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PLAN DE INVATAMANT
STUDY PLAN | VYEEHBIH TTJIAH
pentru ciclul I, studii superioare de licenti
Cyele I, Licence Degree / Lluxaa I, Jluyenyuam

Nivelul calificirii conform ISCED si CNC — 6

Level of Qualification. ISCED and CNC - 6

Yposens keanudurayuu, MCKO u HPK — 6

Domeniul general de studiu — 041 Stiinte economice

General Field of Study — 041 Economic sciences

Oduyee nanpasnenue obyuenus — 041 Ixonosuveckue nayku

Domeniului de formare profesionali — 0413 Business si administrare

Professional Training Field — 0413 Business administration

Obnacme npogeccuonatvioit nodeomosxu — 0413 Busnec AOMUHNCIPUPOBaAHUE

Specialitatea — 0413.1 Business si administrare

Specialty — 0413.1 Business administration

Cneyuansnocns — 0413.1 Busnec aovunucmpuposare

Numirul total de credite de studiu — 780

Total Number of Credits — 180

Obwee konmecmso kpedumos — 180

Titlul obtinut — Licentiat in Stiinte economice

Title awarded — Bachelor of Economics

lpucsoennoe seanue - Jhyenyuam sxoHoMuKu

Baza admiterii — diploma de bacalaureat, diploma de studii profesionale sau un act echivalent de studii
Access Requirements — Baccalaureate Diploma, Diploma of Professional Studies or an equivalent academic certificate
Tpedosarus k nocmynnenio — dunnom Gaxaraspa, QunIoM 0 RPoPeccuoHaILHOM OGYHEHUN WU IKEUBANEHMHBIN AKAOEMUNECKUT Cepmughuran.
Limba de instruire — roméini, englezi, rusi

Language of Instruction — Romanian, English. Russian,

A3blk 0OYUEHUS — PYMbIHCKUL, GHERUHCKUT, pyCekutl

Forma de organizare a invitimantului - cu frecventd redusa

Mode of Study — part-time

Dopma odyuenus — 3a0unas
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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
AKAUEMHYECKHH KAJIEH/IAPD

Activititi didactice* Stagii de practicii*
Didactic Activities Interships
Huoakmuyeckas oeameaviocmy Ipaxmuxa
Anul de Sem.l Sem.Il o ?}em,l i 2"(,5?:“'[1
studii 19 Semester 24 Semester ptomester EmESier
Aeademic : = — Cenm. 1 Cem. 11
Yfar de de examinare/ Sesiunea de Seswqea de Sesiunea de
Foo recuperare i instrui examinare
oGyuenus Recovery S aho i recaperare Exam session r:ecnper_‘a:"e
ehion 7 encfrmg Exam and ‘reachmg Recm:cry session Dvamisia Reme:ry session
- session session Ceccun (,ECCW
Ceccun Vued e ) -0 HUOHIAas Ot
epécaii Vyednan RIAMEHANUOHNAS nepecoasu S nepecoauu
ceccus yueonas ceccus
Octombrie- February -March Mai Mai - lunie Iunie
Noiembrie February - March May May - June June
Qctober - Despane - Mapm Mair Mani - Hionw Hionw
November Sem. I/ Sem IT Sem. 1 Sem. 11 Sem. 1-11
Anul I Ormsips - Cem. I/ Cem. I Cem. 11 Cem. I-11
I* Year Hosops Cem. If
1100 Sem. 1
Cem. 1
3 sapteamcni 3 sapramdni weeks 1 saptamanit week 3 sapicamdini 2 saptcmdni weeks
weeks nedeu neoest weeks Heoeu
Heoeu Hedean
Septembrie | Septembrie- Noiembrie- Martie Martie - Aprilie - Mai Februarie - Martie
September Octombrie Decembrie March Aprilie April - May February - March
Cenmsiipn September - November - Mapm March - April Anpeae - Man Sem. IV
Sem. 11 October Deceniber Sem. 111 Mapm - Sem. 111- 1V Cem. IV
Cem. IT Cenmsiips - Hosdpe - J[exatipn Cem. I Anpeis Cem. -1V Practica de initiere in
Anul 11 Ormsitips Sem. 11l/ Sem. IV speciallitale
2 Year Sem. 111 Sem 1V Cem. IV Speciality initiation
g Cem. 11T Cem, Il internship
1 oo
Cem. IV Qsnaroyaumebnias
npakmura no
creyuaThHOCII
1 sapiamand 3 saptcancni 3 sapicanani 2 sapiimdni
week weeks 3 sapicncni weeks 1 séprcmana week weeks 2 saplamdn weeks weeks
Hedest Hedeau Heoein neoest Heoein nedenn neoeau
Octombrie Octombrie- February-March Mai Mai - lunie [unie lanuarie - Februarie
October Noiembrie February - March May May - June June January - I'ebruary
Ormsiiipn October - bespans - Mapm Mai Mair - Hionw Hiome Hnsaph - deepain
Sem. 1V November Sem. 111/ Sem. V Sem. VI Sem. V-VI Sem. VI
Cem. 1V Ormsfips - Sem IV Cem. V Cem. VI Cem. V-VI Cem. VI
Anul 111 Hosiiiph Cem. I1l/ Practica de
3 Year Sem. I1I Cem. IV specialitate
1 oo Cem. T Speciality internship
[paxmura no
CReyuanhiiocmi
1 sapicmena 3 saptaméni 3 saptcanani 5 saprameni
week weeks 3 sapicmdni weeks 1 saprimandi week weeks 2 sapicmani weeks weeks
Heoest Heoenn neoeu Heoest neoen Heoeiu neoeau
Septembrie Septembrie- Noiembrie- lanuarie - Februarie - Martie Octombrie - Noiembrie-
Seprember Octombrie Decembrie Februarie February - March October - December
Cenmstipe September - November - January deapann Mapm Ormsiéips - Hostps
Sem. V1 October December Februarie Sem. VI Sem. VII -VIIT Sem. VII
Cem. VI Cenmsiipe - Hositps - J[exabps Hueape - Cem. VI Cem, VII - VIl Cem. Vi1
Ormsiiipe Sem. VII Despain Practica de integrare
Sem. VII Cem. VII Sem. VII profesionali
Cem. VII Cem. VI Professional integration
[Jfﬂ['!.'(}t‘
Hpﬂxmuxn JTINNIIC('CHH-
HAIHON mmespayun
1 saprcimcnd 3 sapicendni 1 sapremend 2 sapicmndni 1 saptamanc 3 sapicandni
week weeks 3 sapicancni weeks week weeks week weeks
neoes neoeiu Hneoen Heaest Heoean neoenst Heoeau
Martie Martie - Aprilie
Anul IV March March - April
I Year Mapm Mapm -~ Anpenn
IV Foo Sem. VIIT Sem. VIl
Cem. VIIT Cem. VIII
1 sapicimend Practica de cercetare
week Research internship
Heoelst M(,'L',lUU(-‘(fﬂ-Hi'L’,ThC}q'ﬂH
Sesiunea de Sesiunea de nparmura
promovare licenta
Promaotion Licensing
sesson Ssession
Martie-Aprilie Tunie
March-Aprl June
Mapm-Anpe.s IHiouw
3 sapiamani 5 sapicimicing
weeks 3 sdptcimcni weeks weeks
neoen Heoemni neoenu




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
[LJIAH VYEEHOIO [TPOLUECCA 110 CEMECTPAM/TOJAM OBYYELHS

Numirul de ore pe tipuri de

Numiir de ore activititi £3 g
Number of hours Number of hours by tvpes of activities S5 = §
Cod Denumirea uni[é;ij de curs/modulului Konuvecmeo uacos Konuuecmeo vacos no sudam g § § 3
Code Course/ Module deamensHocmu 2 g o =
Kod Haumenosanue kypcosoi eduruys,/ Modyasn Contact | Studiu Practice/ bl ® 3
Total direct individual Curs/ Seminar/ Laborator £ 3 = P
Total (';3”’3‘:’ G """5"‘3"'}""’ Course Seminar Practice s z :
Beezo Kmﬂf{’:ﬁu 2 1:"(;;;:::::&:.“,(.( e L ety h‘;’;:’::j:c?w = :
HIX Hacoel HECIedOsaIUE Jabopamopnsre =
1 2 3 4 5 6 7 8 9 10
ANUL 1 / Ist year | Hepsuiii kype
Semestrul 1 / /st semester / leiti Cemecmp
Teorie economici | Examsit
F.0.01 | Economic Theory I 180 36 144 12 24 exanm 6
Ixonomuuecxasn meopusi | Gt
Tehnologii informationale de comunicare
G.0.02 Communication Information Technologies 120 24 9 24 et‘;iz:::" 4
Hucpopmayuonneie kommynurxayuonivie TR
MexHoA0UU
Monedi si credit A
F.0.03 | Money and Credit 120 24 96 12 12 exam 4
Henveu u kpedum oKzaMen
Dreptul afacerilor examen
F.0.04 | Business Law 120 24 96 12 12 exam 4
busnec npago JhIdMe.
Total semestrul I
Total Ist semester 540 108 432 36 48 24 18
Beezco lwviit Cemecmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.O.05 | (for the speakers of other languages) 90 18 72 18 i bied 0
Pymotrexuil 361k 018 KOMMYHUKAYUU e
(01 cmyOenmos, He SENAOUUXCS HOCUMENAMiL
SA3bIKA)
Semestrul Il / 2nd semester /2" Cemecmp
Management examen
F.0.06 | Management 150 30 120 18 12 exam 5
Menedxemenm IKIAMEH
Matematica economici éxamen
F.0.07 | Economic Mathematics 180 36 144 18 18 exam 6
DKOHOMUMECKAS MAmMeMamuKa AFAMEn
Teorie economica Il SR
F.0.08 | Economic Theory Il 150 30 120 12 18 exam 5
IrxoHomuveckas meopus [1 kIaMen
Limba  strdind in  afaceri (limba
englezii/franceza) examen
G.0.09 | Foreign business language (english /french) 150 30 120 30 exam 3
Huocmpanneoiii AZbIK onst ouzneca arsaven
(anenuiickutl/ gppanyyzcxuil)
Finante examen
F.O.10 | Finance 120 24 96 12 12 exani 4
(D”H(”f('bf JN3amen
Total semestrul 11
Total for 2nd semesier 750 150 600 60 90 25
Beeeo 3a 2u Cemecmp
Limba roméni de comunicare
(pentru studentii alolingvi)
Romanian for Communication evaluare
G.O.11 | (for the speakers of other languages) 90 18 T2 18 evaluation 0
PyMbiHCKUTl A36IK Q15 KOMMYHUKAY UL DHEORI
(ons CMyOeHmog, He AGNANOUJUXCA
HOCLMESIMU SA3bIK)
TOTAL ANUL I
Total number for the Ist year of study 1290 258 1032 96 138 24 43
Beezo 3a nepewiil kype




Numirul de ore pe tipuri de 3 g
2l . o = §
l‘fﬁmﬁr de ore aCthltﬁu = t§ P bt
Number of hours Number of hours by types of activities 23 = §
Cod Denumirea unititii de curs/modulului Konuuecmeso wacoe Konuuecmeo uacos no eudam % s E 3
Code Course/ Module OesmeisHocmu 2 §. g 5%
Koo Haumenosanue kypeo6ot edunuyl/ Mooy Cuntact Studiu Practice/ =% =&
Total direct individual Curs/ Seminay/ Laborator £ 3 = 3
Total (;"’""’ Independent Course Seminar Practice/ ‘5 H Zz i
g ours Sty ;e - Laboratory 2 =
Beezo Koumarmu ”m)neuz:“?umme Hexajun L s Hpm.'um‘i[«':'ur = S 1~
i il Jtafopamopnsie = =
1 2 3 4 5 6 7 8 9 10
ANUL 11/ second year / Bmopoii kypc
Semestrul Il / 3rd semester / 3it Cemecmp
1 Bazele contabilititii exanie
F.0.12 | Basics in Accounting 150 30 120 12 18 exam 5
OcHosel Byxeanmepckozo yuéma RHIRMEN
Statistica economici ek
F.0.13 | Economic Statistics 150 30 120 12 18 exam 5
DKoHOMUNECKas Cmamucmuka ARHENEH
. Marketing examen
F.O. 14 Marke.rfng 150 30 120 12 18 exam 5
Mapremune axzavien
Organizarea ergonomici si eficienta
_ munci examen
8.0.15 | Ergonomic organization and work efficiency 150 30 120 12 18 exam 5
Dpeonomuueckan opeanuzayus u PREGMAY
aphexmueHocme mpyoa
Total semestrul 111
Total number for the 3rd semester 600 120 480 48 72 20
Beezo 3a 3 Cemecmp
Semestrul 1V / 4th semester / 411 Cexecmp
Managementul micilor afaceri P eTaT
S.0.16 | Small business management 180 36 144 20 16 exam 6
Menedoemenm manozo 6usneca Namel
Business games si inteligenta artificiald
S.A.17 | Business games and artificial intelligence
Busnec-zetim u uckycemsenusiil unmeniexm examen
Doctri : 120 24 96 12 12 exam 4
octrine economice S
S.A.18 | Economic doctrines
TKOHOMUYECKUE OOKMPUHbL
) Managementul resurselor umane examen
S.0.19 | Human Resource Management 180 36 144 20 16 exam 6
Menedocvenm uenogeueckux pecypcog RAEAMPN
Integrare economici europeani
U.A20 | Furopean economic integration
Leponeiickas sxoHoOMUNeCKasn unme2payus
Psihologie
U.A2L [ Psychology
llcuxonozu examen
Istoria si cultura civilizatiei europene 150 30 120 18 12 exam 5
U.A22 History and culture of European civilization e
T Hemopusi  u kyviemypa — eeponeuckou
YUSHIUIAYUU
Sociologie
U.A.23 | Sociology
Coyuonoeus
Practica de initiere in specialitate examen
SP.0.24 | Internship of initiation in specialty 60 *42 18 exam 2
Tpaxmuka 66e0enus 6 cNeyUanIbHOCHb Rden
Total semestrul IV
Total number for the 4th semester 690 168 522 70 56 23
Beezo 3a 41 Cemecmp
TOTAL ANUL 11
Total number for the 2nd year of study 1290 288 1002 118 128 43
Bceezo 3a emopou Kype




ANUL 111/ 3rd year / Tpemuii kype

Semestrul V / 5th semester / 5u Cemecmp

S5.0.25

Managementul serviciilor
Service management
Meuneoxcmenm yenye

120

24

96

12

examen
exam
IRIAMEH

S.0.26

Managementul calititii
Quality Management
Meneodxcmenm kavecmea

120

96

examen
exam
IKICAMECH

S5.A.27

Antreprenoriat sustenabil social european
(ODD)

European Sustainable Social
Entrepreneurship (DDO)

Yemoriiuusoe coyuansnoe esponeiickoe
npeonpurumamenbemeo (I{VP)

S.A28

Econometria
Econometrics
Ixonomempus

120

96

examen
exam
IKIANEH

S.0.29

Business Digital si e-comert
Digital Business and e-commerce
Hughposon dusnec u e-xommepyus

96

examen
exam
IRIAMECH

5.0.30

Managementul operatiunilor si productiei
Operations and Production Management
Onepayuonnsiii u NPoU360OCMEeHH bl
MeHedmmenm

120

24

96

examen
exam
IR3AMEH

Total semestrul V
Total number for the 5th semester
Beeco 3a Su Cemecmp

600

120

480

60

60

20

Semestrul V1 / 6th semest

er/ 6ii Cemecmp

S.0.31

Diagnostic managerial al firmei |
Managerial Diagnosis of the company 1
Vnpasnenueckas duaznocmura hupmor |

120

24

96

12

examen
exam
IR3AMEN

S.03

[§8]

Managementul corporativ

Corporate Management
Kopnopamuenviii menedxcvennt

120

24

96

examen
cxam
JR3AMEN

S.0.33

Managementul inovational
Innovational Management
Hunosayuonnsiit menedxemenm

24

96

examen
exam
INIAMEN

S.0.34

Managementul aprovizionirii si desfacerii
Supply and distribution management
Meneoxcvmenm nocmasox u npodaxc

96

examen
exam
IR3Amen

SP.0.35

Practica de specialitate
Speciality Intership
Ipaxmura no cneyuansrocniu

300

*210

90

examen
exam
aR3AMEeN

Total semestrul VI
Total number for the 6th semester
Bcezo 3a 61t Cemecnmp

780

306

474

48

48

26

TOTAL ANUL 111

Total number for the 3rdyear of study
Beezo 3a mpemuii kypc

1380

426

954

108

108

46

ANUL

IV / 4rd year / Yemeepmutii kypc

Semestrul VI1 / 7th semester / 71 Cemecmp

S.A36

Sisteme de planificare in afaceri

Business planning systems
Cucmenms: RIaHUpoBanua & Gusnece

S.A37

Business international
International business
Mexcoynapooweiit Gusnec

S.A.38

Fiscalitate
Taxation
Hanocoobnoncenue

96

exaen
exam
IK3AMEN

$.0.39

Diagnostic managerial al firmei I1
(Proiect de an)

