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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
AKAJIEMHYECKHH KAJIEH]IAPD

Activititi didactice

Stagii de practici

Didactic Activities Internships
Hudakmuneckasn desmensHocnis [pakmura
Anul de "Sem. I S{em. Il Sem. |
studii i.—, Semester 2':” Semester 1" Semester
Academic I Cemecmp 2" Cemecmp 1" Cemecmp
Year Sesiunea de Sesiunea de Sesiunea de Sesiunea de Sesiunea de
Viebiisiiond instruire recuperare examinare / instruire recuperare examinare
Teaching session Recovery session Exam and teaching Recovery session Exam session
Vuebnasn ceccus Ceccus nepecoau session Ceccus nepecoau | Oxsamenayuonnas
IKsameHnayuonnas / ceccus
Vvuebnas ceccus
Anul 1 Septembrie — Februarie - Martie Aprilie Mai
Year ] Octombrie Sesiunea de examinare Sem. | Sem. 11
Hepeoiit kype Sem. | sem. | April May
September - Sesiunea de instruire Sem. 1 Sem. 1]
QOcrober sem. 1] Anpens Maii
Sem. | February — March Cem. [ Cem. Il
Cenmaops — Exam session sem. | Mai
Okmaope Training session sem. 11 Sem I,
Cem. [ Despany - Mapm Sem. Il
3?(30’,”8”(11."1'0)“{(]3 ﬂ'l'fal’
ceccus cem. | Sem I Sem. 11
Vuebnas ceccus cem. I1 Maii
Cem. I, Cem. Il
Anul 11 Octombrie — Octombrie Martie Martie — Mai lanuarie-Martie
Year II Noiembrie Sem. 11 Sesiunea de examinare Aprilie Sem.IV Sem. IV
Bmopoit kype Sem. HI Qctober sem. Il Sem. HI May January-March
October — Sem. 11 Sesiunea de instruire March - April Sem IV Sem.lV
November Oxmadps sem. [V Sem. 111 Mait Ansapw-vapm
Sem. 1] Cem. 1] March Mapm - anpens Cem.IV Cem.IV
Oxmisiops — Exam session sem. 111 Cen. 111
Hoadpo Training session sem. IV Tunie
Cem. 111 Mapm Sem. I1I, IV
IK3amenayuonnas i
ceccus cem. 111 Sem. II1. 1V
Vuebnan ceccun cem. 1V Hionw
Cem. {1, IV
Anul 111 Octombrie Sustinerea Cercetare
Year 111 Sem. IV tezelor de indrumata
Tpemui kype October master Septembrie —
Sem. IV lanuarie — Decembrie
Ormsépe Februarie Guided research
Cem. [V Master theses September - December
Octombrie s;bmissr‘on Hcc::ec)oe,ameﬂacm;z
: anuary - padoma
Sesiunea de February Cenmsbps - dekadpo
promovare Mazucmepciue
October ouccepmayuu
Promotion session Ansaps - Pespans
Oxkmsdéps
Ceccusn npodeuncerus
Noiembrie
Sustinerea prealabili
a tezelor de master
November
Preliminary submission of
master theses
Hosope
lpeosapumensvrasn
3auiuma Mazucmepcrkux
auccepmanii
Total
siptamini
Total week 4 6 6 4 5 11
Hmoeco
Heoelb




