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PLAN DE INVATAMANT
STUDY PLAN | VUESHbBIH ITJTAH
pentru ciclul I, studii superioare de licenta
Cycle I. Licence Degree / Hukn I, Juyenyuam

Nivelul calificarii conform ISCED si CNC -6

Level of Qualification. ISCED and CNC - 6

Vposens keanughuxayuu, MCKO u HPK - 6

Domeniul general de studiu — 041 Stiinte economice

General Field of Study — 041 Economic sciences

Od6wee nanpasaeie odyuenus - 041 roHomuueckue nayku

Domeniului de formare profesionald — 0413 Business si administrare

Professional Training Field - 0413 Business administration

Oérachie npogheccuonaivroll nodcomosku — 0413 Busunec admunucmpuposanie

Specialitatea — 0413.1 Business si administrare

Specialty — 0413.1 Business administration

Cretuaasnocnis — 413,11 Busnec admunuempuposanie

Numairul total de credite de studiu — /80

Total Number of Credits — 180

Qdwee koruvecmso kpeounios - 180

Titlul obtinut — Licentiat in Stiinte economice

Title awarded - Bachelor of Economics

Ipucsoennoe 3sante — uyenyuam s>konomuru

Baza admiterii — diploma de bacalaureat, diploma de studii profesionale sau un act echivalent de studii
Access Requirements — Baccalaureate Diploma, Diploma of Professional Studies or an equivalent academic certificate
Tpedosanua k nocnynienuio — ouniom 6axaraspd. OunIoM o NPoghe CCHOHTbHOM OBYNEHUU NI IKGUSLTEHMHBIN AKAOEMUNECKUL CepMUpUKAm.
Limba de instruire — romana, englezi, rusa

Language of Instruction - Romanian, English. Russian,

H3btk 0OVUEHIUSA — PYMBIHCKU, PYCCKUT, GHOAUNCK T

Forma de organizare a invitimantului — la distanti

Mode of Study - ar a distance

Dopaa odyuens — Ha paccmositile

in registrat / Registered with/ 3apecucmpuposan/ Enregistré aupres de
Agentia Nationald de Asigurare a Calititii in Educatie si Cercetare
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CALENDARUL UNIVERSITAR

ACADEMIC CALENDAR
AKATEMHYECKHH KAJIEH/IAPH
Anul de Activitati didactice Sesiuni de examene Vacante
studii Didactic Activities Exams Stagii de Vacations
Academic Hudaxmuuecran deamenvnocme IK3ameHayuonnbie ceccuu practicd Kanuryani
Year Sem. 1 Sem. 11 Sem. I Sem. 11 Intership larnd | . o x| Vard
Vueono 19 Semester 2 Semester 1% Semester | 2" Semester | Cmadcupoexa Winter S e a;ara Summer
200 1" Cemecmp 2% Cemecmp 17" Cemeemp | 2" Cemecmp Suma iR reend Jlemo
Septembrie- Februarie - Decembrie — | Mai - lunie lanuarie Aprilie lulie-
Anul 1 Decembrie Mai Ianuarie May — June January April August
Year | September- February - December — Maii-Hione Hneape Anpens July-
Hepsuiir December May January August
KypC Cenmaope- Deapans-Man Herabpo- Hionb-
Hexaops Husapo Ageyem
Septembrie- Februarie - | Decembrie— | Mai - lunie Sem. 11 Ianuarie Mai lulie-
Anul I Decembrie Mai lanuarie May — June Sem. 111 January May August
Year 11 September- February - December — Maii-Hione Cear. 11 Hneape Mau July-
Bmopoi December May January August
Kype Cenmaopo- Despanv-Mait Hekatpe- Hione-
exadps Hneape Aszyem
Septembrie- Februarie - | Decembrie — Aprilie Sem. VI Ianuarie Aprilie lulie-
Anul I Decembrie Aprilie lanuarie April Sem. V1 January April August
Year 111 September- February - December — Anpenw Cem. VI Hreape Anpeas July-
Tpemuii December April January August
Kypc Cenmsiopo- Despano- Hexkabpo- Hione-
Jlexabpo Anpenb Hneapo Agsayem
Septembrie- lanuarie - Noiembrie Martie- Sem. VIIsi VIII | lanuarie Aprilie
Anul IV Noiembrie Martie November Aprilie Sem. VII & VIII | January April
Year IV September- January - Hoabpe March- April | Cem. VI u VIII Aneapo Anpeno
Yemeepmuoit Neovember March Mapm-
Kype Cenmadpo- | HAueaps-Mapm Anpens
Hosopo
Total
sdptamani
Total week 55 49 10 8 17 8 4 27
Hmoeo
Heoelb

(98]




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
TIAH YYEBHOIO ITPOLECCA 110 CEMECTPAM/TOJIAM OBY YEHHS

Numiirul de ore pe tipuri de

= ”
Numir de ore activitati g 3 X
Number of hours Number of hours by types of activities = i £ %
Cod Denumirea unititii de curs/modulului Koauuecmeo uacoe Konuuecmeo vacos no sudam g s -a:a s
Code Course/ Module desmebHoCmu 2 § b §
Koo Haumenosanue kypcosoi edunuysy/ Modyns Contact | Studiu Practice/ < =3
Total direct individual Curs/ Seminar/ Laborator = - S
Total Conract Independent Course Seminar Practice s g z -~
Bresn ﬁHrmr,\' Study Jlexain Cesunap .'.a)‘mmmrr = <
Konmaimn Hnouauovamioe lipaxmuyecrue Z ~
BIX HACOB! ucewedasanIe “laGopamapisie = E
1 2 3 4 5 6 7 8 9 10
ANUL 1 / Ist year / [lepswiii kypc
Semestrul I / /st semester / leiti Cemecmp
Teorie economici I o
F.O.01 | Economic Theory | 180 60 120 20 40 exam 6
Dxonomuseckas meopus | Feaanen
Limba striini in afaceri (limba
englezi/franceza) examen
G.O.02 | Foreign business language (english /french) 150 30 100 50 exam 5
Hrocmpaunetit 231k 01 6uzneca e
(aHERUICKUIL hpanyv3eKuil)
Monedai si credit SR
F.0.03 | Money and Credit 120 40 80 20 20 exam 4
Jlenseu u kpedum 2raven
Dreptul afacerilor examen
F.0.04 | Business Law 120 40 80 20 20 exam 4
busnec npaso wIACH
Management examen
F.O.05 Management 150 50 100 30 20 exam 5
Meneoscmenm aKlaME
Total semestrul 1
Total Ist semester 720 240 480 90 150 24
Beeao 1wt Cemecmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.0.06 (for the speakers of other languages) 90 30 60 30 f"f""ﬂ’“"”J 0
Pysvitnckuit a3e1k 015 KOMMYHUKQUU e
(Ons cmyoeHmos, He AGIAIOWUNCA HOCUMENSMU
AZbIKG)
Semestrul Il / 2nd semester /2" Cesvecmp
Matematica economici examen
F.0.07 | Economic Mathematics 180 60 120 30 20 exam 6
DKOHOMUYECKAA MameMamurd it
Teorie economici 11 examen
F.0.08 [ Economic Theory Il 150 30 100 20 30 exam 5
Dkonomuyeckas meopus Il ARG
Finante examen
F.0.09 | Finance 120 40 80 20 20 exam 4
@”H(lH(‘bI azaaen
Bazele contabilititii p——
F.O.10 | Basics in Accounting 150 50 100 20 30 exam 5
Ocroger Gyxeaimepcko2o vuéma Jiaden
Total semestrul I1
Total for 2nd semester 600 200 400 90 100 20
Beeco 3a 2i Cemecnmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.O.11 | (for the speakers of oiher languages) 90 30 60 30 evaluarion 0
PyMotncrkutl 3o1x 018 KoMMmynurayuu i
(Oas CMY0exHmoe, He AGIAIOUJUNCS
HOCUMENSMU A3bIKA)
TOTAL ANUL I
Total mmzberfml' the Ist vear of study 1320 440 880 180 250 44
Beeeo 3a nepesuiii kypc




Numiirul de ore pe tipuri de 3 &
Numir de ore activititi £ =
Number of hours Number of hours by types of activities 23 21z
Cod Denumirea unititii de curs/modulului Koauuecmeso wacoe Komusecmso uacos no sudam % g E 3
Code Course/ Module deamensnocmu @ & o o3
Koo Haumenosanue kypcoeoi edunuyol/Mooyas Contact | Studiu Practice/ —_ =3
Total direct individual Curs/ Seminar/ Laborator £ 3 = 3
Total Contact Independent Course Seminar Practice F Z 3
Beezo E Hours Study Jewyuu Cemunap L"f“”’""’“ [2 ::J {:
Konmaxmu Huousuovaivioe Hipamuecrue z =
BIX NACOB! HECIOORENIE abopamaopiisie < =
1 2 3 4 5 6 7 8 9 10
ANUL 11/ second year / Bmopoi kypc
Semestrul L1l / 3rd semester / 35 Cemecmp
Tehnologii informationale de comunicare
G.O.12 Z ommunication Information -Techrvmz'o‘gfes 120 40 80 40 e:i’i:s" 4
Hpopmayuonnvie KOMMYHUKQYUOHHbLE [
MEexXHONocUU
Statistica economici examen
F.O.13 | Economic Statistics 150 50 100 20 20 exam 5
Ironosmuveckas cmamucmura SyTEyen
Marketing examen
F.O.14 | Marketing 150 50 100 20 30 exam 5
Mapremune 2hadiey
Managementul micilor afaceri examen
S.0.15 | Small business management 180 60 120 30 30 exanm 6
Meneoxcmenm manoeo éusneca ShIasel
Practica de initiere in specialitate SEmeR
SP.O.16 | Internship of initiation in specialty 60 *42 18 exaim 2
lpaxmuka eeedenus 6 cneyuaibHocne AIvEN
Total semestrul 111
Total number for the 3rd semester 660 242 418 70 80 40 22
Beezo 3a 3 Cemecmp
Semestrul 1V / 4th semester / 41 Cemecmp
Business games si inteligent3 artificiala
S.ANT | Business games and artificial intelligence
ST ) Y nr €xamen
SDt:)sciiitnce eir::) :: (;.:lclriccvgcnmefmbur uHmenIexm 120 40 80 20 20 Cexom »
IRIANMCH
S.A18 | Economic doctrines
DxoHOMUYeCKUE QOKMPUHBL
Organizarea ergonomici si eficienta
muncii examen
S.0.19 | Ergonomic organization and work efficiency 150 50 100 20 30 exam 5
Opeonomuveckasn opzanuzayus u AR
sghghexmusrocme mpyda
Managementul serviciilor examen
S.0.20 | Service management 120 40 80 20 20 exam 4
Menedycmenm yenve SRl
Managementul resurselor umane examen
S.0.21 | Human Resource Management 180 60 120 30 30 exam 6
Meneducmenm yenoseveckux pecypcos A
Integrare economici europeani
U.A.22 | European economic integration
Leponeiickan sxonomuueckas unmezpayus
Psihologie
U.A23 | Psychology
llcuxonoau examen
Istoria si cultura civilizatiei europene 150 50 100 30 20 exam 5
U.A24 History and culture of European civilization s
Hemopus u kvaemypa  eeponeiickoii
YUGUIUIAYUU
Sociologie
U.A25 | Sociology
Coyuonoeus
Total semestrul 1V
Total number for the 4th semester 720 240 480 120 120 24
Beezo za 4u Cevecmp
TOTAL ANUL I1
Total number for the 2nd year of study 1380 482 898 190 200 40 46
Beezo 3a smopou kvpe




Numdrul de ore pe tipuri de

i o g
Numir de ore act]‘/ltﬁtl ; 3 o 5
Number of hours Number of hours by tvpes of activities = g A §
Cod Denumirea unititii de curs/modulului Konuyecmeo vacoe Komuuecmeo wacos no eudam g 2 g 3
. ¥ g
Code Course’ Module deAmeasHocmu gk a5
Koo Haumenosanue kypcosot edunuyoi/Modyas Contact Studiu Practice/ xS =g
Total direct individual Curs/ Seminar/ Laborator £ = = 3
Total (!_';"m” Independent Course Seminar Practice 5 = z. ;3
s onrs Study o ., Lahoratory Z =
Beezo Koumaxmn unu,.u::iﬂ-um- Hesp Lémirian ”I‘"ﬂ‘f"""fl":"“’ = :",’ =
iy aacost wceeconae JlaGopaniopuse = =
1 2 3 4 5 6 i 8 9 10
ANUL 1/ 3rd year / Tpemuii kypc
Semestrul V / 5th semester / 5it Cemecmp
Managementul calititii seaiiien
5.0.26 | Quality Management 120 40 80 20 20 exam 4
Menedwcvenm kauecmea PAEENEN
Antreprenoriat sustenabil social european
(ODD)
S AT Furopean Sustainable Social
o Entrepreneurship (DDO) examen
Vemotuueoe coyuansnoe esponetickoe 120 40 80 20 20 exan 4
npeonpunumamensemeo (I[VP) SR
Econometria
S.A28 | Econometrics
Drornomempust
Business Digital si e-comert sxainEn
8.0.29 | Digital Business and e-commerce 120 40 80 20 20 exan 4
Hudhposoir dusnec u e-kommepyun akgaMLH
Managementul operatiunilor si productiei
. i X ) ') i M T examen
$.0.30 Operations am? Production Manage e nt 120 40 80 20 20 o 4
OnepayuonHslil 1 nPou36oACmeeHHotil P
MEHEOHCMEHM
Diagnostic managerial al firmei | examen
5.0.31 Managerial Diagnosis of the company | 120 40 80 20 20 B 4
Vinpasienueckas ouaenocmura dupo | -
Managementul corporativ examen
t 2 2 .
5.0.32 Corporate Management 120 40 80 20 20 )::"":i” 4
Kopnopamuenuiii venedxcmenm
Total semestrul V
Total number for the 5th semester 720 240 480 120 120 24
Beezo 3a 5it Cemecmp
Semestrul VI / 6th semester / 61 Cemecmp
Managementul inovational examen
8.0.33 | Innovational Management 120 40 80 20 20 exam 4
Hrrosayuonnitt Meneoxcsenm pradHelt
Managementul aprovizionirii si desfacerii examen
5.0.34 | Supply and distribution management 120 40 80 20 20 exam 4
Meneoocmenm nocmagox u npodaxc R
Sisteme de planificare in afaceri
S.A.35 | Business planning systems
Cucmemvl nIGHUPOGaHUA 6 GusHece
Business international exaen
S.A.36 | International business 120 40 80 20 20 exam 4
. 2RIAmen
Mexwcovuapoonviit busnec
Fiscalitate
S.A37 Taxation
Ha.;‘]'(h’()()o’.?().)f(‘(’HH[’
Practica de specialitate examen
SP.O.38 | Speciality Intership 300 *210 90 exam 10
lpaxmuxa no cneyuansiocmu el
Total semestrul VI
Total number for the 6th semester 660 330 330 60 60 22
Bcezo 3a 61t_Cemecmp
TOTAL ANUL II1
Total number for the 3rdyear of study 1380 570 810 180 180 46
Beeeo 3a mpemuit Kype




Cod Denumirea unititii de curs/modulului
Code Course/ Module
Koo Hauvenosanue xypcosoi edunuyvl/ Mooyan

Numir de ore
Number of hours
Konuwecmeo vacos

Numiirul de ore pe tipuri de
activititi
Number of hours by types of activities
Konuwecmeo uacos no sudam
deamensHocnu

Total
Total
Beezo

Contact
direct
Comtact
Hours
Koumaxmn
biX HACOG!