Managerial Diagnosis of the company 11
(Project of the year)

Vapasnenuecrkas duacnocmura hupmer 11
(Kypcosou npoexm)

24

96

examen
exam
IR3IAmen

S.0.40

Managementul riscurilor in afaceri
Risk Management in Business
Menedoermenm puckos 6 Gusnece

90

18

72

€xamen
exam
INTANET




Responsabilitate sociali si etic
profesionala examen
S.0.41 | Social responsibility and professional ethics 90 18 72 10 8 exam 3
Coyuanbnas omeemcemeeHHocme U SRSCIMER
HPOGecCUoHANbHAR IMuKa
Practica de integrare profesionali examen
SP.0.42 | Professional integration Internship 300 *210 90 exanm 10
lpaxmuka npogheccuonarsnon unmezpayiuu oRsaNen
Total semestrul VII
Total number for the 5th semester 720 294 426 46 38 24
Beezo 3a 5iu Cemecmp
Semestrul VII1 / 8¢k semester / 8iit Cemecmp
Fundamentele managementului proiectelor
S.A43 | Fundamentals of project management
» examen
ot sesommonpnnee {0 | 24 | o6 | | o =]
IKIANEH
S.A.44 | Business Thinking
buznec moiunenue
Psihologia sociala si economicii
S.A45 | Social and Economic Psychology
CoyuaibHas U 3KOHOMUYECKas NCUXONO2US] exmen
Managementul intercultural 90 18 72 12 6 J;;i’::,” 3
S.A46 | Intercultural management
Medickynemyproiii meHeOxcMenm
Managementul comuniciirii si negocierii
afacerilor
S.047 Business communication and negotiation 90 8 7 10 8 ‘::‘;ﬁe’“ 3
management Skdariei
Menedncmenm  kommyHukayuu u  denosoie
nepe20sopb
Practica de cercetare Sialiiae
SP.0.48 | Research intership 150 150 evaluation 3
Heceneoosamenvekasn npakmura PHHedne
Teza de licenti examen
Bachelor’s Thesis 270 270 exam 9
Junnonnas paboma i
Total semestrul VIII
Total number for the 6th semester 720 60 660 36 24 24
Beezo 3a 6 Cemecmp
TOTAL ANUL IV
Total number for the 3rdyear of study 1440 354 1086 82 62 48
Beeao 3a mpemuii kype
e 5400 1326 4074 404 436 24 180
Total / Beezo

*Nota: Orele de contact dirvect pentru stagiile de practica sunt pentru activitatea studentului la entitate;

*Note: Direct contact hours for internships are for the student's activity at the entity:

*lpumeuarnue: Hacwt nparMozo KOHMAKMa O1A CMANCUPOSOK OMHOCAMER K OeAMEIbHOCMU CIYOeHMA HA NPeONPUAMIU;

PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE INVATAMANT

Fusejia in-formvarea Total ore Nr. credite Pondere, %
profesionala

F 1470 49 27
G 270 9 5
u 150 5 3

S 2430 81 45

SP 810 27 15
TL 270 9 5

Total 5400 180 100




STAGIILE DE PRACTICA

INTERNSHIPS
ITPAKTHKA
Durata
An de Times Numar
Nr Tipul stagiului de practica tudii | Sem- lIpodonncumensiocms | Perioada desfasuririi E§T§
x 2 The internships Sy Sem Durée de l'accord Period ﬁ‘( T§
g Ipakmuxa Ke‘ar Cewu | Sdptiméni Ore Iepuod KC; e;du‘s
ype Weeks Hours ‘EE C;'gbi
Hedenb Yaco -
Practica de initiere in specialitate Februarie-Martie
l. Internship of initiation in specialty I 1Y 2 60 February-March 2
Ipaxnura seedenus 8 cneyuaisnocme Despars-Mapm
Practica de specialitate lanuarie-Februarie
2, Internship in specialty 111 VI 5 300 January-February 10
lIpakmuka no cneyuaneHocmu Arneapu-Pecpans
Practica de integrare profesionala Octombrie-Noiembrie
3. Professional integration Iniernship v VII 5 300 October-November 10
lIpakmuxa npogheccuonansnoil unmeepayiu Orkmsbps-Hosbpe
Practica de cercetare Martie-Aprilie
4. Research internship v VI 5 150 March-April 5
Hecenedosamenbekas npakmuxka Mapm-Anpens
TOTAL
Total / Beceeo I 810 &
FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION OF THE STUDY PROGRAM
DHHAIIBHOE OLEHHBAHUE YYEEHOH [TPOTPAMMBI
- . Termene de organizare - )
Nr Forma de evaluare finala a studiilor Tesmiafbrganizaiion Numir de credite ECTS
’ Form of final evaluation of the studies & ) Number of ECTS Credits
No. Cpoxu opeanusayuu

Dopma unanrvrozo oyenusanus

Délais organisationnels

Kpeoumer ECTS

Teza de licenta
Bachelor’s Thesis
Hunnomuas paboma

[unie
June
Hronw




UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE

COURSE UNITS / FREE CHOICE MODULES

K¥YPCOBBIE ETHHHLBI/MOLYVJIH I10 BBIEOPY

3
£ s g
Numiirul de ore pe tipuri de 23 < | @ »§
activitigi > O 3
Numir de ore . ¢ TS| QS
. Number of hours by types of o= s | RTE
Number of hours o =53 | =20
K activities @ & 3 :E I Q
Denumirea unitatii de Rlieemsd 44cde Konuuecmeo wacog no sudam ESS| 58
Cod curs/modulului deamenbHoCmU S 2 z %
N s
Name of the course / &
Code f =
module
Koo < =
Haumenosanue xypcosoil z 3
eounuybl/ Mooy z N £ s i
PR S S 3 EEE
Total £E5 . s s | 55 RS
. Bux 8 2 £ s g0 EEZEE
Total a3 g sk = 5 2535 &%
S5 ERCE £z g5
Beezo =3 2 2 @ 3 Esa 28
o 2 Z £ 28
g < £
S 3
ANUL 1/ I* year of study /Hepewii kype
Semestrul I/ 15 Semester /1ot Cemecmp
Protectia civili examen
L.A.0l Civil protection 60 15 45 15 exam 2
[ paxcoancras sawyuma IK3AMEH
Limbi striiine pentru afaceri
(limba englezd/franceza
/germani /spanioli/italiani)
g oh, e Gemmim S S
3 sn, rrencn, Grer Spanish
L.A.02 2 Helion) 120 60 60 60 exam 4
Hnocmpanneiii sizvik 015 6uzneca IK3ameH
(aHenuiickull, hpaniyzcruil,
HG.Ue[,‘KHI‘L HC‘”LTHC'KHI:I.
UMAansAHCKUI)
Semestrul 11/ 2" Semester / 2-it cemecmp
Limbi stridine pentru afaceri
(limba englezd/franceza
/germani /spanioli/italiani)
( Z— orflzin ‘l_'éatrgt;]ag;s Jor Bzgmessh examen
nglisn, rrrench, erman’/Spanis
L.A.03 & flen, o P 120 60 60 60 exam 4
ltalian) -
Huocmpannuiil a3vik 044 duzneca JIamen
(aHeaubCKun, (hpaniyickuil,
HeMeYKUII, UCNAHCKU,
UMATLAHCKUIL)
ANUL I/ 2 year of study / 2-ii 200 0byuenus
Semestrul 111 / 3" Semester / 3-u1 cemecmp
Excel pentru afaceri examen
L.A.04 Excel for business 120 60 60 60 exam 4
Dkcens Onst Gusneca DK3AMEH
Limbi striiine pentru afaceri
(limba englezi/franceza
/germani /spaniolii/italiani)
Fareign Languages for Business examen
L.A.05 (English. French, German/ 120 60 60 60 exam 4
Spanish / Italian) Hnocmparnuiii IKIAMEH
A3bIK 0N OUHECA (AH2TUTICKUL,
panyyckull, HemeyKuil,
UCHAHCKUL, UMATbAHCKHIL)
Semestrul IV / 4™ Semester / 4-ii cemecmp
Previziune economici examen
L.A.06 Economic forecasting 120 60 60 30 30 exam 4
IKOHOMUYECKOR NPOCHOZUPOBAHIUE IK3AMEH
Limbi striine pentru afaceri
(limba englezd/francezi
/germani /spamola/ltgllané) éxamen
Foreign Languages for Business (lnglish,
L.A.07 French. German Spanish  halian) 120 60 60 60 exam 4
H/m?mpmmmﬂ A3bIK (J.J%i fusneca ) IKIAMEH
(aneierkut, panyyserut, nexeyku,
HCRANCKUI, UMATLANCRUT)




ANUL 1V 3 year of study / 3-1t 200 obyyenus

Semestrul V/ 5" Semester / 5-it cemecmp

Sisteme de gestiune a bazelor de
date

€xamen
L.A.08 Database management systems 120 60 60 30 30 exam 4
Cucmemsl ynpagrenua dasamu IK3AMEH
OaHHbBIX
Limbi striiine pentru afaceri
(limba englezi/francezi
/germand /spanioli/italiand)
Foreign Languages for Business examen
L.A.09 (English, French, German Spanish 120 60 60 60 exam 4
halian) Hrocmpanneit a3k s WKIAMEH
OuzHeca (QHeIUHCK UL,
Gparyyzcruil, nemeykuil,
UCHGHCKUIL, UMANbAHCKUL)
Semestrul VI/ 6™ Semester / 6-ii cemecmp
Psihosociologia organizatiilor si
c.unducerii examen
LA.10 Psychosociology organizations 120 60 60 30 30 S 4
and management
Icuxonozus opeanuzayuii u IR3amen
ynpaeiexus
Total
Total 1140 555 585 105 60 390 38
Bcexo




MINIMUM-UL CURRICULAR iN DOMENIUL DE FORMARE PROFESIONALA
CURRICULAR PREREQUISITE

HAYAJIbHBIF MUHUMYM YYEBHOH [TPOIPAMMABI

Numir de ore
Number of Hours

Numairul de ore pe tipuri de

activitati/
Number of hours by types of
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Koo Haumenosanue kypcosoi RS 55y K 3z FES 82 ESS
— {3 = ~
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Teorie economica | examen
M.O.01 | Economic theory | 180 90 90 30 60 exam 6
Okonomuueckas meopus | IK3AMEH
Management examen
M.0.02 | Management 150 76 74 46 30 exam 5
Menedoicmenm IKIAMEH
Teorie economica 11 examen
M.0.03 | Economic theory 11 150 76 74 30 46 exam 5
Skonomuueckan meopus Il IK3AMEH
Finante examen
M.0.04 | Finance 120 60 60 30 30 exam 4
Dunancel IKIAMEH
Bazele contabilitatii T —_—
S1CS 1 i
MOQs | Sases v deoaunting 150 76 74 30 46 exam 5
OcHogel 6yxXeaimepekozo
. IK3AMEH
yuéma
Marketing examen
M.0.06 | Marketing 150 74 76 30 44 exam 5
Mf?pKE?H?HH«" 3K34MEH
TOTAL
900 452 448 196 256 30
Total / Beeco




NOTA EXPLICATIVA

1. Descrierea programului de studii

Profilul specialitatii 0413.1 Business si administrare corespunde domeniului fundamental al
stiintei, culturii si tehnicii 04 Business, administrare si drept, domeniului general de studiu 041 Stiinte
economice, domeniului de formare profesionald 0413 Business si administrare.

Programul de studii 0413.1 Business si administrare este in corespundere cu Standardul de calificiri
aprobat de Ministerul Educatiei si Cercetdrii 17.02.2023, Nomenclatorul domeniilor de formare
profesionali si al specialitatilor in invatamantul superior, aprobat prin Hotirarea Guvernului nr.412 din 12
iunie 2024 si Plan Cadru pentru studii superioare de licenta (ciclul I), de master (ciclul II), si integrate,
aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este organizat in conformitate cu Codul Educatiei
al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare a studiilor superioare de
licentd (ciclul I) si integrate, aprobat prin Ordinul MEC nr. 1625 din 12.12.2019; Regulamentul de
organizare a studiilor in invatamantul superior in baza Sistemului National de Credite de Studiu, aprobat
prin ordinul Ministrului Educatiei nr. 1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica
Moldova (CORM 006-14), aprobat prin Ordinul nr. 22 al Ministerului Muncii, Protectiei Sociale si Familiei
din 03.03.2014; Carta universitara a USM, Regulamentul institutional cu privire la formarea profesionala
in cadrul Universititii de Stat din Moldova, ciclul I, studii superioare de licents, aprobat la 26.12.2019.

Durata studiilor - 3 ani la invatamant cu frecventa si 4 ani la invatimant cu frecventi redusa, 3 ani
la invatamant dual si 4 ani invatamant la distanta.

Credite de studiu — 180 credite ECTS, 1 Credit ECTS — 30 ore.

Forma de organizare — invatamant cu frecventa, frecventa redusa, dual si la distanta.

Misiunea programului de studii 0413.1 Business si administrare rezida din misiunea Universitatii
de Stat din Moldova si consta in:

* formarea profesionala initiala si continu a cadrelor de inalta calificare pentru economia nationala,
capabile si activeze in conditiile in schimbare ale vietii si economiei de piat;

- organizarea si desfdsurarea de cercetari stiintifice fundamentale si aplicative, orientate spre
solutionarea problemelor actuale socio-economice si realizarea transferului tehnologic al rezultatelor
cercetdrii stiintifice:

* educatia discipolilor in spiritul activismului civic, valorificarii multiculturalitatii Republicii
Moldova, valorilor democratiei; virtutilor umanismului.

Obiectivul general al programului de studii 0413.1 Business si administrare constd in formarea
rezultatelor generale si specifice necesare pentru activitatea profesionald de initiere, administrare si
dezvoltare a afacerilor, precum si de conducere a activitatii subdiviziunilor organizatiilor. La nivel de
entitate economicd, specialistul din domeniul businessului si administrarii este cel care trebuie s asigure
exercitarea optimd a tuturor functiunilor acesteia: de cercetare-dezvoltare, de productie, de personal,
comerciala si financiar-contabila.

In contextul misiunii si obiectivului general enuntate, programul de studii 0413.1 Business st
administrare si-a propus urmatoarele obiective de formare specifice:

- evaluarea problemelor contemporane in vederea valorificirii optime a oportunititilor de
dezvoltare personala, intelectuala si profesionald a studentilor;

- intelegerea elementelor specifice diferitelor ramuri / domenii de activitate;

- identificarea tendintelor, caracteristicilor si tehnicilor relevante de management si administrare a
afacerilor;

- aplicarea instrumentelor TIC in procesul de activitate;

- aplicarea eficace si eficienta a metodelor si tehnicilor de management;

- oferirea cunostintelor si instrumentarului metodologic necesare elaborarii si gestionirii
proiectelor de dezvoltare a afacerilor in scopul maximizirii performantei acestora;

- diagnosticul si oferirea de solutii optime pentru probleme complexe in domeniul gestionarii
afacerilor etc.

Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice
nationale si institutionale:



- Obiectivul strategic al Strategiei Nationala de Dezvoltare Moldova Europeani 2030 Garantarea
educafiei relevante si de calitate pentru toi pe intreg parcursul vietii. Sistemul educational este un element
vital in dezvoltarea sociala si economica a unei téri, dar si in dezvoltarea fiecarui om in parte. Capitalul
uman este factorul cheie in reducerea somajului si a veniturilor mici, fiind determinant pentru cresterea
economiei. Dar mai important este faptul ci educatia este asociati cu un sir de beneficii non economice,
precum imbunatétirea stirii de sanatate, implicarea civica si sociala, un climat de securitate si de confort
social mai bun, ceea ce, implicit, contribuie semnificativ la cresterea productivititii economiei nationale.
Pentru oameni si pentru societate sunt importante abilitdtile functionale obtinute prin educatie.
Competentele si calitatile dezvoltate in scoald, mai mult decét calificirile si certificatele, formeazi oameni
de succes, pregititi pentru viata profesionald si cea privata. Crearea conditiilor pentru consolidarea
legaturilor dintre mediul de cercetare si cel de afaceri, prin elaborarea si implementarea unui cadru normativ
si financiar pentru dezvoltarea antreprenoriatului tehnologic si a transferului de tehnologii.

- Strategia de Dezvoltare a Universitatii de Stat din Moldova pentru perioada 2021-2026,
obiectivele strategice: Asigurarea de conditii garantate pentru studii de calitate; Promovarea excelentei in
cercetare si formarea tinerilor cercetatori; Valorificarea potentialului uman si sustinerea performantei
culturale si sportive in cadrul institutiei; Crearea unui mediu universitar prietenos/favorabil studentilor;
Deschidere si cooperare academica internationald; Digitalizarea Universitatii de Stat din Moldova;
Promovarea identitdtii si imaginii Universitatii de Stat din Moldova; Consolidarea managementului
institutional si a capacitatii financiare a universitatii.