MINIMUM-UL CURRICULAR iN DOMENIUL DE FORMARE PROFESIONALA
0413 BUSINESS SI ADMINISTRARE

THE CURRICULUM MINIMUM IN THE FIELD OF PROFESSIONAL TRAINING OF
0413 BUSINESS ADMINISTRATION

VIIPABJIEHHE

VYEBHBIH MHHHMYM 110 OBJACTH TPO®ECCHOHAIBHOL HOOTOTOBKH 0413 — BH3HEC H

Numair de ore

Numairul de ore pe

. » & i e =
Number of Hours tipuri de activitati/ 3
i . S
Konuueemeo vacos Number of hours by types of o g
. ayinesies activities ® 3 W
Denumirea unltap_l Konuuecmso wacos no eudam = § o £
Cod/ de curs/modulului e S 3 SRS
o Course/ Module v b é" E S 3
Koo Haumenosanue w % § EREN 3 g % §y u = = ’E <
- R -::‘. E = B = i I ] Fae
rpeosoi Total | £8: 12585 2| 53| 285§ €8 | 2%8
eounuel/Mooyns Total g s E848 ES 20 [ 333¢ s 5 F4
ESE| 255 9O £ 8ss58 £ 8
Bececo | 58| 55858 5 “E| SR8S o
CUOF| 2E3® S £ g8 “
I B - =
Teorie economici I examen
M.O.01 | Economic theory I 180 90 90 30 60 exam 6
)
Ixonomuveckas meopus [ IK3AMEN
Management examen
M.0.02 | Management 150 76 74 46 30 exam 5
Menedxcmenm IK3AMEH
i ica I1
}‘eorle gc:)hnomlga P
conomic theory
M.0.03 | % 150 | 76 74 30 | 46 exam 5
Dronomuveckas -
oK3aMEH
meopus I1
Finante examen
M.0.04 | Finance 120 60 60 30 30 exam 4
Qunancer oK3aMeH
Bazele contabilititii examen
M.0.05 | Basics in Accounting 150 | 76 74 30 | 46 exam 5
O(.’ff(]@bl dyxearmepcko2o —
vuema
Marketing examen
M.O.06 | Marketing 150 74 76 30 44 exam 5
Mapremune IKIAMEH
TOTAL
900 452 448 196 256 30
Total / Beezo




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII

THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
[IAH YYUEBHOIO [IPOLECCA 110 CEMECTPAM / FOAAM O5YYEHHS

Numir de ore
Number of hours

Numir de ore pe tipuri
de activititi

e
B~
Number of hours per activities o 5 a
Ko;muecmeo qacoe Komvecmeo wacos no suoam ; 5 S o 3
OesIMenbHOCIU = o g = §_
Cod Denumirea unitiitii de curs / modulului il 2 & E 3 = § 5]
Code Name of the course unit / module Contact Studiu g g o § vy 3 § ;:’ °&
Koo Haumenosanue xypcosoi edunuys/Modyas | Total direct individual »5 3 8588 § - 2| ® E
Total Contact Independent - S E0 b s =.=E g =2 z 3
Hours Study C 3 E S| € s £ g £ S pe
Beezo Kouwmaxmn | Huousuoyarsnoe 5l » = E o £ g‘ \§ t
wix wacos | uccredosanue S £ SRS 2
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Anul I/ 1st year of study / Ilepsbiii kKypc
Semestrul I/ /Y semester / loii Cemecmp
Cercetari avansate de management examen
F.0.01 Advanced Managerial Research 180 36 144 24 12 exam 6
ITepedossie uccredosanus 8 menedycreHnme IKIAMEH
Dimensiuni manageriale si
comportamentale in institutii examen
F.0O.02 :’Ll.fm?aga"riai and Behavioral Dimensions in 180 36 144 12 24 Fvei 6
.[HSHHIHOHS IKIAMEH
Ynpasaienueckue u nogedenueckue acnexkmsi ¢
VUPE RO HUAX
Management public examen
F.0.03 | Public management 180 36 144 24 12 exam 6
Tocyoapemesennoe ynpasienue aKIAMEN
Finante publice si buget examen
F.0.04 | Public finances and budget 180 36 144 12 24 exam 6
locvdapemeenneie dhunancer u 6100xcem IKIAMEH
Total semestrul I 7
Total I semester 720 144 576 72 24
Beezo bttt Cemecmp
Semestrul 11/ 2 semester / 2* Cemecmp
Aspecte organizationale ale
managementului public
(Proiect de semestru) examen
S.0.05 Organizational Aspects of Public Management 180 36 144 36 exam 6
(Semester Project) IK3aMeH
O.D(’GHH?GHHOHHME' ACREKNIbl <’0C)‘f)ﬂpfﬂ]8€ﬂﬁ0¢’0
ynpasienus (Cemecnposwiit npoexn)
Analiza impactului de reglementare:
instrument, metode si tehnici T
$.0.06 gsgz;{fézf;; ;::Zz;acr Analysis: Tool, Methods 180 36 144 12 24 exam 6
IK3AMEH
Ananuz pezynupyiowezo sosdeticmeus:
UHCIMPYMEHMbL, MEMOObL U MEXHUKI
Managementul programelor/proiectelor examen
F.0.07 Program/project management 180 36 144 24 12 exam 6
Ynpasaenue npozpavmaru/npoexmamu IKIAMEH
Managementul strategic
S.A.08 | Strategic management )
Cmpame2uyeckuit Meneoxcmenm 180 36 144 12 24 e:iam"n;n 6
Managementul schimbarilor S
S.A.09 | Change management
Meneowcvenm usmenenuil
Total semestrul IT
Total 2 semester 720 144 576 48 60 36 24
Beezo 201t Cemecmp
TOTAL ANUL1
Total number for the Ist year of study 1440 288 1152 120 | 132 36 48
Bceao 3a nepsoiii kypc
ANUL 11/ second year / Bmopoii kypc
Semestrul 111 / 3rd semester / 31t Cemecmp
Contabilitate si audit public examen
S.A10 Accounting and Public Audit N
byxeaamepckuii yuém u 2ocyoapemeseniviii IKIAMEH
ayouni 180 36 144 24 12 6