Studiu
individual
Independent

Study
Inousudvarenoe
uceredonanie

Practice/
Curs/ Seminar/ Laborator
Course Seminar Practice

ek Cemunap r ,;ff’:’ﬂ'f::u »
HaBopamopnse

Forma de evaluare

Assessment opya oyenusanun

Nr. de credite
ECTS credits Kpeoumu ECTS

3

4

5

6 7 8

o

—
=

ANUL

IV / 4rd year / Yemeepmerii kypc

Semestrul VII / 7th semester / 7it Cemecmp

Diagnostic managerial al firmei I1
(Proiect de an)

Managerial Diagnosis of the company 11
S.0.39 ; :
(Project of the vear)
Vipasnenueckas ouaenocmura ghupmor 11
(Kvpcoeoit npoexm)

40

80

20 20

€xamen
exam
INZANCH

Fundamentele managementului proiectelor
S.A40 | Fundamentals of project management
OCHOBBI MEHEOICMEHMA NPOEKMOE

Business Thinking
S.A41 | Business Thinking

busnec molutienue

40

80

examen
exam
aRIANVEH

Managementul riscurilor in afaceri
S5.0.42 | Risk Management in Business
Meneocvmenm puckos 6 ousnece

90

60

examen
exam
IRIAMCH

Responsabilitate sociali si etici
profesionali

S.0.43 | Social responsibility and professional ethies
CoyuanbHas omeemcmeeHHocns u
npogeccuonanbHas IMuUKa

90

60

20 10

examen
exam
IR3ANECH

Practica de integrare profesionali
SP.O.44 | Professional integration Internship
TIparmuxa npogheccuonanvnon unmeapayuu

300

*210

90

examen
exam
IR3amen

Total semestrul VII
Total number for the 5th semester
Beeeo 3a Su Cemecmp

720

350

370

80 60

24

Semestrul VIII /

8th semester / 8it Cemecmp

Psihologia sociala si economici
S.A45 | Social and Economic Psychology
Coyuanehas u 3K0H0MUYEeCKas RCUXON0US

Managementul intercultural

S.A46 | Intercultural management
Meswckynomyprotit menedxcmenm

90

60

20 10

exmen
exam
IRIAMEN

Managementul comunicirii si negocierii
afacerilor

S.0.47 Business communication and negotiation
management

Meneoxcymenm  kommynukayuu u  denogvie
Hepecosopbl

90

30

60

20 10

examen
exam
IRIAMEN

Practica de cercetare
SP.0.48 | Research intership
Hecenecosamenverkas npakmura

150

evaluare
evaluation

OeHnEanine

Teza de licenta
Bachelor's Thesis
Hunnomnas paboma

270

270

examen
exam
IRIANECN

Total semestrul VIII
Total number for the 6th semester
Beezo 3a 6it_Cemecmp

600

60

540

40 20

20

TOTAL ANUL IV
Total number for the 3rdyear of study
Beeeo 3a mpemuii kype

1320

410

910

120 80

44

TOTAL
Total / Beezo

5400

1902

3498

670 710 40

180

*Nota: Orele de contact direct pentru stagiile de practicd sunt pentru activitatea studentului la enfitate;

*Note: Direct contact hours for internships are for the student's activity at the entity;

*puseuanue: Hacw: npamMoco KoHmMaKkma Ons cmadCuposoK OMHOCANCH K OCAMETbHOCHII CmydeHma Ha npeonpuAmu;




PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE INVATAMANT

Functia m.formarea Totdliore NF. credite Pondere, % T
profesionala
F 1470 49 2
G 270 9 S
U 150 5 3
S 2430 81 43
SP 810 27 15
TL 270 9 5
Total 5400 180 100

STAGIILE DE PRACTICA

INTERNSHIPS
[IPAKTHKA
Durata .
Kiide Times Numir
Nr Tipul stagiului de practica studii | Sem- | flpooorscumersnocme | Perioada desfasuririi R I8
N, ’ The internships Y, "' Sem Durée de l'accord Period (f,( é S.
0. Mpaxmuxa Ke‘m Cem | Saptimani Ore Mepuoo % :,;“i,::m
Vpe Weeks Hours pF(‘TS
Heodeno Hacet )
Practica de initiere in specialitate Octombrie-Noiembrie
l. Internship of initiation in specialty Il I11 2 60 October-November 2
lIpaxmuxa s6edenus ¢ cneyuansnocme Oxmadpe-Hoadps
Practica de specialitate lanuarie-Februarie
2, Internship in specialty 111 VI 5 300 January-February 10
lpaxmura no cneyuansuocmu Ansape-Despans
Practica de integrare profesionala Octombrie-Noiembrie
3 Professional integration Internship v VII S 300 October-November 10
[pakmuka npocheccuonarvnoii uHmezpayuu Oxmabpo-Hosdps
Practica de cercetare Martie-Aprilie
4, Research internship v VIII 5 150 March-April 5
Heenedosamensckas npakmuxa Mapm-Anpeao
TOTAL
27
Total / Beezo L7 819
FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION OF THE STUDY PROGRAM
PHHAJIBHOE OLUEHHBAHHE YYESHOH ITPOIPAMMBI
% s Termene de organizare )
Nr Forma de evaluare finali a studiilor Terms of or a}g1i~a tion Numiir de credite ECTS
No' Form of final evaluation of the studies S AHE Number of ECTS Credits

Dopma hunarenoco oyenuganus

Cpoxu opeanuzayuu
Délais organisationnels

Kpeoumu ECTS

Teza de licenti lunie
I; Bachelor's Thesis June 9
Hunnomnas paboma Hiouw




UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE

COURSE UNITS / FREE CHOICE MODULES

KYPCOBBIE EJTHHHLBI/MOIVJIH 110 BBIFOPY

Numirul de ore pe tipuri de

5 activitati
Numair de ore ; -
Number of hours by types of
Number of hours s o = %)
K : activities S b
IUYECMBO YAC S
GIINECMBOHACO8 Konuwecmso wacoe no suoam @ 8 5]
Denumirea unititii de desmenoHocmu B w B
Cod curs/modulului g 3 5 3
Name of the course / g i 2 = 2
Code : = = L3
module = ) =
Koo ; = o g S £ =
Haumenosanue kypcosoi £ S =S - £x = =
Sustsror/ Moov S L i 3 | 28
edunuysl/ Modynsa Total E 2 L3 g2 BETEL = = 3
Total 3 B E £ SESSE S @
= = o= S E2:55 g 2 3
Beeco B 2 % @ 8 AE S &
= = L 5 S ; =
& = 3 2 s
3 H 2 2
= < 3
S E
ANUL I/ /¥ year of study /Hepserit kypc
Semestrul 1/ 1% Semester /I viir Cemecmp
Protectia civila examen
L.A.01 Civil protection 60 15 45 15 exam 2
[ paxcoancras sauuma IK3IAMEH
Limbi striiine pentru afaceri
(limba englezi/francezi
/germanai /spaniold/italiand)
H!‘ilrl'k'ﬂ;LfFr]lj,ung;m‘l(.:(l' s for Bi:'.\Hh"\; examen
hglish, I'rench, German Spanish
L.A.02 T 120 60 60 60 exam 4
Huocmpanneiit a3eix 0ns 6usmeca K3ameH
{ananuitckuit, ghpanyyscruii,
HEMEYKUL, UCHAHCKUT,
UMARAHCKUL)
Semestrul I1 /2" Semester / 2-ii cemecmp
Limbi striine pentru afaceri
(limba englezi/francezi
/germani /spaniold/italiana)
,« é" or;;in ji;angzjugé.v Jor Bu?smes'xh examen
~ ngtish, Frenchn, German/Spanis
L.A.03 | " (v 120 60 60 60 exam 4
Italian) :
Huocmpanusiit a3v1x 013 6uzneca MY
(anenutiekuir, ghpanyyzeruil,
HEMEYKULL, UCHAHCKU,
UMaRbAHCKUIL)
ANUL 1/ 2 year of study / 2-ii 200 06vuenus
Semestrul 111/ 3™ Semester / 3-ii cemecmp
Excel pentru afaceri examen
L.A.04 Excel for business 120 60 60 60 exam 4
Dkcenv O Ousneca IK3aMeH
Limbi striine pentru afaceri
(limba englezi/francezi
/germani /spaniold/italiani)
Foreign Languages for Business eéxamen
L.A.05 (English. French, German/ 120 60 60 60 exam 4
Spanish / ltalian) Hhocmpannstii IKIAMEH
AZLIK 0N OUBHECA (AHETUTNCKULL,
hparnyyzckuin, nemeyxui,
UCHAHCKUIL, If"fa'."?bﬂHCi\'Hl:U
Semestrul 1V / 4" Semester / 4-it cevecmp
Previziune economici €xamen
L.A.06 Economic forecasting 120 60 60 30 30 exam 4
:)KGHO.WH‘KECK()E hpocHO3Uposanue IKIAMEH
Limbi striiine pentru afaceri
(limba englezii/francezi
/germani f'sparnmlﬁ/lt.a[u_lnﬁ) examen
Foreign Languages for Business (English,
L.A.07 French, German Spanish - lialian) 120 60 60 60 exam 4
Ffmu‘mpl-mumi Si3bIK (“? Ouzneca IKIAMEH
(aneaudickudy, ghpampyseruii, nexeykui,
HCNANCKUT!, U ILAICKUT)




ANUL NV 3 year of study / 3-it 200 obyuenus

Semestrul V/ 5" Semester / 5-it cemecmp

Sisteme de gestiune a bazelor de
date examen
L.A.08 Database management systems 120 60 60 30 30 exam 4
Cucmenst ynpagaeniist 6azamu IKIAMEH
OaNHbIX
Limbi striine pentru afaceri
(limba englezi/francezi
/germana /spaniold/italiand)
Foreign Languages for Business examen
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NOTA EXPLICATIVA

1. Descrierea programului de studii

Profilul specialitatii 0413.1 Business si administrare corespunde domeniului fundamental al
stiintei, culturii si tehnicii 04 Business, administrare si drept, domeniului general de studiu 041 Stiinte
economice, domeniului de formare profesionala 0413 Business si administrare.

Programul de studii 0413.1 Business si administrare este in corespundere cu Standardul de calificiri
aprobat de Ministerul Educatiei si Cercetarii 17.02.2023, Nomenclatorul domeniilor de formare
profesionald si al specialitatilor in invigimantul superior, aprobat prin Hotararea Guvernului nr.412 din 12
iunie 2024 si Plan Cadru pentru studii superioare de licenta (ciclul I), de master (ciclul II), si integrate,
aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este organizat in conformitate cu Codul Educatiei
al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare a studiilor superioare de
licenta (ciclul I) si integrate, aprobat prin Ordinul MEC nr. 1625 din 12.12.2019; Regulamentul de
organizare a studiilor in invataméntul superior in baza Sistemului National de Credite de Studiu. aprobat
prin ordinul Ministrului Educatiei nr. 1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica
Moldova (CORM 006-14). aprobat prin Ordinul nr. 22 al Ministerului Muncii, Protectiei Sociale si Familiei
din 03.03.2014; Carta universitard a USM, Regulamentul institutional cu privire la formarea profesionala
in cadrul Universititii de Stat din Moldova, ciclul I, studii superioare de licenta, aprobat la 26.12.2019.

Durata studiilor — 3 ani la invatamant cu frecventd si 4 ani la invatamant cu frecventd redusa, 3 ani
la invatdmant dual si 4 ani invatamant la distanta.

Credite de studiu — 180 credite ECTS, 1 Credit ECTS - 30 ore.

Forma de organizare — invatamant cu frecventa, frecventa redusa, dual si la distanta.

Misiunea programului de studii 0413.1 Business si administrare rezida din misiunea Universitatii
de Stat din Moldova si consta in:

* formarea profesionald initiala si continua a cadrelor de inalta calificare pentru economia nationala,
capabile sa activeze in conditiile in schimbare ale vietii si economiei de piata;

* organizarea si desfasurarea de cercetdri stiintifice fundamentale si aplicative, orientate spre
solutionarea problemelor actuale socio-economice si realizarea transferului tehnologic al rezultatelor
cercetarii stiintifice;

* educatia discipolilor in spiritul activismului civie, valorificarii multiculturalitatii Republicii
Moldova, valorilor democratiei; virtutilor umanismului.

Obiectivul general al programului de studii 0413.1 Business si administrare consta in formarea
rezultatelor generale si specifice necesare pentru activitatea profesionala de initiere, administrare si
dezvoltare a afacerilor, precum si de conducere a activititii subdiviziunilor organizatiilor. La nivel de
entitate economica, specialistul din domeniul businessului si administrarii este cel care trebuie si asigure
exercitarea optimd a tuturor functiunilor acesteia: de cercetare-dezvoltare, de productie, de personal,
comerciald si financiar-contabila.

In contextul misiunii si obiectivului general enuntate, programul de studii 0413.1 Business si
administrare si-a propus urmatoarele obiective de formare specifice:

- evaluarea problemelor contemporane in vederea valorificarii optime a oportunititilor de
dezvoltare personala, intelectuald si profesional a studentilor;

- intelegerea elementelor specifice diferitelor ramuri / domenii de activitate;

- lidentificarea tendintelor, caracteristicilor si tehnicilor relevante de management si administrare a
afacerilor;

- aplicarea instrumentelor TIC in procesul de activitate;

- aplicarea eficace si eficienta a metodelor si tehnicilor de management;

- oferirea cunostintelor si instrumentarului metodologic necesare elaboririi si gestionarii
proiectelor de dezvoltare a afacerilor in scopul maximizarii performantei acestora;

- diagnosticul si oferirea de solutii optime pentru probleme complexe in domeniul gestionarii
afacerilor etc.

Obiectivele nominalizate ale programului sunt corelate cu urmitoarele documente strategice
nationale si institutionale:



- Obiectivul strategic al Strategiei Nationala de Dezvoltare Moldova Europeana 2030 Garantarea
educatiei relevante si de calitate pentru tofi pe intreg parcursul viefii. Sistemul educational este un element
vital in dezvoltarea sociala si economicd a unei tari, dar si in dezvoltarea fiecirui om in parte. Capitalul
uman este factorul cheie in reducerea somajului si a veniturilor mici, fiind determinant pentru cresterea
economiei. Dar mai important este faptul ca educatia este asociatd cu un sir de beneficii non economice,
precum imbunatatirea stirii de sdnitate, implicarea civica si sociala, un climat de securitate si de confort
social mai bun, ceea ce, implicit, contribuie semnificativ la cresterea productivititii economiei nationale.
Pentru oameni si pentru societate sunt importante abilitatile functionale obtinute prin educatie.
Competentele si calitatile dezvoltate in scoald, mai mult decét calificirile si certificatele, formeazi oameni
de succes, pregititi pentru viata profesionald si cea privatd. Crearea conditiilor pentru consolidarea
legaturilor dintre mediul de cercetare si cel de afaceri, prin elaborarea si implementarea unui cadru normativ
si financiar pentru dezvoltarea antreprenoriatului tehnologic si a transferului de tehnologii.

- Strategia de Dezvoltare a Universitatii de Stat din Moldova pentru perioada 2021-2026,
obiectivele strategice: Asigurarea de conditii garantate pentru studii de calitate; Promovarea excelentei in
cercetare si formarea tinerilor cercetatori; Valorificarea potentialului uman si sustinerea performantei
culturale si sportive in cadrul institutiei; Crearea unui mediu universitar prietenos/favorabil studentilor;
Deschidere si cooperare academica internationald; Digitalizarea Universititii de Stat din Moldova;
Promovarea identitdtii si imaginii Universitatii de Stat din Moldova; Consolidarea managementului
institutional si a capacitatii financiare a universitatii.

- Strategia cercetdri-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea
infrastructurii domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane;
Afirmarea la nivel national si international; Dezvoltarea cooperidrii la nivel national si international;
Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitatii de Stat din Moldova pentru perioada 2021-2026,
obiectivele: Colaborarea internationald, consolidarea consortiilor si a colaborarii cu mediul de afaceri,
implicénd toti actorii triunghiului cunoasterii; oferirea suportului informational si metodic pentru echipele
de proiect; dezvoltarea profesionala si personald a personalului si a studentilor; cresterea numarului de
studenti internationali; promovarea si consolidarea vizibilitatii USM in plan international.

- Strategia de dezvoltare a Facultitii de Stiinte Economice (2022-2026), obiective strategice:
Dezvoltarea conditiilor corespunzatoare bunei desfasurari a procesului de studii in cadrul Facultitii prin
valorificare optimd a bazei tehnico-materiale; promovarea excelentei in cercetarea economicid si
contribuirea la formarea tinerilor cercetitori in domeniul stiintelor economice si a serviciilor publice,
precum §i antrenarea acestora in activitatile promovate de catre Facultate; Valorificarea potentialului uman
al personalului academic si sustinerea performantelor inregistrate de studentii Facultatii pentru toate cele 3
cicluri: licenta, master, doctorat; Promovarea unui mediu de studii si extracurricular prietenos studentilor,
imbunatatirea experientei de invitare in calitate de student FSE; Asigurarea continuitatii privind cooperarea
academica nationald si internationala, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi
parteneri internationali, implicarea in proiecte de cercetare sau de dezvoltare institutionala cu universitati
din strdindtate; Valorificarea maxima si dezvoltarea oportunitatilor determinate de digitalizarea USM;
Promovarea identitatii si imaginii Facultatii, contribuind astfel si la promovarea insdsi a USM; Consolidarea
managementului si a capacitatii de valorificare a fondurilor atrase in activititile FSE, prin implicarea tuturor
partilor interesate si asigurarea unui climat decizional echilibrat.

