifice diferitelor ramuri / domenii de activitate; -

- identificarea tendintelor, caracteristicilor si tehnicilor relevante de management si administrare a
afacerilor;

- aplicarea instrumentelor TIC in procesul de activitate;

- aplicarea eficace si eficienta a metodelor si tehnicilor de management;

- oferirea cunostintelor si instrumentarului metodologic necesare elaborarii si gestionarii proiectelor
de dezvoltare a afacerilor in scopul maximizarii performantei acestora;

- diagnosticul si oferirea de solutii optime pentru probleme complexe in domeniul gestionarii afacerilor
etc.

Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice nationale
si institutionale:

- Obiectivul strategic al Strategiei Nationald de Dezvoltare Moldova Europeana 2030 Garantarea
educatiei relevante si de calitate pentru toti pe intreg parcursul vietii. Sistemul educational este un element vital
in dezvoltarea sociald si economica a unei tari, dar si in dezvoltarea fiecarui om in parte. Capitalul uman este
factorul cheie in reducerea somajului si a veniturilor mici. fiind determinant pentru cresterea economiei. Dar
mai important este faptul ca educatia este asociatad cu un sir de beneficii non economice, precum imbunatitirea
starii de sdndtate, implicarea civica si sociald. un climat de securitate si de confort social mai bun, ceea ce,
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implicit, contribuie semnificativ la cresterea productivititii economiei nationale. Pentru oameni si pentru
societate sunt importante abilitatile functionale obtinute prin educatie. Competentele si calititile dezvoltate in
scoald, mai mult decat calificarile si certificatele, formeaza oameni de succes, pregititi pentru viata profesionala
si cea privatd. Crearea conditiilor pentru consolidarea legéturilor dintre mediul de cercetare si cel de afaceri.
prin elaborarea si implementarea unui cadru normativ si financiar pentru dezvoltarea antreprenonatulm
tehnologic si a transferului de tehnologii.

- Strategia de Dezvoltare a Universititii de Stat din Moldova pentru perioada 2021-2026. obiectivele
strategice: Asigurarea de conditii garantate pentru studii de calitate; Promovarea excelentei in cercetare si
formarea tinerilor cercetatori; Valorificarea potentialului uman si sustinerea performantei culturale si sportive
in cadrul institutiei; Crearea unui mediu universitar prietenos/favorabil studentilor; Deschidere si cooperare
academica internationald; Digitalizarea Universitatii de Stat din Moldova; Promovarea identitatii si imaginii
Universitatii de Stat din Moldova; Consolidarea managementului institutional si a capacitatii financiare a
universitatii.

- Strategia cercetari-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea
infrastructurii domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane; Afirmarea
la nivel national si international: Dezvoltarea cooperirii la nivel national si international; Cresterea vizibilitatii
in plan national si international.

- Strategia de internationalizare a Universititii de Stat din Moldova pentru perioada 2021-2026,
obiectivele: Colaborarea internationald, consolidarea consortiilor si a colaborarii cu mediul de afaceri, implicand
toti actorii triunghiului cunoasterii: oferirea suportului informational si metodic pentru echipele de proiect;
dezvoltarea profesionald si personala a personalului si a studentilor; cresterea numirului de studenti
internationali; promovarea si consolidarea vizibilitatii USM in plan international.

- Strategia de dezvoltare a Facultatii de Stiinte Economice (2022-2026), obiective strategice:
Dezvoltarea conditiilor corespunzitoare bunei desfasurdri a procesului de studii in cadrul Facultatii prin
valorificare optima a bazei tehnico-materiale; promovarea excelentei in cercetarea economici si contribuirea la
formarea tinerilor cercetitori in domeniul stiintelor economice si a serviciilor publice, precum si antrenarea
acestora in activitatile promovate de cétre Facultate; Valorificarea potentialului uman al personalului academic
si sustinerea performantelor inregistrate de studentii Facultatii pentru toate cele 3 cicluri: licentd, master,
doctorat; Promovarea unui mediu de studii si extracurricular prietenos studentilor, imbunitatirea experientei de
invatare in calitate de student FSE: Asigurarea continuitatii privind cooperarea academica nationala si
internationald, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi parteneri internationali,
implicarea in proiecte de cercetare sau de dezvoltare institutionald cu universitati din striinitate; Valorificarea
maxima si dezvoltarea oportunititilor determinate de digitalizarea USM; Promovarea identitatii si imaginii
Facultatii, contribuind astfel si la promovarea insasi a USM; Consolidarea managementului si a capacititii de
valorificare a fondurilor atrase in activitatile FSE, prin implicarea tuturor partilor interesate si asigurarea unui
climat decizional echilibrat.

Programul de studii 0413.1 Business si administrare este proiectat si organizat in concordanti cu
Standardele de Calitate Nationale si Europene si in concordanta cu rigorile fatd de asigurarea calititii procesului
de invatamant superior si a serviciilor educationale prestate, stipulate in Carta USM si Managementul calititii
universitar. Calitatea programului este asigurata prin utilizarea metodelor interactive de predare si tehnologiilor
inovative integrate in procesul didactic - problematizarea, invitarea prin rezolvarea de probleme, situatie—
problema, studiu de caz, metode de tip euristic etc., care faciliteaza transformarea cunostintelor teoretice in
abilitati practice.

2. Racordarea programului de studii si a continuturilor din planul de invitimant la tendintele
internationale din domeniu

La elaborarea programului de studii s-au luat in consideratie tendintele internationale din domeniu, fiind
investigate programe de studii similare ale mai multor universitati de talie europeana si mondiali si preluate o
serie de unitdti de curs, astfel incat sa se asigure compatibilitatea programelor si premisele necesare pentru
potentiale mobilitati academice. Programul de studii de licentd 0413.1 Business si administrare a fost
fundamentat in viziune integrata (licentd-master-doctorat). pornind de la cunostintele si competentele generale
si de specialitate, care trebuie dobandite in cadrul fiecarui ciclu de studii universitare, definite in corelatie cu
Clasificatorul ocupatiilor din Republica Moldova. La elaborarea planului de invitimant s-au avut in vedere
recomandarile legislative nationale privind disciplinele de studiu necesare pentru formarea de bazi a unui
specialist in domeniul dat si in egala masura experienta universitétilor internationale din domeniul. Implicit, au
fost luate in consideratie. prin reflectarea in sistemul de competente si continuturi de studiu, priorititile strategice



ale Uniunii Europene cu referire la inv antul superior si la competentele necesare pietei muncii la etapa
actuald si in perspectiva

3. Evaluarea asteptarilor sectorului economic si social

Chestionarea absolventilor si angajatorilor asigurd platforma de dialog intre parteneri pentru colectarea
feedback-ului de la partile interesate in vederea sporirii angajabllltatu absolventilor si cresterii calitatii furnizarii
serviciilor. Prestatorii de programe sunt obligati si asigure mecanisme de feedback in vederea imbunatatirii
continue a calitétii programului 0413.1 Business si administrare.

La elaborarea programului au fost luate in consideratie asteptirile sectorului economic si social. fiind
aplicate urmatoarele instrumente de identificare a acestora:

- studierea prevederilor Cadrului National al Calificarilor si ale Cadrului European al Calificarilor;

- investigarea publicatiilor stiintifice si analitice. materialelor diferitor reuniuni (seminare tematice,
ateliere de lucru, mese rotunde etc.) care relevi tendintele in evolutia domeniilor aferente programului:

- comunicarea directd cu reprezentantii bazelor pentru stagiile de practica si membrii Comisiei de
calificare.

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost desfasurat
printr-o varietate de metode. menite sa asigure implicarea activa si reflectarea intereselor tuturor partilor
interesate.

* Studentii reprezintd o sursa esentiala de feedback privind organizarea si continutul disciplinelor.
Opiniile acestora au fost colectate prin chestionare de satisfactie, consultdri directe, focus grupuri si implicare
in structurile consultative ale facultatii (precum consiliile facultitilor). Informatiile obtinute au fost analizate
pentru a ajusta modalitatile de predare-invatare, sarcinile de lucru individual si echilibrul intre componenta
teoretica si cea practica.

» Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati
periodic prin chestionare de urmarire a traseului profesional, interviuri si intdlniri de tip alumni. Experientele
lor reflecta gradul de adecvare al formarii universitare in raport cu provocarile reale din cAmpul muncii si
contribuie la identificarea competentelor care necesiti consolidare.

* Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin
participarea in Comisia de Asigurare a Calitdtii a facultitii, precum si in calitate de parteneri in organizarea
stagiilor'de practica. In cadrul meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor
formale, acestia oferd recomandari privind actualizarea continuturilor curriculare, formularea rezultatelor
invatdrii si dezvoltarea competentelor transversale (spirit antreprenorial, comunicare, gandire critica).

» Cadrele didactice participa la procesul de revizuire curriculari in cadrul sedintelor departamentale si
comisiilor de specialitate. contribuind la formularea obiectivelor educationale, selectarea continuturilor
relevante si alegerea metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele
didactice centrate pe student si integrarea unor resurse educationale digitale.

 Alti parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si parteneri
internationali din proiecte Erasmus+ sau Horizon Europe. sunt implicati prin colaborari ce faciliteaza schimbul
de bune practici, mobilitati academice si integrarea unor componente europene de formare.

Aceastd abordare colaborativa, sustinuta de un dialog continuu intre actorii implicati, contribuie la
cresterea relevantei programului de studii, la imbunatatirea calitatii procesului educational si la dezvoltarea unei
culturi institutionale bazate pe excelentd, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele pietei
muncii din domeniul ,Business si administrare”™. au fost desfasurate o serie de activititi orientate spre
identificarea necesitatilor si tendintelor actuale din mediul profesional. La nivelul facultitii, in cadrul Comisiei
de Asigurare a Calitatii, este inclus céte un reprezentant al mediului de afaceri pentru fiecare domeniu de formare
profesionali. In cadrul sedintelor acestei comisii se analizeaza si se discutd aspecte esentiale precum: continutul
planului de invatamant, structura si specificul sarcinilor pentru activitatea individuala a studentilor, metodele de
desfasurare a activitatilor practice, corelarea dintre unitatile de continut ale disciplinelor si competentele vizate,
precum si alte subiecte relevante pentru alinierea programului la realitatile pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munca
Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova, care
reclamad o nevoie acutd de specialisti calificati in domeniul managementului afacerilor in diverse sectoare



economice. Mai multe cercetari recente semnaleazi existenta unor dezechilibre intre competentele absolventilor
si asteptirile angajatorilor, precum si dificultati in integrarea profesionala a tinerilor.

Printre studiile relevante se numira:

- Studiul regional ,.Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale sistemului
de formare profesionala”, realizat de Agentia pentru Dezvoltare Regionala Centru (2016), care evidentiazi
deficitul de specialisti in domeniul administréarii afacerilor si necesitatea corelarii programelor educationale cu
cerintele regionale;

- Raportul ,.Forta de munca in Republica Moldova: Ocupare si somaj™ (Biroul National de Statistica,
editiile 2018-2023). care reflectd tendintele privind ocuparea, somajul si structura calificarilor in contextul
transformarilor economice;

- Studiul . Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de
Buciuceanu-Vrabie si Gagauz (2017), care subliniaza provocirile legate de pregitirea practici a absolventilor
si decalajul dintre formarea teoretica si aplicabilitatea profesionali;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langi
Prim-ministrul RM (2021-2023), care confirma necesitatea dezvoltarii competentelor transversale, digitale si
antreprenoriale, in special in randul tinerilor cu formare economica.

Prin urmare, structura si continutul actualizat al programului de studii sunt fundamentate pe aceste
constatdri si orientate spre consolidarea angajabilitatii absolventilor, adaptabilitatea lor profesionala si integrarea
eficienta intr-un mediu economic competitiv si in continui transformare.

Strategia nationala de dezvoltare ,.Moldova 2030 in domeniul educatiei consta in ..... echiparea tuturor
oamenilor, de la varsta frageda, pe tot parcursul vietii, cu cunostinte, abilitti si competente necesare pentru a-
si valorifica cdt mai bine potentialul atat in viata personala, cat si in cea profesionald, precum si pentru a se
adapta cat mai usor la imperativele timpului, in special la cele ce tin de dezvoltarea durabild”, Astfel, planul de
invdtamant la programul de licenta ,.Business si administrare™ contribuie la realizarea acestui scop strategic prin:
adaptarea sistemului educational pentru promovarea educatiei centrate pe cel ce invata, care il ajutd si cunoasca
provocdrile dezvoltarii durabile si sa dezvolte aptitudini, abilitati transferabile si competente, precum géandirea
critica si creativa, colaborarea, flexibilitatea, tehnologiile informationale, antreprenoriat, care ii vor ajuta si ia
decizii, sa solutioneze probleme, si comunice eficient, sa isi cunoasca si sa isi exercite drepturile, sd gestioneze
timpul s.a.

In temeiul celor expuse, se mentioneaza relevanta programului 0413.1 Business si administrare pentru
piata muncii prin contributia sa in asigurarea acesteia cu specialisti cu o pregatire adecvata exigentelor actuale.