Achizitii publice
S.AT1 Public procurement
locyoapemeennvie saxynku




Numir de ore

Number of hours
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Managementul politicilor publice: analiza
impactului de reglementare (Proiect de
semestru) —

S0.12 Public Policy Management: Regulatory Impact 180 36 144 36 e 6
Analysis (Semester Project) IKIAMEH
Meneoxevenm cocydapemeennoit nonumuku:

AHATUE PeSYIUPYIOwe20 8030eUCMEUs

(Cemecmposoiit npoexm)

Managementul resurselor umane si

reglementarea lor

Human resources management and their regulation

Vnpasnenue  wenoseveckumu  pecypcamu  u  ux

peayanposaniie 150 examen 5

S.0.13 | 1.Managementul resurselor umane 30 120 16 14 exam
Human resources management IKIAMEH
Vnpaenenue venoseueckumu pecypcamu
2.Dreptul muncii si protectiei sociale
Labor law and social protection
Tpydosoe npaso u coyuansnas sawuma
Managementul integrat al calititii examen

S.0.14 | Integrated quality management 150 30 120 16 14 exam 5
Humezpuposannoe ynpagienue kauecmeom IK3AMEH

Total semestrul 111

Total 11" semester 660 132 528 56 40 36 22

Beeeo 3uit Cemecmp

Semestrul 1V / 4" semester / 4ii. Cemecmp
Managementul dezvoltiirii durabile

S.A15 | Susiainable development management e
V npasIeHue VCmMouiuesbim f?a}Sl”ﬂllﬂ\.ﬂ ]20 24 96 ]2 I 2 éxam 4
Managementul fondurilor publice -

S.A.16 | Management of Public Funds
Vnpasienue cocvoapemsennvimu gonoamu
Psihologia conducerii

S.A T | Leadership Psychology examen
chxo.?amulq deepcfn‘ea : 120 24 96 12 12 oxam 4
Leadership organizational ST

S.A.18 | Organizational leadership
Opzanuzayuonroe 1udepemso
Practica de specialitate evaluare

SP.O.19 | Internship of specialty 360 *90 270 90 evaluation 12
lIpodheccuonansras npaxmurxa Qlfenisaive