Programul de studii 0413.1 Business si administrare este proiectat si organizat in concordanta
cu Standardele de Calitate Nationale si Europene si in concordantd cu rigorile fati de asigurarea calititii
procesului de invatimant superior si a serviciilor educationale prestate, stipulate in Carta USM si
Managementul calitdtii universitar. Calitatea programului este asiguratd prin utilizarea metodelor
interactive de predare si tehnologiilor inovative integrate in procesul didactic - problematizarea, invitarea
prin rezolvarea de probleme, situatie—problema, studiu de caz, metode de tip euristic etc., care faciliteaza
transformarea cunostintelor teoretice in abilitati practice.
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2. Racordarea programului de studii si a continuturilor din planul de invitimant la tendintele
internationale din domeniu

La elaborarea programului de studii s-au luat in consideratie tendintele internationale din domeniu,
fiind investigate programe de studii similare ale mai multor universitati de talie europeana si mondiala si
preluate o serie de unitdti de curs, astfel incat si se asigure compatibilitatea programelor si premisele
necesare pentru potentiale mobilitdti academice. Programul de studii de licentd 0413.1 Business si
administrare a fost fundamentat in viziune integrata ( licentd-master-doctorat), pornind de la cunostintele si
competentele generale si de specialitate, care trebuie dobandite in cadrul fiecarui ciclu de studii universitare,
definite in corelatie cu Clasificatorul ocupatiilor din Republica Moldova. La elaborarea planului de
invatamant s-au avut in vedere recomandarile legislative nationale privind disciplinele de studiu necesare
pentru formarea de bazi a unui specialist in domeniul dat s In egald masurd experienta universitatilor
internationale din domeniul. Implicit, au fost luate in consideratie, prin reflectarea in sistemul de
competente si continuturi de studiu, prioritatile strategice ale Uniunii Europene cu referire la invatamantul
superior si la competentele necesare pietei muncii la etapa actuala si in perspectiva

3. Evaluarea asteptirilor sectorului economic si social

Chestionarea absolventilor si angajatorilor asigura platforma de dialog intre parteneri pentru
colectarea feedback-ului de la partile interesate in vederea sporirii angajabilitatii absolventilor si cresterii
calitatii furnizarii serviciilor. Prestatorii de programe sunt obligati sa asigure mecanisme de feedback in
vederea imbunatatirii continue a calitétii programului 0413.1 Business si administrare.

La elaborarea programului au fost luate in consideratie asteptirile sectorului economic si social,
fiind aplicate urmatoarele instrumente de identificare a acestora:

- studierea prevederilor Cadrului National al Calificarilor si ale Cadrului European al Calificarilor;

- investigarea publicatiilor stiintifice si analitice, materialelor diferitor reuniuni (seminare
tematice, ateliere de lucru, mese rotunde etc.) care releva tendintele in evolutia domeniilor aferente
programului;

- comunicarea directd cu reprezentantii bazelor pentru stagiile de practica si membrii Comisiei de
calificare.

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost
desfasurat printr-o varietate de metode, menite s asigure implicarea activa si reflectarea intereselor tuturor
partilor interesate.

* Studentii reprezintd o sursi esentiald de feedback privind organizarea si continutul disciplinelor.
Opiniile acestora au fost colectate prin chestionare de satisfactie, consultari directe, focus grupuri si
implicare in structurile consultative ale facultatii (precum consiliile facultatilor). Informatiile obtinute au
fost analizate pentru a ajusta modalitatile de predare-invatare, sarcinile de lucru individual si echilibrul intre
componenta teoretica si cea practici.

* Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati
periodic prin chestionare de urmarire a traseului profesional, interviuri si intdlniri de tip alumni.
Experientele lor reflecta gradul de adecvare al formarii universitare in raport cu provocirile reale din
campul muncii si contribuie la identificarea competentelor care necesitd consolidare.

» Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin
participarea in Comisia de Asigurare a Calitatii a facultitii, precum si in calitate de parteneri in organizarea
stagiilor de practica. In cadrul meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor
formale, acestia oferd recomandari privind actualizarea continuturilor curriculare, formularea rezultatelor
invatdrii si dezvoltarea competentelor transversale (spirit antreprenorial, comunicare, gandire critica).

+ Cadrele didactice participa la procesul de revizuire curriculara in cadrul sedintelor departamentale
si comisiilor de specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor
relevante si alegerea metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele
didactice centrate pe student si integrarea unor resurse educationale digitale.

e Alti parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si
parteneri internationali din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaborari ce
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faciliteazd schimbul de bune practici, mobilitati academice si integrarea unor componente europene de
formare.

Aceastd abordare colaborativa, sustinutd de un dialog continuu intre actorii implicati, contribuie la
cresterea relevantei programului de studii, la imbunatatirea calititii procesului educational si la dezvoltarea
unei culturi institutionale bazate pe excelentd, adaptabilitate si orientare citre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele
pietei muncii din domeniul ,.Business si administrare”, au fost desfasurate o serie de activitdti orientate spre
identificarea necesitatilor si tendintelor actuale din mediul profesional. La nivelul facultatii, in cadrul
Comisiei de Asigurare a Calitatii, este inclus céte un reprezentant al mediului de afaceri pentru fiecare
domeniu de formare profesionala. In cadrul sedintelor acestei comisii se analizeazi si se discuta aspecte
esentiale precum: continutul planului de invatamant, structura si specificul sarcinilor pentru activitatea
individuald a studentilor, metodele de desfisurare a activitatilor practice, corelarea dintre unititile de
continut ale disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea
programului la realititile pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munca

Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova,
care reclamd o nevoie acuta de specialisti calificati in domeniul managementului afacerilor in diverse
sectoare economice. Mai multe cercetdri recente semnaleazi existenta unor dezechilibre intre competentele
absolventilor si asteptirile angajatorilor, precum si dificultiti in integrarea profesionala a tinerilor.

Printre studiile relevante se numira:

- Studiul regional ..Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale
sistemului de formare profesionald™, realizat de Agentia pentru Dezvoltare Regionala Centru (2016), care
evidentiaza deficitul de specialisti in domeniul administrarii afacerilor si necesitatea corelarii programelor
educationale cu cerintele regionale;

- Raportul , ,Forta de munca in Republica Moldova: Ocupare si somaj” (Biroul National de Statistica,
editiile 2018-2023), care reflectd tendintele privind ocuparea, somajul si structura calificarilor in contextul
transformirilor economice;

- Studiul . Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de
Buciuceanu-Vrabie si Gagauz (2017), care subliniaza provocarile legate de pregitirea practica a
absolventilor si decalajul dintre formarea teoretica si aplicabilitatea profesionala;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langa
Prim-ministrul RM (2021-2023), care confirma necesitatea dezvoltirii competentelor transversale, digitale
si antreprenoriale, in special in randul tinerilor cu formare economica.

Prin urmare, structura si continutul actualizat al programului de studii sunt fundamentate pe aceste
constatari si orientate spre consolidarea angajabilitatii absolventilor, adaptabilitatea lor profesionali si
integrarea eficienta intr-un mediu economic competitiv si in continua transformare.

Strategia nationala de dezvoltare .Moldova 2030” in domeniul educatiei consta in ... echiparea
tuturor oamenilor, de la varsta frageda, pe tot parcursul vietii, cu cunostinte, abilititi si competente necesare
pentru a-si valorifica cat mai bine potentialul atat in viata personald, cét si in cea profesionald, precum si
pentru a se adapta cat mai usor la imperativele timpului, in special la cele ce tin de dezvoltarea durabila”.
Astfel, planul de invatimant la programul de licenta ..Business si administrare™ contribuie la realizarea
acestui scop strategic prin: adaptarea sistemului educational pentru promovarea educatiei centrate pe cel ce
invata, care il ajuta sa cunoascd provocdrile dezvoltirii durabile si si dezvolte aptitudini, abilitati
transferabile si competente, precum géndirea criticd si creativa, colaborarea, flexibilitatea, tehnologiile
informationale, antreprenoriat, care ii vor ajuta sa ia decizii, sa solutioneze probleme, sa comunice eficient,
sd isi cunoasca si sa isi exercite drepturile, si gestioneze timpul s.a.

In temeiul celor expuse, se mentioneazd relevanta programului 0413.1 Business si administrare
pentru piata muncii prin contributia sa in asigurarea acesteia cu specialisti cu o pregitire adecvata
exigentelor actuale.

6. Posibilitatile de angajare a absolventilor; corelate cu CORM si ESCO.
Absolventii programului de licenta 0413.1 Business si administrare sunt formati pentru a desfasura
activitati de organizare, planificare si coordonare a proceselor economice atit in cadrul entitatilor
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economice individuale, cét si la nivel macroeconomic. Acestia sunt pregatiti sa elaboreze politici si strategii
de dezvoltare economica pentru organizatii, sa initieze si si gestioneze proiecte antreprenoriale, inclusiv
afaceri inovatoare, cu accent pe eficientizarea proceselor, a structurii organizationale si a modelului de

afaceri.

Programul are drept obiectiv formarea specialistilor capabili sa gestioneze activitatile entitatilor
socio-economice in diverse domenii, In concordanta cu cerintele pietei muncii. in acest sens, programul
corespunde unui spectru larg de ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova,
cat si programul este aliniat la standardele europene definite in cadrul ESCO, care descrie ocupatiile in
corelatie cu abilitdtile si cunostintele necesare in piata muncii europeand, precum:

financiare si de asiguriri

Titlul ocupatiei CORM Cod Titlul ocupatiei ESCO Cod
o s Ll R0 S B T e— 11-1011.00
director/directoare executiv(d)

Director/directoare de

intreprindere micro, mica (fard 121302 | Manager de intreprindere mica 112021
ierarhie manageriala)

Managfir '('ge.f/§ef?a.) 1n‘d.0'men1ul 121304 | Manager in planificare strategica 121021
dezvoltarii si planificarii

Menaget (g iseld).m damenin] 121202 | Manager in resurse umane 121011
resurselor umane

Manager (jetiefi) in domeninl 121101 | Manager financiar 121011
financiar

Map?ger (S?ﬁseﬁ.ﬂ - do e 121303 | Manager politici si planificare 121021
politicilor si planificarii

C_onducato.r/conduca.tohare SEEAEE ! 12dg6s Administrator in educatie 134011
din domeniul educatiei

Gosrdaraipnispordanalont: 242217 | Coordonator de programe 242111
programe de dezvoltare

Spec:lallst/spe(:‘la]]sta - 242110 | Analist in management si organizare 242111
management s1 organizare

Conducitor/conducatoare de

unitdti furnizoare de servicii 134606 | Manager servicii financiare si de asigurari | 134021

Prin urmare, programul este aliniat atdt la nevoile economiei nationale, cét si la standardele
ocupationale actuale internationale, asigurdnd pregitirea profesionald necesara pentru integrarea eficienta
a absolventilor pe piata muncii si contributia activa la dezvoltarea durabild a sectorului economic.

7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program

de studii

Titularii diplomei de licenta in domeniul de formare profesionala 0413 Business si administrare,
specialitatea 0413.1 Business si administrare, dispun de urmatoarele oportunititi de continuare a studiilor:
- acces la programe de masterat (nivelul 7 ISCED) in domeniul general de studii 047 — Stiinte

economice;

- posibilitatea de a urma programe de masterat in alte domenii conexe, conditionat de acumularea
minimului curricular previzut de cadrul normativ;
- participarea la programe de formare continui in contextul invatirii pe tot parcursul vietii, in
conformitate cu principiile educatiei permanente.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din

Standardul de calificare)

Programul de studii 0413.1 Business si administrare are ca obiectiv dezvoltarea competentelor
specifice domeniului de formare profesionala:

15




CG 1. Aplicarea teoriilor, metodelor si instrumentelor economice in domeniul
afacerilor

CG 2. Organizarea activitatii conform cadrului juridic aferent afacerilor

COMPETENTE GENERALE | CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale
(sectoriale/trans-sectoriale) (CG)| afacerilor

CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime
CG 5. Respectarea principiilor de etica profesionali
CG 6. Promovarea si implementarea principiilor dezvoltarii durabile

CP 1. Identificarea oportunitatilor de afaceri

CP 2. Transformarea oportunitatilor de afaceri in intreprinderi de succes

CP 3. Elaborarea si implementarea unui sistem managerial eficient
COMPETENTE CP 4. Managementul operational al activitatii

PROFESIONALE (CP) CP 5. Managementul bugetelor si finantelor

CP 6. Managementul resurselor umane

CP 7. Organizarea activitatilor de marketing

CP 8. Implementarea schimbdrilor organizationale

Planul de invatamant este axat pe discipline generale, socio-umane, fundamentale si de specialitate.
Programul de studii 0413.1 Business si administrare este orientat spre transpunerea competentelor

din standardul de competenta in rezultate ale invatarii. Absolventul/candidatul la atribuirea calificrii poate:
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2.
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13.
14.

rezolva probleme intdlnite in diverse contexte profesionale, aplicind teoriile, metodele si
instrumentelor utilizate in economie si management;

selecta cadrul juridic aferent afacerilor, aplicind legislatia si procedurile legale in mod eficient si
adecvat;

identifica diverse metode de analizi economici si evaluare manageriala pentru a propune solutii optime
de afaceri;

argumenta importanta respectarii principiilor si regulilor de naturi etica in diferite situatii profesionale;
alege instrumente si metode care sprijina activitatile responsabile din punct de vedere economic, social
si de mediu;

identifica si testa idei de afaceri in baza tendintelor si necesitatilor constatate;

dezvolta idei de afaceri, elabordnd modelul de afaceri, in concordanta cu resursele disponibile, mediul
de afaceri si obiectivele stabilite;

aplica instrumente si tehnici de management specifice situatiei;

analiza proceselor operationale, identificind puncte slabe si oportunititi de eficientizare;

- selectarea instrumentelor specifice in managementul calitatii, oferind sugestii pentru imbunatatiri

continue;

. identifica, planifica si analiza resurselor financiare, inclusiv cu aplicarea TIC;
12.

identifica diverse metode si tehnici specifice managementului resurselor umane pentru gestionarea
eficienta a resurselor umane disponibile;

alege si aplica strategii si tehnici de marketing in functie de particularitatile si cerintele organizatiei;
identifica necesitatile de schimbare organizationald si va propune actiuni pentru imbunatitire.



EXPLANATORY NOTE

1. Program description

The profile of specialization 0413.1 Business administration corresponds to the basic field of
science, culture and technology 04 Business, Management and Law, the general field of study 041
Economic Sciences, the vocational training area 0413 Business administration.

The study program 0413.1 Business administration is in accordance with the Standard of
Qualifications approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of
Vocational Training Areas and Specialties in Higher Education, approved by Government Decision no.412
of 12 June 2024 and the Framework Plan for Bachelor's (cycle I), Master's (cycle II), and Integrated Higher
Education, approved by MECCM Order no. 510 of 07.04.2025. It is organized in accordance with the
Education Code of the Republic of Moldova no. 152 of 17 July 2014, the Regulation on the Organization
of Bachelor (cycle I) and Integrated Higher Studies, approved by MECCM Order no. 1625 of 12.12.2019;
the Regulation on the Organization of Higher Education Studies based on the National System of Study
Credits, approved by the Order of the Minister of Education no. 1046 of 29.10.2015; National
Qualifications Framework of the Republic of Moldova (CORM 006-14), approved by Order no. 22 of the
Ministry of Labor, Social Protection and Family of 03.03.2014; University Charter of the MSU,
Institutional Regulation on Professional Training at Moldova State University, Cycle I, Bachelor's Degree,
approved on 26.12.2019.

Duration of studies - 3 years full-time and 4 years part-time, 3 years dual and 4 years distance
learning.

Study credits - 180 ECTS credits, 1 ECTS Credit - 30 hours.

Form of organization - full-time, part-time, dual and distance learning.

The mission of the study program 0413.1 Business administration stems from the mission of
Moldova State University and consists in:

- initial and continuing vocational training of highly qualified professionals for the national
economy, capable of working in the changing conditions of life and market economy;

- organization and conduct of fundamental and applied scientific research aimed at solving current
socio-economic problems and technological transfer of scientific research results;

- education of the disciples in the spirit of civic activism, valorization of the multiculturalism of
the Republic of Moldova, values of democracy: virtues of humanism.

The general objective of study program 0413.1 Business administration is to train the general and
specific results necessary for the professional activity of initiating, managing and developing business, as
well as managing the activity of subdivisions of organizations. At the level of an economic entity. the
Business administration specialist is the one who has to ensure the optimal performance of all its functions:
research and development, production, personnel, commercial and financial-accounting.