Absolventii programului de licenta 0413.1 Business si administrare sunt formati pentru a desfasura
activitati de organizare, planificare si coordonare a proceselor economice atét in cadrul entitatilor economice
individuale, cat si la nivel macroeconomic. Acestia sunt pregatiti sa elaboreze politici si strategii de dezvoltare
economica pentru organizatii, sa initieze si sa gestioneze proiecte antreprenoriale, inclusiv afaceri inovatoare,
cu accent pe eficientizarea proceselor, a structurii organizationale si a modelului de afaceri.

Programul are drept obiectiv formarea specialistilor capabili sd gestioneze activitatile entitatilor socio-
economice in diverse domenii, in concordanta cu cerintele pietei muncii. in acest sens, programul corespunde
unui spectru larg de ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova, cét si programul
este aliniat la standardele europene definite in cadrul ESCO, care descrie ocupatiile in corelatie cu abilititile si
cunostintele necesare in piata muncii europeand, precum:

Titlul ocupatiei CORM Cod Titlul ocupatiei ESCO Cod
Direct(?r/qirectoare general(d) si  director/directoare 112000 | Director general 11-1011.00
executiv(a)

Direct.or/directoare vde intreprindere micro, mica (fara 121302 | Manager de intreprindere mica 112021
ierarhie manageriald)

Manager (sef/sefd) in domeniul dezvoltarii si planificarii | 121304 | Manager in planificare strategica 121021
Manager (sef/sefa) in domeniul resurselor umane 121202 | Manager in resurse umane 121011
Manager (sef/sefd) in domeniul financiar 121101 | Manager financiar 121011
Manager (sef/sefa) in domeniul politicilor si planificarii 121303 | Manager politici si planificare 121021
Conducator/conduciatoare servicii din domeniul educatiei | 134505 | Administrator in educatie 134011
Coordonator/coordonatoare programe de dezvoltare 242217 | Coordonator de programe 242111
Specialist/specialistd in management si organizare 242110 | Analist in management si organizare 242111
Condu‘cétor{’condulc?atovar_e de unitagitumizoars:de servicil 134606 | Manager servicii financiare si de asigurari | 134021
financiare si de asigurari g




Prin urmare, programul este aliniat atit la nevoile economiei nationale, cat si la standardele ocupationale

actuale internationale, asigurand pregdtirea profesionald necesard pentru integrarea eficienti a absolventilor pe
piata muncii si contributia activa la dezvoltarea durabili a sectorului economic.

7. Accesul la studii a titularilor de diplome obtinute dupa finalizarea respectivului program de
studii

Titularii diplomei de licentd in domeniul de formare profesionald 0413 Business si administrare,

specialitatea 0413.1 Business si administrare, dispun de urmatoarele oportunititi de continuare a studiilor:

- acces la programe de masterat (nivelul 7 ISCED) in domeniul general de studii 041 — Stiinte

economice.

- posibilitatea de a urma programe de masterat in alte domenii conexe, conditionat de acumularea

minimului curricular prevazut de cadrul normativ;

- participarea la programe de formare continud in contextul invatarii pe tot parcursul vietii. in

conformitate cu principiile educatiei permanente.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din
Standardul de calificare)

Programul de studii 0413.1 Business si administrare are ca obiectiv dezvoltarea competentelor specifice

domeniului de formare profesionala:

CG 1. Aplicarea teoriilor, metodelor si instrumentelor economice in domeniul afacerilor]

COMPETENTE CG 2. Organizarea activitatii conform cadrului juridic aferent afacerilor
GENERALE CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale afacerilor
(sectoriale/trans-sectoriale) | CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime
(CG) CG 5. Respectarea principiilor de eticd profesionald

CG 6. Promovarea si implementarea principiilor dezvoltarii durabile

CP 1. Identificarea oportunitétilor de afaceri

CP 2. Transformarea oportunitétilor de afaceri in intreprinderi de succes

CP 3. Elaborarea si implementarea unui sistem managerial eficient
COMPETENTE CP 4. Managementul operational al activitatii

PROFESIONALE (CP) CP 5. Managementul bugetelor si finantelor

CP 6. Managementul resurselor umane

CP 7. Organizarea activitdtilor de marketing

CP 8. Implementarea schimbdrilor organizationale

Planul de invatamant este axat pe discipline generale, socio-umane, fundamentale si de specialitate.
Programul de studii 0413.1 Business si administrare este orientat spre transpunerea competentelor din

standardul de competenta in rezultate ale invatarii. Absolventul/candidatul la atribuirea calificérii poate:

1.

2.
3.

10.
11.
12.

13:
14.

rezolva probleme intalnite in diverse contexte profesionale, aplicand teoriile, metodele si instrumentelor
utilizate in economie si management;

selecta cadrul juridic aferent afacerilor, aplicand legislatia si procedurile legale in mod eficient si adecvat;
identifica diverse metode de analizd economica si evaluare manageriald pentru a propune solutii optime de
afaceri;

argumenta importanta respectarii principiilor si regulilor de natura etica in diferite situatii profesionale;
alege instrumente si metode care sprijind activititile responsabile din punct de vedere economic, social si
de mediu;

identifica si testa idei de afaceri in baza tendintelor si necesitétilor constatate:

dezvolta idei de afaceri, elaborand modelul de afaceri, in concordanta cu resursele disponibile, mediul de
afaceri si obiectivele stabilite;

aplica instrumente si tehnici de management specifice situatiei;

analiza proceselor operationale, identificdnd puncte slabe si oportunitéti de eficientizare;

selectarea instrumentelor specifice in managementul calitatii, oferind sugestii pentru imbunétatiri continue;
identifica, planifica si analiza resurselor financiare, inclusiv cu aplicarea TIC;

identifica diverse metode si tehnici specifice managementului resurselor umane pentru gestionarea eficientd
a resurselor umane disponibile;

alege si aplica strategii si tehnici de marketing in functie de particularititile si cerintele organizatiei;
identifica necesititile de schimbare organizationala si va propune actiuni pentru imbunatatire.



EXPLANATORY NOTE

1.  Program description

The profile of specialization 0413.1 Business administration corresponds to the basic field of science.
culture and technology (4 Business, Management and Law, the general field of study 041 Economic Sciences.
the vocational training area 0413 Business and Management.

The study program 0413.1 Business administration is in accordance with the Standard of Qualifications
approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of Vocational Training
Areas and Specialties in Higher Education, approved by Government Decision no.412 of 12 June 2024 and the
Framework Plan for Bachelor’s (cycle I), Master’s (cycle 1), and Integrated Higher Education, approved by
MECCM Order no. 510 of 07.04.2025. It is organized in accordance with the Education Code of the Republic
of Moldova no. 152 of 17 July 2014, the Regulation on the Organization of Bachelor (cycle I) and Integrated
Higher Studies, approved by MECCM Order no. 1625 of 12.12.2019; the Regulation on the Organization of
Higher Education Studies based on the National System of Study Credits, approved by the Order of the Minister
of Education no. 1046 of 29.10.2015: National Qualifications Framework of the Republic of Moldova (CORM
006-14), approved by Order no. 22 of the Ministry of Labor, Social Protection and Family of 03.03.2014;
University Charter of the MSU, Institutional Regulation on Professional Training at Moldova State University,
Cycle I, Bachelor’s Degree, approved on 26.12.2019.

Duration of studies - 3 years full-time and 4 years part-time, 3 years dual and 4 years distance learning.

Study credits - 180 ECTS credits, | ECTS Credit - 30 hours.

Form of organization - full-time, part-time, dual and distance learning.

The mission of the study program 0413.1 Business administration stems from the mission of Moldova
State University and consists in:

- initial and continuing vocational training of highly qualified professionals for the national economy,
capable of working in the changing conditions of life and market economy;

- organization and conduct of fundamental and applied scientific research aimed at solving current
socio-economic problems and technological transfer of scientific research results;

- education of the disciples in the spirit of civic activism, valorization of the multiculturalism of the
Republic of Moldova, values of democracy; virtues of humanism.

The general objective of study program 0413.1 Business administration is to train the general and
specific results necessary for the professional activity of initiating, managing and developing business, as well
as managing the activity of subdivisions of organizations. At the level of an economic entity, the Business
administration specialist is the one who has to ensure the optimal performance of all its functions: research and
development, production, personnel, commercial and financial-accounting.

In the context of the stated mission and general objective, the 0413.1 Business administration study
program has set the following specific training objectives:

- assessing contemporary issues in order to make the best use of opportunities for students’ personal.
intellectual and professional development;

- understanding the specific elements of different branches/fields of activity;

- identifying relevant trends, characteristics and techniques of business management and
administration;

- applying ICT tools in the work process;

- effective and efficient application of management methods and techniques;

- Providing the knowledge and methodological tools necessary to design and manage business
development projects in order to maximize their performance;

- diagnosing and providing optimal solutions to complex business management problems, etc.

The nominated objectives of the program are linked to the following national and institutional strategic
documents:

- Strategic objective of the National Development Strategy European Moldova 2030 Ensuring relevant
and quality education for all throughout life. The education system is a vital element in the social and economic
development of a country, but also in the development of each individual. Human capital is the key factor in
reducing unemployment and low incomes, and is a determinant for economic growth. More importantly,
education is associated with a range of non-economic benefits, such as improved health, civic and social
engagement, better security and social comfort, which in turn contribute significantly to the productivity growth
of the national economy. Functional skills acquired through education are important for individuals and society.
The skills and qualities developed at school, more than qualifications and certificates, form successful people
prepared for professional and private life. Create conditions for strengthening the links between research and
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business by developing and implementing a regulatory and financial framework for the development of
technological entrepreneurship and technology transfer.

- Development Strategy of the Moldova State University for 2021-2026, strategic objectives: Ensuring
guaranteed conditions for quality studies; Promoting excellence in research and training of young researchers;
Harnessing human potential and supporting cultural and sports performance within the institution; Creating a
student-friendly/favorable university environment; Openness and international academic cooperation;
Digitalization of Moldova State University; Promotion of the identity and image of Moldova State University;
Strengthening the institutional management and financial capacity of the university.

- MSU Research-Development-Innovation Strategy for 2022-2026, objectives: Developing the
infrastructure of the Research-Development-Innovation domain; Increasing the performance of human
resources; Affirmation at national and international level: Developing cooperation at national and international
level; Increasing visibility at national and international level.

- Internationalization Strategy of Moldova State University for 2021-2026, objectives: International
collaboration, strengthening consortia and collaboration with the business environment, involving all actors of
the knowledge triangle; providing informational and methodical support to project teams; professional and
personal development of staff and students: increasing the number of international students; promoting and
strengthening the visibility of MSU internationally.

- Development Strategy of the Faculty of Economics (2022-2026), strategic objectives: Development
of conditions appropriate to the smooth conduct of the study process in the Faculty by optimizing the use of the
technical and material base; promotion of excellence in economic research and contributing to the training of
young researchers in the field of economic sciences and public services, as well as their training in the activities
promoted by the Faculty: Valorization of the human potential of the academic staff and support of the
performance recorded by the students of the Faculty for all 3 cycles: Bachelor. Master, PhD; Promoting a
student-friendly study and extra-curricular environment, enhancing the learning experience as a FSE student;
Ensuring continuity regarding national and international academic cooperation, as well as developing and
diversifying collaborative relationships with new international partners, involvement in research or institutional
development projects with universities abroad; Making the most of and developing the opportunities provided
by the digitization of the MSU: Promoting the identity and image of the Faculty. thus contributing to the
promotion of the MSU itself; Strengthening the management and the capacity to leverage the funds attracted in
the activities of the MSU, by involving all stakeholders and ensuring a balanced decision-making climate.

0413.1 Business administration is designed and organized in accordance with the National and
European Quality Standards and in accordance with the rigorous quality assurance of the higher education
process and educational services provided, stipulated in the MSU Charter and the University Quality
Management. The quality of the program is ensured through the use of interactive teaching methods and
innovative technologies integrated into the teaching process - problematization, problem-based learning,
problem-situation, case study, heuristic methods, etc., which facilitate the transformation of theoretical
knowledge into practical skills.

2. Bringing the study program and curriculum content in line with international trends in
the field

When developing the study program, international trends in the field were taken into consideration,
similar study programs of several European and world-class universities were investigated and a number of
course units were taken, in order to ensure the compatibility of programs and the necessary premises for potential
academic mobility. The 0413.1 Business administration degree program was based on an integrated vision
(bachelor-master-doctorate), starting from the general and specialized knowledge and competences to be
acquired in each cycle of university studies, defined in correlation with the National Qualifications Framework
of the Republic of Moldova. The national legislative recommendations on the subjects of study required for the
basic training of a specialist in the given field were taken into account in the elaboration of the curriculum, as
well as the experience of international universities in the field. Implicitly, the strategic priorities of the European
Union with regard to higher education and the skills required by the labor market at the present stage and in the
future were taken into account by reflecting in the system of competences and study contents the strategic
priorities of the European Union

3. Assessment of economic and social sector expectations

The alumni and employer survey provides the platform for dialog between partners to collect feedback
from stakeholders to increase alumni employability and enhance the quality of service delivery. Program
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providers are required to provide feedback mechanisms to continuously improve the quality of 0413.1 Business
and Administration.