- Strategia cercetari-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea
infrastructurii domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane;
Afirmarea la nivel national si international; Dezvoltarea cooperdrii la nivel national si international;
Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitatii de Stat din Moldova pentru perioada 2021-2026,
obiectivele: Colaborarea internationald, consolidarea consortiilor si a colaborarii cu mediul de afaceri,
implicand toti actorii triunghiului cunoasterii; oferirea suportului informational si metodic pentru echipele
de proiect: dezvoltarea profesionald si personald a personalului si a studentilor; cresterea numarului de
studenti internationali; promovarea si consolidarea vizibilititii USM in plan international.

- Strategia de dezvoltare a Facultatii de Stiinte Economice (2022-2026), obiective strategice:
Dezvoltarea conditiilor corespunzitoare bunei desfasurari a procesului de studii in cadrul Facultatii prin
valorificare optimd a bazei tehnico-materiale; promovarea excelentei in cercetarea economica si
contribuirea la formarea tinerilor cercetatori in domeniul stiintelor economice si a serviciilor publice,
precum si antrenarea acestora in activitatile promovate de catre Facultate; Valorificarea potentialului uman
al personalului academic si sustinerea performantelor inregistrate de studentii Facultatii pentru toate cele 3
cicluri: licenta, master, doctorat; Promovarea unui mediu de studii si extracurricular prietenos studentilor,
imbundatatirea experientei de invatare in calitate de student FSE; Asigurarea continuititii privind cooperarea
academicd nationald si internationald, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi
parteneri internationali, implicarea in proiecte de cercetare sau de dezvoltare institutionala cu universitati
din strdinatate; Valorificarea maxima si dezvoltarea oportunitatilor determinate de digitalizarea USM;
Promovarea identitatii si imaginii Facultatii, contribuind astfel si la promovarea insdsi a USM; Consolidarea
managementului si a capacititii de valorificare a fondurilor atrase in activitatile FSE, prin implicarea tuturor
partilor interesate si asigurarea unui climat decizional echilibrat.

Programul de studii 0413.1 Business si administrare este proiectat si organizat in concordanta
cu Standardele de Calitate Nationale si Europene si in concordantd cu rigorile fatd de asigurarea calitatii
procesului de invdtamant superior si a serviciilor educationale prestate, stipulate in Carta USM si
Managementul calitatii universitar. Calitatea programului este asiguratd prin utilizarea metodelor
interactive de predare si tehnologiilor inovative integrate in procesul didactic - problematizarea, invatarea
prin rezolvarea de probleme, situatie—problema, studiu de caz, metode de tip euristic etc., care faciliteaza
transformarea cunostintelor teoretice in abilitati practice.



2. Racordarea programului de studii si a continuturilor din planul de invatimant la tendintele
internationale din domeniu

La elaborarea programului de studii s-au luat in consideratie tendintele internationale din domeniu,
fiind investigate programe de studii similare ale mai multor universitati de talie europeana si mondiala s
preluate o serie de unitdti de curs, astfel incat si se asigure compatibilitatea programelor si premisele
necesare pentru potentiale mobilitdti academice. Programul de studii de licentda 0413.1 Business si
administrare a fost fundamentat in viziune integrata (licentd-master-doctorat), pornind de la cunostintele si
competentele generale si de specialitate. care trebuie dobandite in cadrul fiecirui ciclu de studii universitare,
definite in corelatie cu Clasificatorul ocupatiilor din Republica Moldova. La elaborarea planului de
invatdmant s-au avut in vedere recomandarile legislative nationale privind disciplinele de studiu necesare
pentru formarea de baza a unui specialist in domeniul dat si in egald masura experienta universitatilor
internationale din domeniul. Implicit, au fost luate in consideratie, prin reflectarea in sistemul de
competente §i continuturi de studiu, priorititile strategice ale Uniunii Europene cu referire la invatamantul
superior si la competentele necesare pietei muncii la etapa actuala si in perspectivi

3. Evaluarea asteptirilor sectorului economic si social

Chestionarea absolventilor si angajatorilor asigurd platforma de dialog intre parteneri pentru
colectarea feedback-ului de la partile interesate in vederea sporirii angajabilititii absolventilor si cresterii
calitatii furnizarii serviciilor. Prestatorii de programe sunt obligati si asigure mecanisme de feedback in
vederea imbunatatirii continue a calitétii programului 0413.1 Business si administrare.

La elaborarea programului au fost luate in consideratie asteptarile sectorului economic si social,
fiind aplicate urmatoarele instrumente de identificare a acestora:

- studierea prevederilor Cadrului National al Calificarilor si ale Cadrului European al Calificarilor;

- investigarea publicatiilor stiintifice si analitice, materialelor diferitor reuniuni (seminare
tematice, ateliere de lucru, mese rotunde etc.) care releva tendintele in evolutia domeniilor aferente
programului;

- comunicarea directa cu reprezentantii bazelor pentru stagiile de practica si membrii Comisiei de
calificare.

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost
desfasurat printr-o varietate de metode, menite si asigure implicarea activi si reflectarea intereselor tuturor
partilor interesate.

+ Studentii reprezinta o sursad esentiald de feedback privind organizarea si continutul disciplinelor.
Opiniile acestora au fost colectate prin chestionare de satisfactie, consultdri directe, focus grupuri si
implicare in structurile consultative ale facultatii (precum consiliile facultatilor). Informatiile obtinute au
fost analizate pentru a ajusta modalitatile de predare-invatare, sarcinile de lucru individual si echilibrul intre
componenta teoretica si cea practica.

» Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati
periodic prin chestionare de urmarire a traseului profesional, interviuri si intilniri de tip alumni.
Experientele lor reflectd gradul de adecvare al formarii universitare in raport cu provocarile reale din
campul muncii si contribuie la identificarea competentelor care necesitd consolidare.

+ Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin
participarea in Comisia de Asigurare a Calitatii a facultétii, precum si in calitate de parteneri in organizarea
stagiilor de practica. In cadrul meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor
formale, acestia oferd recomandari privind actualizarea continuturilor curriculare, formularea rezultatelor
invétarii i dezvoltarea competentelor transversale (spirit antreprenorial, comunicare, gandire critici).

+ Cadrele didactice participa la procesul de revizuire curriculard in cadrul sedintelor departamentale
si comisiilor de specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor
relevante si alegerea metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele
didactice centrate pe student si integrarea unor resurse educationale digitale.

o Al parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si
parteneri internationali din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaboriri ce
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faciliteaza schimbul de bune practici, mobilitéti academice si integrarea unor componente europene de
formare.

Aceastd abordare colaborativa, sustinuta de un dialog continuu intre actorii implicati, contribuie la
cresterea relevantei programului de studii, la imbunitatirea calititii procesului educational si la dezvoltarea
unei culturi institutionale bazate pe excelentd, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele
pietei muncii din domeniul ..Business si administrare™, au fost desfisurate o serie de activitati orientate spre
identificarea necesitatilor si tendintelor actuale din mediul profesional. La nivelul facultitii, in cadrul
Comisiei de Asigurare a Calitatii, este inclus céte un reprezentant al mediului de afaceri pentru fiecare
domeniu de formare profesionala. in cadrul sedintelor acestei comisii se analizeaza si se discuta aspecte
esentiale precum: continutul planului de invatimant, structura si specificul sarcinilor pentru activitatea
individuala a studentilor, metodele de desfasurare a activititilor practice, corelarea dintre unitatile de
continut ale disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea
programului la realitatile pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munci

Programul de studii raspunde cerintelor actuale ale pietei fortei de munci din Republica Moldova,
care reclamd o nevoie acutd de specialisti calificati in domeniul managementului afacerilor in diverse
sectoare economice. Mai multe cercetdri recente semnaleaza existenta unor dezechilibre intre competentele
absolventilor si asteptarile angajatorilor, precum si dificultati in integrarea profesionali a tinerilor.

Printre studiile relevante se numara:

- Studiul regional ..Situatia fortei de muncad in Regiunea Centru si nevoile de dezvoltare ale
sistemului de formare profesionald”, realizat de Agentia pentru Dezvoltare Regionald Centru (2016), care
evidentiaza deficitul de specialisti in domeniul administrarii afacerilor si necesitatea corelarii programelor
educationale cu cerintele regionale;

- Raportul ,.Forta de munca in Republica Moldova: Ocupare si somaj” (Biroul National de Statistici,
editiile 2018-2023), care reflecta tendintele privind ocuparea, somajul si structura calificérilor in contextul
transformarilor economice;

- Studiul ,,Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de
Buciuceanu-Vrabie si Gagauz (2017), care subliniazd provocirile legate de pregitirea practici a
absolventilor si decalajul dintre formarea teoretica si aplicabilitatea profesionala;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langi
Prim-ministrul RM (2021-2023), care confirma necesitatea dezvoltarii competentelor transversale, digitale
si antreprenoriale, in special in randul tinerilor cu formare economica.

Prin urmare, structura si continutul actualizat al programului de studii sunt fundamentate pe aceste
constatari $i orientate spre consolidarea angajabilitatii absolventilor, adaptabilitatea lor profesionala si
integrarea eficientd intr-un mediu economic competitiv si in continua transformare.

Strategia nationald de dezvoltare ,.Moldova 2030 in domeniul educatiei consta in .,... echiparea
tuturor oamenilor, de la vérsta frageda, pe tot parcursul vietii, cu cunostinte, abilitati si competente necesare
pentru a-si valorifica cit mai bine potentialul atdt in viata personald, cat si in cea profesionald, precum si
pentru a se adapta cat mai usor la imperativele timpului, in special la cele ce tin de dezvoltarea durabild™
Astfel, planul de invatamant la programul de licentd ,.Business si administrare” contribuie la realizarea
acestui scop strategic prin: adaptarea sistemului educational pentru promovarea educatiei centrate pe cel ce
invatd, care il ajutd sd cunoascd provocdrile dezvoltdrii durabile si sd dezvolte aptitudini, abilitati
transferabile si competente, precum géandirea critica si creativa, colaborarea, flexibilitatea, tehnologiile
informationale, antreprenoriat, care ii vor ajuta si ia decizii, sd solutioneze probleme, si comunice eficient,
sd isi cunoasca si sa isi exercite drepturile, sa gestioneze tlmpul s.a.

in temeiul celor €Xpuse, se mentioneazd relevanta programului 0413.1 Business si administrare
pentru piata muncii prin contributia sa in asigurarea acesteia cu specialisti cu o pregitire adecvati
exigentelor actuale.

6. Posibilititile de angajare a absolventilor; corelate cu CORM si ESCO.
Absolventii programului de licentd 0413.1 Business si administrare sunt formati pentru a desfasura
activitati de organizare, planificare si coordonare a proceselor economice atit in cadrul entitatilor
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economice individuale, cét si la nivel macroeconomic. Acestia sunt pregétiti sa elaboreze politici si strategii
de dezvoltare economicd pentru organizatii, s initieze si si gestioneze proiecte antreprenoriale, inclusiv
afaceri inovatoare, cu accent pe eficientizarea proceselor, a structurii organizationale si a modelului de

afaceri.

Programul are drept obiectiv formarea specialistilor capabili sa gestioneze activititile entitatilor
socio-economice in diverse domenii, in concordanti cu cerintele pietei muncii. in acest sens, programul
corespunde unui spectru larg de ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova,
cat si programul este aliniat la standardele europene definite in cadrul ESCO, care descrie ocupatiile in
corelatie cu abilitdtile si cunostintele necesare in piata muncii europeand, precum:

tinanciare si de asigurdri

Titlul ocupatiei CORM Cod Titlul ocupatiei ESCO Cod
Director/directoare general(3) si ;
dirseton/diectoats exeeti) 112000 | Director general 11-1011.00
Director/directoare de
intreprindere micro, mica (fara 121302 | Manager de intreprindere mica 112021
ierarhie manageriala)
Manage:r ‘(.§e.f/$efa.) mvdgmemul 121304 | Manager in planificare strategicd 121021
dezvoltarii si planificarii
WSS (el i) nidamenul 121202 | Manager in resurse umane 121011
resurselor umane
lt\‘/[anag'er (Geligeta) mmdomeniul 121101 | Manager financiar 121011

inanciar

Mapgger ($?f/$eﬁ.i) n do il 121303 | Manager politici si planificare 121021
politicilor si planificarii
C'onducato‘r /conduca.t OAre SEIVICIL 1134505 | Administrator in educatie 134011
din domeniul educatiei :
Cosrdanatut eoordonatoats: 242217 | Coordonator de programe 242111
programe de dezvoltare
Spemahst/spec_lahsta = 242110 | Analist in management si organizare 242111
management si organizare
Conducator/conducatoare de
unitéti furnizoare de servicii 134606 | Manager servicii financiare si de asigurari | 134021

Prin urmare, programul este aliniat atit la nevoile economiei nationale, cét si la standardele
ocupationale actuale internationale, asigurand pregétirea profesionald necesara pentru integrarea eficienta
a absolventilor pe piata muncii si contributia activa la dezvoltarea durabila a sectorului economic.

7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program

de studii

Titularii diplomei de licenta in domeniul de formare profesionala 0413 Business si administrare,
specialitatea 0413.1 Business si administrare, dispun de urmatoarele oportunitati de continuare a studiilor:
- acces la programe de masterat (nivelul 7 ISCED) in domeniul general de studii 047 — Stiinte

economice;

- posibilitatea de a urma programe de masterat in alte domenii conexe, conditionat de acumularea
minimului curricular prevazut de cadrul normativ;
- participarea la programe de formare continui in contextul invatarii pe tot parcursul vietii, in
conformitate cu principiile educatiei permanente.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din

Standardul de calificare)

Programul de studii 0413.1 Business si administrare are ca obiectiv dezvoltarea competentelor
specifice domeniului de formare profesionala:
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COMPETENTE GENERALE | CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale
(sectoriale/trans-sectoriale) (CG)| afacerilor

CG 1. Aplicarea teoriilor, metodelor si instrumentelor economice in domeniul
afacerilor

CG 2. Organizarea activititii conform cadrului juridic aferent afacerilor

CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime
CG 5. Respectarea principiilor de etica profesionald
CG 6. Promovarea si implementarea principiilor dezvoltérii durabile

PROFESIONALE (CP) CP 5. Managementul bugetelor si finantelor

CP 1. Identificarea oportunitatilor de afaceri

CP 2. Transformarea oportunitatilor de afaceri in intreprinderi de succes
CP 3. Elaborarea si implementarea unui sistem managerial eficient
COMPETENTE CP 4. Managementul operational al activitatii

CP 6. Managementul resurselor umane
CP 7. Organizarea activitatilor de marketing
CP 8. Implementarea schimbarilor organizationale

Planul de invatdmant este axat pe discipline generale, socio-umane, fundamentale si de specialitate.
Programul de studii 0413.1 Business si administrare este orientat spre transpunerea competentelor

din standardul de competenta in rezultate ale invatarii. Absolventul/candidatul la atribuirea calificarii poate:

1

2

W

11.
12.

1.
14.

rezolva probleme intdlnite in diverse contexte profesionale, aplicand teoriile, metodele si
instrumentelor utilizate in economie si management;

selecta cadrul juridic aferent afacerilor, aplicdnd legislatia si procedurile legale in mod eficient si
adecvat;

identifica diverse metode de analiza economica si evaluare manageriala pentru a propune solutii optime
de afaceri;

argumenta importanta respectdrii principiilor si regulilor de natura etica in diferite situatii profesionale;
alege instrumente si metode care sprijina activitatile responsabile din punct de vedere economic, social
si de mediu;

identifica si testa idei de afaceri in baza tendintelor si necesitatilor constatate;

dezvolta idei de afaceri, elabordnd modelul de afaceri, in concordanta cu resursele disponibile, mediul
de afaceri si obiectivele stabilite;

aplica instrumente si tehnici de management specifice situatiei;
analiza proceselor operationale, identificand puncte slabe si oportunitati de eficientizare;

. selectarea instrumentelor specifice in managementul calitdtii, oferind sugestii pentru imbunatatiri

continue;

identifica, planifica si analiza resurselor financiare, inclusiv cu aplicarea TIC;

identifica diverse metode si tehnici specifice managementului resurselor umane pentru gestionarea
eficienta a resurselor umane disponibile;

alege si aplica strategii si tehnici de marketing in functie de particularitatile si cerintele organizatiei;
identifica necesitatile de schimbare organizationala si va propune actiuni pentru imbunatatire.



EXPLANATORY NOTE

1.  Program description

The profile of specialization 0413.1 Business administration corresponds to the basic field of
science, culture and technology 04 Business, Management and Law, the general field of study 041
Economic Sciences. the vocational training area 0413 Business administration.