In the context of the stated mission and general objective, the 0413.1 Business administration study
program has set the following specific training objectives:

- assessing contemporary issues in order to make the best use of opportunities for students'
personal. intellectual and professional development;

- understanding the specific elements of different branches/fields of activity;

- identifying relevant trends, characteristics and techniques of business management and
administration;

- applying ICT tools in the work process;

- effective and efficient application of management methods and techniques;

- Providing the knowledge and methodological tools necessary to design and manage business
development projects in order to maximize their performance;

- diagnosing and providing optimal solutions to complex business management problems, etc.

The nominated objectives of the program are linked to the following national and institutional
strategic documents:

- Strategic objective of the National Development Strategy European Moldova 2030 Ensuring
relevant and quality education for all throughout life. The education system is a vital element in the social
and economic development of a country, but also in the development of each individual. Human capital is
the key factor in reducing unemployment and low incomes, and is a determinant for economic growth,

17



More importantly, education is associated with a range of non-economic benefits, such as improved health,
civic and social engagement, better security and social comfort, which in turn contribute significantly to
the productivity growth of the national economy. Functional skills acquired through education are important
for individuals and society. The skills and qualities developed at school, more than qualifications and
certificates, form successful people prepared for professional and private life. Create conditions for
strengthening the links between research and business by developing and implementing a regulatory and
financial framework for the development of technological entrepreneurship and technology transfer.

- Development Strategy of the Moldova State University for 2021-2026, strategic objectives:
Ensuring guaranteed conditions for quality studies; Promoting excellence in research and training of young
researchers: Harnessing human potential and supporting cultural and sports performance within the
institution; Creating a student-friendly/favorable university environment; Openness and international
academic cooperation; Digitalization of Moldova State University; Promotion of the identity and image of
Moldova State University: Strengthening the institutional management and financial capacity of the
university.

- MSU Research-Development-Innovation Strategy for 2022-2026, objectives: Developing the
infrastructure of the Research-Development-Innovation domain; Increasing the performance of human
resources: Affirmation at national and international level; Developing cooperation at national and
international level; Increasing visibility at national and international level.

- Internationalization Strategy of Moldova State University for 2021-2026, objectives:
International collaboration, strengthening consortia and collaboration with the business environment,
involving all actors of the knowledge triangle; providing informational and methodical support to project
teams: professional and personal development of staff and students; increasing the number of international
students; promoting and strengthening the visibility of MSU internationally.

- Development Strategy of the Faculty of Economics (2022-2026), strategic objectives:
Development of conditions appropriate to the smooth conduct of the study process in the Faculty by
optimizing the use of the technical and material base; promotion of excellence in economic research and
contributing to the training of young researchers in the field of economic sciences and public services, as
well as their training in the activities promoted by the Faculty; Valorization of the human potential of the
academic staff and support of the performance recorded by the students of the Faculty for all 3 cycles:
Bachelor, Master, PhD; Promoting a student-friendly study and extra-curricular environment, enhancing
the learning experience as a FSE student; Ensuring continuity regarding national and international academic
cooperation, as well as developing and diversifying collaborative relationships with new international
partners, involvement in research or institutional development projects with universities abroad: Making
the most of and developing the opportunities provided by the digitization of the MSU; Promoting the
identity and image of the Faculty, thus contributing to the promotion of the MSU itself; Strengthening the
management and the capacity to leverage the funds attracted in the activities of the MSU, by involving all
stakeholders and ensuring a balanced decision-making climate.

0413.1 Business administration is designed and organized in accordance with the National and
European Quality Standards and in accordance with the rigorous quality assurance of the higher education
process and educational services provided. stipulated in the MSU Charter and the University Quality
Management. The quality of the program is ensured through the use of interactive teaching methods and
innovative technologies integrated into the teaching process - problematization, problem-based learning,
problem-situation, case study. heuristic methods, etc., which facilitate the transformation of theoretical
knowledge into practical skills.

2. Bringing the study program and curriculum content in line with international trends
in the field

When developing the study program, international trends in the field were taken into consideration,
similar study programs of several European and world-class universities were investigated and a number
of course units were taken, in order to ensure the compatibility of programs and the necessary premises for
potential academic mobility. The 0413.1 Business administration degree program was based on an
integrated vision (bachelor-master-doctorate), starting from the general and specialized knowledge and
competences to be acquired in each cycle of university studies, defined in correlation with the National
Qualifications Framework of the Republic of Moldova. The national legislative recommendations on the
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subjects of study required for the basic training of a specialist in the given field were taken into account in
the elaboration of the curriculum, as well as the experience of international universities in the field.
Implicitly. the strategic priorities of the European Union with regard to higher education and the skills
required by the labor market at the present stage and in the future were taken into account by reflecting in
the system of competences and study contents the strategic priorities of the European Union

3. Assessment of economic and social sector expectations

The alumni and employer survey provides the platform for dialog between partners to collect
feedback from stakeholders to increase alumni employability and enhance the quality of service delivery.
Program providers are required to provide feedback mechanisms to continuously improve the quality of
0413.1 Business administration.

The expectations of the economic and social sector have been taken into account in the elaboration
of the program and the following tools have been applied to identify them:

- studying the provisions of the National Qualifications Framework and the European
Qualifications Framework;

- investigation of scientific and analytical publications, materials of various meetings (thematic
seminars, workshops, round tables, etc.) that reveal trends in the evolution of the program areas:

- direct communication with the representatives of the traineeship bases and members of the
Qualification Commission.

4. Consulting partners in the curriculum development process

The curriculum has been developed in collaboration with its main beneficiaries and has been
carried out through a variety of methods designed to ensure the active involvement and reflection of the
interests of all stakeholders.

© Students are a key source of feedback on the organization and content of subjects. Their
opinions were collected through satisfaction questionnaires, direct consultations, focus groups and
involvement in faculty advisory structures (such as faculty councils). The information obtained was
analyzed in order to adjust teaching-learning modalities, individual workloads and the balance between
theoretical and practical components.

® Graduates, as promoters of the program's image in the professional environment, are regularly
consulted through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect
the appropriateness of university training to the real challenges of the workplace and help to identify skills
that need strengthening.

® Employers actively contribute to the process of adapting the program to the dynamics of the
labor market, by participating in the faculty's Quality Assurance Committee, as well as as partners in the
organization of internships. In round tables, thematic seminars, workshops and formal consultations, they
provide advice on updating curricular content, formulating learning outcomes and developing transversal
competences (entrepreneurship, communication, critical thinking).

® Teachers participate in the curriculum review process in departmental meetings and specialized
committees, contributing to the formulation of educational objectives, the selection of relevant content and
the choice of modern teaching and assessment methods. Student-centered teaching initiatives and the
integration of digital educational resources are also encouraged.

© Other institutional partners, such as non-governmental organizations, professional associations
and international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations
that facilitate the exchange of good practices, academic mobility and the integration of European training
components.

This collaborative approach, supported by a continuous dialogue between the actors involved,
contributes to increasing the relevance of the curriculum, improving the quality of the educational process
and developing an institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the
requirements of the labor market in the field of “Business administration”, a series of activities were carried
out aimed at identifying the current needs and trends in the professional environment. At the faculty level,
the Quality Assurance Commission includes a representative of the business environment for each
professional training area. During the meetings of this committee, key issues are analyzed and discussed,
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such as: the content of the curriculum, the structure and specifics of the tasks for the individual work of
students, the methods of carrying out practical activities, the correlation between the content units of the
disciplines and the targeted competences, as well as other relevant topics for aligning the program to the
realities of the labor market.

5. Relevance of the study program to the labor market

The study program responds to the current requirements of the labor market in the Republic of
Moldova, which has an acute need for qualified specialists in business management in various economic
sectors. Several recent studies point to the existence of imbalances between the skills of graduates and the
expectations of employers, as well as difficulties in the professional integration of young people.

Relevant studies include:

- The regional study “The situation of the workforce in the Centru Region and the development
needs of the vocational training system™, conducted by the Centru Regional Development Agency (2016),
which highlights the shortage of specialists in business administration and the need to correlate educational
programs with regional requirements;

- Report “Labor Force in the Republic of Moldova: Employment and Unemployment™ (National
Bureau of Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill
structure in the context of economic transformations;

- The study “Young people on the labor market in the Republic of Moldova: skills and aspirations™
by Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical
preparation of graduates and the gap between theoretical training and professional applicability;

- The reports of the Labor Market Observatory of the ANOFM and the Economic Council under
the Prime Minister of the Republic of Moldova (2021-2023), which confirm the need to develop transversal,
digital and entrepreneurial skills, especially among young people with economic training.

Therefore, the updated structure and content of the degree program are based on these findings
and oriented towards enhancing graduates' employability, their professional adaptability and effective
integration into a competitive and changing economic environment.

The national development strategy “Moldova 2030 in the field of education consists in “...
equipping all people, from an early age, throughout their lives, with the knowledge, skills and competences
necessary to make the best use of their potential in both their personal and professional lives, as well as to
adapt as easily as possible to the imperatives of the time, especially those related to sustainable
development™. Thus, the curriculum of the Bachelor in Business administration program contributes to this
strategic goal by: adapting the educational system to promote learner-centered education, which helps them
to understand the challenges of sustainable development and to develop transferable skills, abilities and
competences such as critical and creative thinking, collaboration, flexibility, information technologies.
entrepreneurship, which will help them to make decisions, solve problems, communicate effectively, know
and exercise their rights, manage time, etc.

On the basis of the above, the relevance of program 0413.1 Business administration for the labor
market is mentioned, by its contribution in providing it with specialists with adequate training to meet the
current requirements.

6.  Graduate employability; linked with CORM and ESCO.

Graduates of the bachelor program 0413.1 Business administration are trained to carry out
activities of organization, planning and coordination of economic processes both within individual
economic entities and at the macroeconomic level. They are trained to develop economic development
policies and strategies for organizations, to initiate and manage entrepreneurial projects, including
innovative businesses, with a focus on streamlining processes, organizational structure and business model.

The program aims to train specialists capable of managing the activities of socio-economic entities
in various fields, in accordance with labor market requirements. In this regard, the program corresponds to
a broad spectrum of occupations regulated in the Classification of Occupations of the Republic of Moldova,
as well as the program is aligned with the European standards defined in the ESCO framework, which
describes occupations in correlation with the skills and knowledge required in the European labor market,
such as:



Occupation title CORM Code Occupation title ESCO Code
Lhecians) Cenersland Excoutive 112000 | Director General 11-1011.00
Director(s)

Dursetor ol miters, stmall saterprise (no 121302 | Small business manager 112021
managerial hierarchy)

Development and Planning Manager (Head) | 121304 | Strategic Planning Manager 121021
Human Resources Manager (Head) 121202 | Human Resources Manager 121011
Finance Manager (Head of Finance) 121101 | Financial Manager 121011
Policy and Planning Manager (Head) 121303 | Policy and Planning Manager 121021
Head of education services 134505 | Education Administrator 134011
Development Programs Coordinator 242217 | Program coordinator 242111
Management and Organization Specialist 242110 ;A;;?ifment and Organization 242111
Manager of financial services and insurance 134606 Insurance and Financial Services 134021
establishments Manager

Therefore, the program is aligned both to the needs of the national economy and to current
international occupational standards, ensuring the necessary professional preparation for the effective

integration of graduates into the labor market and active contribution to the sustainable development of the
economic sector.

7. Access to studies for holders of diplomas obtained after the completion of the respective
degree program

Holders of the bachelor's degree in the vocational training field 0413 Business administration,
specialty 0413.1 Business administration, have the following opportunities to continue their studies:

-access to master's degree programs (ISCED level 7) in the general field of study 04/ -
Economics:

- the possibility to follow master's programs in other related fields, subject to the minimum
curriculum required by the regulatory framework;

- participation in continuing training programs in the context of lifelong learning in accordance
with the principles of lifelong learning.

8. General and professional competences provided by the study program (taken from
the Qualification Standard).

Study program 0413.1 Business administration aims to develop competences specific to the field
of vocational training:

GC 1. Application of economic theories, methods and tools in business
GC 2. Organizing the activity according to the legal framework related to

business
GENERAL COMPETENCES | GC 3. Analyzing data and information from various functional areas of
(sectoral/trans- business
sectoral) (GC) GC 4. Decision making to solve and identify optimal solutions

GC 5. Compliance with the principles of professional ethics

GC 6. Promotion and implementation of sustainable development

principles

PC 1. Identifying business opportunities

PC 2. Turning business opportunities into successful enterprises

PC 3. Development and implementation of an effective management system
PROFESSIONAL PC 4. Operational business management

COMPETENCES (PC) PC 5. Budget and Finance Management

PC 6. Human Resources Management

PC 7. Organization of marketing activities

PC 8. Implementing organizational change
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The curriculum focuses on general, socio-human, fundamental and specialized subjects.

The study program 0413.1 Business administration is oriented towards translating the
competencies of the competency standard into learning outcomes. The graduate/candidate for the award of
the qualification can:

1. solve problems encountered in various professional contexts, applying the theories, methods
and tools used in economics and management;

2. select the legal framework for the business, applying legislation and legal procedures
effectively and appropriately;

3. identify various methods of economic analysis and managerial evaluation to propose optimal
business solutions;

4. argue the importance of respecting ethical principles and rules in different professional
situations;

5. choose tools and methods that support economically. socially and environmentally
responsible activities;

6. identity and test business ideas based on trends and needs;

7. develop business ideas, elaborating the business model. in line with the available resources,
the business environment and the set objectives;

8. apply situation-specific management tools and techniques;

9. analyzing operational processes, identifying weaknesses and opportunities for streamlining;

10. selecting specific tools in quality management, providing suggestions for continuous
improvement;

11. identify, plan and analyze financial resources, including the application of ICT;

12. identify various specific human resource management methods and techniques for the
effective management of available human resources;

13. choose and apply marketing strategies and techniques according to the organization's
particularities and requirements;

14. identify organizational change needs and propose actions for improvement.
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IMMOACHHUTEJIBHAS 3ATIMCKA

1. Onucanue mporpaMMel

Ipoduns crneunanshoctu 0413.1 Busnec u AOMUHUCMPUPOBAHUE COOTBETCTBYET 0a30BOi
00macTH Hayku, KyJIbTypsl W Texnuku 04 Busnec, aoMunucmpupoeéanue u npaso, odmeii obnactu
oOyueHns 041 DSxonomuka, HanpaneHMIO nNpodeccHOHANbHON noaroToBKH 0413 Busnec u
aoMuHUCMpuposanue.

YyeOnas mnporpamma 0413.1 Busznec wu aJIMUHHCTPHPOBaHHEe cooTBeTcTBYeT Cranaapry
KBaIM(UKALMH, yTBepKIeHHOMY MHHHUCTEPCTBOM obpazoBanus M wHccnenosanuii  17.02.2023,
Homenknarype HampaBnenmit u  crnemmanshocTeil mpod)ecCHOHANBHON TOATOTOBKM B BBICILEM
obpasoBanuu, yTBepikeHHoi [locranosnennem IIpaButensctea Ne 412 or 12 mrons 2024 roja, H
Pamounomy nnanmy munenumara (wuka 1), marmerparypst (waka 1) u HHTETPUPOBAHHOTO BBICIIETO
oOpasoBanus, yTeepiaenHomy I[lpukasom Mumnmcrepcrsa oOpaszoBanua H HccnenoBannii Ne 510 ot
07.04.2025. Ona opranu3sosana B coorBeTcTBUM ¢ KogekcoM 06 06pa3oBaHny Pecniybmuxu Mongosa Ne
152 ot 17 nronsa 2014 roza, [Tonoxkennem 06 oprann3amn 00y4eHHs 10 IporpamMMaMm JIHLEHIHATa (1K
[) ¥ HHTErpUPOBAHHOTO BHICHIETO OOPA30BAHMS, yTBEPIKISHHBIM IPHKA30M MunsucrepcTsa 00pa3zoBanus
u ucenenosannit Ne 1625 or 12.12.2019; Tlonoxkennem o6 opranusamuu o6y4eHHS 110 [porpaMmam
BBICIIET0 00pa3oBaHus Ha OCHOBe HalHOHAILHON CHCTEMBI YYeOHBIX KpEeIHTOB, YTBEPIKICHHBIM
IPHKA30M MHHHCTpa obpasosanus Ne 1046 ot 29.10.2015; Knaccupuraropom npodeccnii PecnyOnukn
Mounnosa (KIIPM 006-14), yTeepkaeHnbIi mpHKazoM MuHnucrepeTBa Tpy/aa, COLMANBLHON 3alIUTHI U
cemeun Ne 22 ot 03.03.2014; VYcraeom MoamaBckoro l'ocynapctBennoro  YuuBepcuteta,
MHCTHTY IMOHATTBEHBIM OJI0KEHHEM 0 TTPO(ECCHOHATBHOM TOATOTOBKE B MOJIIABCKOM rOCy1apCTRBEHHOM
YHUBEPCHTETE, UMK |, THIeHIMaT, yTBepKIeHHBM 26.12.2019.