The expectations of the economic and social sector have been taken into account in the elaboration of
the program and the following tools have been applied to identify them:

- studying the provisions of the National Qualifications Framework and the European Qualifications
Framework;

- investigation of scientific and analytical publications, materials of various meetings (thematic
seminars, workshops. round tables, etc.) that reveal trends in the evolution of the program areas;

- direct communication with the representatives of the traineeship bases and members of the
Qualification Commission.

4.  Consulting partners in the curriculum development process

The curriculum has been developed in collaboration with its main beneficiaries and has been carried
out through a variety of methods designed to ensure the active involvement and reflection of the interests of all
stakeholders.

® Students are a key source of feedback on the organization and content of subjects. Their opinions
were collected through satisfaction questionnaires, direct consultations, focus groups and involvement in faculty
advisory structures (such as faculty councils). The information obtained was analyzed in order to adjust
teaching-learning modalities, individual workloads and the balance between theoretical and practical
components.

e Graduates, as promoters of the program’s image in the professional environment, are regularly
consulted through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect the
appropriateness of university training to the real challenges of the workplace and help to identify skills that need
strengthening.

¢ Employers actively contribute to the process of adapting the program to the dynamics of the labor
market, by participating in the faculty’s Quality Assurance Committee, as well as as partners in the organization
of internships. In round tables, thematic seminars, workshops and formal consultations, they provide advice on
updating curricular content, formulating learning outcomes and developing transversal competences
(entrepreneurship, communication, critical thinking).

e Teachers participate in the curriculum review process in departmental meetings and specialized
committees, contributing to the formulation of educational objectives. the selection of relevant content and the
choice of modern teaching and assessment methods. Student-centered teaching initiatives and the integration of
digital educational resources are also encouraged.

e Other institutional partners, such as non-governmental organizations, professional associations and
international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations that
facilitate the exchange of good practices, academic mobility and the integration of European training
components.

This collaborative approach, supported by a continuous dialogue between the actors involved,
contributes to increasing the relevance of the curriculum, improving the quality of the educational process and
developing an institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the
requirements of the labor market in the field of “Business and Administration™, a series of activities were carried
out aimed at identifying the current needs and trends in the professional environment. At the faculty level, the
Quality Assurance Commission includes a representative of the business environment for each professional
training area. During the meetings of this committee, key issues are analyzed and discussed, such as: the content
of the curriculum, the structure and specifics of the tasks for the individual work of students, the methods of
carrying out practical activities, the correlation between the content units of the disciplines and the targeted
competences, as well as other relevant topics for aligning the program to the realities of the labor market.

5. Relevance of the study program to the labor market

The study program responds to the current requirements of the labor market in the Republic of
Moldova, which has an acute need for qualified specialists in business management in various economic sectors.
Several recent studies point to the existence of imbalances between the skills of graduates and the expectations
of employers, as well as difficulties in the professional integration of young people.



Relevant studies include:

- The regional study “The situation of the workforce in the Centru Region and the development needs
of the vocational training system”, conducted by the Centru Regional Development Agency (2016), which
highlights the shortage of specialists in business administration and the need to correlate educational programs
with regional requirements;

- Report “Labor Force in the Republic of Moldova: Employment and Unemployment™ (National
Bureau of Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill
structure in the context of economic transformations;

- The study “Young people on the labor market in the Republic of Moldova: skills and aspirations™ by
Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical preparation of
graduates and the gap between theoretical training and professional applicability;

- The reports of the Labor Market Observatory of the ANOFM and the Economic Council under the
Prime Minister of the Republic of Moldova (2021-2023), which confirm the need to develop transversal, digital
and entrepreneurial skills, especially among young people with economic training.

Therefore, the updated structure and content of the degree program are based on these findings and
oriented towards enhancing graduates’ employability, their professional adaptability and effective integration
into a competitive and changing economic environment.

The national development strategy “Moldova 2030™ in the field of education consists in *... equipping
all people, from an early age, throughout their lives, with the knowledge, skills and competences necessary to
make the best use of their potential in both their personal and professional lives, as well as to adapt as easily as
possible to the imperatives of the time, especially those related to sustainable development”. Thus, the
curriculum of the Bachelor in Business administration program contributes to this strategic goal by: adapting
the educational system to promote learner-centered education, which helps them to understand the challenges
of sustainable development and to develop transferable skills, abilities and competences such as critical and
creative thinking, collaboration, flexibility, information technologies, entrepreneurship, which will help them to
make decisions, solve problems, communicate effectively, know and exercise their rights, manage time, etc.

On the basis of the above, the relevance of program 0413.1 Business administration for the labor
market is mentioned., by its contribution in providing it with specialists with adequate training to meet the current
requirements.

6.  Graduate employability; linked with CORM and ESCO.

Graduates of the bachelor program 0413.1 Business administration are trained to carry out activities
of organization, planning and coordination of economic processes both within individual economic entities and
at the macroeconomic level. They are trained to develop economic development policies and strategies for
organizations, to initiate and manage entrepreneurial projects, including innovative businesses, with a focus on
streamlining processes, organizational structure and business model.

The program aims to train specialists capable of managing the activities of socio-economic entities in
various fields, in accordance with labor market requirements. In this regard, the program corresponds to a broad
spectrum of occupations regulated in the Classification of Occupations of the Republic of Moldova, as well as
the program is aligned with the European standards defined in the ESCO framework, which describes
occupations in correlation with the skills and knowledge required in the European labor market, such as:

Occupation title CORM Code Occupation title ESCO Code
Director(s) General and Executive Director(s) 112000 | Director General 11-1011.00
Director of micro, small enterprise (no managerial 51505 | Smil bushessmanaer 112021
hierarchy)
Development and Planning Manager (Head) 121304 | Strategic Planning Manager 121021
Human Resources Manager (Head) 121202 | Human Resources Manager 121011
Finance Manager (Head of Finance) 121101 | Financial Manager 121011
Policy and Planning Manager (Head) 121303 | Policy and Planning Manager 121021
Head of education services 134505 | Education Administrator 134011
Development Programs Coordinator 242217 | Program coordinator 242111
Management and Organization Specialist 242110 | Management and Organization Analyst 242111
Mana_ger of financial services and insurance 134606 Insurance and Financial Services 134021
establishments Manager
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Therefore, the program is aligned both to the needs of the national economy and to current international
occupational standards. ensuring the necessary professional preparation for the effective integration of graduates
into the labor market and active contribution to the sustainable development of the economic sector.

7. Access to studies for holders of diplomas obtained after the completion of the respective
degree program

Holders of the bachelor’s degree in the vocational training field 0413 Business and administration,
specialty 0413.1 Business and administration, have the following opportunities to continue their studies:

- access to master’s degree programs (ISCED level 7) in the general field of study 047 - Economics:;

- the possibility to follow master’s programs in other related fields, subject to the minimum
curriculum required by the regulatory framework;

- participation in continuing training programs in the context of lifelong learning in accordance with
the principles of lifelong learning.

8. General and professional competences provided by the study program (taken from the
Qualification Standard).

Study program 0413.1 Business administration aims to develop competences specific to the field of
vocational training:

CG 1. Application of economic theories, methods and tools in business
GENERAL CG 2. Organizing the activity according to the legal framework related to business
COMPETENCES CG 3. Analyzing data and information from various functional areas of business
(sectoral/trans-sectoral) | CG 4. Decision making to solve and identify optimal solutions
(GC) GC 5, Compliance with the principles of professional ethics
GC 6. Promotion and implementation of sustainable development principles
CP 1. Identifying business opportunities
CP 2. Turning business opportunities into successful enterprises
CP 3. Development and implementation of an effective management system
PROFESSIONAL CP 4. Operational business management
COMPETENCES (PC) | CP 5. Budget and Finance Management
CP 6. Human Resources Management
CP 7. Organization of marketing activities
CP 8. Implementing organizational change

The curriculum focuses on general, socio-human, fundamental and specialized subjects.

The study program 0413.1 Business administration is oriented towards translating the competencies of the
competency standard into learning outcomes. The graduate/candidate for the award of the qualification can:

1. solve problems encountered in various professional contexts, applying the theories, methods and tools
used in economics and management;

2. select the legal framework for the business, applying legislation and legal procedures effectively and
appropriately;

3. identify various methods of economic analysis and managerial evaluation to propose optimal business
solutions;

4. argue the importance of respecting ethical principles and rules in different professional situations;

5. choose tools and methods that support economically, socially and environmentally responsible
activities;

6. identify and test business ideas based on trends and needs;

7. develop business ideas, elaborating the business model, in line with the available resources, the business
environment and the set objectives;

8. apply situation-specific management tools and techniques;

9. analyzing operational processes, identifying weaknesses and opportunities for streamlining;

10.selecting specific tools in quality management, providing suggestions for continuous improvement;

11.identify, plan and analyze financial resources, including the application of ICT;

12.identify various specific human resource management methods and techniques for the effective
management of available human resources;

13.choose and apply marketing strategies and techniques according to the organization’s particularities and
requirements;

14.identify organizational change needs and propose actions for improvement.
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NOSICHUTEJIBHAS 3AITUCKA

1. Onucanne nporpamMmel

[Ipoduns cneunansnoctn 0413.1 Busnec u admunucmpuposanue COOTBETCTBYET 0Oa3zoBoi obnacTi
HayKH, KYIbTYPbl W TeXHWKU 04 Busnec, admunucmpuposanue u npaso, obuweii o6nactu obyuenus 041
IKoHoMuUKA, HANPaBICHUIO NPodeccHoHaNbHOI MoaroToBkl 0413 Busnec u aoMuHucmpuposanue.

Yuebnas nporpamma 0413.1 BusHec 1 aAMUHUCTPUPOBAHHE cooTeeTcTBYeT CTaHAapTy KBalu(HUKALMIA,
yTBepxkaAeHHOMY MutmctepeTBom obpasopanns u uccaeaoBanmii 17.02.2023, Homenkatype HarpasJieHHI H
CreUMaIbHOCTEH NPO(pECCHOHAILHON NOATOTOBKH B BBICLIEM 00pa3oBaHUM, YTBEpxICHHOI [locTaHOBEHHEM
[pasurenscrea No 412 ot 12 nrons 2024 rozia, n Pamounomy niay nuuenumara (umksn [), Marnetpatypbi (L
[I) n nHTerpuposanHoro Beiciero oGpasosanus, yTeepikaeHHomy [lpukazom MunucrepcTBa 00pa3oBaHUs H
ucenenoeanuii Ne 510 or 07.04.2025. Ona opranusoeana B cootsetcTBuu ¢ Komekcom 06 oGpazosaHu
Pecriy6ukn Monnosa Ne 152 ot 17 mions 2014 roaa. [onosxkenunem 06 opraHu3aLig 05y deHus no nporpamMmmam
MueHImaTa (LMK 1) 1 MHTErpMPOBAHHOTO BBICLIErO 0OPA30BAHMS, YTBEPKASHHBIM NIPUKa3oM MUHKHCTepCTBa
obpasoBanua M uccaenoanmii No 1625 or 12.12.2019; Tlonoskenuem 06 opraHu3aLmu 0o0yueHHs 1o
AporpaMmam BbicLuero 00pasoBaHis Ha ocHOBe HalMoHaTbHON CHCTEMbI Y4EOHBIX KPEUTOB, Y TBEPIKACHHBIM
MpHKa3oM MuHMCTpa obpasoBahus Ne 1046 ot 29.10.2015; Knaccuduxaropom npodeccuii PecryGnuku
Mounznosa (KITPM 006-14), yTeepiieHHBIH MPUKa30M MHUHKCTEPCTBA TPY/A, COLMABHOM 3aLUThI M ceMbH No
22 ot 03.03.2014; VYcraBom Monaarckoro ['ocynapcrBennoro YHuBepcuteTa, MHCTMTYLIMOHANBHBIM
rMojlokeHHeM 0 npodeccuoHanbHol NoAroToBke B MoIIIaBCKOM rOCY/1apcTBEHHOM yHMBEpeHTeTe, LMK |,
JHLUEHLHAT, YTBEPKASHHbIM 26.12.2019.

Hpooonscumensnocmo odyuenus - 3 rona ouHoro u 4 roja 3a04Horo oGyueHus, 3 roga AyanbHOro u
4 roja 1MCTAHUMOHHOTO 0OYYEHHs.

Yueonvie kpeoumsi - 180 kpeauros ECTS, 1 kpeaut ECTS - 30 yacos.

@opma opzanuzayuu o0yHenus- 04Hasl, 3804Has, 1yalbHas U JMCTAHIHOHHAS.