Total semestrul IV

Total number for the 4th semester 600 138 462 24 24 90 20

Beezo 3a it Cemecmp

TOTAL ANUL I

Total number for the 2nd year of study 1260 270 990 80 64 126 42

Beeeo 3a smopoii kype

ANUL 111 / third year / Tpemuit kvpc
Semestrul V / 5% semester / 5 Cemecmp
Practica de cercetare evaluare
SP.0.20 | Research intership 180 180 evalwation 6
Hecaedosamenvckas npasmuka onenueane
Teza de master / evaluare
Master thesis 720 720 evatuation 24
Mazucmeperas padomma GUEHIAALE
Total semestrul V
Total number for the 4th semester 900 200 30
Beeao 3a 411 Cemecmp
TOTAL ANUL I
Total number for the 3rd year of study 900 900 30
Beezo 3a mpemuii kypc
TOTAL program
TOTALLY per program 3600 558 3042 200 | 196 262 120
Hmozo no npocpavme




*Nota: Orele de contact direct pentru stagiile de practicd sunt pentru activitatea studentului la enlitate;

*Note: Direct

contact hours for internships are for the student's activity at the entity:

*Hpustevanue: Yaco: nparozo xoumarxma o CIMANCUPOBOK OMHOCANCSH K OCAMETBHOCIU CIVOCHIA HA npeonpusimiu;

PONDEREA UNITATILOR DE CURS / MODULELOR

iN PLANUL DE INVATAMANT

Functia mlform-area Total ore Nr. credite Pondere, % —‘
profesionala
F 900 30 25
S 1440 48 40
SP 540 18 15
™ 720 24 20
Total 3600 120 100

FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION
PHHAIIBHOE OUEHHBAHHE YYEBHOH I1POTPAMMbI

Nr. Forma de evaluare final3 a studiilor Termene de organizare Numir de credite ECTS
No. Form of final evaluation of the studies Terms of organization Number of ECTS Credits
Ne Popma unanvhoeo oyenusanus Cpoku opeanuzayuu Kpeoumer ECTS
Teza de master lanuarie
1. Master thesis January 24
Mazucmepcras pasomma Aueapo
STAGIILE DE PRACTICA
INTERNSHIPS
TIPAKTHKA
- r . An de studii Durf“.ﬁ . 2 o
\lr Tipul stagiului de practici Vool Semestru| (nr. siptamani/nr. ore) Penpadn desfisuririi ‘N r. F( IS
No The type of internship 3 Semester Term Period of deployment ECTS Credits
Ne Hpakmura Sj?fﬁe‘s Cemecmp (nr weeks/nr hours) Ilepuoo Kpeoumer ECTS
P Ipodonxcumensuocme
Practica de specialitate Noiembrie — decembrie
1. Internship of specialty 2 111 6/360 November — December 12
lpaxmuxa no cneyuansnocmu Hoabpe - Jlekabpe
Practica de cercetare Ianuarie-Martie
2. Research intership 2 v 6/180 January-March 6
Hecredogamenscras npaxmika Ansapo-mapm
TOTAL
Total / Beezo K580 8
UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE
COURSE UNITS / FREE CHOICE MODULES
KYPCOBBIE EJJHHHALIBIMOAVIH 110 BHIEOPY
Numirul de ore pe tipuri de
Numir de ore activititi
Number of hours Number of hours per activities E
Koawueemeo vacos Komuwecmeo uacos no suoam :-’J
Denumirea unititii de Qesmensiocmu w 3
i Forma de = £
Cod/ vcursln.mdululul s 3 evaluare $ 3
Name of the course . = O = R
Code Y Studiu g T v | Assessment 2
Koo modie Contact individual e Lw £ %3 Do WEC P
Haumenosanue xypcogoir Total direct p y s ¥E T3 % = ‘,‘g g % i ermé(mu,q = "};‘.
edunuyor/Moovas Total | Contact Hours ndg;;? 82 ’em‘ 6 § g ‘E ‘E _E; 3 3 .é'. S ¢ s S
Beezo | Koumaimiyuix !.’H(Jueiiiﬂiﬂﬂbn@ =E & A e E E :g\ ‘§ t
acos ¢ uccnedosare E E = e
£ 3
ANUL 1/ 1" year of study /ITepsuiit kype
Semestrul 1/ 1% Semester /1ouit Cemecmp
Relatii integrationiste
europene
European  integrationist examen
L.AOL. | relations 150 48 102 20 28 exam 5
Eeponeiickue ) IK3aMEH
UHMe2Payuontble
ONHOULEHUA
Parteneriat-Public- examen
[L.A.02 | Privat 150 48 102 20 28 exam 5
Partnership-Public- JK3aMeH