IIpodonsicumensrocme 0dyuenus - 3 roja 04HOTO U 4 T0/1a 32049HOTO 00YYEHH S, 3 ro/a JIyaJIbHOT'O
¥ 4 roJa TMCTAHIHOHHOTO O0YYEHHS.

Yueonvie kpeoumor - 180 kpenuror ECTS, 1 kpeaut ECTS - 30 wacos.

Dopma opzanuzauuu 06yuenua- OYHAL, 3a09HAA, TyaTbHAS U THCTAHIIHOHHAS,

Muccus yuebnoit mporpammer 0413.1 “BusHec W aIMHHHCTPHPOBAHHE” BBITEKAET M3 MMCCHH
MoJ11aBCKOT0 rOCY IapCTBEHHOTO YHHBEPCUTETA M 3aK/IH0YAETCS B CICYIONEM:

- HayanpHas M HCNpepbiBHAA TpodeccHoHanbHas MOATOTOBKA BBICOKOKBATH(HIIMPOBAHHEIX
CHELHATHCTOB JUI HALIHOHATBHON SKOHOMHUKH, CIIOCOOHBIX paboTaTh B MEHAIOIIMXCS YCIOBUSX KH3HH H
PBIHOYHOM 3KOHOMMUKH;

- OpraHM3aliMs U npoBereHHe (yHIaMEHTATbHBIX M NPUKIATHBIX HAYYHBIX HCCIIEIOBAHHIA,
HAMPABJICHHBIX Ha PCLUCHHE AaKTYalbHBIX COLHAIBLHO-IKOHOMHYECKHX TMpobiieM W obecneueHune
TEXHOJIOTHYECKOro Tpancdepa pe3ysibTaToB HAyUHBIX HCCIIEI0BAHHI;

- BOCIIHTAHUE YUEHHKOB B JIyXe IPaKIaHCKOH aKTHBHOCTH, BalOPH3ALMS MYJIbTHKYIILTY pAIH3Ma
Pecry6nnki MonjoBa, neHHOCTe#H AeMOKpaTuu, 106poieTereli ryMaHu3Ma.

Obuan wens yaeGnol nporpammet 0413.1 Busnec u admMunucmpuposanue - 110jirotoeka od1mx
M CHCUM(HYECKUX  DE3yTbTAaTOB, HEOOXOMMMBIX 1 NPO(eCCHOHANBHOM  IEATENLHOCTH  TI0
MHUIHHPOBAHUIO, YIPABICHHIO M DPa3sBUTHIO OH3HEca, a TaKKe YIPABJICHHIO ACATEIbHOCTBIO
nojipasneneHni oprauusaunit. Ha ypoBHe X03aHCTBYIOIMEro cyGbeKTa CIEUMATHCT 10 OM3Hecy ©
AIMHHHCTPHPOBAHHUIO - 3TO YEJIOBEK, KOTOPBIH J10/KeH 00eCeYnTh OMTHMATBHOE BBIMOJTHEHHE BCEX €ro
GyHKIMIH: Hay4HO-HCCIIEIOBATENLCKOM, IPOU3BOICTBEHHOM, KaJIpOBOH, KOMMepueckol H (puHaHCOBO-
OyXranrepckoii.

B koHTekcTe 3agBneHHoil Muccuu M oOwmedl nenM, yuebuas nporpamma 0413.1 “Busnec u
aIMHHMCTPHPOBAHKE ™ CTABUT IepeJl co00ii clienyolne cnequguueckue yeau obyuenua:

- OLEHKa COBPEMCHHBIX MpoONeM ¢ LEIbl0 ONTHMH3AUHH BO3MOXKHOCTEH JUIS JIHYHOTO,
MHTE/UICKTYATBHOTO H IPO(ecCHOHATLHOTO Pa3BHTHS CTY/ICHTOB;

- TOHMMaHHe cnenH(HKH pa3IHYHBIX OTpaciei/obnacTeil 1eITeTEHOCTH,

- ONPENCIICHHE AKTYaTbHBIX TEHICHUMH, XapaKTEPUCTHK H METOJOB B 00JacTH Ou3Heca M
aIMHUHHCTPHPOBAHUA,

- npumenenue cpencts MKT B pabouem npouecce;

- 2 dexTHBHOE M parHOHANBHOE IPUMEHEHHE METOIIOB U IIPHEMOB YIIPABIICHHS



- TPEIOCTaR/IEHHE METOIONIOTHYECKUX 3HAHHH H HHCTPYMEHTOB, HEOOXOIUMBIX /Ul Pa3paboTKH
¥ YIIPaBJIEHHs IPOCKTAMH IO Pa3BUTHIO OHM3HECA C LEebI0 MAKCUMH3AIHH UX () (PEKTHBHOCTH;

- JHMarHocTHKa M OOECHEYeHHE ONTUMANILHBIX DEIICHHI CIOKHBIX NpoGIeM  yhpaBieHus
OM3HECOM H T.I.

3adBeHHbIE  LETH  NPOrpaMMbl  CBSI3aHBI  CO  CHEAYIONIMMH — HALHOHAIBHBIMA W
HHCTHTY IHOHAILHBIMH CTPATeTHUSCKUMHU TOKYMEHTAMH:

- Crparernyeckas uen» HaumonanbHo# ctparernn passutus EBponeiickoit Monnosst 1o 2030
rofa Qbecneuenie akmyansoeo u Ka4ecmeenio2o 00pazoeanis 018 6Cex Ha NPOMANCEHUL BCell HCUIHU,
CrcTema 00pasoBaHus SBISETCS KH3HEHHO BAXKHBIM DJIEMEHTOM HE TOJIBKO COLHATBHO-3KOHOMHUYECKOTO
Pa3sBUTHS CTPaHbl, HO M Pa3BUTUs KaXJ0TO uesloBeka. YenoBedecKHH KamuTald s[BISETCS KIKOUEBBIM
(hakTOPOM CHMKEHHA YPOBHA Ge3paboTHIIBI M MOBBIIEHHS I0XO0J0B, & TAKKE ONPEIeTSIONHM (aKTopoM
dKOHOMHYecKoro pocra. Ho wro eme Oonmee BakHO, 06pazoBaHHe CBS3aHO € UETBIM  PSIOM
HEIKOHOMHYECKUX MPEHMYILNECTB, TAKHX KaK YJYYIIEHHE 3I0pOBbs, TI'pakJaHCKas M COlHaIbHas
AKTHBHOCTb, MOBBIMICHUE OE30MACHOCTH U COUMAILHOIO KOM(pOPTa, KOTOPHIE, B CBOK) 0YEpE/lb, BHOCIT
3HAUUTEJIBHBIH BKJA B POCT NPOM3BOJMTEIBHOCTH HALHOHATBHOW HSKOHOMHKH. (DyHKUMOHAIBHBIC
HABBIKH, MPHOOpETEHHBIE B Ipolecce o0pa3OBaHMs, BaKHLI IS 4eloBeka M oOuecTBa. HaBbiku u
Ka4yecTpa, Pa3sBUTbIC B IUKOJE, B OOJIBINCH CTENeHH, yeM KBanu(uKaius U cepTu(UKaThl, GOpMHPYIOT
YCTICLIHBIX JIOJIEH, MOArOTOBICHHBIX K NPO(ecCHOHATEHON W THYHOM Ku3Hu. Co3naTh yCIOBHS JUIs
VKPCIUICHHS CBSI3eH MEKIY HCCIIEI0BaTeIbCKOH M JIeTOBOM cpeoif myTeM pa3paboTKH W BHEAPEHHS
HOPMATHBHO-IIPABOBON M (MHAHCOBOH 0a3bl 11 Pa3BUTHS TEXHOJIOTHYECKOTO MPeANpPUHUMATEILCTBA |
TpaHchepa TeXHOMOTHiA.

- Crparerus passutus Momaekoro 'ocymapcrsenHoro Yuusepcutera Ha 2021-2026 Tomsl,
crparernyeckre 1end: ObecreyeHHe rapaHTHPOBAHHBLIX YCJIOBMH Ui KAueCTBEHHOIO 00Y4YeHHs;
[IponBHIKeHHE NEPEOBOTO OMBITA B 00JIACTH KCCIIEA0BAHMI M TIOJATOTOBKH MOJIOIBIX MCCIE0BATECH:
Mcrnonb30BaHue YeioBEUECKOro MOTEHIHAA U [0J1ePHKKA KyIBTYPHBIX W CTIOPTHBHBIX PE3yJIbTATOB B
yueOHoM 3apenennn; Co3nanne G1aronpuUsTHOM JUIS CTY/ICHTOB YHHBEPCHTETCKOM cpebl; OTKPHITOCTD |
MENIYHApOIHOe aKaJeMHYecKoe coTpyanuuecTBo; Lludpouzanus Monmasckoro [ocyaapcersennoro
Yuusepcuteta; IlponBuikenne MAeHTHYHOCTH M HMHIKa Mongasckoro  ocyaapcTBeHHOTO
YHuBepcuTeTa; YKpEIUIEHHEe WHCTHTYIMOHAIBLHOTO — yHpasleHuss W ()MHAHCOBOIO  [OTEHIHAa
YHHUBEPCHTETA.

- Crparerus uccienoBaHuii-pazpadorok-unnosanuit USM na 2022-2026 roxsl, uenu: Pazsutue
uH(pacTpykTypsl obmacti  Mcenenosanuii-Paspaborok-Uunosaumii; [losbnnenne  »¢dexTHBHOCTH
YEIIOBEYECKHX PEeCypcoB; YTBepKJIEHHE Ha HAIMOHAJIBHOM M MEXKIYHAapOJHOM YpoBHe; PasBuTHE
COTPYIHHYECTBA HA HAIMOHAILHOM W MEXKIYHApPOJHOM ypoBHe; [lOBBIIIEHHE BHAMMOCTH Ha
HALIHOHAIILHOM M MEK/IYHApOTHOM YPOBHE.

- Crparerus nuTepHauHoHanu3aunu Momaasckoro ['ocyaapcrsentoro Yuusepcutera Ha 2021-
2026 ronpl, nenu: MeskyHapoHOe COTPYTHHYECTBO, YKPEIJIEHHE KOHCOPLUYMOB U B3aHMOJIEHCTBHE ¢
Ou3HeC-CpeIoii, BOBIEUEHHE BCEX YYaCTHHKOB TPEeyroJbHHKA 3HAHMI; oKazaHWe MH(OPMALMOHHOH H
METO/IMUECKON TOUICPIKKH  TPOEKTHBIM  IpynnaMm; npodeccHoHanbHOe W JIHYHOCTHOE pa3sBUTHE
COTPY/ZAHHKOB M CTYJIEHTOB yBEJHYEHHE YHCJIA HHOCTPAHHBIX CTYACHTOB; MPOJBHIKEHHE H YKPEIJIEHHE
y3HapaemocTH USM Ha MexIyHapoHOM ypOBHE.

- Crpaterus pa3BuTHs dKoHOMHUecKoro (akyiprera (2022-2026 rT.), CTpaTerHyecKHe Eiu:
Cosnanne yciioBui, HEOOXOIMMBIX IS OECHpPENSTCTBEHHOTO MPOBEJIEHUs Y4eOHOTO Tpolecca Ha
(axyipTeTe myTEM ONTUMH3ALMK HCIIOIB30BAHHS TEXHHUECKOW M MartepuanbHoi 6aswl; CoseiicTBHe
NEepe/IOBbIM SKOHOMHYECKHM HCCIIEIOBAHUAM M COJCHCTBHE MOArOTOBKE MOJIOIBIX HCCIEJ0BATENEH B
00J1aCTH 3KOHOMMYECKHX HayK M FOCYIaPCTBEHHBIX YCIIYT, 8 TAKIKE HX 00ydYeHHe B paMKax JeaTelbHOCTH,
npoaBuraeMoi paxybrerom; Menoms3oBanue Ye0Be4ecKOro MOTEHIMANIA aKaIEMUYECKOTO IEPCOHAIa U
MOJ/UIEPKKA YCICBAEMOCTH CTYAEHTOB (paKyabTeTa Ha BceX 3 WMKIax: OakanaBpuar, MarucTparypa,
nokropat; ConelcTBHe Py KECTBEHHON CTyIeHTaM yueOHOM W BHEYy4eOHOMN Ccpejie, COBEPLIEHCTBOBAHHE
OmbITa 00YUYeHHs B KAYECTBE CTY/IEHTa JKOHOMHYECKOTo (akyibrera; ObecreuyeHne NpeeMcTBEHHOCTH B
OTHOILIECHHH HAIIHOHATBHOTO H MEXKIYyHAPOIHOTO aKaIeMHUYECKOr0 COTPYAHHYECTBA, 4 TAKXKE PA3BHTHE H
AusepcHpuKanis OTHOMICHHH COTPYIHHYECTBA ¢ HOBBIMH MEK/YHAPOIHBIMH MAPTHEPAMH, YYacTHE B
HCCICI0BAHUAX HIIM TMPOEKTAX MHCTHTYLUHOHAJIBHOTO PA3BUTHS € YHHBEPCHTETAMH 32 pyOekoM:;
Wcnonpsoanue H pasBUTHE BO3MOXKHOCTEH, OTKPBIBAIOLIMXCS B CBA3H ¢ MPOLECCAMH IH(POBH3AIHH
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Mornnasckoro l'ocynapeTeennoro Yausepeutera; [TpoaBukeHne HaeHTHIHOCTH H MMHTKa akybTeTa,
CocoOCTBY sl TeM caMbIM NPoJBHIKeHHIO camoro Monal'V; Vipernenue VIpaBIIeHHUs U MOTEHLKAA JUIS
MCNOIb30BAHUA  CPE/ICTB, [NPHMBICKACMBIX B jesTenbHocTh Monal'V, nyrem mnpuBiedenus Beex
3aHHTEPECOBAHHBIX CTOPOH H 0beciieyeHns cOATAaHCHPOBAHHOTO KITHMATA IPHHATHS PELLICHHH.