Muccua yueGnoit nporpammbl 0413.1 “BusHec ¥ aaMUHMCTPHpOBaHWE” BLITEKAET M3 MHCCHH
MoniaBekoro rocy 1apeTBEHHOTO YHHBEPCHTETA M 3aKJIHOYAETCS B CIIEYIOLIEM:

- HayajlbHas W HenpepbiBHas npodeccHonanbHas TMOATOTOBKA  BbICOKOKBATM(HUMPOBAHHBIX
CNEUMATMCTOB A8 HALUMOHAILHOH SKOHOMHKM, CNOCOOHBIX paboTaTh B MEHSIOLUMXCS YCIOBHAX JKM3HH M
PBIHOYHOM 3KOHOMHKH;

- opraHuzauus W TposeleHHe (yHAAMEHTaNbHBIX M TMPKWKIAAHBIX HAYYHbIX MCCIACIOBAHMIA,
HarpaBjIeHHBIX Ha  PCLICHME aKTyallbHbIX  COLUMATLHO-DKOHOMMYECKMX npobiiem MW obecreueHue
TEXHOJIOTHYECKOro TpaHcdepa pe3yibTaToB HAYUHBIX MCC/IE10BaHMIA;

- BOCIMHTaHHE YYEHWKOB B JyX€ TPa)KJaHCKOH AaKTMBHOCTH, BAaIOPU3aLMs MYILTHKYJILTYpajn3Ma
PecnyGnuku MonjoBa, LeHHocTel IeMOKpaThH, 100poaeTeiel ryMaHu3Ma.

Obwian yenv yuednoii nporpammsl 0413.1 Busnec u admunucmpuposaiue - nojrotoBka ooLMX U
creuH(PUUECKHX Pe3yIbTaTOB, HEOOXOAUMBIX IS NPOGECCHOHANLHOM AEATENLHOCTH MO MHHLMHPOBAHHIO,
YMPaBJICHHIO W Pa3BUTHIO OM3HECA, a TaKKe YIPABICHHIO AEATENbHOCTBIO MOJpasieNeHnii opranusaumii. Ha
YPOBHE XO35HCTBYIOLIETO CYObeKTa CELUMANMCT Mo OU3HECY M aIMUHUCTPHPOBAHHIO - 3TO YeJIOBEK, KOTOPbIH
J0JDKEH  00€CnevuTh OMTHMANbHOE BBIMOJHEHHE BCeX ero  (yHKUMHA:  Hay4HO-HCCIIe10BaTENbCKOI,
MPOM3BOACTBEHHOMH, KaPOBOH, KOMMEPUYECKOH U (PHHAHCOBO-OYXTranTepeKoii.

B KoHTekcTe 3asBIEHHONW MHCCMH M oOwied uenu, ydeGHas nporpamma 0413.1 Buznec u
aJMHHHUCTPUPOBAHWE CTABUT Mepejl cO00H ceayIoLMe CrReyUudecKue weu 0oy enun:

- OUCHKA COBPECMCHHBIX TMpO0JEM ¢ LENbIO ONTUMHM3ALMH  BO3MOKHOCTEH /Ui JIMYHOTO,
MHTEIIEKTYaIbHOTO U MPO(EeCcCHOHAILHOTO Pa3BUTHS CTYAEHTOB;

- TNOHHMMaHHWe crneUUpUKH pazauuHbIX oTpaciei/obnacTeii 1esaTeNbHOCTH;

- OMpeJiefieHHe AaKTyalbHbIX TEHAGHUMH, XapakTepHCTHK W MeToa0B B o0nactu OwsHeca U
a/IMHHHCTPHPOBAHHS;

- npumenenue cpeacts MKT B pabouem npouecce;

- 2(pgdeKkTHBHOE M paLIHOHAILHOE NPUMEHEHHE METOI0B U MPHEMOB YIIPABIEHHS;

- NPeJOCTABNICHHE METOJ0NOMHYECKHWX 3HAHHH M MHCTPYMEHTOB, HEOOXOAHMBIX /Ui pa3paboTKH W
YNpaBJeHUA MPOEKTAMHU MO pa3BUTHIO OM3HECA C 1IETbI0 MAaKCUMH3aLUHH HX 2G(HEKTHBHOCTH;

- JIMarHOCTHKa M obecneyeHne ONTHMAJbHBIX PELIEHHH CIIOKHBIX MPodJieM yrpasieHus GU3HeCOM U
T.4.

3asiBNICHHBIE LE/IM MPOrPaMMbl CBA3aHBI CO CIIE/YHOLIMMH HALIMOHAIBHBIMH U UHCTHTY LIMOHAILHBIMH
CTpaTerM4eCKHMH JOKYMEHTAMH:
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- Crpaternueckas ueas HaumonansHoii crparerin passurus Esponeiickoit Monmoes 10 2030 rona
Obecneyenue akmyanpno2o i Kauecmeennozo ofpasosanus 018 6cex Ha npomaicenuu eceil Jcusny, CucTema
00pasoBaHUA ABJIAETCA JKM3HEHHO BAKHBIM 37EMEHTOM HE TOJBKO COLMATBHO-3KOHOMUYECKOro pazBUTHA
CTPaHEL, HO M Pa3BHTHS KXKIO0r0 HeoBeka. HeloBeHeCKHH KanuTan sSBaseTcs KIKUeBbIM (aKTOPOM CHHKCHHS
YPOBH 0e3paboTHIIbI U MOBBILICHHS T0XO0B, A TAKWKE OMPeAeISIOLHM daxTopom skoHOMHUEcKOTO pocTa. Ho
4TO ele Oosiee BaKHO, 0OPa30BaHHE CBA3AHO € LEABIM PSAOM HEIKOHOMHUECKHX NPEUMYILECTB, TAKHX Kak
YAYHUIIEHHE 370POBbA. I'PAXK/IAHCKAS W COLIMANBHAS aKTHBHOCTD, MOBBILIEHHE OE30MacCHOCTH M COLMANBHOIO
KOMQopTa, KOTOpble, B CBOK O4Yepelb, BHOCAT 3HAYMTENLHBIN BKIAL B pocT MPOM3BOAMTELHOCTH
HAaLMOHATbHOH SKOHOMUKH. DYHKLMOHAbHbBIE HABBIKH, IPHOGPETEHHbIE B MPOLECce 00Pa30BaHUS, BAXKHbI IS
uesoBeka v oOuecTBa. HaBbiku n kauecTra, pasBUTLIE B LIKOJE, B OONbIIEH CTENEHH, YeM KBaau(pUKaLUs U
cepTHhHUKATLI, (HOPMHPYIOT YCMEWIHbIX H0AEH, MOArOTOBICHHBIX K MPOGECCHOHATBHON M THYHON JKU3HH.
Co3nate ycoBHs IS YKperieHns csizeil Mex Iy HCC/Ie10BaTENLCKOH U 1e/10BO cpe1oii myTem pazpaboTku u
BHE/IPEHHA  HOPMATHMBHO-TPABOBOH M (MHAHCOBOM  6asbl s Pa3sBUTHA  TEXHOJNOMHYECKOTO
NpeNPHHAMATENLCTBA U TpaHchepa TeXHOMOMHil.

- Crparerua passutis Monaasckoro [ocymapeTBeHHOrO Yhusepcurera na 2021-2026 rogpl,
cTparernycckue  uenu:  OOecriedeHHe rapaHTHPORAHHBIX  YCJIOBMH A KAYECTBEHHOTO  0GyueHHMs:
[NpoaBikeHHe NEpeOBOrO OMbITa B 00MACTH MCCNEIOBAHHH W TMOATOTOBKH MOMOIBIX HceeaoBaTeleii;
Hcnonbsopanue 4enoBeueckoro MoTeHUMAna W MOJIEPKKA KylbTYPHBIX M CIIOPTHBHBIX pE3YJbTaTOB B
yueOHom 3aBefennu; Co3anue GIAaronpuaATHON AJIS CTYIEHTOB yHHBEPCHTETCKOI cpeabl; OTKPBITOCTh W
MEKAYHAPOJHOE — aKajeMH4ecKoe coTpyanuyectso: Llnpposusaums Monaasckoro ['ocynapereeHHOro
Yuusepcurera; [TpoBHKeHHE MAEHTHYHOCTH W MMMIKA MOJIIaBCKOrO l"ocynapeTBenHoro YHusepcHreTa;
YKperieHue MHCTHTY LIMOHAIBHOTO YTPABIeHHs 1 (MHAHCOBOrO MOTEHLMANA YHHBEpCHTETA.

- Crparterns wncenenopanuii-paspabortok-unHosaunii USM Ha 2022-2026 roawl. uenu: PasBurue
uHppacTpykTypbl  obnactu  Mccnenopanuii-Paspaborok-UHHoBauuii;  TToBbiweHme 3 PEeKTHBHOCTH
4EJIOBEYCCKMX  PECYPCOB; YTBEPIKACHHE HA HALMOHANBHOM M MEKIYHAPOIHOM ypoBHe; Paseutue
COTPYAHHUECTBA HA HALMOHAJIBHOM W MEXKIYHApPOJHOM ypoBHe; [ToBbIlIEHHE BUIMMOCTH HA HALIMOHAILHOM M
ME/IYHAPOAHOM YPOBHE.

- Crpaterus untepHaumonanusauru Mosnnasckoro [ocyaapeTBeHHOrO Yuusepcuteta Ha 2021-2026
rOZIbl, Len: MexayHaposHOe COTPYIHHYECTBO, YKpPENIeHHe KOHCOPLMYMOB W B3auMO/eHcTBHE ¢ GH3HEC-
CPE/I0i. BOBNIGUEHHME BCEX yHACTHUKOB TPEYTONbHUKA 3HaHHii; OKasaHue MHPOPMALIMOHHON M METOAHYECKO#
MOACPKKA NPOEKTHLIM IPYNNaM; MpodeccHOHaNbHOE H THYHOCTHOE Pa3BUTHE COTPYJHMKOB M CTY/IEHTOB;
YBGJIMYCHHE YHC/IA MHOCTPAHHBIX CTYJEHTOB; TMPOJBMIKEHHE H YKperuieHue y3naBaemocth USM  Ha
MEX/YHapOJAHOM YPOBHE.

- Crparerus passutus skoHomMHMueckoro (akyasrera (2022-2026 rT.), CTpaTeryeckue Leu:
Co3naHue ycoBuii, HeOOXOMMBIX 1St GECTIPENITCTBEHHOTO NPOBEACHHS YUeGHOro npouecca Ha axynbrere
NMyTeM ONTUMH3ALMH  HMCMONb30BAHUA TEXHMYECKOH M MaTepuanbHOi Oaszbl; CoaeiicTBHE nepenoBbIM
SKOHOMMYCCKHM  HUCC/ICOBAHUAM W  CONEHCTBME MNOATOTOBKE MOJIOJBIX HcclefoBaTelel B oGiacTu
OKOHOMMYECKHMX HayK M TOCYNApCTBEHHBIX YCJYr, a TakkKe HMX OOy4eHMe B paMKax JesTe/bHOCTH,
npoasuracmoii akyabreTom; HenosbioBanue 4es0BeYeckoro MoTeHLMANa aKaAEMHYECKOr0 MepeoHaa u
MOJICPIKKA yCTIEBAEMOCTH CTYICHTOB (paKy/bTeTa Ha Beex 3 LMKax: GakasaBpHaT, MarMCTpaTypa, 10KTOpPaT;
ConeicTBre 1py/KECTBEHHOM CTyIeHTaM Y4eOHOM K BHeYueOHOI cpejie, COBEPLICHCTBOBAHME OMbITA 00yueHus
B KauecTBE CTyleHTa DKOHOMM4YecKoro (akynbrera; OGecrieyeHue MPEEMCTBEHHOCTH B OTHOLUEHHH
HALMOHATLHOTO W MEXKIYHAPOJIHOTO aKaIGMHYECKOrO COTPYIHHYECTBA, @ TAKIKE Pa3BUTHE U AMBEpCHBUKALLAS
OTHOLIEHHH COTPYAHHYECTBA ¢ HOBBIMM MEKAYHAPOJAHBIMH MApPTHEPAMH, YYacTHE B HCCICIOBAHMSX HIH
MPOEKTaX WHCTUTYLHMOHANLHOTO PA3BMTHS C yYHHBEpPCHTETaMM 3a pyOexxom; Hcmons30oBaHue M pasBHTHe
BO3MOMHOCTEH. OTKPLIBAIOIWXCS B CBA3M € npoleccamu Ludposusaumn Monaasckoro I'ocy1apeTBEHHOTO
Yhusepcutera; [poukeHue HACHTHYHOCTH M MMUTKA (aKyIbTETa, COCOGCTBYS TEM CAMbIM MPOABHIKE HHIO
camoro Monal'V: Vkpennenue ynpasnenus U NoTeHIHana AJis MCTONL30BAHMS CPE/ICTB, MPHBICKACMBIX B
neqarenbHocTh  Monal'V, nyTem npuBieueHMs BCeX 3aMHTEPECOBAHHBIX CTOPOH M oOecreueHus
Cﬁa.ﬂaHCHpOBaHHOFO KJliuMara TPHHATHUSA pemeum‘fi.