Private
Iocyoapemeenno-
HacmHoe Rapmuépemeo

Economia sociala

Social economy Sxamen o

kiifl3 Coyuanvnasn sxonomura 150 e e 20 & exam °
IK3AMEH
Unitatile de curs la libera alegere in cadrul Programului Erasmus + Actiunea Jean Monnet
Course units of free choice within the Erasmus + ProgramJean Monnet action
DneKkmusHbIe YuedHble KYpCol 8 paMkax npoepammer Erasmus+ — Hanpaenenue JKana Mone

Diplomatia europeani:

instrumente si p_()llthl exaimen )
L.A.04 | Ewropean  Diplomacy: | 5, 90 60 60 30 exam >

Tools a:nd Policies rai—

Esponetickas  ounromamus:

UHCMPYMEHMsL U NOTumuKa

Conceptia

multidimensionali a

securititii europene

The multidimensional examen
L.A.05 | conception of European 150 90 60 60 30 exam 5

security IK3aMeH

Muozomepnas xonyenyus

e6poneicKoll

Gezonacrocmu

Securitatea alimentard a

Uniunii Europene

Food  security of the examen
L.A.06 | European Union 150 90 60 60 30 exam 5

lIpoooeonscmeennan IK3AMEH

bezonacHoche
Esponeiickoeo cowosa




NOTA EXPLICATIVA

I.  Descrierea programului de studii

Programul de master profesional Management este un master destinat absolventilor de la specialititile a caror
activitate au un caracter managerial, economic, de drept, sau a altor specialitdti inrudite, pentru studierea aprofundata a
principiilor §i mecanismelor managementului public modern, a strategiilor si analizei proceselor de management in
organizatiile publice, cat si in cele private. Programul pregiteste specialisti capabili si dea raspuns la cele mai stringente
probleme ale managementului public, cit §i a mecanismelor economiei de piatd din tara noastrd si si explice
interdependenta si rolul a diverse organizatii ce pot contribui la consolidarea si dinamizarea procesului de integrare
economicd europeand a Republicii Moldova, deschiderea spre valorile prioritare pentru afirmarea internationald si
promovarea economiei nationale pe arena mondiala.

Planul de invatamant include componente fundamentale si de specialitate, iar 50% din numarul total de credite
atribuite programului sunt constituite din activitati practice si de cercetare, acestea regdsindu-se in planul de invatamant,
dar si sub forma studiului individual realizat de studentii masteranzi, inclus in programele analitice ale unititilor de curs.

Programul de master profesional Management este elaborat in conformitate cu Standardul de calificari aprobat de
Ministerul Educatiei si Cercetarii 17.02.2023, Nomenclatorul domeniilor de formare profesionala si al specialitatilor in
invatdmantul superior, aprobat prin Hotardrea Guvernului nr.412 din 12 iunie 2024 si Plan Cadru pentru studii superioare
de licenta (ciclul 1), de master (ciclul 11), si integrate, aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este
organizat in conformitate cu Codul Educatiei al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare
a studiilor in invataméntul superior in baza Sistemului National de Credite de Studiu, aprobat prin ordinul Ministrului
Educatiei nr. 1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica Moldova (CORM 006-14), aprobat prin
Ordinul nr. 22 al Ministerului Muncii, Protectiei Sociale si Familiei din 03.03.2014; Carta Universitdtii de Stat din
Moldova, Regulamentul institutional cu privire la organizare si desfisurare a studiilor superioare de master, ciclul 11, in
cadrul Universititii de Stat din Moldova, aprobat la 29.03.2022.