YueGnas nporpamva 0413.1 Busnec u admunucmpuposarnue paszpaboTaHa ¥ OpraHu30BaHa B
COOTBETCTBHH C HALIMOHANBHBIMH M €BPONEHCKHMH CTAHAAPTaMH KauecTBa, a TAKIKE C YUETOM TpeGOBaHHMI
K 00eCIIeueHHIO Ka4eCTBa MPOLIECca BBICIIEro 06pa3oBaHus 1 NPeIOCTaBISEMbIX 00pa30BaTENbHBIX YCIIYT,
IPEYCMOTPEeHHBIX VeraBom Monal'y u Yipap/ieHHeM KauecTBOM YHHBEpCHTeTa. KauecTo IpPOrPaMMbI
00ecIeYHBaeTCs MCTONTE30BAHHEM HHTEPAKTHBHBIX METOJI0B 0O0YUYEHHs M MHHOBAIIHOHHBIX TEXHOJIOT I,
MHTErPHPOBAHHBIX B yUEOHBIH Npouece - MPOOIEMHO-0PHEHTHPOBAHHOE 0GYUeHHUE, pelieHHe npodieM,
NpoG/IeMHO-CUTYallHOHHOe ~ O0yUeHHe, Kefic-CTa/M, 9BPHCTHYCCKHE METOABl M T.JL.. KOTOpEIE
CIOCOOCTBYIOT TPaHCHOPMALINH TEOPETHUECKUX 3HAHMI B [IPAKTHYCCKHE HABBIKH,

2. lipusenenne y4edHON NMPOrpaMMbl H COJepKAHHS Y4eOHOIO IIIAHA B COOTBETCTBHE ¢
ME:KAYHAPOAHBIMH TeHASHIHUSIMH B 3TOi 00J1acTH

IIpn paspabotke yueGHOW MporpamMMbl GBITH Y4TEHBI MEKJIYHAapOIHBIE TEHJIEHIIMH B JaHHOH
00JIACTH, W3YYEHBl AHATOTHYHBIC ydeGHble NMPOrPaMMBl HECKOTBKHX €BPONEHCKHX YHUBEPCUTETOB H
YHHBEPCUTCTOB MHPOBOI'O YPOBHS, @ TAKKE B3AThl HEKOTOPBIC KYPCOBBLIE €MHHIBI, YTOOBI 0GECIEUnTh
COBMECTHMOCTE MPOTPaMM M HEOOXOAHMBIE MPEANOCHUIKH Ul [OTEHUHANBHONH aKaleMHuYecKoil
MoOuIbHOCTH. Ilporpamva Gakanaspuata 0413.1 Busnec u AOMUHUCMPpUPOGAHUE OCHOBAaHA Ha
KOMIUIEKCHOM ~ BHJCHMH  (DaKkanaBpuar, Marmcrparypa, JOKTOpar), HCXOas W3 OOIMX W
CICIHATH3HPOBAHHBIX 3HAHUI H KOMIETEHIMH, KOTOPBIE JODKHBI ObITh IPHOOPETEHBI B KAXKIOM [IHKIIE
00y4eHHst B YHHBEPCHTETE, OINPENETeHHBIX B COOTBETCTBHH ¢ Knaccudukaropom npodeccuit B
Pecniybimke  Monnosa. Ilpn  cocTapieHun yueGHOro IUiaHa ObUTH YYTE€Hbl HaUHOHAJIbLHBIE
3QKOHOMATENIbHLIC PEKOMEH/IALNH MO y4eOHbIM IpejMeTam, HEOOXOIMMBIM Ul 0a30BOM MOArOTOBKH
CIIEUHAINCTA B JAHHOH 00NacTH, a TakKe OIBIT MEK/IYyHAPOAHBIX YHHBEPCHTETOB B JaHHON 06IacTH.
Otpaxasi B CHCTEMe KOMITETEHIMI i COJepKaHHH 06YHEHH S CTPATerHuecKre PHOPHUTETHI Esponeiickoro
Coto3a B OTHOIIEHHH BBICIIErO 0OPA30BaHHS U HABBLIKOR, HEOGXOAMMEIX PHIHKY TPY/a Ha COBPEMEHHOM
dTarne u B Oyayiiem, ObUTH YUTEHBI cTpaTernyeckue npuoputets Epponeiickoro Corosa

3. OueHka 03%H/1aHHIT YKOHOMHYECKOT'0 H CONHATBLHOIO CEKTOPA

Onpoc BhMyckHukoB M paboToxarenell obecreunBaeT miaTGopMy I AMATOra MEXKTY
MapTHEPaMH C 1eJIbi0 CO0pa OT3BIBOB OT 3aHHTEPECOBAHHBIX CTOPOH /ISl TOBBIIEHHS TPYA0CTIOCOOHOCTH
BLIMYCKHHKOB M YIy4YIICHHs Ka4ecTBa IMpelocTaBiseMblX ycayr. IlocraBumku mnporpamm obs3aHbl
IIPEAOCTAB/IATH MEXaHH3MbI 00PATHOH CBA3M JUIS OCTOSHHOTO YIyYIIEHHs KauecTBa porpaMmsl 0413.1
busnec u aomunucmpuposanue.

[Tpu pazpaGoTke MporpaMMbl GBUTH YUTEHBI OKHIAHHS IKOHOMHUECKOTO H COLMATBHOIO CEKTOPA,
H JUIS UX OTIpeieICHus ObLIM HCTIONB30BAHBI CIICYIOIIHE HHCTPYMEHTHI:

- HM3ydenue mnonoxeHus HannonanbHoH pamku kBanmudukamuit M Esponeiickoif  pamku
KBTH(HKALHIA;

- Msyyenne mayuHbIX M aHANMTHYCCKHX NYONMKAUMH, MAaTepHATOB pa3IHYHBIX BCTpeY
(TeMaTHYECKUX CEMHHAPOB, MACTepP-KIACCOB, KPYIIBIX CTONOB H T.J.), BBIBJISIONNX TEHJICHIHH B
PasBHTHHU IPOIPAMMHBIX HaNPaBJICHHIA;

- HENOCPEICTBEHHOE OOILICHHE C TNpPENCTABHTESIMU CTAKHUPOBOYHBIX LEHTPOB W WIEHAMH
KBaJIN(DUKAITHOHHOM KOMHCCHH.

4. KoncyinTupoBanue naprHepos B npouecce paspaborku y4eoHoii NporpaMmel
VYuebHas nporpamma Oblia pazpaboTana B COTPYJTHHYECTBE C €€ OCHOBHBIMU OeHeuunapamu u
OCYIIECTB/ISUIACh ¢ MOMOLILIO PAa3MYHBIX METOJIOB, NPH3BAHHBIX 00ECHEYHTH AKTHBHOE y4acTHE M
OTPa)KEHHE HHTEPECOB BCEX 3aHHTEPECOBAHHBIX CTOPOH.
o CryneHTBl SBISIOTCS OCHOBHBIM HCTOYHMKOM OT3BIBOB OO OPraHM3alliH U COACpKaHHH
JUCHHMIIME. VX MHEHHS COOMpatuch ¢ MOMOIUBIO AHKET, TPAMBIX KOHCY/IbTALHIA, (hokyc-rpynibl u
YHacTHs B KOHCYJIbTATHUBHBIX CTPYKTYpax (hakynbTeTa (Takux Kak dakynsrerckue coBeTsl). [lonyuennas
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HHpOpPMaIW aHATW3UPOBAACh C [EBbI0  KOPPEeKTHPOBKH ¢OpM TpenojaBaHus W 00YYeHHS,
WHIMBH/TyJIbHBIX HAIPY30K M OaliaHca MEXJ1y TEOPETHYECKMMH H NPAaKTHYeCKHMH KOMIIOHEHTaMH.

e« ( BBIMYCKHHKaMH, KOTOPBbIE CO3/AIOT HMMHK MOpOrpaMMbl B TpodecCHOHANBHOH cpefe,
PETYJSAPHO MPOBOJATCA ONMPOCHl, HHTEPBbIO H BCTPEYH BBINYCKHUKOB. MX ONBIT OTpa)xaeTr cOOTBETCTBUE
YHUBEPCHUTETCKOH TIOATOTOBKM DPEATbHBIM BbI30BAM pbIHKA TpyJa W [OMOTAET BBIABUTE HAaBBIKH,
HYK/ato1uecs B YKperieHHH.

o PaborojaTen akTHBHO Y4YacTBYIOT B Ipollecce ajanTalud MporpaMmel K JHHAMHKE pBbIHKa
TpyJa, yuacTBys B pabore Komurera no obecrieueHuio xadecTBa (axyjbTeTa U BBICTYNas B KayecTBe
IapTHEPOB 10 OPraHU3alluy CTAKUPOBOK. B paMKkax KpyI/bIX CTOJIOB, TEMATHUECKMX CEMHUHAPOB, MacTep-
KJIacCOB M O(HMIHAIBHBIX KOHCYIbTAlMH OHM JAlOT COBETHI MO OOHOBIECHHUIO COJEPKAHUSA Y4eOHBIX
nporpaMmM, (OPMYIMPOBAHHIO Pe3ylbTATOB OOyYeHHS W Pa3BUTHIO CKBO3HBIX KOMIIETEHIHMH
(IpeIMPUHUMATEIBCTBO, KOMMYHHMKAIIHS, KPHTHYECKOE MBIIIJICHHE).

o IlpernomaBaTeny y4aCTBYIOT B IPOLIECCE IMEPEeCMOTpa Y4eOHBIX MPOTrpaMM Ha 3aceJaHHsX
Gaky/IbTeTOB M  CHEIMaIH3HPOBAHHBIX KOMHTETOB, BHOCS CBOHt Bkian B (opmynupoBaHue
obpazoraTenbHBIX Tienei, 0TOOp COOTBETCTBYIOUIETO COJCPHKAHUS W BBIOOP COBPEMEHHBIX METOIOB
o0yueHuns u olleHKH. Takxke MOOUIPAIOTCS HHHIMATUBREI 110 00YUYEHUIO, OPHEHTHPOBAaHHOMY Ha CTYIEHTOB,
W UHTErpaius MQpoBbix 00pa3zoBaTeIbHBIX PECYPCOB.

e Jlpyrue HMHCTHTYUHMOHAJILHBIE NAapTHEpBI, TaKHMe KaK HENPaBHTEJILCTBEHHLIE OpraHu3alliH,
npod)ecCHOHANBHBIE ACCOIMHAIME U MEXIYHAPOIHBIE MapTHephl W3 mpoekToB Erasmus+ uam Horizon
Europe, y4acTBYIOT B COTPYIHHYECTBE, CIIOCOOCTRYIONIEM OOMEHY MEPEIOBBIM OINBITOM, aKaJIEMUYECKOH
MOGHIIBHOCTH W HHTETPAI[HH eBPOTIEHCKHUX KOMIIOHEHTOB 00YYEHHUS.

Takoil COBMECTHBIA TNOAXO0M, NOJJIEPKUBAEMBIA IMOCTOAHHBIM AHAJIOIOM MEXKAY YYACTHHKAMH,
CrocoOCTBYET MOBBILEHHIO AKTYAIIBHOCTH Y4eOHBIX IPOrpaMM, YIIYUIIEHHIO KadecTBa 00pa3oBaTeIbHOro
npolecca U pa3BUTHIO HHCTHTYIIHOHATIBHOH KYyJIbTYpPBl, OCHOBAHHOW Ha COBEPIIEHCTBRE, IalTHBHOCTH H
OpHEHTAIlHU Ha CTYJICHTOB.

Jlns obecnieyeHUst KAYeCTBEHHOM OCHOBBI M aKTYaJTbHOCTH YUeOHOH ITPOrpaMMBbl 10 OTHOIIEHHIO K
TpeOOBaHMsM PpBIHKA TpyAa B o00nacth “bu3Heca M aAMMHHCTPHPOBaHHMs  OBLT TPOBENEH s
MEPOIIPUSITHIA, HATIPABIEHHBIX Ha BbIABICHHE TEKYIHX MOTPEOHOCTEH 1 TEHAEHIMH B NPodecCHOHAILHOM
cpene. Ha yposte daxy1bTeToB B coctaB KoMuTeTa o obecneyeHuIo KauecTBa BXOJUT MPEICTABUTENb
OH3HEC-CPE/IBI TIO KAXKJIOMY HAMpaBlIeHHIO npodeccHoHanbHoi MoAroToBKH. Ha 3acenaHusax KoMHTeTa
aHAIM3MPYIOTCS W OOCYKIAIOTCS TAKUE KIFOYEBBIC BOMPOCHL, KaK: COJepkKaHHe yueOHOro IuiaHa,
CTPYKTypa W crneuuduka 3aJaHuil U1 CaMOCTOATENBHON paboThl CTYJEHTOB, METOAMKA MPOBEICHHMS
NPaKTHYECKHX 3aHATHIl, COOTHOIICHHE COJIEPIKATEBHBIX OJIOKOB JIMCLMIIIHH H LIENICBLIX KOMICTCHIMH, a
TaKKe IPYTHE aKTyaTbHbIE TEMBI /Ul IPUBEJIEHUS [TPOrPaMMBI B COOTBETCTBHE C PeallisIMU PBIHKA TPy Ja.

5. CoorBercTBHe Y4eOHOH NPOrpaMmbl PLIHKY Tpyaa

VyeGHas mporpamMma OTBEYaeT COBPEMEHHBIM TpeOOBaHHAM pbiHKa Tpyaa PecnyOnuku Monnosa,
KOTOPBII HCTILITHIBAET OCTPYHO MOTPEGHOCTD B KBATU(GHULMPOBAHHBIX CMIELMATHCTAX 110 YNIPABIEHHIO OH3HECOM
B pas/IMUHBIX OTpaciiX OKOHOMHMKH. PAa mocneHWX WCClIeI0BaHMH YKasbiBaeT Ha CyLIECTBOBaHWE
HECOOTBETCTBHSI MEJK/IY KOMIETEHLIMSIMH BbIITYCKHUKOB M 03KHAAHHAMH padoTo1aTe e , a TAKIKE Ha TPYAHOCTH
B 1podeccHoHanbHOR HHTErpaLHH MOJIOABIX JIFOAEH.

CoOTBETCTBYIOLIME MCCIIEA0BAHHSA BKIIOYAIOT:

- PernonanbHoe uccaenosanue “Curyaums padoueii cunbl B LleHTpanbHOM perHoHe M noTpeGHOCTH
pa3BHUTHSL CUCTEMBI NPOGECCHOHATBHOTO 00pa30BaHus”, MPOBEJEHHOE ATEHTCTBOM PErMOHAIBHOIO pa3BUTHA
Llentp (2016). B KOTOPOM OTMEHYaeTCsi HeXBAaTKa CMEMANIUCTOB B 00/1acTH OM3HEC aJAMMHMCTPHPOBAHHS H
HEOOXOAMMOCTb COOTHECEHHS 00pa30BaTe/IbHBIX MPOrpamMM ¢ PerMOHaNbHBIMU TPEOOBAHHAMH,

- Jloknan “Pabouas cuna B Pecriy6nvke Monaoga: 3austocth M Oe3paboTtuua” (HaunonanbHoe 61opo
cTaTUCTHKH, Bhinyckh 2018-2023 rr.), B KOTOPOM OTpakeHbl TEHAEHLIMHK B chepe 3aHATOCTH, Oe3paboTHLbl U
CTPYKTYPbl KBaIH(PHUKALMK B KOHTEKCTE SKOHOMMYECKHX Npeodpa3oBaHuii;

- Hccneposanue “Momnosexb Ha peiHke Tpyaa B PecrniyOnuke MonaoBa: HaBbIKM M YCTPEMIICHHS™
byuyuany-Bpabue u arayza (2017), B KOTOpPOM M0AYEpPKHUBAIOTCSA MPOOJEMBI, CBA3aHHBIE C MPAKTHYECKOH
MOArOTOBKOH BBIMYCKHUKOB W Pa3spbiBOM MEK/1y TEOPETHYECKOH MOArOTOBKOH M npodeccHoHanbHoi
MPUMEHHMOCTBIO;
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- Oruersl OGcepBatopuu poitka Tpyaa HA3PC u DkoHOMMUYECKOTo coBeTa NpH MPEMBEP-MHUHHCTPE
Pecriybnuxn Monnosa (2021-2023 rr.), koTopble NOATBEPHKAAIOT HEOOXOAMMOCTD Pa3BHUTHUA CKBO3HLIX,
UA(POBLIX M NPEANPHHUMATEILCKHX HABBIKOB, 0COOEHHO CPE/IH MOTOICHKH ¢ SIKOHOMHUYECKOH NOATOTOBKO.

Takum oBpazom, oGHoBNEHHAs CTPYKTYpa M coaepikaHue yueGHON MPorpaMMbl OCHOBAHBI HA 3THX
BBIBO/IAX M HAaNpaBJICHB! HA NOBBILICHHE TPYA0CNIOCOOHOCTH BBIMYCKHUKOB, HX MPOdecCHOHANBLHOM afanTalum
1 3G PEKTHBHOI MHTErPaLMK B KOHKYPEHTHYIO i MEHSIIOLLYFOCH SKOHOMHUECKYIO Cpejy.

Haumonanshas crpaterus pasgutus “Monnosa 2030” B o61acTH 06pa3oBaHms 3aK/IHOUAETCS B TOM,
YTOORI **...BOOPYKHTE BCEX JIIOJIeH C PAHHETO BO3PACTA M HA NPOTAKEHUH BCEH SKU3HU 3HAHHUSMM, HABBIKAMH M
KOMMETEHLIMAMH, HEOOXOAMMBIMH JUTSi MAKCHMAJIbHOTO PACKPBITHS MX MOTEHLMAaNa Kak B JIMYHON, TaK W B
MpodeccHoHANbHON JKM3HN, 1 KaK MOXKHO Jierye afanTHpoBaThesl K MMIMEPaTHBaM BPEMEHH, OCOOCHHO K TeM,
KOTOpbIC CBA3aHbI ¢ YCTONUYMBBIM pa3BuTHeM” . Takum oOpasoM, yueOHbIi nian nporpammsel 0413.1 Busnec u
aomunucmpuposanue cnocodCTBYET JOCTHKEHUIO ITOH CTPaTErHYeCKON LIE/IH MyTeM: aJanTaliii CHCTeMbl
00pa3oBaHus 11 PasBUTHUs 0OPA30OBAHHS, OPHEHTHPOBAHHOIO HA OOYHAIOIIMXCS, YTO TMOMOTAET MM MOHSTH
MpoGemMbl YCTOHUMBOTO PAa3BUTHS M PA3BHTD NIEPE1ABAEMbIE HABBIKH, CMOCOGHOCTH M KOMIETEHLIMH, TAKHE KaK
KPUTHYECKOE M TBOPYECKOE MHBILIEHHE, COTPYJHHYECTBO, THOKOCTb, HMH(OPMALMOHHBIE TEXHOIOIHH,
MPENPHHAMATENILCTBO, KOTOPbIC TMOMOTYT MM MNPHHHMATh pPEIIeHUs, pewaTte npobaembl, 3¢HeKTHBHO
00LATHCA. 3HATH W OCYIIECTBIATH CBOM NPaBa, yNpPaBisTh BPEMEHEM H T.J1.