The study program 0413.1 Business administration is in accordance with the Standard of
Qualifications approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of
Vocational Training Areas and Specialties in Higher Education, approved by Government Decision no.412
of 12 June 2024 and the Framework Plan for Bachelor's (cycle I), Master's (cycle II), and Integrated Higher
Education. approved by MECCM Order no. 510 of 07.04.2025. It is organized in accordance with the
Education Code of the Republic of Moldova no. 152 of 17 July 2014, the Regulation on the Organization
of Bachelor (cycle I) and Integrated Higher Studies, approved by MECCM Order no. 1625 of 12.12.2019:
the Regulation on the Organization of Higher Education Studies based on the National System of Study
Credits, approved by the Order of the Minister of Education no. 1046 of 29.10.2015; National
Qualifications Framework of the Republic of Moldova (CORM 006-14), approved by Order no. 22 of the
Ministry of Labor, Social Protection and Family of 03.03.2014; University Charter of the MSU,
Institutional Regulation on Professional Training at Moldova State University, Cycle I, Bachelor's Degree,
approved on 26.12.2019.

Duration of studies - 3 years full-time and 4 years part-time, 3 years dual and 4 years distance
learning.

Study credits - 180 ECTS credits, 1 ECTS Credit - 30 hours.

Form of organization - full-time, part-time, dual and distance learning.

The mission of the study program 0413.1 Business administration stems from the mission of
Moldova State University and consists in:

- initial and continuing vocational training of highly qualified professionals for the national
economy, capable of working in the changing conditions of life and market economy:

- organization and conduct of fundamental and applied scientific research aimed at solving current
socio-economic problems and technological transfer of scientific research results;

- education of the disciples in the spirit of civic activism, valorization of the multiculturalism of
the Republic of Moldova, values of democracy: virtues of humanism.

The general objective of study program 0413.1 Business administration is to train the general and
specific results necessary for the professional activity of initiating, managing and developing business, as
well as managing the activity of subdivisions of organizations. At the level of an economic entity, the
Business administration specialist is the one who has to ensure the optimal performance of all its functions:
research and development, production, personnel, commercial and financial-accounting.

In the context of the stated mission and general objective, the 0413.1 Business administration study
program has set the following specific training objectives:

- assessing contemporary issues in order to make the best use of opportunities for students'
personal, intellectual and professional development;

- understanding the specific elements of different branches/fields of activity;

- identifying relevant trends, characteristics and techniques of business management and
administration;

- applying ICT tools in the work process;

- effective and efficient application of management methods and techniques;

- Providing the knowledge and methodological tools necessary to design and manage business
development projects in order to maximize their performance;

- diagnosing and providing optimal solutions to complex business management problems, etc.

The nominated objectives of the program are linked to the following national and institutional
strategic documents:

- Strategic objective of the National Development Strategy European Moldova 2030 Ensuring
relevant and quality education for all throughout life. The education system is a vital element in the social
and economic development of a country, but also in the development of each individual. Human capital is
the key factor in reducing unemployment and low incomes, and is a determinant for economic growth.
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More importantly, education is associated with a range of non-economic benefits, such as improved health,
civic and social engagement, better security and social comfort, which in turn contribute significantly to
the productivity growth of the national economy. Functional skills acquired through education are important
for individuals and society. The skills and qualities developed at school, more than qualifications and
certificates, form successful people prepared for professional and private life. Create conditions for
strengthening the links between research and business by developing and implementing a regulatory and
financial framework for the development of technological entrepreneurship and technology transfer.

- Development Strategy of the Moldova State University for 2021-2026, strategic objectives:
Ensuring guaranteed conditions for quality studies; Promoting excellence in research and training of young
researchers; Harnessing human potential and supporting cultural and sports performance within the
institution; Creating a student-friendly/favorable university environment; Openness and international
academic cooperation; Digitalization of Moldova State University; Promotion of the identity and image of
Moldova State University; Strengthening the institutional management and financial capacity of the
university.

- MSU Research-Development-Innovation Strategy for 2022-2026, objectives: Developing the
infrastructure of the Research-Development-Innovation domain; Increasing the performance of human
resources: Affirmation at national and international level; Developing cooperation at national and
international level; Increasing visibility at national and international level.

- Internationalization Strategy of Moldova State University for 2021-2026, objectives:
International collaboration, strengthening consortia and collaboration with the business environment,
involving all actors of the knowledge triangle; providing informational and methodical support to project
teams; professional and personal development of staff and students; increasing the number of international
students; promoting and strengthening the visibility of MSU internationally.

- Development Strategy of the Faculty of Economics (2022-2026), strategic objectives:
Development of conditions appropriate to the smooth conduct of the study process in the Faculty by
optimizing the use of the technical and material base; promotion of excellence in economic research and
contributing to the training of young researchers in the field of economic sciences and public services, as
well as their training in the activities promoted by the Faculty; Valorization of the human potential of the
academic staff and support of the performance recorded by the students of the Faculty for all 3 cycles:
Bachelor, Master, PhD; Promoting a student-friendly study and extra-curricular environment, enhancing
the learning experience as a FSE student; Ensuring continuity regarding national and international academic
cooperation, as well as developing and diversifying collaborative relationships with new international
partners, involvement in research or institutional development projects with universities abroad; Making
the most of and developing the opportunities provided by the digitization of the MSU; Promoting the
identity and image of the Faculty, thus contributing to the promotion of the MSU itself; Strengthening the
management and the capacity to leverage the funds attracted in the activities of the MSU, by involving all
stakeholders and ensuring a balanced decision-making climate.

0413.1 Business administration is designed and organized in accordance with the National and
European Quality Standards and in accordance with the rigorous quality assurance of the higher education
process and educational services provided, stipulated in the MSU Charter and the University Quality
Management. The quality of the program is ensured through the use of interactive teaching methods and
innovative technologies integrated into the teaching process - problematization, problem-based learning,
problem-situation, case study, heuristic methods, etc., which facilitate the transformation of theoretical
knowledge into practical skills.

2. Bringing the study program and curriculum content in line with international trends
in the field

When developing the study program, international trends in the field were taken into consideration,
similar study programs of several European and world-class universities were investigated and a number
of course units were taken, in order to ensure the compatibility of programs and the necessary premises for
potential academic mobility. The 0413.1 Business administration degree program was based on an
integrated vision (bachelor-master-doctorate), starting from the general and specialized knowledge and
competences to be acquired in each cycle of university studies, defined in correlation with the National
Qualifications Framework of the Republic of Moldova. The national legislative recommendations on the
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subjects of study required for the basic training of a specialist in the given field were taken into account in
the elaboration of the curriculum, as well as the experience of international universities in the field.
Implicitly, the strategic priorities of the European Union with regard to higher education and the skills
required by the labor market at the present stage and in the future were taken into account by reflecting in
the system of competences and study contents the strategic priorities of the European Union

3. Assessment of economic and social sector expectations

The alumni and employer survey provides the platform for dialog between partners to collect
feedback from stakeholders to increase alumni employability and enhance the quality of service delivery.
Program providers are required to provide feedback mechanisms to continuously improve the quality of
0413.1 Business administration.

The expectations of the economic and social sector have been taken into account in the elaboration
of the program and the following tools have been applied to identify them:

- studying the provisions of the National Qualifications Framework and the European
Qualifications Framework:

- investigation of scientific and analytical publications, materials of various meetings (thematic
seminars, workshops, round tables, etc.) that reveal trends in the evolution of the program areas;

- direct communication with the representatives of the traineeship bases and members of the
Qualification Commission.

4. Consulting partners in the curriculum development process

The curriculum has been developed in collaboration with its main beneficiaries and has been
carried out through a variety of methods designed to ensure the active involvement and reflection of the
interests of all stakeholders.

o Students are a key source of feedback on the organization and content of subjects. Their
opinions were collected through satisfaction questionnaires, direct consultations, focus groups and
involvement in faculty advisory structures (such as faculty councils). The information obtained was
analyzed in order to adjust teaching-learning modalities. individual workloads and the balance between
theoretical and practical components.

® Graduates, as promoters of the program's image in the professional environment, are regularly
consulted through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect
the appropriateness of university training to the real challenges of the workplace and help to identify skills
that need strengthening.

e Employers actively contribute to the process of adapting the program to the dynamics of the
labor market, by participating in the faculty's Quality Assurance Committee, as well as as partners in the
organization of internships. In round tables, thematic seminars, workshops and formal consultations, they
provide advice on updating curricular content, formulating learning outcomes and developing transversal
competences (entrepreneurship, communication, critical thinking).

® Teachers participate in the curriculum review process in departmental meetings and specialized
committees, contributing to the formulation of educational objectives, the selection of relevant content and
the choice of modern teaching and assessment methods. Student-centered teaching initiatives and the
integration of digital educational resources are also encouraged.

¢ Other institutional partners, such as non-governmental organizations, professional associations
and international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations
that facilitate the exchange of good practices, academic mobility and the integration of European training
components.

This collaborative approach, supported by a continuous dialogue between the actors involved,
contributes to increasing the relevance of the curriculum, improving the quality of the educational process
and developing an institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the
requirements of the labor market in the field of “Business administration™, a series of activities were carried
out aimed at identifying the current needs and trends in the professional environment. At the faculty level,
the Quality Assurance Commission includes a representative of the business environment for each
professional training area. During the meetings of this committee, key issues are analyzed and discussed,
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such as: the content of the curriculum, the structure and specifics of the tasks for the individual work of
students, the methods of carrying out practical activities, the correlation between the content units of the

disciplines and the targeted competences, as well as other relevant topics for aligning the program to the
realities of the labor market.

5. Relevance of the study program to the labor market

The study program responds to the current requirements of the labor market in the Republic of
Moldova, which has an acute need for qualified specialists in business management in various economic
sectors. Several recent studies point to the existence of imbalances between the skills of graduates and the
expectations of employers, as well as difficulties in the professional integration of young people.

Relevant studies include:

- The regional study “The situation of the workforce in the Centru Region and the development
needs of the vocational training system”, conducted by the Centru Regional Development Agency (2016),
which highlights the shortage of specialists in business administration and the need to correlate educational
programs with regional requirements;

- Report “Labor Force in the Republic of Moldova: Employment and Unemployment™ (National
Bureau of Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill
structure in the context of economic transformations;

- The study “Young people on the labor market in the Republic of Moldova: skills and aspirations™
by Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical
preparation of graduates and the gap between theoretical training and professional applicability;

- The reports of the Labor Market Observatory of the ANOFM and the Economic Council under
the Prime Minister of the Republic of Moldova (2021-2023), which confirm the need to develop transversal,
digital and entrepreneurial skills, especially among young people with economic training.

Therefore, the updated structure and content of the degree program are based on these findings
and oriented towards enhancing graduates' employability, their professional adaptability and effective
integration into a competitive and changing economic environment.

The national development strategy “Moldova 2030” in the field of education consists in “...
equipping all people, from an early age, throughout their lives, with the knowledge. skills and competences
necessary to make the best use of their potential in both their personal and professional lives, as well as to
adapt as easily as possible to the imperatives of the time, especially those related to sustainable
development™. Thus, the curriculum of the Bachelor in Business administration program contributes to this
strategic goal by: adapting the educational system to promote learner-centered education, which helps them
to understand the challenges of sustainable development and to develop transferable skills, abilities and
competences such as critical and creative thinking, collaboration, flexibility, information technologies,
entrepreneurship, which will help them to make decisions, solve problems, communicate effectively, know
and exercise their rights, manage time, etc.

On the basis of the above, the relevance of program 0413.1 Business administration for the labor
market is mentioned, by its contribution in providing it with specialists with adequate training to meet the
current requirements.

6.  Graduate employability; linked with CORM and ESCO.

Graduates of the bachelor program 0413.1 Business administration are trained to carry out
activities of organization, planning and coordination of economic processes both within individual
economic entities and at the macroeconomic level. They are trained to develop economic development
policies and strategies for organizations, to initiate and manage entrepreneurial projects, including
innovative businesses, with a focus on streamlining processes, organizational structure and business model.

The program aims to train specialists capable of managing the activities of socio-economic entities
in various fields, in accordance with labor market requirements. In this regard, the program corresponds to
a broad spectrum of occupations regulated in the Classification of Occupations of the Republic of Moldova,
as well as the program is aligned with the European standards defined in the ESCO framework, which
describes occupations in correlation with the skills and knowledge required in the European labor market,
such as:



Occupation title CORM Code Occupation title ESCO Code
Director(s i .

D:;zztgﬁg General gnd Exsoutive 112000 | Director General 11-1011.00
Director of micro. small enterprise (no :

managerial hicrarchy) 121302 | Small business manager 112021
Development and Planning Manager (Head) | 121304 | Strategic Planning Manager 121021
Human Resources Manager (Head) 121202 | Human Resources Manager 121011
Finance Manager (Head of Finance) 121101 | Financial Manager 121011
Policy and Planning Manager (Head) 121303 | Policy and Planning Manager 121021
Head of education services 134505 | Education Administrator 134011
Development Programs Coordinator 242217 | Program coordinator 242111
Management and Organization Specialist | 242110 rj:iigsfme“‘ AOH ARz E 0 242111
Manager of financial services and insurance 134606 [nsurance and Financial Services 134021
establishments Manager

Therefore, the program is aligned both to the needs of the national economy and to current
international occupational standards, ensuring the necessary professional preparation for the effective
integration of graduates into the labor market and active contribution to the sustainable development of the
economic sector.

7. Access to studies for holders of diplomas obtained after the completion of the respective
degree program

Holders of the bachelor's degree in the vocational training field 0413 Business administration,
specialty 0413.1 Business administration, have the following opportunities to continue their studies:

- access to master's degree programs (ISCED level 7) in the general field of study 047 -
Economics;

- the possibility to follow master's programs in other related fields, subject to the minimum
curriculum required by the regulatory framework;

- participation in continuing training programs in the context of lifelong learning in accordance
with the principles of lifelong learning.

8.  General and professional competences provided by the study program (taken from
the Qualification Standard).

Study program 0413.1 Business administration aims to develop competences specific to the field
of vocational training:

GC 1. Application of economic theories, methods and tools in business
GC 2. Organizing the activity according to the legal framework related to

business
GENERAL COMPETENCES | GC 3. Analyzing data and information from various functional areas of
(sectoral/trans- business
sectoral) (GC) GC 4. Decision making to solve and identify optimal solutions

GC 5. Compliance with the principles of professional ethics

GC 6. Promotion and implementation of sustainable development

principles

PC 1. Identifying business opportunities

PC 2. Turning business opportunities into successful enterprises

PC 3. Development and implementation of an effective management system
PROFESSIONAL PC 4. Operational business management

COMPETENCES (PC) PC 5. Budget and Finance Management

PC 6. Human Resources Management

PC 7. Organization of marketing activities

PC 8. Implementing organizational change




The curriculum focuses on general, socio-human, fundamental and specialized subjects.

The study program 0413.1 Business administration is oriented towards translating the
competencies of the competency standard into learning outcomes. The graduate/candidate for the award of
the qualification can:

1. solve problems encountered in various professional contexts, applying the theories, methods
and tools used in economics and management;

2. select the legal framework for the business, applying legislation and legal procedures
effectively and appropriately;

3. identify various methods of economic analysis and managerial evaluation to propose optimal
business solutions;

4. argue the importance of respecting ethical principles and rules in different professional
situations;

5. choose tools and methods that support economically, socially and environmentally
responsible activities;

6. identify and test business ideas based on trends and needs;

7. develop business ideas, elaborating the business model, in line with the available resources,
the business environment and the set objectives;

8. apply situation-specific management tools and techniques;

9. analyzing operational processes, identifying weaknesses and opportunities for streamlining;

10. selecting specific tools in quality management, providing suggestions for continuous
improvement;

11. identify. plan and analyze financial resources, including the application of ICT;

12. identify various specific human resource management methods and techniques for the
effective management of available human resources;

13. choose and apply marketing strategies and techniques according to the organization's
particularities and requirements;

14. identify organizational change needs and propose actions for improvement.
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NOACHUTEJIBHASA 3AIIUCKA

1. Onucanue nporpaMMeI

lpodune cnennansnoctn 0413.1 Busnec u admunucmpuposanue COOTBETCTBYET 0a30BOM
00MaCTH HAyKH, KyJIBTYPbl M TeXHHKH 04 Busnec, admunucmpuposanue u npago, oduieii obnact
oOyuenust 041 Ikonomuxa, HaNpaBIeHUIO TMPO(PECCHOHANBHON noaroToBKH 0413 Busnec u
AOMUHHCMPUPOBAH Ue.