Durata studiilor — 2 ani la invatdmant cu frecventd si 3 ani la invitdmant cu Jrecventd redusd.

Credite de studiu — 120 credite ECTS, | Credit ECTS — 30 ore

Forma de organizare - invatamant cu frecventa, frecventa redusa.

Misiunea programului de master Management rezida din necesititile societdtii in formarea specialistului in
domeniul Managementului care reiese din provocarile la care trebuie sa raspundd sistemul administrativ din Republica
Moldova. In acelasi timp, in momentul de fatd, esential pentru reusita este ca procesul de schimbare si porneasci de la
autoritatile publice central, ulterior fiind implementat de catre autoritatile publice locale nivelul I si nivelul 1.

Obiectivul general al programului de master profesional Management:

- dezvoltarea abilitétilor profesionale necesare la tendintele noi ale pietei muncii;

- formarea competentelor profesionale a masteranzilor ce le vor permite a se orienta in problemele economico-
manageriale ale institutiilor publice, cat si a celor private;

- cercetarea, analiza si descrierea problemelor economico-manageriale in scopul eficientizirii proceselor economico-
manageriale - este o altd misiune a programului dat.

Obtinerea competentelor este conceputd prin doud modalititi: una obligatorie, care vine sa asigure pregitirea
teoreticd de specialitate si alta practicd, optionala determinata de libera alegere a masteranzilor in functie de interesele sale
specifice.

Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice institutionale:

- Strategia de Dezvoltare a Universitatii de Stat din Moldova pentru perioada 2021-2026, obiectivele strategice:
imbunatitirea continua a programelor de master prin conectare la cerintele pietei muncii, a tehnologiilor educationale
moderne si valorificarea realizarilor stiintifice; Consolidarea mediului academic prin motivatie si responsabilitate pentru
calitatea studiilor; Dezvoltarea curriculumului universitar din perspective internationalizarii;

- Strategia cercetari-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea infrastructurii
domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane; Afirmarea la nivel national si
international; Dezvoltarea cooperarii la nivel national si international; Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitatii de Stat din Moldova pentru perioada 2021-2026, obiectivele:
Colaborarea internationala, consolidarea consortiilor si a colaborarii cu mediul de afaceri, implicénd toti actorii triunghiului
cunoasterii; oferirea suportului informational si metodic pentru echipele de proiect; dezvoltarea profesionala si personald a
personalului si a studentilor; cresterea numarului de studenti internationali; promovarea si consolidarea vizibilitatii USM in
plan international.

- Strategia de dezvoltare a Facultdtii de Stiinte Economice (2022-2026), obiective strategice: Dezvoltarea
conditiilor corespunzitoare bunei desfasurari a procesului de studii in cadrul Facultitii prin valorificare optimi a bazei
tehnico-materiale; promovarea excelentei in cercetarea economica si contribuirea la formarea tinerilor cercetitori in
domeniul stiintelor economice §i a serviciilor publice, precum si antrenarea acestora in activitatile promovate de catre
Facultate: Valorificarea potentialului uman al personalului academic si sustinerea performantelor inregistrate de studentii
Facultatii pentru toate cele 3 cicluri: licentd, master, doctorat; Promovarea unui mediu de studii si extra curricular prietenos
studentilor, imbunitétirea experientei de invatare in calitate de student FSE; Asigurarea continuitdtii privind cooperarea
academicd nationald si internationala, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi parteneri
internationali, implicarea in proiecte de cercetare sau de dezvoltare institutionald cu universitati din strainitate;
Valorificarea maxima si dezvoltarea oportunitatilor determinate de digitalizarea USM; Promovarea identitatii si imaginii
Facultatii, contribuind astfel si la promovarea insisi a USM; Consolidarea managementului si a capacitatii de valorificare a
fondurilor atrase in activitatile FSE, prin implicarea tuturor partilor interesate si asigurarea unui climat decizional
echilibrat.
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Programul de studii Management este proiectat si organizat in concordanti cu Standardele de Calitate
Nationale si Europene si in concordanta cu rigorile fata de asigurarea calitatii procesului de invatamant superior si a
serviciilor educationale prestate, stipulate in Carta USM si Managementul calitatii universitar. Calitatea programului este
asiguratd prin utilizarea metodelor interactive de predare si tehnologiilor inovative integrate in procesul didactic -
problematizarea, invétarea prin rezolvarea de probleme, situatie—problema, studiu de caz, metode de tip euristic etc., care
faciliteaza transformarea cunostintelor teoretice n abilititi practice.