Mexoas w3 BLIIECKA3aHHOIO, MOKHO OTMETHTH aKTyalbHOCTh nporpammbl 0413.1 Busnec u
aoMuHuCmpupoganue i pblHKa TPyJa, MOCKONBbKY OHA CMOCOOCTBYET 00€CNEUEHHIO €ro CrelHaTHCTaMK ¢
YPOBHEM MOATOTOBKH, COOTBETCTBYIOLLMM COBPEMEHHBIM TpeGOBaHMAM.,

6. Bo03MOKHOCTB TPYAOYCTPOICTBA BHINYCKHUKOB; cBsizano ¢ KITPM u ESCO.

Beinycknukn Gakanaspekoit nporpammel 0413.1 Busnec u admunucmpupoganue noarotoBieHsl K
OCYLUECTBIICHHIO JEATEBHOCTH MO OPraHu3alMH, MIAHUPOBAHHIO M KOOPMHAIIMY SKOHOMHYECKHX MPOLECCOB
KaK B paMKax OTAENbHBIX XO3FHCTBYHOWIMX CYOBEKTOB, TAK U HA MAKPOIKOHOMHYECKOM YpoBHe. OHu yuaTcs
pa3paldareiBaTh MOJHTHKY M CTPATErHIO SKOHOMHUECKOTO Pa3BHTHS OPraHM3aLHil, MHULIMMPOBATE U YIIPABIATH
APEAMPHHUMATE/ILCKUMH  NIPOEKTAMM, B TOM YHCJE€ MHHOBALMOHHBIMM, C AKUCHTOM Ha ONTHMM3ALHIO
NPOLECCOB, OPraHU3aLMOHHOH CTPYKTYPbI U OU3HEC-MOIEIH.

[Iporpamma HanpapieHa Ha TOArOTOBKY CHEUMAIMCTOB, CHOCOOHBIX YNPABAATH JAEATEAbHOCTHIO
COLMAJIbHO-9KOHOMHYECKHX CYOBEKTOB B Pa3/IMUHbIX 00ACTAX B COOTBETCTBHH C TPeGOBAHUAMM PbIHKA TPY 4.
B sToM oTHOIIEHMHM MporpaMMa COOTBETCTBYET LUMPOKOMY CIEKTPY MpO(heccHi, perjaMeHTHPOBAHHBIX B
Knaccudukarope npodeccuii Pecriybnukn Monnoea (KITPM), a Takke COOTBETCTBYET eBporeickum
CTaHAapTam, onpejieieHHbIM B pamkax ESCO, koTtopsle onuchiBatoT Npodeccii B COOTBETCTBHH ¢ HABBIKAMHU
1 3HAHHUAMH, HEOOXOIMMBIMH Ha EBPONEHCKOM PBIHKE TPY/a, TAKHE KakK:

Hassauue npodeccnn KITPM Kon Haizganune npodeccun ESCO Koa
["enepasnbHbIi AHpekTOp M 4 11-
MCNOTHUTENBHBIH AUPeKTOp(bI) 112000 l'eepansbii aMpekTop 1011.00
S PERTOPH) MAKDG- MANAN TIPEXTPHATYA 121302 PykoBoautens manoro 6u3Heca 112021
(0e3 nepapxuu ynpasyieHus)

Menemxep no pa3BUTHIO W MIIAHHPOBAHHIO MeHekep no cTpaTeriieckoMy

121304 121021
(pyxoBoauTeNb) MJIaHUPOBAHHIO
MeHeukep o nepcoHany (pyKOBOAMTE!b) 121202 MeHemKep no nepcoHany 121011
HHANEONE MEHEMERD (RYRIBOIMRIE 121101 DuHAHCOBBII MEHEKEP 121011
(hHHaHCOBOrO OTaENA)
MeHnemxep no NONMHTHKE M NIaHHPOBAHUIO 121303 MeHnepkep No NOTUTHKE U 121021
(pykoBoaMTEb) NJIAHHPOBAHH KO
YPg;;f OAMTEN, OTAEE OBpasOBaTENLHEIX 134505 AamuHucTpaTtop odpa3oBaHus 134011
KoopanHaTop nporpammsl pasBuTHs 242217 Koopannarop nporpammbl 242111
Crieunanuct 1o yrnpaeieHHio 1 242110 AHalHTUK N0 BOMpPOCaM ynpasieHus 1 242111
OpraHu3aliu opraHusaluu
FYIORONMTENS OpraKusaiil, MeHemkep no cTpaxoBaHHIO H
Mpe10CTARNAOIMUX JHHAHCOBBLIE YCIYTH U 134606 FPERR P 134021

(PMHAHCOBLIM yCayram

cTpaxoBaHHe




Takum 0Gpaszom, nporpaMma COOTBETCTBYET Kak MOTPEGHOCTSIM HAITMOHATBHOM S5KOHOMHUKH, TaK H
COBPCMCHHBIM ~ MEX/IYHAPOAHEIM  NPOGECCHOHANBHBIM — CTAaHIApTaM, o0ecreynBas HeoOXOIUMYIO
NpOpeCCHOHANBHYIO OATOTOBKY UTst 3 ()eKTHBHOH HHTErPALIMH BBITYCKHHKOB B PEIHOK TpyJa H aKTHBHO
COACHCTBYSl YCTOHYHBOMY PA3BHUTHIO IKOHOMHYECKOTO CEKTOPA.

7. Moctyn k obydeHHI0 1isi obiajaTeneil AHILIOMOB, TOJYYEHHBIX MOCITE 3aBepLIeHHs
COOTBETCTBYIOIIEH NPOrpaMMbl 00y YeHHsI
Ob6nanarenu crenenn Gakanaspa 110 HaNPaBIEHHIO NPO(ECCHOHATLHOM noaroTosky 0413 Buznec
U aOMuHUCMpuUposanue, cnennansHocTs 0413.1 Busnec u admunucmpuposanue, iMerot crelylonue
BO3MOXHOCTH JUIA MIPOJOJIKEHHS 00y YeH s

- AOCTYIl K IporpaMmMam mMaruerpatypsl (yposens MCKO 7) B obuieii o6iactu o0yuenus 04/ -
Ironomuxa,

- BO3MOXKHOCThL MPOXOJXKICHHS MATrHCTEPCKHX IIPOrpaMM B JAPYTHX CMEKHBIX 00JIACTHX [PH
YCIOBHH COOJIFO/ICHHS MWHHMMAJIbHBIX TpeGOBaHWii K y4eOHOMY IUIaHy, YCTAHOBJICHHBIX
HOPMAaTHBHOMH 0a3oii;

- YJacTHe B IPOrpaMMax HenpepbIBHOH MOATOTOBKH B KOHTEKCTE 00YYEHHUS HA IIPOTSKEHHHU Beeit
JKH3HH B COOTBETCTBHH C IPHHIMIIAMH 00yU€HHS HA NMPOTSIKEHUH BCEH HKH3HH.

8. Obume u npodeccHoHaTLHBIE KOMIETEHIIHH, TIPEYCMOTPEHHBIE MPOTPAMMOii 00y YeHHs
(B3ATBI H3 KBAIHHKALHOHHOIO CTAHAapTa).
YueOnas nporpammva 0413.1 buswec u adMunucmpuposarnue HalpaBlecHA Ha pa3BHTHE
KOMIICTCHIINH, XapakTepPHBIX 115 cepbl podecCHOHATEHOTO 00pa3oBaHus:

OK 1. llpumeHeHHE DHKOHOMHYECKHX TEOpHil, METOIOB |
HHCTPYMEHTOB B OH3Hece
OK 2. Oprauusanys 1eaTelbHOCTH B COOTBETCTBHH ¢ IIPaBOBBIMH
OCHOBaMH OH3Heca
OBINUE KOMIIETEHLIUH OK 3. Ananu3 JaHHBIX ¥ WHQOPMAIMH M3  PasjIMUYHBIX
(CeKTOpasbHEBIe/TPaHCCEKTOpalbHbIE) (YHKIMOHAILHBIX 001acTel Ou3Heca
(OK) OK 4. [lpunstue pemneHHil /s pelIEHHs W BbIABICHHE
ONTHMAJIBHBIX PELICHUH
OK 5. CoGmonenne NpHHIMIIOB NPO(ecCHOHATBHON YTHKH
OK 6. IlpoaBukenne W peanu3amus MPHHIMIOB YCTOHUMBOTO
a3BHTHUS
IIK 1. Onpenenenue BO3MOKHOCTEH /115t OU3HECA
IIK 2. Ilpeppaiienne BO3MOKHOCTEH [1Uisi OM3HECA B YCHECUIHBIE
PEATPHATHSA
IIK 3. PaspaGorka u BHeapeHHe >(QEKTHBHOH CHCTEMBb]
INNPO®ECCHOHAJIBHBIE  ynpagnenus
KOMIIETEHIIUH (T1K) IIK 4. OnepatuBHoe yipasieHue OU3HECOM
IIK 5. Ynpagnenue OromkeToM U GpHHAHCAMH
IIK 6. YnpagieHue uesloBeUeCKMMH PecypcamMu
IIK 7. Opranuzanus MapKeTHHIOBOH JIeSTEIHOCTH
IIK 8. Bueipenue opraHu3aliHOHHbBIX H3MEHEHHH

YueOHblii myian BKIIOYaeT B ceOs 0OlIMe, CONMATBHO-TYMAHUTApHBIE, (YHIAMEHTAIbHBIE H
CHENHATH3UPOBAHHBIE MPEAMETEL
YueOnas mporpamma 0413.1 BusHec W agMUHUCTPMPOBaHME HaNpaBlIeHa Ha npeobpazoBanue
KOMIIETEHIMH CTaHIapTa KOMIIETEHIMH B pe3yabTathl 00ydeHus. BoiyckHUK/KaHIHaaT Ha TIPHCBOCHHE
KBATH(HUKAIIHH MOKET:
1. pemath NpoGIeMbl, BO3HUKAIONINE B PA3THIHBIX PO(ECCHOHATBHEIX KOHTEKCTAX, IPHMEHSIS TEOpHH
METO/Ibl H HHCTPYMEHTEI, HCII0Ib3YEMEIE B 9KOHOMHKE H MEHE/KMEHTE;
2. Boibop npagoBoit 6asbl 1 GH3Heca, s exTHBHOE U HaIeKalee NPHMEHEHHE 3aKOHOAATELCTBA 1
OPHIHYECKHX NPOLEIYP:

&l
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1.

L2

13,

14.

OTMpEJeNsTh pPa3THYHbIE METOJBl AKOHOMHUECKOTO aHalH3a M YIpPaBJIEHYECKOH OIEHKH, 4TOOBI
npe/yiaraTb ONTHMalbHble OM3HEC-PELICHHS;

aApryMEHTHPOBATh BaKHOCTH COOJIIOJEHUS OTHYECKHX TIPHHIMINOB W TMPAaBHI B  Pa3IMYHBIX
npoeCCHOHANBHBIX CHTYAIIHX;

BBIOMPATH HHCTPYMEHTHI U METO/IbI, NMOJIEPKUBAIOIINE SFKOHOMHUYECKH, COLTHAIBHO H SKOIOHYECKH
OTBETCTBEHHYIO JEATEIbHOCTD;

BBISIB/IATE H TECTHPOBATh OU3HEC-H/IEH, OCHOBBIBASICH HA TEHACHIMAX U NOTPEOHOCTAX;
paspadarbiBaTh OW3HEC-MJIcH, paspaldarbiBaTh OM3HEC-MOJENb B COOTBETCTBHH C HMEHOLIMMHUCS
pecypcamu, YCIOBUSIMH BeJIeHHsI OM3Heca U [OCTaBIeHHBIMHU LIeISIMH;

NPHUMEHSATL HHCTPYMEHTBI U METO/Ibl YIIPABJIEHUS B 3aBUCHMOCTH OT KOHKPETHOH CHTYyallHH;

aHaJIM3 ONEPALMOHHBIX TIPOLIECCOB, BHISIBICHHE CTa0BIX MECT U BO3MOKHOCTEH IS PALIHOHAIIH3AIMH

. BBIOOp KOHKPETHBIX HMHCTPYMEHTOB YIIPABICHHS KAuy€CTBOM, INPEAOCTABICHHE NPELTOKECHUN 110

NOCTOSHHOMY COBEPIICHCTBOBAHMIO;

OnpenensiTe, MJIaHKPOBATh U AHATM3UPOBATL (DMHAHCOBLIE PECYPCHI, B TOM YHCJIE C TIPUMEHEHHEM
UKT:

OMpeeNATh pa3THYHBIE METOJBl W TPHEMBl, XapaKTepHble JUId YIPaBICHHS YEIOBEYECKHMH
pecypcaMi, g 3pHEKTHBHOTO YIIPABICHUA UMEIOIIMMHUCS YEI0BEUECKUMHE PECYPCaMH;

BBIOHPATH ¥ IIPHMEHSATH MAPKETHHIOBBIC CTPATErMH W METObI B COOTBETCTBHH C OCOOEHHOCTAMH H
TpeOOBaHHSIMH OpraHH3alliH1;

OmnpesIeNaTh NOTPEOHOCTH B OPraHU3allHOHHBIX H3MEHEHHSX U NPe/Iarath JeHCTBUS 110 YIIYUILIEHHIO.
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Lista competentelor si a rezultatelor invitirii aferente programului de studii 0413.1 Business si administrare
List of competences and learning outcomes related to the study program 0413.1 Business administration
[epeuens komnemenyuii u pesyismamosg odyuenus no npozpamme 0413.1 Busnee u admunucmpuposanire

Competente generale/profesionale
General/Professional Competences
Oduyue/npogheccuonaivivre
KOMRemenyuu

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pesynomamer obyvenus coenacno HPK

Absolventul/candidatul la atribuirea calificarii poate:
The graduate/candidate for the award of the qualification can:
Beinyckniik/kanouoam npu RPUCBOeHUU KEATUDURAYUY MOCE.