Yuebnas mnporpamma 0413.1 BusHec W  a/IMHHHCTPHPOBaHHE COOTBETCTBYET Cranpapry
kBaM(uKainii, yTBepikIeHHOMY MHHHCTEPCTBOM 00pasoBaHMs M HcclaeoBanmii  17.02.2023,
Homenknatype HanpaBnmenwii u cnenmatbHOCTel mpoecCHOHATBHON NOATOTOBKM B BBICIIEM
obpaszoBanuu, yTteepxaeHHoi Iloctanosnenuem Ilpasutensctea Ne 412 ot 12 wmions 2024 roma, u
Pamounomy nnamy mmnennmara (uwmkn 1), maructparypst (waka 1) n HHTETPHPOBAHHOIO BBICLIETIO
oOpasoBanus, yreepikaeHHOMy [Tpukazom MunncTepeTBa 0Opa3oBaHHS M HccienoBanuii Ne 510 or
07.04.2025. Ona opranu3soBana B cooTBeTCTBHE ¢ Kozekcom 06 o6paszopannu PecrryGnkn Monzosa Ne
152 ot 17 wions 2014 roza, IlonoxeHnem 06 oprannsarun o6ydeHH s 0 TPOrPaMMaM JTHUEHIHATA (1K
[) ¥ HHTErPHPOBaHHOTO BHICIIErO 0OPA3OBAHMS, YTBEPIKAEHHBIM PHKa30M MUHHCTEpPCTBa 06pa3oBaHus
u uccnenopanuit Ne 1625 or 12.12.2019; Ilonoxennem 06 opraHuszamdd 00ydeHHsi O MPOrpaMMam
BbICIIETO 00pasoBaHusl Ha ocHOBe HauHOHANBHOW CHCTEMbl YYEOHBIX KPEIHTOB, YTBEPIKICHHBIM
NPHKa30M MHHHCTpa oOpaszoBanus Ne 1046 ot 29.10.2015; Knaccuduraropom npodeccuit Pecry6mmkn
Mongosa (KITPM 006-14), yTBepx/IeHHBIH NMpHKazoM MHHHCTEpPCTBA TPY/a, COLMATBHOM 3alUTHI U
cembn  Ne 22 or 03.03.2014; Vcraom Momgasckoro [ocynapersennoro  YuuBepcurera,
MHCTHTYLHOHAIBLHBIM TT0JOKEHHEM O TIPO()ECCHOHAIBHOM TOATOTOBKE B MOJIIABCKOM rocy 1apeTBEHHOM
YHHBEPCHTETE, LMK |, TuiieHnnaT, yrepxaeHHbM 26.12.2019.

IIpooorscumenvnocms 06yuenua - 3 roga O4HOTO U 4 roJ1a 3204HOTO OOYUYEHHS, 3 10/ Iy aTbHOTO
¥ 4 roj1a TMCTAHIIMOHHOTO 00YYeHHS.

Yueousie kpeoumer - 180 xpemuros ECTS, 1 kpexut ECTS - 30 uacos.

Dopma opzanusayuu 00y4eHua- 0OYHas, 3309Hast, yalbHas U IUCTAHIMOHHAS.

Muccua yuebnoit nporpammer 0413.1 “BusHec ¥ aJMHHMCTPHPOBAaHHE” BBITEKAET H3 MHCCHH
MonzaBckoro rocy 1apcTBEHHOTO YHHBEPCHTETA H 3AK/IHOUAETCS B CJIEIYIOIIEM:

- HauyaJlbHas W HeNpepbiBHAs TPO(ECCHOHATbHAS MOArOTOBKA BBICOKOKBATH(HIMPOBAHHBIX
CNIEUHMATHCTOB JUIA HAMOHATBHON S5KOHOMHUKH, CTIOCOOHBIX paboTaTh B MEHSAIOIIHUXCS YCIIOBHSAX JKH3HU H
PBIHOYHON YKOHOMHKH;

- OpraHMsaius M MpoBeleHHEe (YHIAMEHTAIBHBIX M MPHKIJAHBIX HAY4YHBIX HCCIEIOBAHHIA,
HAlIPABJICHHBIX HA PEIICHHUE AaKTYalbHBIX COLMAJIBbHO-3KOHOMHYECKHX TpodieM M  o0ecreyeHHe
TEXHOJIOIHYECKOTO TpaHcdepa pe3ysibTaTOB HAYUHBIX HCCIIEIOBAHHIA;

- BOCIIUTAHHE YYCHHUKOB B JIyX€ I'pakIaHCKOH aKTMBHOCTH, BATOPU3AIMS MYJIBTHKYIBTYpaid3Ma
Pecnydnuku MonyoBa, ieHHOCTEl qeMoKpaThu, 100poeTeNell ryManu3ma.

Obwan yeawv yueOnoii nporpammel 0413.1 Busnec u adMunucmpupoganue - I01roToBKa 00X
H  crneuH(MYecKHX —pe3ysbTaToB, HEOOXOMHMBIX I NpOo(GecCHOHATHLHOH  JIeSTeTbHOCTH 110
HHHIHMPOBAHHIO, YNPABICHHIO M Pa3BHTHIO OW3Heca, a TakKe YNPABICHHUIO JEATEILHOCTHIO
nojpas/ie/ieHHid opranusannid. Ha yposne xo3sicTBylomero cyObeKkTa CHEHHATHCT MO OW3HECy H
AIMUHHCTPUPOBAHHUIO - 3TO YEJIOBEK, KOTOPBIH 0IKeH 00eCeYnTh ONTHMAILHOE BBINOJIHEHHE BCEX €r0
(yHKUMH: HayuHO-MCCIIE/I0BATENBCKOH, TIPOM3BO/ICTBEHHOM, KaJPOBOH, KOMMepUeckoil H (pHHAHCOBO-
OyXranTepckoi.

B KoHTekcTe 3asBIEeHHON MuccHH M 00wiei 1enu, ydeOHas mporpamma 0413.1 “Bushec u
aIMHHHCTPUPOBAHKUE™ CTABUT Mepesl cOO0H clIeayIOlIne cReuuduIecKue ueau 0oyenus:

- OICHKAa COBPEMEHHBIX TMpobieM ¢ UeJbl ONTUMH3ALMK BO3MOXHOCTEH Ui JHYHOTO,
HHTEIIEKTYaJIbHOTO H IPO(ECCHOHATBHOTO Pa3BUTHA CTYACHTOB;

- NOHMMaHKe cnenu(HUKH pa3InYHBIX OTpaciiei/00macTel 1esTeNbHOCTH;

- ONpeJICTICHAE aKTYalbHBIX TEHICHIHMH, XapakTepUCTHK H METOJ0B B 00JacTH OW3Heca H
aJIMUHUCTPUPOBAHUS;

- npumenenue cpeacts UKT B pabouem nponecce;

- 2(dexTrBHOE U palHOHAIBHOE IPUMEHEHHE METO/I0B M IIPUEMOB YIIPaBJICHHS;



- TPEIOCTABICHUEC METOIOIOTHYCCKHX 3HAHHH M MHCTPYMEHTOB, HEOOXOMMMBIX IS pa3paboTKu
1 YNPaBJICHHUsA MPOSKTAMH 110 Pa3sBUTHIO OH3HECA € LETbI0 MAKCHMH3AKMK UX (D PeKTHBHOCTH;

- JIMarHoCTHKa H 00eCreveHre ONTHMAbHBIX PEIUeHHH CIOKHBIX TNpoGTeM  YIpaBieHus
OHM3HECOM H T.J.

3asBieHHbIE €T IPOTPaMMbl  CBA3aHBl €O CHCAYIONIMMH  HALMOHAIBHBIMH M
MUHCTUTYIHOHAILHBIMH CTPATErHYECKHMH JOKYMEHTAMHE

- Crpareruyeckas nens HaumonanbHoii crparerun pasutus Eponeiickoit Momnmoss g0 2030
rofia Obecneyenue akmyanvo2o u KAYeCMeeHH020 0OPA306AHUL 0N BCEX Ha NPOMSACEHUU ECETl HCUIHIL.
Cucrema 00pa3oBaHuA ABISACTCS KU3HEHHO BAKHBIM 97IEMEHTOM HE TOJIBKO COLHATBHO-3KOHOMHYECKOT0
PasBUTHA CTPaHbl, HO W Pa3BUTHA KaXk/0ro yejoBeka. YelloBeueCKHH KalMTal SBISETCS KITIOYEBBIM
$aKTopoM CHIKEHHA YPOBHSA 6e3pabOTHIIBI U MOBBIIEHHS 10X0/I0B, & TAKIKE OTPeIeIAIOMEM (PaKTOPOM
SKOHOMHYecKoro pocta. Ho wuro ewme Oonee BakHO, 00pazoBaHHE CBA3aHO C LENBIM  PSAIOM
HCOKOHOMHYECKHX [IPEUMYINECTB, TAKHX KakK YJIy4LIEHHE 3J0POBbS, TpakJaHCKas M COIMAlIbHAs
AKTHBHOCTb, MOBBILICHHE O€30MaCHOCTH H COLUANBHOTO KOM(pOPTA, KOTOPLIE, B CBOK OYEpe/lb, BHOCHT
3HAYMTENILHBIH BKJIAA B POCT NPOM3BOMMTENBHOCTH HALMOHAIBHOM JKOHOMHKH. (DyHKIHOHAILHBIE
HAaBbIKW, NPUHOOPETEHHBIE B Mpolecce 00pa3oBaHWs, BaKHBI JUIs uejloBeka M oOmecTsBa. HaBblku M
KauecTBa, Pa3sBUTHIC B MIKOJE, B Gonbluell creneHu, yeM KBamHHKAUUS H cepTHdUKAThl, GOpMHPYIOT
YCHEUIHBIX JHO/eH, MOIrOTOBIECHHBIX K NPO(ecCHOHANBHON U THYHON ku3HH. Co31aTh YCIOBHS JUIA
YKPEMJICHHA CBA3€H MEWKy HMCCIeN0BaTeIbCKOH M JIeTOBOH Cpeloil myTeM pa3paGOTKH M BHEAPEHHS
HOPMATHBHO-NIPABOBOH M (PUHAHCOBOI Ga3bl 1l Pa3BUTHS TEXHOJOTHYECKOTO IPEAIPUHUMATENBCTBA H
TpaHcdepa TeXHOJIOTHIA.

- Crparerust pasputsa Monmasckoro 'ocynapctBenHoro Ymupepcutera Ha 2021-2026 roasi,
cTpaternueckue uenn: ObecredyeHHe TapaHTHPOBAHHBIX YCIOBHH JUIS Ka4eCTBEHHOTO OO0YUYeHHS;
[IposBrKEHHE TIEPENIOBOTO ONMbITA B 00JACTH UCCIEAOBAHMI M TIOJATOTOBKH MOJIOIBIX HCCIIEI0BATEIICH;
Mcnonp3oBanue 4enoBeveckoro MoTeHIHANA U OAIEPKKA KyIbTYPHBIX M CTIOPTHBHBIX PE3YJITATOB B
yueOHoM 3aBe/ieHnn; Co3anue ONaronpusTHOMN JUTS CTYJICHTOB YHHBEPCUTETCKOM cpe/bl; OTKPLITOCTD H
MEKIYHApOAHOE aKaJeMHyecKoe cotpyanuuecTBo; [ludposusanus Momnaeckoro ['ocyaapcrBennoro
Yuusepcutera; [lpojsmikenne HMIOEHTHYHOCTH W MMMKa MomaaBckoro  ['ocyiapeTBeHHOro
YHuBepcuTeTa; VYKpeIeHHe HMHCTHTYHHOHAILHOIO YIpaBlieHHs M (DMHAHCOBOTO  MOTEHIMAa
YHHUBEPCHUTETA.

- Crparerus nccinenoanuii-pazpadorok-unxosannii USM na 2022-2026 roasl, uemu: Pa3putie
uH(pacTpyKTypel obmactn  Mccnenopanuii-Paspabortok-Munosauuii; [loBbunmenune s¢dextuBrocTH
YCJIOBEYECKHX PECYpPCOB; YTBEpiK/IEHHE Ha HAIMOHAJIBHOM M MEXIYHAPOAHOM YPOBHE; Pa3BuTHe
COTPYJHHYCCTBA HA HAIMOHAIBHOM M MEKIYHApoJHOM ypoBHe; IloBBlIEHME BHAMMOCTH Ha
HAIMOHALHOM H MEX/IyHapOJHOM YPOBHE,

- Crparerus nuTepHanMoHanu3annn Momasckoro Iocynapeteensoro Yuausepcutera Ha 2021-
2026 roxel, nenn: MexIyHapoaHOE COTPYTHHYECTBO, YKPEILIEHHE KOHCOPIHYMOB H B3aHMOJIEICTBHE ¢
Om3Hec-cpe/Iol, BOBJIECYEHHE BCEX YUACTHHKOB TPEYTONbHMKA 3HAHMIA; OKazaHHe WH(POPMALMOHHOH M
METOJMYECKOH IMOJJCPKKH MNPOEKTHBIM TpyNIaM; HpodecCHOHATbHOE H JHYHOCTHOE pAa3BUTHE
COTPYAHUKOB W CTYJCHTOB; YBEIMYEHHE YHCJIa HHOCTPAHHBIX CTYACHTOB; NPOJIBHIKEHUE W YKPETJIEHHE
y3HaBaemocTH USM Ha Mesx/1yHapoIHOM YPOBHE.,

- Crparerusi pa3sBuTHsa 3KOHOMHuYeckoro Qaxynbrera (2022-2026 rIrT.), cTpaTerHyecKue IEiH:
Cospanne ycnoBuH, HEOOXOMMMBIX JUIA OECIPENATCTBEHHOrO MpOBEeHHs y4eGHOTO mpolecca Ha
(akynbTeTe MyTeM ONTHMH3ALMH HCIONB30BaHHA TEXHHYECKOH M MaTepuanbHoil Oaseli; ComeiicTBHe
NEepe/IOBbIM IKOHOMHYECKHM HCCIIEJOBAHUSM M COJCHCTBHE TMOJIrOTOBKE MOJOABIX HCCIIEIoBaTeNeii B
00J1aCTH SKOHOMHYECKUX HAYK M FOCYapPCTBEHHBIX YCIIyT, 4 TAKIKE UX 00YUEHHE B paMKax JeATeTbHOCTH,
NPOJIBUIaeMoi (akyisTeToM; Memonb3oBanue 9eI0BeYecKOro NOTeHLMATA aKaJeMUUECKOTO IEPCOHAa |
NOJIEPIKKA YCTIEBAEMOCTH CTYACHTOB (hakynbTeTa Ha BceX 3 LHKIAX: OakaliaBpuar, Marucrparypa,
nokropar; ConelcTRAE IPY/KECTBEHHOM CTy/IeHTaM y4eOHOM M BHEY4eOHOl cpejie, COBepIIeHCTBOBAHHE
ombITa 00YYeHHs B KauecTBe CTyAeHTa DKoHOMHYecKoro hakysbrera; Ofecneuenne NpeeMCTBEHHOCTH B
OTHOIUCHWH HAIIMOHAIBHOTO M MEKIYHAPOIHOTO aKaJIeMHUYECKOrO COTPY/IHHYECTBA, a TAK)Ke PA3BUTHE H
IUBEPCH(HKALMS OTHOLIEHUH COTPYIHHYECTBA ¢ HOBHIMH MEXIYHAPOJHBIMH TApPTHEPAMH, YYacTHE B
HCCIIEJIOBAHUAX MM TIPOEKTaX HWHCTUTYLHOHAIBHOIO Pa3BUTHA C YHHBEPCHTETAMH 3a DPyOekoM;
Hcnosnp3oBanue ¥ pasBUTHE BO3MOXKHOCTEH, OTKPBIBAIOIIMXCS B CBS3M C MpOIECCaMH LH(POBH3AINK
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Monasckoro I'ocyapeteentoro Yuupepentera; [IpoIBiKeHHe HICHTHMHOCTH M HMHIKA (akyibTeTa,
CIOCOOCTBYS TeM caMbIM NPOBHIKEHHIO camoro Monal'V; VkpenieHue ynpaBIeHHs W nOTeHHana ais
MCIIOJIb30BaHMA  CPEICTB, [MPHBJIEKaeMbIX B JearenpHocTh Monal'V, nyTeM TpHBIEYEHHS Bcex
3aMHTEPECOBAHHBIX CTOPOH U 0OecneYeHHus cOaTaHCHPOBAHHOIO KIIMMATa NPHHSATHS PELICHH.

YueOuas nporpamva 0413.1 Busnec u aomunucmpuposanue pazpabotana 1 OpraHH30BaHa B
COOTBETCTBHH C HALIMOHAILHBIMH H €BPOTIEACKHMH CTaH/1aPTaMK KaueCTBa, a TAKXKE C YUeTOM TpeboBaHHii
K 00eCTIeYeHHIO Ka4eCTBa MPOIECca BRICIIEro 00pa3oBaHMsl U IIPEI0CTABIIAEMBIX 06pa30BaTEILHBIX YCIYT,
NpelyCMOTPEHHBIX Y cTaBoMm Monal'y u YrpaBjieHHeM KadecTBOM yHHBepcuTeTa. KauecTBo mporpaMmMbl
o0ecneunBaeTest UCMOIb30BAHHEM HHTEPAKTHBHBEIX METOJIOB O0YYeHHs ¥ MHHOBALMOHHBIX TEXHOJIOTHIL,
MHTETPHPOBAHHBIX B y4eOHbIH mpolece - NpobiIeMHO-OpPHEHTHPOBAHHOE 00yYEHHE, PEIICHHE MPOOITeM,
NPOOIEMHO-CHTYAIMOHHOE ~ 00y4eHHe, KeHC-CTajW, HBPHCTHYECKHE METOABl M T.JI., KOTOpBIE
CMOCOOCTBYIOT TPaHCHOPMAIIHH TEOPETHYECKHX 3HAHUH B IPAKTHYECKHE HABBIKH.