YueOnas nporpamma 0413.1 Busuec u aomunucmpuposanue pazpaboTaHa M OpraHM3oBaHa B
COOTBETCTBHH C HALMOHANLHBIMK M €BPONEHCKHMM CTaHIAPTAMMU KA4YeCTBA, a TAKIKE C y4eToM TpeGoBaHMi K
0DecreyeHnI0 KayecTra Mpolecca BICIIEro o6pa3oBaHMs M TPeA0CTaBaSEMBbIX 00pa3oBaTeNbHBIX YCIyT,
fnpeayemoTpennbix Yerasom Monal'Vy u Ynpaenenuem kauecTBOM yHHMBepcHTeTa. KauecTBo nporpammel
0becrneynBacTcs MCNONb30BAHMEM MHTEPAKTMBHBIX METOMOB OOYYEHHS W MHHOBALMOHHBIX TEXHOJOIMIA.
WHTETPHPOBaHHRIX B yueOHbLIA npolece - npobieMHO-OpHEHTHpOBaHHOE oOyueHue, pelieHHe npobiem,
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MPOG/IEMHO-CHTYaLHOHHOE 00YUeHHe, KeHC-CTalH, IBPUCTHUECKHE METOABI U T.1., KOTOPbIE COCOGCTBYIOT
TpaHchOopMaLIMH TEOPETHUECKHX 3HAHMI B MPAKTHYECKUE HABBIKH.

2. Ilpusenenue yueGHOH NporpaMMbl M COJep/KAHHSI Y4eOHOrO NJAHA B COOTBETCTBHE ¢
MeXKIYHAPOAHBLIMH TeHICHLHSIMH B ITOH 00.12CTH

[Mpu paspaGotke yueOHOI NporpamMmel GbIH YUTEHBI MEK/LYHAPOIHBIE TEHACHLIMH B JAHHON 061aCTH.
W3y4eHbl aHalOrHYHbIE Y4eOHble MPOrpaMMbl HECKOJIBKHX EBPOMEHCKHX YHUBEPCHTETOB H YHMBEPCHTETOB
MHPOBOIO YPOBHS, @ TAKKe B3AThl HEKOTOPbIE KYPCOBBIC €IMHULIBI, 4TOOBI 0OECMNeYrTh COBMECTHMOCTD
MPOrpamMm M HeOOXOAMMbIE MPEANOCHIIKH /IS NOTEHUMAIbHOM akajeMHueckoil MoOHIbHOCTH, [Tporpamma
Oaxanaspuata 0413.1 Busnec u aomunucmpuposanue ocHOBaHa Ha KOMIIEKCHOM BHaeHuu (Gakanaepuar,
MarucTpatypa, A0KTOpPAT), HCXOAA W3 OOLIMX W CMElHaTH3UPOBAHHbBIX 3HAHUH W KOMIETEHLIMIH, KOTOpbiE
JOMKHBI ObITh NPHOOPETEHBI B KAXKIOM LIMKIE 00Y4eHHs B YHUBEPCUTETE, ONPE/IEIEHHBIX B COOTBETCTBUU C
Knaccudukatopom npodeccuit B Pecniybnuke Monaosa. [lpu cocrasnennn yueGHOTO niaHa ObITH Y4TEHbI
HallHOHAJIbHBIC 3aKOHO/ATE/IbHBIE PEKOMEHAALUMK Mo yueOHBIM MpeaMeTaM, HeoOXOAMMbIM Ui 0a30BOi
MOArOTOBKH CMELHaIucTa B AaHHOH 00NAcTH, a TaKiKe OMBIT MEXIYHAPOAHBIX YHHUBEPCHTETOB B JaHHOI
obnacth. Otpaxas B CHCTEME KOMMETCHLMH M COJAEPKAHMM OOYYEHHs CTPATErMUECKHE NPHOPHUTETHI
Epponieiickoro Coro3a B OTHOWIEHUH BBICIIEr0 0Opa30BaHMsl U HABBIKOB, HEOOXOAMMBIX PBIHKY TpyJa Ha
COBPEMEHHOM 3Tarne u B Oyayuiem, ObUTH yuTeHbl cTpaTeriyeckue npuopuretsl Esponeiickoro Corosa

3. Ouenka o:XM1aHHIH YKOHOMHYECKOT0 H COIHAILHOIO CEKTOpa

Onpoc BeimycKHUKOB K paboTonateneit odecrieunBaeT naathopMy JUis AMANOra Mexkay NapTHEPaMH ¢
LENbIO ¢OOpa OT3BIBOB OT 3aHHTEPECOBAHHBIX CTOPOH /ISl TOBBIIEHHUS TPY0CMOCOOHOCTH BbINYCKHUKOB
YIYUIlIEHHS KayecTBa NpeaocTaBaseMbix yeayr. [locTapimmky nporpaMm 00s3aHbl TIPeI0CTABIAThE MEXAHH3Mbl
00paTHO CBA3M JUIS MOCTOSIHHOTO Yy4IueHust KadecTsa nporpammbl 0413.1 Busnec u admunucmpuposanue.

[1pu paspaboTke nporpamMmbl ObITH YUTEHbI 0XKHAAHHA SKOHOMHUYECKOTO W COLMATLHOTO CEKTOpa, U 1A
MX onpeaeeHns OblIM UCTIOIb30BaHbI C/IEAYIOLME HHCTPYMEHTBI:

- W3ydeHue nonoxkeHua HauuonanbHoi pamkn  kBanubukaumii w  EBponefickoii  pamku
KBanudukaumii;

- M3ydenue Hay4HBIX W aHATUTHYECKUX NMyOIMKALIMH, MATEPHATIOB Pa3/IM4HBIX BCTPEY (TeMaTHYECKHUX
CEMHWHAPOB, MacTEP-KJIaCCOB, KPYI/bIX CTONOB M T./.), BHIABISIOIMX TEHAEHIMH B Pa3BUTHHU MPOTPAMMHbBIX
HanpaBlIeHHH;

- HENOCPeACTBEHHOE OOUIEHME ¢ TMPeJCTABUTENSIMH CTAXXUPOBOUHBIX LIEHTPOB M YjIEHAMMU
KBaTU(PUKALMOHHON KOMHUCCHH.

4. KoncyibTHpOBaHHEe NAPTHEPOB B NMpouecce pa3paboTkn yuedHOi mporpaMmsl

Yyebnas nporpamma Obina pazpaboTaHa B COTPYAHMYECTBE C €€ OCHOBHbIMH OeHeduLMapaMH M
OCYHECTBIAIACH C MOMOULBIO pasiM4YHbIX MECTOI0B, NMPU3BAHHBIX o0ecrneyuTb aKTHBHOE y4acCTHE H OTPaXKCHHE
HHTEPECOB BCEX 3aMHTEPECOBAHHLIX CTOPOH.

. CTyLle}{Tbi SABJAIOTCA OCHOBHBIM MCTOYHHKOM OT3BIBOB 00 OpraHusauuu U COACPKAHHHU JHCLHITIIUH.
Mx wmHenus coOupanuck ¢ MOMOLUBK aHKET, MPAMbIX KOHCYJIbTaUWH, (OKyc-rpynmnbl W y4yacTusi B
KOHCYJIbTATHUBHBIX CTPYKTYpax (akynabrera (Takux kak (akyiabrerckue coeerbl). [TonyueHHas nHpopmaiims
aHaIM3UPOBAJIach C LIEJIBKO KOPPEKTHPOBKH GopM npenoaaBaHus U 00yueHUs, MHAUBHUAYAIbHBIX HATPY30K U
Hananca MEKAY TEOPETHYECKUMH H MPAKTHYCCKUMH KOMITOHEHTAMH.

e C BBIMYCKHUKAMH, KOTOPbIE CO3Jal0T MMH/DK MPOrpaMMBbl B rpodeccHoHaNbHOR cpefie, peryaspHo
MpoOBOASATCA ONPOCHI, HHTEPBLIO H BCTPEY KM BBIITYCKHHKOB. HX oneiT OTpaxacT COOTBETCTBHUE yHHBBpCHTETCKOﬁ
MOAroTOBKH p€aJibHbIM BbI3OBAM PbIHKA TPYa H NOMOTracT BhIABUTh HABBIKH, HYXKIAKOLIHECH B YKPETIIICHHH.

. Pa6OT0,£laTeﬂH AKTHBHO Y4aCTBYHOT B NpoUEcce aJanTalWH nporpaMmMbl K JHHaAMHWKE pbIHKa Tpyaa,
y4acTeys B padore KoMurera no obecrnieuenuio kayecTsa (pakynbTeTa W BBICTYNas B Ka4ecTBE MapTHEPOR MO
OpraHu3alHHd CTaKHpPOBOK. B paMKax KpyrjiblX CTOJOB, TEMAaTHYECKHX CEMWHApOB, MACTEpP-KJ/IACCOB H
obuUMANBHBIX KOHCYNBTALMH OHM JalOT COBETHI MO OOHOBIEHHIO COAEPXKaHMA Y4YeOHBIX Mporpamm,
(hopMyIMPOBAHUIO Pe3ylbTaTOB 0OYYEHHsl W Pa3BUTHIO CKBO3HBIX KOMMETEHIMH (NpeAnpHHUMATENLCTBO,
KOMMYHHKaLWsA, KPUTHYECKOE MbILLlJ'lCH[/IG).

e [lpenoaaBaten yuyacTBYIOT B Mpolecce MepecMoTpa y4yeOHBIX MporpaMM Ha 3acelaHHsx
(akyIbTETOB W CNELMANM3MPOBAHHBIX KOMHUTETOB, BHOCS CBOM BKJaa B (hopMynrpoBaHue 0Opa3oBaTelbHBIX
ueneﬁ, 0T60p COOTBETCTBYHOLIETO COAEPHKAHUA H Bb]60p COBPEMCHHbIX METO/10B 06)"~IGH[/I$! H OLEHKH. Taxke
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MOOUIPSAIOTCA HHULMATHBBI 110 00YYEHHIO, OPHEHTHPOBAHHOMY HA CTY/EHTOB, M MHTEIpALlMs UHppoBbIX
00pa3oBaTebHBIX PECYPCOB.

 Jlpyrue HWHCTHTYUMOHAlbHbIC TMApTHEPbl, TAKME KaK HENPABHTE/IbCTBEHHBIE OpraHu3alMH,
MpodeccHoHanbHble ACCOUMALMK M MEXK/yHAPOIHbIE IapTHEpBI M3 npoekToe Erasmus+ wan Horizon Europe,
YHacTBYIOT B COTPYTHUYECTBE, CNIOCOOCTBYIOLEM OOMEHY MEPE/10BbIM OMBITOM, aKaJAEMHUYECKOH MOGHIBHOCTH
H MHTErpaLiK eBPOMEHCKMX KOMMOHEHTOB 00yY€eHHSI.

TakoH coBMecTHbIH NOAXOA, NOMIEPKMBACMbI TOCTOSHHBIM  JHAJOTOM MEXKIY YHaCTHHKAMH,
CNOCOOCTBYET MOBBILIEHMIO AKTYANBHOCTH yueGHBIX MPOrpamMM, yJyullIeHHIO KayecTsa 00pa3oBaTeabHOIO

fponecca W pasBUTHIO HHCTI/ITyLlHOHaHbHOﬁ KYJBTYpPbl, OCHOBAHHOM Ha COBEPLUCHCTBE, aJalTUBHOCTH H
OpPHEHTALIMK HA CTYJEHTOB.

Jns oBecriedeHus kauecTBEHHONM OCHOBBI M aKTYalbHOCTH Y4eGHOH NMPOrpaMMbl M0 OTHOLIEHHIO K
TpeOOBaHMAM pbiHKa Tpyaa B 0bnacT “BusHeca M aAMHHUCTPUPOBAHUS™ GBI MPOBENEH PAL MEPONPUSATHIA,
HaTIpAB/IEHHBIX HA BbIABICHHE TEKYLUHX MOTpedHOCTEH M TeHieHUmil B ipodeccHoHanbHoi cpeae. Ha yposre
akynsreto B cocra Komurera no obecnieyeHWr0 KauecTBa BXOIMT npeicTaBuTeIb OW3HEC-Cpebl 1o
KaXA0MY HANpaBleHUIO MNpoeccHonanbHoi noarotoBkd. Ha 3acenaHusx KOMMTETa aHATM3MPYIOTCS M
00CYKAAKOTCS TAKHE KITIOUEBbIE BOTIPOCHI, KaK: co/epkanHte YueGHOro riaHa, CrpykTypa u cneuHdHKa 3a1aHni
AN CAMOCTOSITE/IbHOH paboThl CTYAEHTOB, METOJMKA MPOBEAECHHS NPAKTHUECKUX 3aHATHH, COOTHOLIEHHE
COIEPAKATENBHBIX OJIOKOB JIMCLUMILUIMH M LENEBBIX KOMIMETEHLMi, a TakiKe ApYIHe aKTyajlbHble TeMbl A
MPHBEACHUS NIPOrPAMMBbl B COOTBETCTBHE C PealisIMK PbIHKA TPY 4.

5. CootBercrBue y4eGHOI MPOrpaMmMpl PbIHKY Tpya

YueOHas nporpamma OTBEHaeT COBPEMEHHbIM TPeGOBaHMSM phiHKA Tpyaa PecnyGinku Monnoga,
KOTOpPbIH HCMIBITBIBAET OCTPYHO NOTPEOHOCTH B KBAIM(HLUMPOBAHHBIX CMIELMATMCTAX M0 YNPABICHHIO GH3HECOM
B PasiHYHBIX OTPACIAX OSKOHOMHUKH. Psii NOCNeAHMX MCCNENOBaHMI yKa3biBaeT HA CYLIECTBOBAHHE
HECOOTBETCTBHS MEKY KOMMETEHLUMAMH BbITNYCKHUKOB W 0JKMaHHAMH padoToaaTelIei, a TakiKe Ha TPYAHOCTH
B PO(hecCHOHANBHOM MHTErpaLMK MOJIOABIX THOAEIH.