CG 1. Aplicarea teoriilor, metodelor si
instrumentelor economice in domeniul
afacerilor

GC 1. Application of economic theories,
methods and tools in the field of business
OK 1. Ilpumenenue 9KOHOMUYECKUX
meopuil, Memooos u UHCHPYMEHMOG G
ousHece

1. rezolva problemel intalnite in diverse contexte profesionale,
aplicand teoriile, metodele si instrumentelor utilizate in economie si
management;

1. solve problems encountered in various professional contexts by
applying the theories, methods, and tools used in economics and
management,

1. pewams  npobiembl, GO3HUKAIOWUE 6  PAZNUYHBIX
npogecconanbHblX KOHMEKCMAax, NPUMeHsis meopuy, Memoosl u
UHCHIDYMEHMb, UCHONbIYEMbIE 8 IKOHOMUKE U MEHEONCMEHme;

CG 2. Organizarea activitatii conform
cadrului juridic aferent afacerilor

GC 2. Organizing activity in accordance
with the legal framework of business

OK 2. Opeanuzayuss desmenvnocmu &
COOMBEMICINGUL C NPABOBLIMU OCHOGAMU
busneca

2. selecta cadrul juridic aferent afacerilor, aplicand legislatia si
procedurile legale in mod eficient si adecvat;

2. select the appropriate legal framework for business by applying
legislation and legal procedures effectively and appropriately,

2. ewlOpams npasoeyio OocHogy 014 Ousneca, dpdexmusno u
HAOACHCAUUM 0DPAZOM NPUMEHSS. 3AKOHOOAMENbEMBO U NPABOEHIC
npoyeoypul;

CG 3. Analiza datelor si informatiilor din
diverse domenii functionale ale afacerilor
GC 3. Data and information analysis
Jfrom various functional business areas
OK 3. Ananuz oannslx u ungpopmayuu uz
PA3NUIHBIX (HYHKYUOHATbHBIX 0Daacmeti
oOusHeca

CG 4. Luarea deciziilor pentru rezolvarea
si identificarea solutiilor optime

GC 4. Decision-making for problem-
solving and identifving optimal solutions
OK 4. lIpunsamue pewtenuii Ons peuierus
U GHIAGICHUC ONMUMATLHBIX PeUieH Uil

3. identifica diverse metode de analizd economicad si evaluare
manageriald pentru a propune solutii optime de afaceri;

3. identify various methods of economic analysis and managerial
evaluation to propose optimal business solutions;

3. onpedenamv paziuyHble MEMOObl IKOHOMUYECKO2O AHANU3A U
VAPABACHUECKOU OYeHKH, YIoObl Npeonazants ORMuMatbHble GusHec-
peuteHus;

CG 5. Respectarea principiilor de etica
profesionala

GC 5. Observance of professional ethical
principles

OK 5. Coobmoodenue
npoeccuonarbHol SmuKu

NpUHYUnoe

4. argumenta importanta respectarii principiilor si regulilor de natura
etica in diferite situatii profesionale;

4. argue the importance of adhering to ethical principles and rules in
different professional situations;

4. apzymenmuposamv — 6ANCHOCHL — COOMOOCHUSI  IMUYECKUX
NPUHYUNOG U NPAGIT 8 PATUMHBIX HPODECCUOHATBHBIX CUMYAYUSX,

CG 6. Promovarea si implementarea
principiilor dezvoltarii durabile

GC 6. Promotion and implementation of
sustainable development principles

OK 6. Illpodsusicenue u peaiuzayus
RPUHYUNOB YCIOUYUBOZ0 PAZGUINUSL

5. alege instrumente si metode care sprijina activititile responsabile
din punct de vedere economic, social si de mediu;

3. select tools and methods that support economically, socially, and
environmentally responsible activities;

5. evlbupamv  UHCMPYMEHMbl U Memoobl, NOOOePACUBAIOUUEC
OKOHOMUYECKY,  COYUANBHO U  DKOJIOSUMECKU — OIMGEINCMGEHHYVIO
oeameibHOCHTb,

CP 1. Identificarea oportunitatilor de
afaceri

PC 1. IHentification of business
opportunities

HK 1. Onpeoenenue gozmoxcnocmeir OJist
ousneca

6. identifica si testa idei de afaceri in baza tendintelor si necesitatilor
constatate;

6. identify and test business ideas based on observed trends and
needs;

6.6u161AML U MECUPOsams  GuzHec-uoeu,
MEHOCHYUAX U NOMPEOHOCMAX,

OCHOBBIBAACL HA




CP 2. Transformarea oportunititilor de
afaceri in intreprinderi de succes

PC 2. Turning business opportunities into
successful enterprises

IIK 2. Ipespawenue 6o3vodcHocmell Ons
OusHeca 6 ycneunvle npeonpusinis

7. dezvolta idei de afaceri, elaborand modelul de afaceri, in
concordantd cu resursele disponibile, mediul de afaceri si obiectivele
stabilite;

7. develop business ideas by creating a business model aligned with
available resources, business environment and established goals;

7. paspadameisame OusHeC-uoeu, paspadamvléans OUsNec-Mooeib 6
COOMBEMCHBUU € UMCIOWUMUCS PeCYpcamil, VCAOGUAMU GeOeHUs
OusHeCa U NOCMABICHHLIMU YEAAMU,

CP 3. Elaborarea si implementarea unui
sistem managerial eficient

PC 3. Development and implementation of
an effective management system

IIK 3. Pazpabonmika u  eneopeuue
sghhexmusnol cucmemvl ynpasienus

8. aplica instrumente si tehnici de management specifice situatiei;

8. apply management tools and techniques specific to the situation;
8. npumensime UHCMPYMEHNIbL U MEMOObl YAPAGICHUS 6 3A6UCUMOCTNU
OM KOHKPEMHOU CUmyayu,

CP 4. Managementul operational al
activitatii

PC 4. Operational management of activity
1K 4.

9. analiza proceselor operationale, identificind puncte slabe si
oportunitati de eficientizare;

9. analyze operational processes by identifving weaknesses and
opportunities for improvement;

9.ananuz ONepPayUOHHLIX HPOYECCOG, GuIAGICHUE CIADbIX Mec U
603MONCHOCET ONIA PAYUOHANUZAYUN,

10. selectarea instrumentelor specifice in managementul calitatii,

Onepamusnoe  ynpasienue | oferind sugestii pentru imbundtitiri continue;

Ousnecom 10. select quality management tools and provide suggestions for
coniinuous improvement,
10.6v160p KOHKpemHuX UHCIMPYMEHMOG YNPAGIeHls KaueCcmGOM,
npedocmasiexie npeoodceHull no ROCHMOSIHHOMY
COBEPUICHCTNEOGANUIO;

CP 5. Managemental bugetelor s Il.' identiﬁca,. planifica si analiza resurselor financiare, inclusiv cu

- aplicarea TIC;

finantelor

PC 5. Budget and financial management
IIK 5. Vnpaeienue oOr00ocemom u
Gunancamu

11. identify, plan and analyze financial resources, including through
the application of ICT;

11.Onpedensimo, naauuposams U AUAIUUPOGCANTL  (DUHANHCOGbLE
pecypent, 6 mom vucie ¢ npumerenuem HKT;

CP 6. Managementul resurselor umane
PC 6. Human resource management

12. identifica diverse metode si tehnici specifice managementului
resurselor umane pentru gestionarea eficientd a resurselor umane
disponibile;

12. identify various methods and techniques specific to human

IIK 6. Vnpasienue uenogeueckumu| resource management for the efficient use of available personnel;
pecypcamit 12.0onpedensime paznuynvie MEMoovl U Npuembl, XapaKmepuvie Ons

VAPaGNeHUs  uel08eHecKuUMU  pecypcamy, 018 adexmustoco
VAPAGNEHUs UMEIOUUMUCS HeN08eYeCKUMU PeCyPCamu,

CP 7. Organizarea activitatilor de | 13. alege si aplica strategii si tehnici de marketing in functie de

marketing particularitatile si cerintele organizatiei;

PC 7. Organization of marketing | 13. select and apply marketing strategies and techniques based on the

activities organization's particularities and requirements;

IIK 7. Opeanuzayus MapkemuH2080%
oesimenbHoOCmu

13.6uv16upame u RPUMEHAMb MAPKEMUH208bIE CINPAMe2U U MEMoobl
6 COOMEEMCMBUNU ¢ OCOOCHHOCAMU U MPEOOSAHUAMU OPAHUALUU,

CP 8. Implementarea schimbarilor
organizationale

PC 8. Implementation of organizational
change

IIK 8. Bueopenuwe opeanu3ayitOHHbIX
uzMenenuil

14. identifica necesitatile de schimbare organizationala si va propune
actiuni pentru imbunatatire.

14. identify organizational change needs and propose improvement
actions.

I4. onpedensime  nompebroCMU 6 OPLAHURGUUOHHBIX UIMEHEHUAX U
npednazanv QelUcmess no YIVHULCHUIO,
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MATRICEA DE CORELARE A COMPETENTELOR SI REZULTATELOR INVATARII DIN

STANDARDUL DE CALIFICARE CU DISCIPLINELE/MODULELE DIN PLANUL DE INVATAMANT
CORRELATION MATRIX OF THE LEARNING RESULTS. FORMED WITHIN THE PROGRAM WITH THOSE OF THE COURSE UNITS ! MODULES
MATPHUA KOPPEJSLIH PE3VIIBTATOB OBYYEHNS, COOPMHPOBAHHBIX B PAMKAX [IPOIPAMMABI, C PE3VJIBTATAMH KYPCOBBIX
EAHHHLMOIYVIER

Competente/Competences/Komnemenyuu

Denumirea unitﬁti'i de ch:'d‘ijtee GeneralefGeneral/OEu;ue Profesionale/Professional/llpogheccuonanssie
g’o':: ;';?:;'{J';;‘,‘; g;’; EcTs | €G1[cG2[cG3|cGd|ces|cas|cpi|cp2[cp3| cp4 [cps|cpe|cpr]cps
Haumenosanue kypcosou Koo !\fregxiii;t Rezultate ale invitirii conform nivelului CNC
edunuysr/Modyns ngTS Learning Outcomes according to NOF level / Pezynomamu 06yuenus coznacno HPK
1 2 3 4 5 6 7 8 |9 |10) 11 | 12 | 13 | 14

Teorie economici |
Economic Theory | F.0.01 6 3 3
31\'0}1'(),\![{'.‘(.’(2"\'05! meopus !
Limba striini in afaceri
(limba englezi/francezi)
Foreign business language G.0.0? 5 5 2 I

(english /french)
Hruocmpannoiii szeik 01 6uzneca
(arenuticKult pparyy3ckui)

Moned3 si credit
Money and Credit F.0.03 4 1 1 2
Henveu u kpeoum

Dreptul afacerilor
Business Law F.0.04 4 1 2 |
buznec npaeo

Management
Management F.0.05
Meneoswcrenm

w

0.5 | 0.5 0.8 108 0.8 0.8 0.8

Matematica economici
Economic Mathematics F.0.07 6 3 3
SKOHO.MH‘{E’CKCIR Aamemamuxka

Teorie economica 11
Economic Theory 11 F.0.08
Oxonomuueckas meopus Il

L=
[§%)
o8]

Finante
Finance F.0.9 4 2 2
Dunance

Bazele contabilitatii
Basics in Accounting F.O.10
OcHosbl ByxXeaimepekoeo yuéma

W
—
—

Tehnologii informationale de
comunicare

Communication Information G.0.12 4 2 2
Technologies

Hupopmayuonnsie
KOMMYHUKAYUOHHBIC NEXHOI02UU

Statistica economici
FEconomic Statistics F.O.13
3KOH0.\4H'{€CK'H}? cmamucmurka

wh
L]
[99]

Marketing
Marketing F.O.14

Mapremune

wn

0.5 0.5 0.5 | 05 3

Managementul micilor afaceri

Small business management S.0.15 6 0.2 0.3 0.3 ] 0.2 1 1 105]051 050505105
Menedsycmenm wanoco dusneca

Practica de initiere in

specialitate

Internship of initiation in specialty | SP.O.16 2 02102103 0.3 03103 |04
lpaxmuxa saedeHUA 8

cneyuarbHoCh b

Business games si inteligenti

artificiala

Business ~ games  and  artificial SALT 4 0.5 0.5 | | |
inteiligence o : '

Buznec-ceitm " HCKYCCHIBEHHBIT

NHMENTEKM
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Competente/Competences/Komnemenyuu

Denumirea unititii de Nr. de - Generale/General/Obuue Profesionale/Professional/llpogeccuonanvruie

: credite
CC‘!';:: b CC:;e gcrs | CG1|cG2|ca3|cea|cas|cae|cpi|cr2|cp3| cps [cps|cps|cp7crs
Haumenosanue xypcoso Koo I{C ’:g:‘f/ Rezultate ale invitirii conform nivelului CNC
edunuyor/Modyin ?EC?%M Learning Outcomes according to NOF level / Peaynemamut o6yuenus coenacno HPK

1 2 3 4 5 6 7 8 |9 |10 11 | 12 | 13 | 14

Doctrine economice
Economie doctrines S.A18 2 2
IKOHOMUYECKUE OOKIMPUHBI

Organizarea  ergonomica  si
eficienta muncii

Ergq;ratrr:c organization and work S.0.19 5 1
efficiency

Dpeonomuveckaa  opeanusayud  u
ghhexmusnocmos mpyoa

Managementul serviciilor
Service management S.0.20 4 | | 2
Menedwemerm yeiave

Managementul resurselor
umane

Human Resource Management S.0.21 6 1 1 1 1 1 1
Meneoxycaenm — wenoseveckux
pecypcoe

Integrare economicii europeani
European economic integration
Esponeiickasn 3koHoMiteckasn
uHmecpayus

U.A22 2 2 1

Psihologie
Psvchology U.A.23 2 2 1
[euxonoeus

Istoria culturii i civilizatiei
europene

History and culture of European U.A24
civilization o
Hemopus u kyismypa eeponelickoii
YusUIUIAYUU

wn

Sociologie
Sociology U.A.25 1 1 1 2
Coyuonoeun

Managementul calitatii
Quality Management S.0.26 4 0.5 0.5 1 1 1
Meneodxemenm kavecmea

Antreprenoriat sustenabil social
european (ODD)

LEuropean  Sustainable  Social
Entrepreneurship (DDO) S.A27 0.3 0.3 03103 03)03]03103 04 04|04 |04
Vemoiiuugoe coyuanbHoe
egponeiickoe 4
npeonpunumamenscmeo (L{VP)

Econometrie
Economelrics S.A.28 2 2
Oxonomempus

Business Digital si e-comert
Digital Business and e-commerce | S.0.29 4 1 1 1 1
Hughposoit 6usnec u e-kommepyus

Managementul operatiunilor si
productiei

Operations and Production $.0.30 4 03
Management

Onepayuontsiil u
NPOUIEOOCMIBEHHBILI MEHEONCMEHM

Diagnostic managerial al firmei [
Managerial Diagnosis of the company [ S.0.31 4 1 2 1
Vapasacniecrasi onaiocmura gupaer |

Managementul corporativ
Corporate Management S.0.32 4 0.5 0.5 1 0.5 | 0.5 1
Kopnopamuerutit meneOxcmenm

Managementul inovational
Innovational Managenent S.033 4 1 1
Hunosayuonnsiit Menedxemenm

o
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Competente/Competences/Komnemenyuu

Denumirea unitatii de Nr. t:le Generale/General/Oowue Profesionale/Professional/llpogheccuonansnuie
curs/modulului Cod credite
bt ey Cope | ECTS |CG1]CG2|CG3|cG4|cGs[cas|cri[cpa[cp3] cpa [cps[cps|cpr]cps
Haumenosanue xypcosoti Koo Kc regus/ Rezultate ale invitirii conform nivelului CNC
edunuysr/ Mooyas -‘;ec;';b' Learning Outcomes according to NOF level / Pesynomamul o6yvenus coeraco HPK
1 2 3 4 5 6 7 8 |9 10 11 | 12 | 13 | 14

Managementul aprovizionirii si
desfacerii
Supply and distribution S.0.34 4 4
m(magemem

Meredxeyenm nocmagok u npooax:

Sisteme de planificare in afaceri
Business planning systems S.A35 1 1 1 1
Cucmemsl NIGHUPOEAHUA & GlzHECEe

Business international
International business S.A36 4 1 1 1 |
Mescoynapoonsiit Guznec

Fiscalitate
Taxation S.A37 0.3 0.3 04 1 2
Hanocootnoxcenue

Practica de specialitate

Speciality Intership S.0.38 10 1 1 1 1 1 0505 05]05[05] 1 05105105
Hpaxmuka no cneyuarsrocmu

Diagnostic managerial al firmei 11
Managerial Diagnosis of the

company II (Project of the year) S.0.39 4 0.5 05 1 1 1
Vapaearenueckas ovacnocmuka
chupmer 11 (Kypcosoi npoexm)

Fundamentele managementului
proiectelor

Fundamentals of project S.A40 03 | 03 04 1 1 1
managenient

OcHOBbI MEHEDHCMEHNIA NPOCKINOE

Business Thinking
Business Thinking S.A4l 0.3 0.3 04 0,5 0,5 0,5 {05 1
busmec moiutienue

Managementul riscurilor in
afaceri

Risk Management in Business
Meneosncvenm puckos 6 Gusnece

S.0.42 3 1 1 1

Responsabilitate sociali si etica
profesionala

Social responsibility and
professional ethics

Coyuanshas omeencmeeHHocmb it
f’f.[)(]q[]eCCN()HCl"lea}? MUK

S.0.43 3 1 1 1

Practica de integrare profesionala
Professional integration Internship
lpaxmuka npogeccuonanvrort
uHmespayuu

SP.O.44 10 1 1 1 1 1 0510505 |05/05] 05| 051 05 1

Psihologia socialii si economici

Social and Economic Psychology - .
: enolog) S.A45 I 1|05 05

C OYRANBHASA W IKOHOMUYECKAA

NCUXO0N02UA 3

Managementul intercultural
Intercultural management S.A46 1 1 0,5 0.5
Mexckyomypublit srenedscrenm

Managementul comunicirii si
negocierii afacerilor

Business communication and
negotiation management
Meneoxnemenm KOMMYHUKauyuu
enoevle nepecosopoi

S.0.47 3 0.3 03 | 04 1 1

Practica de cercetare
Research intership SP.0.48 5 02 0.2 03 0.3 02 ({03 ]03]03 (0405 05 0.5 05 10
Heeredosameavcras npakmuka

tn

Teza de licenta
Bachelor'’s Thesis 9 03 | 03 1 0.4 0.4 1 04 | 04 |04 1 1 1 | 0.4

Hunaomuaa paboma
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