2. llpuBenenne y4yebHOI NMpOrpaMMbl M COJepP:KAHUN Y4eOHOI0 IJIAHA B COOTBETCTBHE ¢
MEKIYHAPOIHBIMH TeHeHIIHAMH B 3T0i 00/1aCTH

Ilpu paszpaboTke y4eOHOH mporpamMmbl ObLTH YYTEHBI MEXKIYHAPOJIHbIE TEHACHLHUH B JaHHOI
00JIacTH, M3YyYeHbl AHANOTHYHBIE Y4eOHBIE MPOrpaMMbl HECKOJBKMX €BPONEHCKHX VHHBEPCHTETOB H
YHHBEPCHTETOB MHPOBOI'O YPOBHS, a TaKyKe B3AThl HEKOTOPbIE KYPCOBBIC €IMHHIIBI, YTOOBI 00ECIIEYHUTD
COBMECTUMOCTh IIPOrpaMM M HEOOXOJMMbIE MPEANOCHUTKH IS MOTEHIHAIBHOM aKaJIeMHYECKOH
moOunbHoCTH. [lporpamma OaxanaBpuata 0413.1 KBuswec u admMuHucmpuposanue OCHOBaHA Ha
KOMIIJIEKCHOM  BHJeHMM  (DakajgaBpHaT, MarucTparypa, JOKTOpar), MCXOAs M3  OOWHUX U
CNIEeNMATH3HPOBAHHBIX 3HAHWHE M KOMIIETEHIHH, KOTOpBIE JO/IKHBI ObITh MPUOOPETCHBI B KAXKIOM LIHKIIE
00ydYeHHs B YHHBEPCHUTETE, ONpEeTEeHHBIX B coorBercTBUH ¢ Kiaccupukaropom mpodeccHii B
PecniyOnuke Monnosa. Ilpu  cocraBinennn ydeGHOro TiaHa OBUIH  YYTE€HBI  HAIMOHAIbHbBIE
3aKOHOJATENbHBIE PEKOMEHIALMH 10 YUeOHBIM MpeaMeTaM, HeoOXOIMMBIM A7 6a30BOH IMOATOTOBKH
CreHMaInuCTa B JJAHHOH 00/1acTH, a TAaKKe OMNBIT MEKYHAPOIHBIX YHHBEPCHTETOB B JAHHON 00J1acTH.
Otpakas B cHCTEMe KOMIETEHIIHH H COep)kaHHu 00yUYeH s CTpaTerHyecKue NpuopuTeThl EBpomneiickoro
Coro3a B OTHOLIEHHH BbICIIEr0 00pa30BaHMs W HABBIKOB, HEOOXOIMMBIX PHIHKY TPY/A HA COBPEMEHHOM
srarne v B Oyj1y1ieM, ObLIH Y4TEHbI CTpaTernueckue npuoputeTsl EBponeiickoro Corosza

3. Ouenka 0:kHAAHHI YKOHOMHYECKOTO H COIHAIBLHOI0 CEKTOPA

Ornpoc  BBITYCKHMKOB M paboTonmareneii obecreunBaer mmiardopMmy Ui JHAIora MEXIy
NapTHEPaMH ¢ LENbI0 c00pa OT3BIBOB OT 3aHHTEPECOBAHHBIX CTOPOH [UTA TOBBILIEHHS TPY I0CIIOCOOHOCTH
BBIITYCKHUKOB W YIIYUIICHHA KauecTBa IpejaocTaBigeMbiX yceiyr. [locraBmmku mporpamm o0si3aHbI
NPeOCTaB/IAThH MEXaHU3Mbl OOPaTHOH CBSI3M [UIA TOCTOSIHHOTO YJIYYIIEHHsI KayecTBa nporpamMmel 0413.1
Busnec u aomunucmpuposanue.

[Ipu pazpaboTke NporpaMMbl ObLIH YUTEHBI OXKHAAHHS YKOHOMHYECKOTO H COLMATIBHOIO CEKTOpa,
H 1A UX ONPEICTICHU A OBLTH HUCIIOJIB30BAHEI CICIYOIIUE HHCTPYMEHTBI:

- H3ydeHue moyokeHus HanmonanpHOW pamkd KBanudukamuii u EBpomelickoii pamku
KBaTH(hUKAIHIT;

- M3yuenue HayyHBIX W aHaIUTHYECKUX NyONMKALMH, MaTepHaloB pa3jMYHBIX BCTpEY
(TeMaTHYECKUX CEMHHAPOB, MAacTep-KJIacCOB, KPYTJIBIX CTOJIOB M T.JI.), BBIIBISAIOIIMX TEHACHIMH B
Pa3BHTHH IPOTPAMMHBIX HAIlPaBIEHUH;

- HENOCPeJACTBEHHOe OOIIEHHE C IMpPEeACTABHTENSIMH CTaXKHPOBOYHBIX I[IEHTPOB M WICHAMH
KBTH(PHKAITMOHHOH KOMHCCHH.

4. Koncy,bTHpOBaHHE NAPTHEPOB B Npouecce pa3zpadoTku yueOHOi nporpaMmsl
VYuebnas nporpamMa Obla pazpaboTaHa B COTPYIHHYECTBE ¢ €€ OCHOBHBbIMH OcHeduimapamMu U
OCYLIECTBIANIACh € IMOMOILBI) PA3JIMYHBIX METOJ0B, MPU3BAHHBIX 00ECMEYHTh AKTHBHOE Y4YacTHE H
OTpaKEHHE HHTEPECOB BCEX 3aUHTEPECOBAHHBIX CTOPOH.
o CTyneHTbl SBISAIOTCS OCHOBHBIM MCTOYHHKOM OT3BIBOB 00 OpraHuM3alii W COJAEpPKaHHU
JHCUHIIIHH. VX MHEHHS COOMPAINCh ¢ [OMOIIBID aHKET, NMPSAMBIX KOHCYJIbTalMi, (OKYC-TpyNmel U
y4acTHs B KOHCYJIbTATHBHBIX CTPYKTYpax (akynbTeTa (TakuxX Kak (akynsTeTckue coBeThl). [lomyuennas
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HHDOpMAlMS  aHATH3HPOBATACH C LENBIO KOPPEKTHPOBKM (JOPM  MPEHOAABAHHS W 00yueHusl,
HH/IMBH/ya/IbHBIX HATPY30K W Dananca MexkKly TEOPeTHYECKHMH M IIPAKTHYECKMMH KOMITOHEHTAMH.

+ C BBINYCKHHKAMH, KOTOpbIE CO3JAI0T HMHIK IIPOrpaMMbl B TPOoGeCCHOHANBLHON Cpeje,
PETYIIAPHO NPOBOSATCS ONPOCHIL, HHTEPBLIO M BCTPEYH BBITYCKHHKOB. VX OIBIT OTpaXkaeT COOTBETCTBHE
YHHUBEPCUTETCKOH MMOATOTOBKM DEAIbHBIM BBI30BAM pPBbIHKA TpyJa M IOMOTaeT BBISBHTH HABBIKH,
HYKJal0UIHECS B YKPETIJICHHH.

+ PaboTonaren akTHBHO yyacTBYIOT B IpoLecce ajaNTalMd IPOrPaMMBl K JWHAMHKE PBIHKA
TpyJaa, ydactBys B pabote Komurera no obecriedenuto kadectBa (hakysibTeTa M BBICTYIAs B KAueCTBE
NapTHEPOB 110 OpraHu3alnK CTAXKHPOBOK. B pamkax KpyIjeIX CTOIOB, TEMATHYECKHX CEMHHAPOB, MAacTep-
KIIacCOB U O(HUMAIBHBIX KOHCYTBTAlMi OHH JAIOT COBETHI MO OGHOBIEHMIO COAEPIKAHHA YYEOHBIX
mporpaMM.  GOPMYJIMPOBaHMIO DPE3YNBTATOB OOYYeHHSs M DPa3sBUTHIO CKBO3HBIX KOMIIETEHIHMH
(TIpeIMPHHUMATETBCTBO, KOMMYHHKAIHA, KPHTHUECKOE MBIILICHHE).

o llpenonasarens y4yacTBYIOT B IpOLECCE MEPECMOTPa YYEOHBIX IIPOTpaMM Ha 3ace/IaHusX
(hakyIbTETOB M CICHHMATH3MPOBAHHBIX KOMHTETOB, BHOCS CBOH BKJIal B  (OPMYJTHPOBAHHE
00pa3oBaTebHEIX 1iefiel, 0TOOp COOTBETCTBYIOIIETO COJEPKAHHS U BHIGOP COBPEMEHHBIX METOI0B
00yueHHs ¥ OLeHKH. TakKke MOOMPAIOTCS HHHIHATUBBI 110 00y YEHHIO, OPHEHTHPOBAHHOMY HA CTY/ICHTOR,
W HHTETpanys IH(GPOBBIX 00pa3oBaTeIbHBIX PECYPCOB.

o Jlpyrue MHCTHTYIHOHAIbHbIC MAPTHEPHI, TAKHE KAK HENPABHTEILCTBEHHbIE OPraHHW3aIlNH,
npoecCHOHAIbHBIC ACCOLMAINN M MEK/IyHAPOIHble MapTHEPHl U3 mpoektoB Erasmus+ wiu Horizon
Europe, yuacTByIOT B COTpYIHHUECTBE, CIIOCOOCTRYIOMEM 0OMEHY TIEPeIOBBIM OIBITOM, aKaEMHIECKOI
MOOHITBHOCTH W MHTEIPAIIHH EBPOTIEHCKHX KOMIIOHEHTOR 00yUeHHS.

Takoii coBMecTHBIH TOAXO/, TMOAAEPKUBAEMBIH MOCTOSHHBIM JHATOTOM MEKIY YHaCTHHKAMH,
CIOCOOCTBYET MOBBIUIEHHIO AKTYabHOCTH YIeOHBIX IPOrpamMm, Y.IyIIeHHIO KauecTBa 00pa3oBaTeIbHOro
1pouecca U pa3BUTHIO HHCTHTYIIHOHAILHON KyJIbTYpBl, OCHOBAHHOW Ha COBEPILIECHCTBE, aJalTHBHOCTH H
OpPUEHTALUH HA CTYJIEHTOR.

Jlna ofecneyennst Ka4ecTBEHHONH OCHOBBI H aKTY&IbHOCTH YUeOHO# TPOrpaMMBbl IO OTHOLIEHHIO K
TpedOBaHUSM pbIHKa Tpyaa B oOmactu “BH3Heca M aJAMHHHCTPUPOBaHMs™  ObLT NPOBEIEH pPAX
MEpONPHATHH, HAIPABIEHHBIX Ha BBIABICHHE TEKYIIMX MOTPEOHOCTEN H TEHICHLHH B NPodecCHOHATBHOM
cpene. Ha ypoBre (akynbTeToB B cocTaB Komutera 1o oGecrnedeHHI0 KauecTBa BXOAMT IIPEACTABUTENb
OHM3HEC-Cpe/Ibl [0 KaKIOMY HAIpaBIeHHIO MPodeccHoHanbHOM moarotopkn. Ha 3aceqanusx komurera
AHATTH3UPYIOTCS M OOCYIKIAIOTCA TaKHe KITIOYEBBbIE BOIMPOCHI, KAK: COJEpKaHHe yuyeOHOro ILIaHa,
CTPYKTYpa W crnendduka 3aganuit JIs caMOCTOATENLHOH paboThl CTYAEHTOB, METOJMKA IPOBEICHHS
NPAaKTHYECKUX 3aHATHH, COOTHOLIEHHE COJIEPIKATENBHBIX OMOKOB TUCIMIUIHH M 1IEJIEBBIX KOMIIETEHIHIL, 4
TAKXKE APYTHE aKTYaIbHbIC TEMBbI Ul IPHBEIEHHS IPOrPAMMbI B COOTBETCTBHE C PEATHSIMH PbIHKA TpYIa.

5. CooTBercTBHE YueOHOIi NIPOrpaMMbl PLIHKY TPyaa

YuebHas nporpamMma OTBEYaeT COBPEMEHHBIM TpeDOBaHMAM pbiHKa Tpyaa Pecrybaumku Monjoea,
KOTOPBIH HCIIBITBIBAET OCTPYIO MOTPEGHOCTE B KBATM(HLIMPOBAHHBIX CMIELMATUCTAX 10 YIIPABIEHHIO GU3HECOM
B Pa3MyHBIX OTPAciAX 3KOHOMMKH. PAan nocinelHMX HMCCleloBaHW YKa3biBaeT Ha CYLIECTBOBAHHME
HECOOTBETCTBHUS ME/ly KOMTETECHLIHAMH BbIITyCKHUKOB H 03KHAaHHAMH paboToaTeleid, a TaKkiKe Ha TPYJHOCTH
B poeccHOHANBHOM MHTErpaLii MOJIOABIX JIKOIEH.

Co0oTBETCTBYIOLME MCCISIOBAHHS BKIIFOUAIOT:

- Pernonanbhoe uccnenosanne “Cutyauus paboueii cuibl B LIeHTpanbHOM perHoHe H noTpeGHOCTH
Pa3BUTHS CHCTEMBI MPOPECCHOHANBHOTO 00pa3oBaHNs”, MPOBEAEHHOE ATEHTCTBOM PErHOHAIBHOIO Pa3BUTHS
[lentp (2016), B KOTOpOM OTMeyaeTcsi HEXBaTKa CrELMATMCTOB B 00JacTH OHW3HEC aJMHHHCTPUPOBAHMS M
HEOOXOIMMOCTB COOTHECEHHs 00PA30BATE/IbHBIX MPOTPAMM C PETHOHATBLHBIMH TPEOOBAHHAMHU;

- Jloknan “Pabouas cuna B PecnyGnuke Monzaosa: 3ansrocts 1 Gespaboruia” (HaumonansHoe Gropo
CTATHCTHKH, BBIMYCKH 2018-2023 rr.), B KOTOpOM OTpaXkeHbI TeHIEHIIHH B cepe 3aHATOCTH, HBe3paboTHLb 1
CTPYKTYpPhI KBaTH(PHKALIMU B KOHTEKCTE SKOHOMHUYECKHX MPeodpa3zoBaHuii;

- HMccenenosanne “Monoaexe Ha poiHke Tpyaa B PecnyGnuke Mongoea: HaBbIKH M ycTpemiieHHs”
byudyuany-Bpabue n [araysa (2017), B koTOpOM noguepkuBaroTes Npob/ieMbl, CBA3AHHBIE C NPAKTHYECKOF
MOJATOTOBKOH BbINYCKHHKOB W Pa3pbiBOM MEX/1y TEOPETHYECKOH MOArOTOBKOH M npodeccHoHanbHOM
NMPUMEHHUMOCTBHO;
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- Oruersl ObcepBatopuu peitka Tpyaa HA3PC 1 DKOHOMHYECKOTO COBETA NPH NPEMbEP-MHUHHCTPE
PecnyGnukn Monnosa (2021-2023 rr.), KOTOpble MOATBEPHKAAIOT HEOOXOAHMOCTh Pa3sBHTHS CKBO3HBIX,
UM(POBBIX U MPEANPHHUMATENLCKHX HABBIKOB, OCOOEHHO CPEIH MOJIOEHKH € IKOHOMHHYECKOH MOATOTOBKOIA.

Taxkum oOpaszom. 0OHOBNEHHAA CTPYKTYpa W coaepikaHue yueOHOH NMporpamMMbl OCHOBAHBI HAa 3THX
BBIBOZIAX M HAlpaBJIEHbI HA MOBBILIEHHE TPY/10CTIOCOOHOCTH BBITYCKHUKOB, UX NPO(eCCHOHAIBbHON ajanTauu
3 PEKTHBHON MHTErPALIMK B KOHKYPEHTHYIO M MEHSIOLLYIOCS SKOHOMUUYECKYIO CpeLy.