CooTBeTCTBYIOIIME HCCIIEIOBAHHS BKIIHOYAIOT:

- Pervonanshoe uccaenosanue “Cutyaims paGoueil cuibl B LieHTpaibHom pervone M notpebHOCTH
Pa3sBUTHA CHCTEMbI MPOPECCHOHANLHOTO 00pPa3OBaHUs”, NPOBEIEHHOE ATEHTCTBOM PErHOHAILHOIO Pa3BUTHS
[lenrp (2016). B KOTOPOM OTMEHaeTCs HeXBaTKa CMELMATMCTOB B 00/1ACTH GU3HEC aIMMHHCTPHPOBAHMA M
HEOOXOAMMOCTE COOTHECEHHS 00PA30BATENBHBIX MPOrPAMM C PErHOHAJILHBIMU TPEOOBAHUAMH;

- Jloknan “PaGouas cuna B Pecriy6anke Monaosa: 3austocTs 1 6e3pabotuia” (HatmonansHoe Oropo
CTaTHCTHKH, Bbiryckn 2018-2023 rr.). B KOTOPOM OTpaKeHbl TEHAECHLMH B cdepe 3aHsITOCTH, 6e3paboTHIB 1
CTPYKTYPBI KBATMPHKALIMHM B KOHTEKCTE SKOHOMHYECKHX MPeodpazoBaHHmii;

- Hcenenosanne “Monosexs Ha peinke Tpyaa B PecriyGanke Monjosa: HaBbIKM M ycTpeMmieHHs™
byuyuany-BpaGue u l'araysa (2017). B KOTOPOM MOAYEpPKHBAIOTCS MPOGIEMbI, CBA3AHHBIE C MPAKTHYECKOI
MOArOTOBKOH BBIMYCKHHKOB M paspbiBOM MEX/Y TEOPETHYECKOH MOATOTOBKOH W 1poeccHOHANIBHOIN
MPUMEHHMOCTBIO;

- Oruersl OGcepsatopuu peiHka Tpyna HA3PC 1 DKOHOMHYECKOrO COBETA MPH NMpeMbep-MHHHCTPE
Pecriybimkn Monnosa (2021-2023 rr.), KoTopble MOATBEPHKAAIOT HEOOXOAMMOCTh PAa3BHTHS CKBO3HBIX.
UMGPOBBIX M NPEANPUHUMATENLCKHX HABBIKOB, OCOOEHHO CPEIH MOJIOJEKH ¢ IKOHOMHYECKOH MOArOTOBKO.

Taxkum oOpasom, oOHOBNEHHas CTPYKTYpa M coaepikaHne YueGHON MporpaMmbl OCHOBAHbI Ha HTHX
BbIBOJIAX W HaMpaBiieHbl Ha MOBBILIECHUE TPYI0CNOCOOHOCTH BBIMTYCKHUKOB, HX NMpodeccHoHanbHOM ajantaumu
# 5 peKTHBHON MHTErpaLliK B KOHKYPEHTHYIO H MEHSHOLLYKOCSH SKOHOMHUECKYIO Cpejy.

HauunonanbHas ctpaterus pasputus “Mongosa 2030 B obnacT 0Opa3oBaHHs 3aKIHOYAETCS B TOM,
4TOOBI *...BOOPYKHTh BCEX JIFO/EH ¢ PAaHHErO BO3PACTA M HA NMPOTAKEHUH BCEil KM3HU 3HAHUAMU, HABBIKAMH H
KOMIETEHIMAMH, HEOOXOAMMBIMHU [T MAKCHMAJILHOIO PACKPbITHA MX MOTEHLMANA KK B JIMYHOMH, TaK W B
MpO(hecCHOHANILHOM KM3HHM, M KAK MOKHO JIerye alanTHpOBATLCSA K MMIEPATUBAM BPEMEHH, 0COGEHHO K TeM.
KOTOPbIE CBA3aHBI C YCTOWYMBBIM pa3BuTHeM . Takum obpa3oM, yueGHbIH nnaH nporpaMmel 0413.1 Buznec u
aomunucmpuposanue cnocoOCTBYET JOCTHKEHUIO 3TOH CTPATErHYECKON LIe/H MyTeM: aJanTalii CHCTeMbl
00pazoBaHus 118 Pa3BUTHs 00PA30BAHUS, OPUEHTHPOBAHHOIO Ha O0YYAIOIIMXCA, YTO MOMOTAET HM MOHSTH
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npo0/ieMbl yCTOHYMBOIO Pa3BUTHA U PA3BUTH NepeIaBaeMbie HABbIKH, CIIOCOOHOCTH U KOMIIETEHLIMH, TAKHE KaK
KPHTHYECKOE M TBOPYECKOE MBILLNEHHE, COTPYJHUYECTBO, TMOKOCTh, WH(OPMALMOHHBIE TEXHOJIOIHH,
NpeaANpHHUMATENILCTBO, KOTOPbIE MOMOTYT WM [PUHHUMAaTh pPELICHHS, pewwatb npodneMel, 3hheKTHBHO
o0laTkes, 3HaTh U OCYLLECTBIISTH CBOM MPaBa, YNPaBJIsTh BPEMEHEM H T.J.

Mcexons W3 BBILIECKA3aHHOrO, MOMKHO OTMETHTh aKTYaJbHOCTh mnporpammbl (413.1 Busunec u
AOMUHUCMPUPOGAH e [U1sl PbIHKA TPY/A, MOCKOIBKY OHA CMOCOOCTBYET 00ECNEeUeHHIO ero CreLManIucTamMm ¢
YPOBHEM MMOJArOTOBKH, COOTRETCTRYIOIIHM COBPEMEHHBIM TPeOOBaHUSM.

6. Bo3smoxkHOCTH TpPyaoycTpoiicTBa BhINYcKHHKOR; cBa3aHo ¢ KITPM u ESCO.

BrinmyckHuku GakanaBpckoii nporpammsl 0413.1 Busnec u aomunucmpuposanue noaroToBjieHbl K
OCYUIECTBIIEHHIO IESTENILHOCTH N0 OPraHU3aLkH, MIaHHPOBAHHIO U KOOPAHHALIMHM 3KOHOMHUYECKHX MPOLIECCOB
KaK B paMKax OTAENbHBIX XO3AMCTBYHOLLMX CYOBEKTOB, TAK U HA MAKPOIKOHOMHUYECKOM ypoBHe. OHM yuaTcs
paspalaTeiBaTh NOJUTHKY M CTPATETMIO SJKOHOMHYECKOTO PA3BUTHS OPraHU3aLMii, MHULIMMPOBATb U YNIPABIATD
MPEANPHHUMATENIBCKMMH  TIPOEKTAMM, B TOM YHCJIC MHHOBALMOHHBIMH, C aKLEHTOM Ha ONTHMM3ALHIO
MPOLIECCOB, OPraHM3alLIHOHHON CTPYKTYPbI U OU3HEC-MO/IEITH.

[lporpaMma HampaBjieHa Ha MOJArOTOBKY CMELMAJHCTOB, CMOCOOHBIX YNPaBiATh JAEATENbHOCTHIO
COLHABHO-3KOHOMHYECKHX CYOBEKTOB B Pa3/IHUHBIX 001aCTAX B COOTBETCTBUM ¢ TpeDOBAHUIMU PBIHKA TPY/1a.
B sToM oTHOlIEHHMH nporpamMMa COOTBETCTBYET LIMPOKOMY CHEKTPY MNpodeccuil, periaMeHTUPOBaHHbIX B
Knaccudukatope npodeccuit PecnyOnuku Mongosa (KITPM), a Takke cOOTBETCTBYET €BPOMEHCKHM
cTaHjapTaM, onpeaeneHHbIM B pamkax ESCO, koTopbie OnMUChIBAIOT NMPOGecCHH B COOTBETCTBHH C HABBIKAMH
M 3HAHUAMH, HEOOXOMMBIMH Ha €BPOTIEHCKOM pbIHKE TPY/a, TaKHe Kak:

Hasanue npogeccuu KINPM Kon Hassanue npodeccun ESCO Koa
[eHepanbHblii  HPEKTOP M HCTIOJHHUTENbHBIMH R R — 11-1011.00
JUPEKTOP(bI)

HMPEKTOP(%I) MUREOR, SN DRCARRIEINS (e 121302 | PykoBoauTenabs Masioro Ou3Heca 112021

HepapXHH YNpaBJieHHs:)

MeHemkep Mo  pasBUTHK M TUIAHHPOBAHHUIO 121304 MeHekep no  CTpaTeriyeckomy 121021

(pyKoBOMTENb) TUIAHHPOBAHHIO -

MeHepkep no nepcoHany (pyKOoBOANTENb) 121202 MeHegKep no nepcoHaly 121011

PHHaHCOBbI MEHCIRED (pykosoauTens 121101 DUHAHCOBbII MEeHeIKep 121011

(huHaHCOBOTO OTAENA)

MeHekep nNO MNONUTHKE W MJIAHUPOBAHHIO 121303 Menenxep no NOJUTHKE " 121021

(pYKOBOAMTED) NJaHHMPOBAHHIO

PykoBoaMTe b 0TA€1a 00pa3oBaTeNbHbIX YCIYT 134505 | AamuHucTpaTop 00pa3oBaHus 134011

KoopauHatop nporpammbl pasBUTH 242217 | KoopauHaTop nporpamMmMbl 242111

CrneuManucT 1o yrpaesieHHIO W OpraHH3alum 242110 AHSTATHE 1) BURANT Y HFHENCHID & 242111

OpraHH3aLmnm

PykoBoauTenb opraHusauuii, NnpeaocTaBasrOLLHX MeHemKep MO CTPaxoBaHHK  H -
134606 134021

(hHHAHCOBBIE YCIYTH M CTPaXOBAHHE (hMHAHCOBBLIM YCIIyram

Takum 0Opasom, rporpaMMa COOTBETCTBYET Kak MOTPeOHOCTAM HAaLMOHAIBbHOH 3KOHOMMKH, TakK W
COBPEMEHHBIM  MEXKIAYHAapOAHbIM  MNpodecCHOHalIbHBIM  CTaHaapTam, obecneunBas  HeOOXOAHMYIO
npodeccHoHanbHY0 MOArOTOBKY Ui 3()(GEKTHBHOM MHTErpaldH BbIMTYCKHUKOB B PbIHOK TPy/Ja W aKTHBHO
COAEHCTBYsl YCTOMYMBOMY Pa3BUTHIO SKOHOMHYECKOTO CEKTOpa.

7. Joctynm K oOy4yeHHI0O 1A o0Jajnarteneii AHNJAOMOB, MOJYYEHHBIX MOC/€e 3aBepUICHHs
COOTBETCTRYHOIIEH MPOrpaMMbl 00y4eHHs
ObGnanartenu cteneHn GakanaBpa 1Mo HamnpapieHHIO npodeccHoHanbHoi noarotoskv 0413 Busnec u
aomuHucmpuposanue, crneudansHocte 0413.1 busnec u aoMunucmpuposanue, WMEOT ClELyOUIMe
BO3ZMOZKHOCTH JU1s NPOJIOJKEHNS 00YUeHUS:
- JocTyn K nporpamMaM marucrparypbl (yposenr MCKO 7) B obuieit odnactn odyuenus 04/ -
Dronomuxas
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- BO3MOJKHOCTb MPOXOK/ICHHSA MArHCTEPCKHX MPOrpamMM B IPYTHX CMeKHBIX 00,1aCTAX MPH YCIOBHUH
COOJIIOICHHS MUHHMaNbHBIX TpeOoBaHuii K yueGHOMY NiaHy, yCTaHOBIEHHBIX HOPMATHBHOMN Ga30ii;

- y4acTue B MpOrpamMMax HelpepbiBHOH MOATOTOBKH B KOHTEKCTE 00y4YeHHs Ha NPOTSIKEHHH BCeid
KH3HU B COOTBETCTBUH C MIPUHUMNAMU 00yUYEHUS HA NPOTANKEHHH BCEM HKUIHH.

8. Obmue u npodeccHoHANbHBIE KOMIIETEHIHH, TPEIYCMOTPEHHbIE IPOrpaMMOii 00ydeHHst
(B35ITBI H3 KBATHOHKAIIHOHHOTO CTAHAAPTA).