Haumonanshas crparerus paszeurnst “Mongosa 2030 B obnacTi o6pa3zoBaHus 3aK/II0HMacTCs B TOM,
4TOOBI “...BOOPYKHTb BCEX JIKO/EH ¢ PAHHETO BO3PACTA M HA MPOTSHKEHWU BCEH KH3HH 3HAHUSAMM, HABBIKAMH H
KOMTETEHIIMAMH, HEOOXOAMMBIMHU U1 MAaKCHMATBHOTO PACKPBITHA MX MOTEHUMANA KAK B JIMUHOM, TaK W B
Mpo(heCcCHOHANBHON KH3HHM, W KaK MOXKHO JIErue afanTupoBaThesl K MMIIEPATHBAM BPEMEHH, 0COGEHHO K TeM,
KOTOpBIE CBA3aHbI C YCTOHUMBLIM pa3BuTHeM . Takum oOpazom, yueOHblit nnan nporpammel 0413.1 Busnec u
aomunucmpupoganue cnocoOCTBYET NOCTIKECHUIO 3TOH CTPATErHYECKON LIEJIH MyTEM: aJanTallH CHCTEMbI
oOpazoBaHHa /I pa3sBUTHA 00pa3oBaHMs, OPUEHTHPOBAHHOTO HA O0YYAKOIIMXCH, YTO MOMOFAET UM MOHSTD
MpoOaeMBbl YCTOHUMBOrO Pa3BUTHSI U PA3BHTh MEPEIABAEMbIE HABBIKH, COCOOHOCTH M KOMIIETEHIIMM, TAKHE KaK
KPUTHYECKOE W TBOPYECKOE MBILIJIEHHE, COTPYAHUYECTBO, T'MOKOCTb, HMHPOPMALIMOHHBIE TEXHOIOTHM,
NpeANpPUHUMATENBCTBO, KOTOPbIE MOMOTYT MM MPHHUMATh PELICHHs, pellath MNpobaeMbl, PEKTHBHO
001aThes, 3HaTh U OCYLIECTBIATL CBOH NPaBa, yNpas/isTh BPEMEHEM M T.J1.

Mcxons W3 BBIIECKA3aHHOTO, MOXKHO OTMETHTH AaKTYalbHOCThH mnporpammbl 0413.1 Busnec u
aoMunucmpuposanue 1715 pblHKa TPY/a, NMOCKOJILKY OHa CMOCOOCTBYET 0GECTEYEHHIO €r0 CIELMATUCTAMHU C
YPOBHEM MOJIFOTOBKH, COOTBETCTRYIOLLMM COBPEMEHHBIM TPEOOBAHHAM.

6. Bo3MO:KHOCTL TPYAOYCTPOiiCTBA BbINYCKHHKOB; cBsizano ¢ KIIPM u ESCO.

Boinycknuku OakanaBpckod nporpammsel 0413.1 Busnec u aomunucmpuposearue noAroToBieHbl K
OCYLUECTBJICHHIO JIEATENLHOCTH 0 OpPraHU3aLiHy, MIAaHUPOBAHHIO U KOOPAMHALIMHM SKOHOMHUECKHX MPOLIECCOB
KaK B paMKax OT/AE/IbHBIX XO3AHCTBYIOLWMX CYOBEKTOB, TAK U HA MAKPOIKOHOMHYECKOM ypoBHe. OHM yuarcs
pa3pabaTeiBaTh NOJUTHKY M CTPATETHIO SKOHOMHYECKOTO PA3BUTHS OPraHu3ayii, MHUIHUPOBAT M YIIPaBIATh
NPeANPUHUMATEILCKUMH MIPOEKTAMHM, B TOM YHCJIE HHHOBALIMOHHBIMHM, C AaKLEHTOM Ha OMNTHMM3ALMIO
MPOLECCOB, OPraHW3aLlMOHHOH CTPYKTYpPLI U OH3IHEC-MO/IE/H,

[IporpamMmma Hampae/ieHa Ha TMOJArOTOBKY CHELMATUCTOB, CMOCOGHBIX YIPaBIATh JESTENbHOCTHIO
COLMAJIbHO-9KOHOMHUYECKHX CYOBEKTOB B pa3IMuHbIX 001acTAX B COOTBETCTBHH ¢ TpeOOBaHMAMHM PbIHKA TPY/1a.
B 3TomM oTHOWIEHMH mporpaMma COOTBETCTBYET LUIMPOKOMY CHEKTPY MPO(EecCHH, periaMeHTHPOBAHHBIX B
Knaccudukatope npodeccuit PecnyGnukn Mongosa (KIIPM), a Ttakke COOTBETCTBYET €BPONEHCKMM
cTaHaapTam, onpeleseHHbIM B pamkax ESCO, koTopsie onucbiBatoT npodeccn B COOTBETCTBHU € HABBIKAMH
M 3HAHUSMH, HEOOXOIUMbIMH Ha €BPOIECHCKOM phIHKE TPY/a, TAaKHE Kak:

Hassanue npogeccun KITPM Koa Ha3zsanue npogeccuu ESCO Koa
[eHepaibHbIH AMpEKTOP U . 11-
MCMOJHHTEbHBIH AUPEKTOP(bI) 112600 CExepaitye nupeiinp 1011.00
£MPERTOPULY MAKRDY-,, MANOND HPSIIPHATI | qg740n PyKOBOAHTEE MATIOro Gi3Heca 112021
(0e3 nepapxuu yrnpasyieHus)

MeHekep Mo pa3BUTHIO H NJIAHHPOBAHHUIO MeHnekep no crpateruueckomy

121304 121021
(pPYKOBOAHTENL) MJIAHUPOBAHHIO
MeHepkep no nepcoHany (PyKOBOIUTENH) 121202 MeHeKep no nepcoHany 121011
IDwTHENOBG MM SH DI (PRICOpaTe, 121101 DrHaHCOBBIN MEHEemKep 121011
(huHaHcoOBOrO OT/AENA)
MeHemkep N0 NOMTUTHKE H NIAHHPOBAHHIO 121303 MeHeKep no NoNMTHKE U 121021
(pYKOBOJIMTEH) NJIaHHPOBAHUIO
;’Z:;)f()ﬂvﬁeﬂh OTIENA 0OPAsOBATCLHAIX 134505 AaMuHKcTpaTop 00pa3zoBaHus 134011
KoopauHaTop nporpaMmsl pa3BuTHs 242217 KoopanHaTop nporpamMmmai 242111
CreuuanucT no ynpasleHUo 1 242110 AHaNUTHK MO BONPOCAM YNPaBIEHUS U 242111
OpraHH3alnm OpraHu3almiu
PykoBoauTens opranusaumii,
NPeAOCTaBIAOINX (PMHAHCOBLIE YCIYTH U 134606 NCHERRED NEEIPAROBARREN 134021

(hHMHAHCOBBIM yclyraM

CTpaxoBaHue




Takum obpaszom, mporpamMma cOOTBETCTBYET Kak MOTPEOHOCTAM HAIMOHATBHOM YKOHOMHKH, TaK 1
COBPEMEHHBIM ~ MEHJIYHAPOAHEIM  [PO(ECCHOHATBHBIM ~ CTaHJapTaM, o00ecredrBas HeoOXOIMMYIO

NPO(ECCHOHATBHYIO MOATOTOBKY JUTs 3(eKTHBHON! HHTErPAIlMK BBITYCKHHKOB B PHIHOK TPY/la U aKTHBHO
COMIEHCTBY S YCTOHYMBOMY Pa3BHTHIO SKOHOMHYECKOTO CEKTOPA.

7. loctyn k obyuenuio Aiasi obuiagaresell JHILIOMOB, TOJYYeHHbBIX MOC/Ie 3aBepeHus
COOTBETCTBYIONMICH NPOrpaMMebl 00yJeHHs
OOGnanareny crenenn 6akanaBpa 1o HanpaBIeHHIO NpoheccHOHaNbHOI noaroToBku 0413 Buznec
u aOmMuHuCmpuposarue, cieunanbHocTs 0413.1 Busnec u admunucmpuposanue, iMerot CIIEYIOLIHE
BO3MOXHOCTH JIJISl TPOJIOJDKEHUS 00y YeHHS:

- JIOCTYN K mporpamMmam Maruerpatypsl (yposenb MCKO 7) B obmeit o61actu o6yuenus 047 -
Ironomuka;

- BO3MOXKHOCTbL NPOXOXKICHHS MArHCTEePCKHX IIPOrpaMM B JAPYTHX CMEKHBIX 0OJIACTHX IIPH
YCIIOBHH  COONIOIEHUST MHHMMAIBHBIX TpeOOBaHMH K y4eOHOMY MUiaHy, yCTAHOBJIEHHBIX
HOPMaTuBHOHI 0a30ii;

- YYacTHe B HPOrpaMMax HelpepbIBHOM MOAr0TOBKH B KOHTEKCTEe 00YUYEHHs HA IPOTSEHUH BCeil
’KH3HH B COOTBETCTBUH C MPUHIMIIAMH 00yUeHHs Ha MPOTSHIKCHUH BCEH JKH3HH.

8. O6mue n npodeccHOHATBbHBIE KOMIIETEHIHH, MPETY CMOTPEHHBIE IPOr PAMMOii ol0y4eHus
(B3TBI N3 KBATHPHKAIHOHHOIO CTAHAAPTA).
Yuebnas nporpamma 0413.1 Busnec u adMuHuCmMpuposamue HanpapieHa HAa Da3BHTHE
KOMIIETEHIIHH, XapaKTePHbIX 11 chepbl MTPodecCHOHATLHOIO 00pa3oBaHus:

OK 1. IlpumeHeHne 5KOHOMHYECKHX TEOPHil, METOJOB H
HHCTPYMEHTOB B OH3HECE
OK 2. Opranusanus AesSTeTbHOCTH B COOTBETCTBHH C TIPABOBLIMH
OCHOBaMH OH3Heca
OBIIHUE KOMIIETEHLIUH OK 3. Anamu3 [JaHHBIX d HMHOOPMALMH M3  Pa3IMYHBIX
(cexTOpallbHbIE/ TPaHCCEKTOpATbHEIE) (DYHKIMOHATLHBLIX 00nacTei 6u3Heca
(OK) OK 4. Ilpunstue pemieHuii JUls pelIEHHS W BbIABJICHHE
ONTHMAJIBHBIX pelleHni
OK 5. Cobmonenue npuHUMIOB MPOPeCcCHOHATBLHON YTHKH
OK 6. IlpomBukenre W peanu3alis MPHHIMIIOB YCTOHUMBOTO
a3BUTHSA
MK 1. Onpenenenne Bo3MOXKHOCTEH Juts OnzHeca
IIK 2. Tlperpamenue BO3MOKHOCTEH 1isi OM3HECA B yCIMEIIHBIE
[IpEITPUSTUS

IIK 3. PaspaGotka u BHeapeHue 3()(EKTHBHONH CHCTEMBI
NMPO®ECCHOHAJIBHBIE  ynpagnenus

KOMIIETEHIUH (TIK) IIK 4. Oneparupnoe ynpanieHnue OU3HecoM

IIK 5. Yopasnenune OroxkeToM U pUHAHCAMH

IIK 6. YnpaBneHne 4elOBEYECKMMH Pecypcamu
IIK 7. Opranusanus MapKkeTHHTOBOH JIeSITeTbHOCTH
TIK 8. Baenpenue opraHu3allMOHHBIX H3MEHEHHMI

YueOHpli mian BkIouaeT B ceds oOIIMe, COMHATBHO-TYMAHHTAPHBIE, (DYHIAMEHTAIBHBIE H
CIICHHAIM3HPOBAHHBIC MTPEIMETHI.

Yuebnas nporpamma 0413.1 busHec ¥ agMUHHCTpUPOBaHWE HampaBjieHa Ha TNpeoOpa3oBaHHe
KOMIETEHIHH CTaHJapTa KOMIETEHIMI B pe3yabTaTel 00y4eHHs. BhInyCKHUK/KAH/IM/IAT HA TIPHCBOEHHE
KB UKAITIH MOKET:

1. pewark n1podaeMbl, BO3HHKAOIIHE B Pa3IMYHBIX TPOGECCHOHATBHBIX KOHTEKCTAX, IIPUMEHSS TEOPHH,
METObI H HHCTPYMEHTBI, UCIOJIb3YEMbIE B 3KOHOMHKE H MEHEIKMEHTE;

2. Beibop mpaBoBoii 6a3bl s OusHeca, 3G GEKTHBHOE H HAjJIEKalee TIPHMEHEHHE 3aKOHO/1ATENbCTBA U
FOPHIHYECKHUX MPOUEnyp,

29



(o))

© o

11

12.

14.

OIIPE/IENIATh PA3IMYHBIE METO/bl SKOHOMHYECKOrO aHalu3a W YIPaBIEHYECKOH OIEHKH, YTOOBI
npejularaTh ONTHMaTbHbIC OU3HEC-PeleHH s ;

APryMEHTHPOBAThL BAXHOCThH CO6J'1I0,HCHI/I$E OTHYCCKHUX TIPAHIUIIOB W TpPaBHJI B pPa3IHYHbIX
npodecCHOHATIBHBIX CUTYaIHSIX;

BBIOMPATh HHCTPYMEHTHI U METOJIBI, TIOJICPIKUBAIONINE YKOHOMUYECKH, COLIMATBHO M IKOJIOTHYECKH
OTBETCTBEHHYIO JIEATEIbHOCTD;

BBIAB/IATH U TECTHPOBATh ODH3HEC-HIEH, OCHOBBIBASACH HA TEHACHIHIX H NOTPeOHOCTSAX;
pazpabarsiBaTh OW3HEc-HJIeH, pa3padarbiBaTh OW3HEC-MOJENIb B COOTBETCTBHM C HUMEIOLIMMHCS
pecypcaMu, YCIIOBHSIMH BeJIeHHS OH3Heca M NTOCTaBIEHHBIMHU 1IEJIAMH;

[IPUMEHATH HHCTPYMEHTHI U METO/Ibl YIIPABTICHHUS B 3aBUCHMOCTH OT KOHKPETHOM CHUTYallHH;

aHaJI3 ONEPallMOHHBIX [IPOLIECCOB, BBIABIEHHE CIa0BIX MECT U BO3MOXKHOCTEH U PAHOHAJIH3AIHH;

" BLI60p KOHKPETHBIX HHCTPYMCHTOB YIIPaBJICHHA Kay€CTBOM, MPEAOCTABJICHHE HpelIJ'IO)KeHH?I 1o

MOCTOAHHOMY COBEPIIEHCTBOBAHUIO,

. OHpCﬂeHHTb, IJIAHUPOBATh W aHAJIM3UPOBATH (bHHaHCOBL]e pPeCYypCBI, B TOM YHCJIE C MPAUMCHEHHUEM

HKT;

ONpEJENsTh pa3jIMuHble METO/bl W TNPHEMBI, XapaKTepHble [Uli YIPaBJIEHHS 4YEJIOBEYECKHMH
pecypcamu, 1715 23pPEeKTHBHOTO YIPABIEHHS HMEIOIIHMHECS YeIOBEUECKUMH PECypcami;

. BHGHpaTL H MMPUMECHATH MApPKETHUHTOBLIC CTPATEIrHH U METO/IbI B COOTBETCTBHH C 0CODEHHOCTSIMHU U

TpeOOBaHUSIMHU OPraHU3aIUH;
OMpezeNATh NOTPeOHOCTH B OPraHM3allMOHHBIX M3MEHEHUAX H IIpe/1iaraTh IeHCTBHA 110 Yy dLICHHIO.



Lista competentelor si a rezultatelor invitarii aferente programului de studii 0413.1 Business si administrare
List of competences and learning outcomes related to the study program 0413.1 Business administration
[Tepevens kovnemenyuii u pesyrbmamos odyyenus no npoepamme 0413.1 Busnec u admunucmpuposanue

Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuoncivrvie
KOMNemeHyuu

Rezultate ale invitirii conform nivelului CNC
Learning Ouicomes according to NOF level
Pezyromamur 0byvenus coenacno HPK

Absolventul/candidatul la atribuirea calificarii poate:
The graduate/candidate for the award of the qualification can:
Buinycknur/kanouoam npu npuceoeHult KeauuKayuy Morcem;

CG 1. Aplicarea teoriilor, metodelor si
instrumentelor economice in domeniul
afacerilor

GC 1. Application of economic theories,
methods and tools in the field of business
OK 1. Ilpumenenue sKoHOMUYECKUX
meoputi, Memooog U UHCHIPYMEHINOE 6
buznece

1. rezolva problemel intilnite in diverse contexte profesionale,
aplicand teoriile, metodele si instrumentelor utilizate in economie si
management;

1. solve problems encountered in various professional contexts by
applying the theories, methods, and tools used in economics and
management;

1. pewamv npobnemvl, Go3Huxaloujlie 8 PANUYHLIX NPOPECCUOHATBHBIX
KOHMEKCmMAax, npuUMeHAs meopuu, Memooel u UHCMPYMEHMDbL, UCRONTB3YEMbIE
8 IKOHOMUKE U MEHEONCMEHME

CG 2. Organizarea activitatii conform
cadrului juridic aferent afacerilor

GC 2. Organizing activity in accordance
with the legal framework of business

OK 2. Opeanuzayus  OesmenvHocmu @
COOMBEMCMBULU C HPABOSLIMU OCHOBAMU
busneca

2. selecta cadrul juridic aferent afacerilor, aplicand legislatia si
procedurile legale in mod eficient si adecvat;

2. select the appropriate legal framework for business by applying
legislation and legal procedures effectively and appropriately;

2. ewibpame npasogylo ocnogy Oas Gusneca, ddhexmueno u
HaonexHcauuM 00pazoM NPUMEHAR 3AKOHOOAMEbCGO U NPAGOGHLE

npoyeoypel

CG 3. Analiza datelor si informatiilor din
diverse domenii functionale ale afacerilor
GC 3. Data and information analysis from
various functional business areas

OK 3. Ananuz oanuuix u unghopmayuu u3
PA3IUYHBLY  (PVHKYUOHATbHBIX  0Onacmeit
busneca

CG 4. Luarea deciziilor pentru rezolvarea
si identificarea solutiilor optime

GC 4. Decision-making for problem-
solving and identifving optimal solutions
OK 4. Hpunamue pewenuti 0na pewenus u
BbIAGNCHUE ONMUMATBHBIX PeUeHUll

3. identifica diverse metode de analizi economicd si evaluare
manageriald pentru a propune solutii optime de afacerti;

3. identify various methods of economic analysis and managerial
evaluation to propose optimal business solutions;

3. onpedensimb paznuunHble MemMoObl SKOHOMUYECKO20 QHATU3A U
VRpagienyeckol oyenku, Ymobsl npediaeans onmuMaiIbible OusHec-
peuienus

CG 5. Respectarea principiilor de etica
profesionala

GC 5. Observance of professional ethical
principles

OK 5. Cobniodenue
npogheccuonanbHON dSMuKu

nPUHYUNOS

4. argumenta importanta respectarii principiilor si regulilor de natura
etica in diferite situatii profesionale;

4. argue the importance of adhering to ethical principles and rules in
different professional situations;

4. apaymenmuposame 6aNCHOCMb COONIOOEHUS SMUYECKUN NPUHYUNOE
U NPAGUN 6 PA3IUYHBIX NPODECCUOHATLHBIX CUNYAYUSIX,

CG 6. Promovarea si implementarea
principiilor dezvoltarii durabile

GC 6. Promotion and implementation of
sustainable development principles

OK 6. [Ilpodsidicenue u peanuzayus
NPUHYUNOS YCIMOUYUB020 PAZGUINUA

5. alege instrumente si metode care sprijina activitatile responsabile din
punct de vedere economic, social si de mediu;

5. select tools and methods that support economically, socially, and
environmentally responsible activities;

5. swibupame uHCMPYMEHmMbL U MEMOObL,  NOOOEPHCUBAIOUUEC
DKOHOMUYECKYU, — COYUQNBHO U IKONOSUHECKU — OMGEMCMEEHHYIO
oesametbHOCb,

CP 1. Identificarea oportunitatilor de afaceri

PC 1. Identification of business opportunities

ITK 1. Onpeoenenue gozmodicnocmeii 015
ousmeca

6. identifica si testa idei de afaceri in baza tendintelor si necesititilor
constatate;

6. identify and test business ideas based on observed trends and needs;
6.6uI61AML U Mecupogames  OusHec-udey, OCHOBBIBAACL NHd
MeHOeHYUAX U ROMPEeOHOCIAX




CP 2. Transformarea oportunititilor de

afaceri in intreprinderi de succes

PC 2. Turning business opportunities into

successful enterprises

IIK 2. [Ipespawenue sozmoxchocmeti Oas
OusHeca 6 ycneunvie npeonpusnus

7. dezvolta idei de afaceri, elabordnd modelul de afaceri, in
concordantd cu resursele disponibile, mediul de afaceri si obiectivele
stabilite;

7. develop business ideas by creating a business model aligned with
available resources, business environment and established goals;
7.pazpabameisame Ouznec-udeu, paspabamvisams dusnec-modeis 8
COOMGEMCMBUL € UMCIOWUMUCS Pecypeamil, YCAO8USAMU GeOeHUs
OusHeca u ROCMAsIeHHBIMU YenIMU,

CP 3. Elaborarea si implementarea unui

sistem managerial eficient

PC 3. Development and implementation of
an effective management system

IIK 3. Paspabomxa u  enedpenue
aghhexmusnoil cucmemol ynpasienus

8. aplica instrumente si tehnici de management specifice situatiei;

8. apply management tools and techniques specific to the situation;
8.npumensims UHCMPYMEHMbl U MemMOoObl YRPAGICHUA 6 3A6UCUMOCTIL
O KOHKPeMHOU CUMYayui;

CP 4. Managementul
activitatii
PC 4. Operational management of activity

operational al

9. analiza proceselor operationale, identificind puncte slabe si
oportunitati de eficientizare;

9. analyze operational processes by identifying weaknesses and
opportunities for improvement;

9.ananuz onepayuoOHHLIX NPOYECcos, GblAGHeHUE CIAObIX Mecm U
B03MOJICHOCIET 0718 PAYUOHATUZAYUL

10. selectarea instrumentelor specifice in managementul calititii,

1IK 4. Onepamusnoe  ynpasienue | oferind sugestii pentru imbunatatiri continue;

Ousnecom 10. select quality management tools and provide suggestions for
continuous improvement;
10.60160p KOHKpEeMHBIX UHCIPYMEHMOE YAPAGIEHUS. KAYeCIEOM,
npedocmasienue npPednoHCeHUT no HOCMOAHHOMY
COBEPUICHCMBOBAHUIO;,

CP 5. Managementul bugetelor s H._ identiﬁcai planifica si analiza resurselor financiare, inclusiv cu

finantelor aplicarea TIC;

PC 5. Budget and financial management
IIK 5. Vnpagnenue  6lodoicemom  u
dunancamu

11. identify, plan and analyze financial resources, including through
the application of ICT;

11.Onpedenamy, naanuposams U aHATUIUPOBAMD
pecypenl, 6 mom yucie ¢ npumenenvem HKT;

@unancogore

CP 6. Managementul resurselor umane
PC 6. Human resource management

12. identifica diverse metode si tehnici specifice managementului
resurselor umane pentru gestionarea eficienta a resurselor umane
disponibile;

12. identify various methods and techniques specific to human resource

IIK 6. Vnpasnenue  uenoseyeckumu| management for the efficient use of available personnel;
pecypcamu 12.0npedename pasnuunvie Memoovl U HPUEMbl, XAPAKmepHule Oilsl
yApasienus  yenoseyeckumu - pecypcamu,  oas oQexmuenozo
VYAPABAEHUS UMEIOUUMUCS YeTI0BEYeCKUMU PECyPCamil;
; g 13. alege si aplica strategii si tehnici de marketing in functie de
CP 7. Organizarea activititilor de (R S GO, D g gt i & ?
. particularitdtile si cerintele organizatiei;
marketing ;

PC 7. Organization of marketing activities

13. select and apply marketing strategies and techniques based on the
organization's particularities and requirements;

IIK 7. Opeanusayus mapkemunzo8ot

- 13.6v16upams u npuMenans MapkemuH206bie CIPAmeuu U Memoobl 6
’ COOMBENCMBUL C OCOOEHHOCIAMU U MPeDOSAHUAMU OPSAHUIAYUL,

CP 8. Implementarea  schimbarilor | 4. identifica necesititile de schimbare organizationala si va propune

organizationale

PC 8. Implementation of organizational
change

IIK 8. Bueopenue
UsMeHeH Uil

Op2aAHU3AYUOHHbIX

actiuni pentru Imbunétatire.

14. identify organizational change needs and propose improvement
actions.

14.  onpedensimb  nompeBHocmu 6  OpeaHU3AYUOHHBIX
npeonazams Oelucnsus RO YIVHU eHUIO

USMEHECHUAX U




MATRICEA DE CORELARE A COMPETENTELOR SI REZULTATELOR INVATARII DIN

STANDARDUL DE CALIFICARE CU DISCIPLINELE/MODULELE DIN PLANUL DE INVATAMANT
CORRELATION MATRIX OF THE LEARNING RESULTS, FORMED WITHIN THE PROGRAM WITH THOSE OF THE COURSE UNITS / MODULES
MATPHLUA KOPPEJIALNH PE3YJIBTATOB OBYYEHHA, COOPMHPOBAHHBIX B PAMKAX ITPOTPAMMDBIL, C PE3VIIBTATAMM KVPCOBBLY
EJHHHLYMOAYIEH

Denumirea unititii de
curs/modulului
Course/ Module

Haumenoseanue xypcosoii
edunuyvt/Modyas

Cod
Code
Koo

Nr. de
credite
ECTS
credits/

Kpeoumu
ECTS

e CompetentelCompeter_zces/Komnemeuuuu

Generale/General/Obwue

Profesionale/Professional/ITpogpeccuonansnoie

CG1]cG2|cG3|cG4]cGs|cae

cp1|cr2|cp3| cps [cPs[cps|cp7[cps

Rezultate ale inviitdrii conform nivelului CNC
Learning Ouicomes according to NOF level / Pesyromame: o6yuenus coenacno HPK

2

3

4

5

6

7

8

9

10

11

12

13

14

Teorie economici |
Economic Theory |
Oxonomuueckas meopus |

F.0.01

Tehnologii informationale de
comunicare

Communication Information
Technologies

Hudpopmarjuonnvie
KOMMYHUKAYUOHHBIC MEXHORO2UMU

G.0.02

Moneda si credit
Money and Credit
Henbeu u kpedum

F.0.03

Dreptul afacerilor
Business Law
Busznec npaso

F.0.04

Management
Management
Mernedwcmenm

F.0.06

0.5

0.5

0.8

0.8

0.8

0.8

0,8

Matematica economici
Economic Mathematics
3K OHOMUYeCcKas mamemamuxa

F.0.07

Teorie economica 11
Economic Theory If
Oxonomuveckas meopus 11

F.0.08

Limba striini in afaceri
(limba englezi/franceza)
Foreign business language
english /french)

Huocmpanroiii Azeik Ons 6usneca
(arenutickuti/paryyckuii)

G.0.09

Finante
Finance
Durnancol

F.0.10

Bazele contabilititii
Basics in Accounting
QcHosbl Gyxzaimepcko2o yuéma

F.0.12

Statistica economica
Economic Statistics
IKOHOMUYECKAA CIMAMUCMuKka

F.O.13

Marketing
Marketing
Mapremunz

F.O0.14

0.5

0.5

0.5

Organizarea
eficienta muncii
Ergonomic organization and work
efficiency

Dpeonomuueckasn opeanuzaus u
apexmusnocms mpyoa

ergonomica  si

S.0.15

Managementul micilor afaceri
Small business management
Menedacmenm manozo buzneca

S.0.16

0,2

0.3

0.3

0,2

0.5

0.5

0.5

0.5

Business games si inteligenta
artificiala

Business  games  and  artificial
intelligence
Busnec-ceim u
unmennexm

HCKYCCMEEHH b

S.A17

0.5

L
L2




Denumirea unitiitii de
curs/modulului
Course/ Module

Haumenosanue kypcosoi
edunuye/Mooyns

Cod
Code
Koo

Doctrine economice
Economic doctrines
OKkoHOMUYECKUE QOKMPUHbI

S.A.18

Nr. de
credite
ECTS
credits/
Kpeoume:
ECTS

Competente/Competences/Komnemenyuu

Generale/General/O6wyue

Profesionale/Professional/llpodheccuonansmuie

cG1|cG2|cG3]cG4] cas| cce |

cP1|{cP2|cP3| cP4 |cps|cps|cp7[cPs

Rezultate ale invatarii conform nivelului CNC

Learning Outcomes according to NOF level / Pezynomame: 06yuenus cozracio HPK

1

2

3

4 2

5

6

7

8

9

10

11

12

13

14

Managementul resurselor
umane

Human Resource Management
Menedxemenm — wenoseveckux
pecypecoe

S.0.19

Integrare economici europeani
European economic integration
Esponeiickan skonomuveckan
uHmezpayus

U.A20

Psihologie
Psychology
Hcuxonoeun

U.A21

Istoria culturii si civilizatiei
europene

History and culture of European
civilization

Hemopus u kyremypa esponetickoii
YusUIU3ALUU

U.A22

Sociologie
Sociology
Coyunonozus

U.A.23

Practica de
specialitate
Internship of initiation in specialty
Ipaxmuxa esedenus &
CReYUAIbHOCHIb

initiere in

SP.0.24

0.2

0.2

0.3

0.3

0.3

0.3

0.4

Managementul serviciilor
Service management
Menedscmenm yenye

S.0.25

Managementul calititii
Quality Management
Meneoxcmenm kavecmsa

S.0.26

0.5

0.5

Antreprenoriat sustenabil social
european (ODD)

European Sustainable Social
Entrepreneurship (DDO)
Vemotiuusoe coyuarsroe
esponelickoe
npednpunumamenscmso (L[VP)

S.A27

Econometrie
Econometrics
DkoHomempus

S.A.28

0.3

0.3

0.3

0.3

0.3

0,3

0.3

0.4

0.4

0.4

0.4

Business Digital si e-comert
Digital Business and e-commerce
Hugpposoi éuznec u e-konmepyus

S.0.29

Managementul operatiunilor si
productiei
Operations  and
Management
Oneparjuoniviit i
NPOU3BOOCINGEHHBI I
MeHeOHCMeHm

Production

S.0.30

0.3

0.3

0.4

Diagnostic managerial al firmei [
Managerial Diagnosis of the company 1
Vnpasaenuecras ouaznocmura gupavi |

$.0.31

Managementul corporativ
Corporate Management
Kopnopamuerbtii menedxcmenm

S.0.32

0.5

0,5

0.5

Managementul inovational
Innovational Management
Hnrosayuonbiil Mereoxcmenm

5.0.33
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Denumilrea:nlitfti_i de i :-le-;i?tee Generale/General/O6uue . Profesionale/Professional/lipogeccuonansiuie
curs/modulului 0 -
T Code | ECTS |CG1]cG2[cG3[cG4]cGs[cas|cpi[crz[cP3] cpa | cps|cpe| cP7|cps
Haumenosanue xypcosoi Koo Kc re;:"g/ ' Rezultate ale inviigirii conform nivelului CNC
edunuysi/Modyna : %ecgm Learning Outcomes according to NOF level / Pesyromame: obyuenus coznacro HPK
. 2 = 4 S16 |7 89|10l 11|12|13]14

Managementul aproviziondrii si
desfacerii
Supply and distribution 5.0.34 4 4

management
Meneoxemernm nocmagox u npodasic

Practica de specialitate

Speciality Intership S.0.33 10 1 1 1 1 1 0510505 05/05]| 1 05105105
lpaxkmura no cneyuansnocmu

Sisteme de planificare in afaceri
Business planning systems S.A36 1 1 1 1
Cucmembl nranuposanus & 6usnece

Business international
International business S.A37 4 1 1 1 1
Medxcoyrapooneii dusnec

Fiscalitate
Taxation S.A38 0.3 0.3 0.4 1 2
Hanozoobnoxcenue

Diagnostic managerial al firmei 11
Managerial Diagnosis of the

company Il (Project of the year) S.0.39 4 0.5 0,5 1 1 1
Vnpasnenuecxas owaznocmuxa
chupmur 11 (Kypeosoit npoexm)

Managementul riscurilor in
afaceri

Risk Management in Business
Menedxcmenm puckoe e 6uznece

S.0.40 3 1 I 1

Responsabilitate sociali si eticii
profesionala

Social responsibility and
professional ethics

C(Jlfllﬂ'.’lbh’ﬂ'}! OMEemMCcmMeeHHoOCMb U
npogeccuonansHas nuxa

S.0.41 3 1 1 1

Practica de integrare profesionald
Professional integration Internship
[paxmura npogeccuonansmoii
uHmezpayuu

SP.0.42 10 1 1 1 1 1 05 105]05 [05{05| 05| 05 ] 05 1

Fundamentele managementului
proiectelor
Fundamentals of project S.A43 0.3 0.3 0.4 1 1 1
management
Ocroast MenediIcsenma npoexnos

Business Thinking
Business Thinking S.A44 0.3 0.3 0.4 05 | 05 05 10,5 1
buznec mviunenue

Psihologia sociali si economici
Social and Economic Psychology SAAS . | 05 05
Cﬂquaﬁb}fﬂﬂ U IKOHOMUYECKAA

neuxon02us 3

Managementul intercultural
Intercultural management S.A46 1 1 0.5 0.5
Mexckyromyprotii menedrcmenn

Managementul comunicarii si
negocierii afacerilor

Business communication and
negotiation management
Menedxemenm kommynukayuu u
Oenossle nepecosopel

S5.0.47 3 03 0,3 0.4 1 1

Practica de cercetare
Research intership SP.0.48
Hcenedosamenvckan npakmuxa

wn

02 | 02 03 03] 02]03]03]|03104/05/05] 05105105

Teza de licentd
Bachelor's Thesis 9 0.3 0.3 1 0.4 0.4 1 04 | 04 |04 1 1 1 1 04
Hunnomnas paboma
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