VueOnas nporpamma 0413.1 Busnec u adMunucmpupoeanue Hanpap/icHa Ha pa3BUTHE KOMIETEHIIHA,

XapakTepHbIx 415t cepbl npodeccHoHanbHOrO 00pa3oBaHHs:

OK 1. [pumeHeHHe IKOHOMHUYECKHX TEOPHiH, METOJ0B H HHCTPYMEHTOR B OH3HECE

OK 2. Opranusaumns AesTebHOCTH B COOTBETCTBHM C MPABOBBIMH OCHOBaMH
OBIUME KOMINETEHLUHH OusHeca

(cexTopanbHble/ OK 3. AHanu3 n1aHHbIX U MHOOPMALIMK W3 Pa3THYHBIX QYHKLMOHANILHLIX o0nacTel
TPaHCCEKTOpaJibHbIE) Ou3Heca
(0OK) OK 4. [1punsaTHe peLieHuii AN peleHns 1 BbIsBJeHHWE ONTHMAJBHBIX PelleHnit

OK 5. CobntoneHHe NpHHUMNIOB NMpo(eccHOHANbHOM 3THKH
OK 6. [TponpuikeHHe U peanu3alis MPUHLKIOB YCTONYHBOrO Pa3BUTHS

MK 1. Onpenenenue BozmokHOCTel 11 OU3Heca
MK 2. [peBpaiuenue BO3MOKHOCTEH 11 GU3HECA B yCTICIIHBIC NPEANPHATHSA
MK 3. PaspaboTka u BHeapeHHe >PPeKTHBHOI CHCTEMBI YNpaBieH s
NMPOCPECCUOHAJIBHBIE MK 4. OnepatusHoe yrnpasieHHe GH3IHECOM
KOMINETEHUMHMH (TTK) K 5. ¥Ynpaenenue GtomkeToM U prHAHCAMH
MK 6. YnpasneHue 4yenoBevyeckUMH pecypcaMu
MK 7. Opranusauns MapKeTHHrOBOM 1eATENbHOCTH
MK 8. BHeapeHue opraHu3alHOHHBIX H3MEHEHM I

Yu4eOHblii nnan BritouaeT B cebs  oblmMe, COLMANbHO-TYMaHHWTapHble, (yHIaMeHTallbHblE W

CICUHAJIM3UPOBAHHBIC MPEAMETEI.

Yuebnas nporpamma 0413.1 busnec W aaMHHHCTpHpOBaHME HampaBieHa Ha mpeodpasoBaHue

KOMTIETEHIMH cTaHaapra KOMMETEHIUIH B pe3yJibTaThbl OGy‘-leHMH. BblﬂyCKHHK/KaHIIHIlaT Ha TMPHCBOCHHUE
KBaﬂI/ICI)lfIKaLlHH MOJKECT:

l.

2,

I1.
12

13.

14.

pewiath MpoGieMbl, BOZHUKAOLME B Pa3iMYHBIX NPO(ECCHOHANBHBIX KOHTEKCTAX, MPUMEHSS TECOPHH,
METO/1bl H MHHCTPYMEHTBI, HCTIOIb3YEMbIE B SKOHOMHKE U MEHEIXKMEHTE;

Buibop npaeoBoii 0a3el a1 OuzHeca, dbdhekTHBHOE M HaAIekKallee MPHUMEHEHHE 3aKOHONATE/bCTBA
FOPHIHYECKHX NPOLEAYD;

OMpEJENATE PA3IM4YHbIE METOABI SKOHOMHUUECKOTO aHAM3a U YIIPaBIeHYECKOH OLEeHKH, YToObI Npeanarath
ONTUMalbHble OM3HEC-peLUEeHHUS;

apryMeHTHpOBaTh BAaXKHOCTb COOMOJAEGHWUS 3THYECKWX TIPUHLUMMOB H MPaBWIl B Pa3jiHuHbIX
npodeccHOHATBbHBIX CHTYALIHAX]

BbIOMpaTh MHCTPYMEHTBI W METO/bl, MOIEPKUBAIOIIME IKOHOMUUECKH, COLIMATIBHO W HKOJIOrHYECKH
OTBETCTBEHHYIO EATENLHOCTD;

BBISIBIIATE U TECTHPOBATh OU3HEC-H/1EH, OCHOBBIBAsICh HA TEHASHUHAX U NMOTPeOHOCTSAX;

paspabaTbiBaTh OH3HEC-HEH, pa3padaThiBaTh OU3HEC-MO/IE/]Ib B COOTBETCTBHH C HMEIOILIMMHCS PECYpCamHu,
YCIOBHAMU BE/IEHHsI OU3HECA W MOCTABICHHBIMH LISISIMH;

MPHUMEHATb HHCTPYMEHTBI W METO/1bl YIPABICHHS B 3aBUCUMOCTH OT KOHKPETHOH CHTYaLIMHK;

aHaJM3 OMepaLHOHHBIX NPOLECCOB, BbISBIEHHE CNadbIX MECT U BO3MOMKHOCTEH 1 PallHOHANN3aLHMH;

.Bbl60p KOHKPETHBIX HWHCTPYMEHTOB YIPaABJICHHUA Ka4dCCTBOM, IPEAOCTABIICHHC ﬂpeﬂﬂO)KeHHFl no

MOCTOAHHOMY COBEPLUEHCTBOBAHHIO;

OnpenensThb, NAaHUPOBATh M aHAJTM3HPOBATL (DUHAHCOBbLIE PECypChl, B TOM 4ucie ¢ npumeneHnem MKT;
OIPEENATL PA3/IHYHBIE METO/bI W NPHUEMbI, XaPAKTEPHbIE 1 YIIPABJICHHS YEI0BEYECKHMHM PECYPCAMH,
A5t 3pPeKTUBHOTO yrpaBieHHs UMEIOLLMMHCS YeI0OBEYECKHMH pecypcamH;

BLIOMPATE W NPUMEHATH MAPKETHHIOBLIE CTPATErMW M METOAbl B COOTBETCTBUM € OCOOEHHOCTSIMH M
TpeOoBaHUAMH OpPraHH3aLHH;

OMpeAeaTh NOTPEOHOCTH B OPraHM3allMOHHBIX M3MEHEHUSAX W MPEIaraTh AEHCTBHS 110 Yy ULIEHHIO.
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Lista competentelor si a rezultatelor invitirii aferente programului de studii 0413.1 Business si administrare
List of competences and learning outcomes related 1o the study program 0413.1 Business Administration
[lepeuens kovnemenyuii u pesyromamos oGyueHus no npozpavme 0413.1 Busnec u admunucmpupoeanie

Competente generale/profesionale
General/Professional Competences
Qéupue/npogheccuonansibie komnemenyuu

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pesvabmamer 06yuenus coenacno HPK

Absolventul/candidatul la atribuirea calificirii poate:
The graduate/candidate for the award of the qualification can:
Buinycknux/kandudam npu npuceoenuu KeQIUGhurayuu Moxcem:

CG 1. Aplicarea teoriilor. metodelor —si
instrumentelor economice in domeniul afacerilor
GC 1. Application of economic theories, methods
and tools in the field of business

OK I Hpumenenue skomomuueckux meopuir,
Memooos i UHCIMPYMEHMOG 6 OusHece

1. rezolva problemel intalnite in diverse contexte profesionale. aplicand teoriile.
metodele si instrumentelor utilizate in economie i management;

1. solve problems encountered in various professional contexts by applving the
theories, methods, and tools used in economics and management;

. pewams  npodremel, GOIMUKAIOWUE € PAZUMHBLY  HPOPECCUOHATBHLIX
KONMEKCMAax, NpUMenas meopuu, Memodsl U UHCHIPYMEHMbL, UCHOAb3VeMble 6
IKOHOMUKE U MeHeddCMeme

CG 2. Organizarea activitdtii conform cadrului
juridic aferent afacerilor

GC 2. Organizing activity in accordance with the
legal framework of business

OK 2. Opeanusayus  desmensnocmu @
COOMBEMCAIGUU ¢ NPABOGLIMU OCHOBAMU BuzHEC

2. selecta cadrul juridic aferent afacerilor, aplicénd legislatia si procedurile legale
in mod eficient si adecvat:

2. select the appropriate legal framework for business by applying legislation and
legal procedures effectively and appropriately;

2. evifipamp npacocyio ocrosy Ons GusHecd. sdyhexkmueno u HadIeNCAUIM
00PA3OM NPUMEHSA 3AKOHOOAMENBCMEO U NPABOELIE NPOYEOYPb

CG 3. Analiza datelor si informatiilor din diverse
domenii functionale ale afacerilor

GC 3. Data and information analvsis from various
Junctional business areas

OK 3. Auwanus oamnerx u  ungpopmayuu  usz
PAzIULHBIY QYHKYUOHANbHBIX 0OAaGcmell dusneca

CG 4. Luarea deciziilor pentru rezolvarea si
identificarea solutiilor optime

GC 4. Decision-making for problem-solving and
identifying optimal solutions

OK 4. lpunamue pewenuii 013 peluenus u 8uiA6IeHUe
ONMUMAALHBIX pemeh‘uif

3. identifica diverse metode de analizi economica si evaluare manageriala pentru
a propune solutii optime de afaceri:

3. identify various methods of economic analvsis and managerial evaluation to
propose optimal business solutions;

3. onpedeasmp paznuunie MEMOObl IKOHOMULECKOZ0 AHAAUIA U VAPAGIEHYECKOT
OYeHKU, YMODbL NPedrazams OnMUMAalbHbie BusHec-peuteHus

CG 5. Respectarea etica
profesionali

GC 5. Observance
principles

OK 3. Cobaodenue
npoheccuonansio Imuru

principiilor  de
of professional ethical

RPUHYUNOG

4. argumenta importanta respectarii principiilor si regulilor de naturd etici in
diferite situatii profesionale;

4. argue the importance of adhering to ethical principles and rules in different
professional situations,

4. apeymermuposame 6anCHOCNL COONOOCHUA IMULECKUX NPUHYUNOG U NPAGILL 6
PAZIULHDIX NPOGECCUOHATBHBIX CUMYAYUX;

CG 6. Promovarea si implementarea principiilor
dezvoltarii durabile

GC 6. Promotion and implementation of
sustainable development principles

OK 6. Ipoosuxcenue u pearuzayus npunyunoe
VCROUYUBO20 PAIGUMUA

5. alege instrumente si metode care sprijina activitatile responsabile din punct de
vedere economic, social si de mediu:

3. select tools and methods that support economically, socially, and
environmentally responsible activities;

3. eblbupame uHcmpymenmer u Mmemoosl, HOOOEPHCUCAIOUUE IKOHOMULECKL,
COYUAILHO U FKONOCUHECKU OMBEeMCMBEHHYVIO oesmenbHocnb;

CP 1. Identificarea oportunitatilor de afaceri
PC 1. Identification of business opportunities
HK 1. Onpedenenue sosmoxcnocmeit ons dusneca

6. identifica si testa idei de afaceri in baza tendintelor si necesitatilor constatate:
6. identify and test business ideas based on observed trends and needs:
b.6ois6n5Mb U MecMuposans Gusnec-uden, OCHOGLIGAACH HA MEHOCHYUAX U
nompeoHocmax

CP 2. Transformarea oportunitatilor de afaceri in
intreprinderi de succes

PC 2. Turning business opportunities
successfil enterprises

[IK 2. llpeepawenue sosmoxcnocmein 015 6usneca
6 YCheuiHole npednpusmus

into

7. dezvolta idei de afaceri, elaborand modelul de afaceri. in concordanta cu
resursele disponibile. mediul de afaceri si obiectivele stabilite:

7. develop business ideas by creating a business model aligned with available resources.
business environment and established goals;

7.pazpadamol6ame GusHec-udeu, pazpacamol6ams GuzHeC-Mo0els & COOMEEmcmeul ¢
UMEIUUMUCA pecypcamu, Verosuamu geodeHus 6143?'!8[‘(1 U ROCMABICHHBIMU YeNAMU,

CP 3. Elaborarea si implementarea unui sistem
managerial eficient

PC 3. Development and implementation of an
effective management system

TIK 3. Paspaomka u enedpenue sghghexmuenoi
cucmeml VApasieHus

8. aplica instrumente si tehnici de management specifice situatiei:

8. apply management tools and techniques specific to the situation;

8.npumensimo  uHCMpyMeHmsl U Memoobl  VAPAGIeNUA 6 3a6UCUMOCMU  Om
KOHKPEMHOU cumyayuu,

CP 4. Managementul operational al activititii
PC 4. Operational management of activity
HIK 4. Onepamusnoe ynpasienue dusnecom

9. analiza proceselor operationale. identificind puncte slabe si oportunititi de
eficientizare:

9. analyze operational processes by identifying weaknesses and opportunities for
improvement,;

9.ananus onepayuonnbIX RPOYECCos, GoIAENCHUE CIABBIX MECl U 6O3MONCHOCMEL
0N PayuoHazayuu;
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10. selectarea instrumentelor specifice in managementul calitatii. oferind sugestii
pentru imbunatatiri continue:

10. select quality management tools and provide suggestions for continuous
improvement;

10.66160p KOHKPEMHBIX UHCMPYMEHMOE YAPAGAEHUA KAUECMEOM, HPEOOCMAsIenue
HPeOnoNCeHUTi NO NOCMOAHHOMY COBEPULEHCMBOCANIIO,

CP 5. Managementul bugetelor si finantelor
PC 5. Budget and financial management
IIK 5. Vnpasnenue 6100sicemon u chunancamu

11. identifica, planifica si analiza resurselor financiare, inclusiv cu aplicarea TIC:
Il identifv, plan and analyze financial resources, including through the
application of ICT;

11.Onpedensimo, nianuposams u aHATUIUPOSAMb (PUHAHCOBLIE PECYPCol, 6 NMOM
yucae ¢ npumenenuem HKT;

CP 6. Managementul resurselor umane
PC 6. Human resource management
IIK 6. Ynpasnenue uenoeeueckumu pecypcamu

12. identifica diverse metode si tehnici specifice managementului resurselor umane
pentru gestionarea eficientd a resurselor umane disponibile:

12, identify various methods and techniques specific to human resource
management for the efficient use of available personnel;

12.onpedenstmo paziuunbie Memodel U RpUeMbl, XaPAKMePHole ONs VAPAGIEHUs
uelosevecikumMi  pecypeamu, ol dhermusno2o  ynpasnenus uMeluuMuc
Ye106eUECKUMU PECVPCAMUL;

CP 7. Organizarea activitatilor de marketing

PC 7. Organization of marketing activities

K 7. Opeanuzayus MAPKeMUH2 060l
desmenvHocmu

13. alege si aplica strategii si tehnici de marketing in functie de particularitatile si
cerintele organizatiei:

13, select and apply marketing strategies and techniques based on the
organization's particularities and requirements;

13.6b1bupames 1 nNpUMEHAMb MAPKEMUHZO0GblE CMpamezuy U Memoosl &
COOMEeMCMEUIL ¢ OCODEHHOCMAMY U MPeDOGANUAMY OP2AHUIAYUL,

CP 8. Implementarea schimbirilor organizationale
PC 8. Implementation of organizational change
TIK 8. Bueopenue opeanuszayuoHHbIX USMEHeH U

14. identifica necesitatile de schimbare organizationala si va propune actiuni pentru
imbunatatire.

14. identify organizational change needs and propose improvement actions.

14. onpedenams nompebrocmu 6 OPeAHUIAUUOHHBIX USMEHEHUAX U APeonacamo
Oelicmeus no ViyuueHulo
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MATRICEA DE CORELARE A COMPETENTELOR SI REZULTATELOR INVATARII DIN
STANDARDUL DE CALIFICARE CU DISCIPLINELE/MODULELE DIN PLANUL DE INVATAMANT
CORRELATION MATRIX OF THE LEARNING RESULTS, FORMED WITHIN THE PROGRAM WITH THOSE

OF THE COURSE UNITS/MODULES
MATPHLA KOPPEJIALIMH PE3VIIBTATOB OBYYEHHA, COOPMHPOBAHHBIX B PAMKAX
[IPOI'PAMMBI, C PE3VIIBTATAMH KVPCOBBIX EJJHHHLY/MOIVIEH

Competente / Competences / Komnemenyuu

Nr. de

D 3 e :
enumirea unititii de credite

Generale/General/Otwue Generale/General/Otwue

curs/modulului Cod
Course/ Module Code

Ects |cGi{cG2|cas|cc4|cas|cas|cri[cr2cp3] cpa [cps[cre[cpr]cps

credits/

Rezultate ale inviitirii conform nivelului CNC
Kpeoumu

Haumenoeanue xypcogoi Koo
eounuys/Mooyns

Learning Outcomes according to NOF level / Pezynomamu o6yuenus coeracno HPK

ECTS
112 3 4 [5]16|7|8|9|10)11]12]13

14

Teorie economici I
Economic Theory I F.0.01 4 2 2

Oxonomuueckasn meopus |

Limba striina in afaceri

(limba englezi/franceza)
Foreign business language
(english /french)

Hrocmpanmblil a3vik o5 6usneca
(anenuiickuil/ hpanyvzcruit)

G.0.02 5 2 2

Monedai si credit
Money and Credit F.0.03
Henveu u kpedum

(98]
—
—
—_—

Dreptul afacerilor

Business Law F.0.04 3 1 1

busnec npaso

Management

Management F.0.05 4 0,60,5 0,510,6 0,6 0,6

Meneoncmenm

0.6

Matematica economici
Economic Mathematics F.0.06 4 2 2

Dronomuveckasn MamemMamuxka

Statistica economici

Economic Statistics F.0.07 4 2 2

DroHOMUYeCKas cmamucmuka

Finante
Finance F.0.08 5 1 2

Dunancer

Teorie economica 11
Economic Theory 11 F.O.10 4 2

Oronomuveckas meopus 11

(§8]

Tehnologii informationale de
comunicare

Communication Information G.O.11 4 2 2
Technologies o
Hudpopmanuonmsie
KOMMYHUKQUUOHHBIC MEXHONOUL

Bazele contabilitiitii

Basics in Accounting F.O.12 4 0,5 1 0,5 1 1

Ocnogul dyxeanmepexozo yuéma

Marketing
Marketing F.0.13 4 0,5 0.5 0,510,5

Mapremuie

(3]

Managementul micilor afaceri

Small business management S.0.14 4 0,2 0,3 0,310,2{0,210,2(0,3]0,5[0,5]10,5]0.,5

Menedxcsmenm manozo Gusheca

0,3

Business games si inteligenta
artificiala

Business games and artificial

mtelligence S.A.15 4 0,5 0.5 1 1 1
Busnec-ceiin u uckyccmeennbiil
uHmennexm

30




Competente / Competences / Komnemenyuu

: e Nr.d
Denumirea unltﬁt!.l de e diti Generale/General/Obujue Generale/General/O6uue
s Cod | rers [ce1][ce2]cas[caa]cas[cas|cpi]crz[cps] cpa [cps[cre[cpr]crs
Course/ Module Code it
Haumenoearue Kypcosoii Koo Ol gL Rezultate ale invitirii conform nivelului CNC
edunuyur/Mooynsa Kpgg;’?"’ Learning Qutcomes according to NOF level / Pezynomamer 06vuenus coznacio HPK
%) 1 2 3 4 | 516|789 |10j11|12|13|14

Doctrine economice
Economic doctrines S.A.16 2 2
OKoHOMUYECKUE OOKMPILHBL

Organizarea ergonomici si eficienta
muncii

Ergonomic organization and work S.0.17 4
efficiency e
DpeonoMuuecKkas opeaHu3anua i
hhexmusrnocme mpyoa

Practica de initiere in specialitate
Internship of initiation in specialty SPO.I8 b
Tlpakmuxa seeoenus ¢ T
CHEYUATLHOC D

0,210,203 0,3 0,3103]0,4

Managementul serviciilor

Service management S5.0.20 5 1 2 2

Menedxncmenm yeaye

Managementul resurselor umane
Human Resource Management
Meneoxcmenm wenoseveckux
pecypcoe

S5.0.21 6 1 1 1 111 1

Managementul calitatii

Quality Management S.0.22 4 0.5 0,5 1 1 1

Menedxcmenm kavecmea

Antreprenoriat sustenabil social
european (ODD)

European Sustainable Social
Entrepreneurship (DDO) S.A23 0.3 0,3 0,310,3(03(0310,310.3 0,410.410,410.4
Vemotuusoe coyuansioe
eaponencKoe 4
npeonpunumamenscmeo (L{VP)

Econometria
Econometrics S.A24 2 2

.QKOHO.\IEHTplfﬁ

Integrare economicia europeana
FEuropean economic integration U.A.25 2
Eeponeitickas sxonomuueckasn o
unmezpayus

2

Psihologie
Psychology U.A.26 2 2 1

[lcuxonozusn

Istoria culturii si civilizatiei 5
europene
The history of European culture

and Civr‘li:'un:]o(n v U.A27 I I -
Hemopus u kyasmypa eéponetickoi
lﬂ'll‘ElLTH?Hl,‘Hll

Sociologie
Sociology U.A.28 1 | 1 2

Coyuonozus

Business Digital si e-comert
Digital Business and e-commerce S.0.29 6 1 11212
Lughposoil 6usnec u e-kommepyus

Managementul operatiunilor si
productiei

Operations and Production

it AM.030| 4 0.3 1 10304 1
Onepayuonblil 4 IPOU3BOOCHBEHHBIL
MEHEOHCMEHM




Competente / Competences / Komnemenyuu

; sl Nr.d
Denumirea unititii de cr: dilz Generale/General/O6wue Generale/General/Obujue
lului
e oot | Ecrs |cai[cea]cas]cea]cas[cas[cri]crz[cpa] cpa [cps|crelcrrcrs
Haumenoeanue xypcocoi Koo KC re_a’z!s/ Rezultate ale invatirii conform nivelului CNC
edunuyby/Moovas P;g;?“ Learning Ouicomes according to NOF level / Pesynomamei o6yuenus cozracno HPK
o [ 3 4 | 516 |7 |8|9|10]11[12]13]|14

Diagnostic managerial al firmei |
Managerial Diagnosis of the
company 1 S.0.31 4 1 2 1
Vnpagsnenveckas ouaenocmuxa
chupmeor |

Managementul corporativ

Corporate Management S.0.32 4 0,5 0.5 1 10,5]0,5] 1

Kopnopamueneiit menedxcsenm

Managementul inovational
Innovational Management AM.0.33 4 1 1
Hunosayuonneiir menedscmenm

t2

Management integrat al entititii:
guvernantd, operatiuni si inovatie
Integrated entity management:

overnance, "ations

goveriame;  -opneds  wdlARfoRal A 0,5]0,510,5]0.5[0.5/0,5]0,5(0.5
Irnovation

Humezpuposanioe vapaenenue

npeonpuamuem. PVKOBOOCMEO,

onepdyul U UHHOBAYUU

Practica de specialitate

Specialty Internship SP.0.35 10 1 1 | 1 1 {0,510,5]0,5[{0,5{0,5] 1 {0,5]0,5]0,5

l]’pmcmuxa no cneyudaibHocmu

Managementul aprovizionirii si
desfacerii

Supply and distribution
management

Mewneoscmenm nocmagox u
npodaxc

AM.O.36 4 4

Sisteme de planificare in afaceri
Business plannin systems

. e AM.A.37 1 1|1 1
Cucmemest HAAHUPOBAHUA 6
Ousnece

Business international
International business AM.A38
Mexcoynapoonuti busnec

Fiscalitate

Taxation AM.A .39 0,3 0.3 0,4 1 2

Harozoobnoncene

Diagnostic managerial al firmei I1
(Proiect de an)

Managerial Diagnosis of the
company Il (Project of the year)
Vnpasnenueckas duaznocmuxa
upmor 11 (Kypeosoit npoexm)

AM.O40| 4 0.5 0,5 1] 1 1

Managementul proceselor de
afaceri si digitalizarea entititii
Business process management and AM.O.4] 8

entity digitalization 0.5 0,510,50,5] 1 l I l 1 l
Meneoxcmenm dusnec-npoyeccoe

u yugpposuzayuu

Practica de integrare profesionala

Professional integration Internship SP.0.42 10 1 I | 1 1 10.510.5105105005105]05]05] 1

[Ipakmuka npogheccuonarsnou
uHmezpayuu

Fundamentele managementului

proiectelor AM.A.43 4 0,303 0.4 1 l !

Fundamentals of project management
OcHoBbl MEHeONCMEHmMa NPOeKNIos
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Competente / Competences / Komnemenyuu

Nr. de

Denumirea unititii de credile Generale/General/Owue Generale/General/Obwue
i s Sod | kcrs |cGi]cGa]caa]cea[cas|cas|cpi]cpz]cp3] cra [cps|cpe[cp7]cps
Haumenosanue kypcosoii Koo credits/ Rezultate ale invitirii conform nivelului CNC
edunuye/Modyas Kizgg}?b’ Learning Outcomes according to NQOF level / Pesynomamer o6yuenus coznacho HPK

1:1-2 3 4 | 51678 [9(10/11|12]13]|14

Business Thinking

Business Thinking AM.A .44 0,3(0,3 0.4 0,510.510,5]0,5 1

Buznec muiunenue

Managementul riscurilor in
afaceri

Risk Management in Business
Mereodaemenm pucros 6 buznece

AM.0.45 3 1 1 1

Responsabilitate sociali si etica
profesionali

Social responsibility and
professional ethics

CoyuanbHas omeememeennocno u
npogheccuonarbras ymuxa

AM.O.46 3 1 1 1

Psihologia sociali si economici

Soci E ic Psyc y
goclc:[ and co&_)m:c Ps_uhf;/ogl AM.A .47 | 105 0.5
OYUATBLHAR U IKOHOMUYECKAS:

HCUXOAO2USA 3

Managementul intercultural

Intercultural management AM.A 46 | 1 10,5 0,5

Mexcxyaemyproiii menedxcmenm

Managementul comunicirii si
negocierii afacerilor
Business communication and AM.O.48 e 0.3 03104 1 1
negotiation management T ’ 4 2
Meneoxertenm kommynuxayuu u
0e108bie NEPE08OPb

Practica de cercetare

Research Internship SP.0.49 5 0,210,2 0,3 03{02]0,3{0,3]10,3]0,4{0,5/0,5]0,5(0,5]0,5

Heenedosamenvcras npakmuxa

Teza de licenta
Bachelor’s Thesis 9 03103 | 0410411 104104104] 1] 1 1 1104

Jhayensuonnan paboma
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