2. Racordarea programului de studii si a continuturilor din Planul de invitimant la tendintele
internationale din domeniu

La elaborarea programului de master s-au luat in consideratie tendintele internationale din domeniu, fiind
investigate programe de studii similare ale mai multor universitati de talie europeand si mondiala si preluate o serie de
unitati de curs, astfel incdt si se asigure compatibilitatea programelor si premisele necesare pentru potentiale mobilitati
academice. Implicit, au fost luate in consideratie, prin reflectarea in sistemul de competente, rezultate si continuturi de
studiu, prioritatile strategice ale Uniunii Europene cu referire la invitimantul superior si la competentele necesare pietei
muncii la etapa actuald si in perspectiva.

La fel se realizeaza urmatoarele activitati:

- intensificarea mobilitatii academice (outgoing/incoming) a masteranzilor;

- intensificarea mobilitatii academice si a participarii la conferintele internationale a cadrelor didactice care

asigura programul;

- cooperarea cu universitatile de peste hotare in cadrul proiectelor internationale;

- cooptarea cadrelor didactice din afara in asigurarea procesului didactic;

- organizarea lectiilor deschise. meselor rotunde si conferinte pe tematica managementului public;

- sporirea vizibilitatii performantelor organizationale si ale personalului stiintifico-didactic prin recunoasterea

nationald si internationala a rezultatelor educationale si de cercetare.

Programul de master de profesionalizare Management oferd 120 credite ECTS, reprezinta un sistem centrat pe
student, bazat pe principiul transparentei procesului de invatare, predare si evaluare. La fel programul prevede realizarea
orelor cu acces public, realizate atat de citre cadrele didactice, cét si specialisti din cadrul autoritatilor publice din tari, cét
si peste hotare.

3. Evaluarea asteptirilor sectorului economic si social

Programul de master profesional Management a fost elaborat in concordanta cu cerintele Cadrului National al
Calificarilor si ale Cadrului European al Calificarilor 5i al Standardului de calificare. La fel, s-a tinut cont si de cercetirile
stiintifice, de publicatiile stiintifice si analitice, materialele diferitor reuniuni (seminare tematice, ateliere de lucru, mese
rotunde etc.) care releva tendintele in evolutia domeniilor aferente programului in spatiul european.

Programul de master profesional Management este un program ce reflecta ultimele realizari stiintifice, iar
calificarea obtinuta in cadrul programului corespunde descriptorilor nivelului 7 ISCED, ofera orientarea spre satisfacerea
necesitatilor concrete in cadre calificate ale pietei fortei de munca si in orientarea invatarii pe tot parcursul vietii, in
corespundere cu politicile europene si principiile Cadrului European al Calificarilor (EQF).

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost desfasurat printr-o
varietate de metode, menite sa asigure implicarea activa si reflectarea intereselor tuturor partilor interesate.

* Studentii reprezintd o sursa esentiald de feedback privind organizarea si continutul disciplinelor. Opiniile
acestora au fost colectate prin chestionare de satisfactie, consultdri directe, focus grupuri si implicare in structurile
consultative ale facultétii (precum consiliile facultatilor). Informatiile obtinute au fost analizate pentru a ajusta modalitatile
de predare-invatare, sarcinile de lucru individual si echilibrul intre componenta teoretica si cea practica.

* Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati periodic prin
chestionare de urmdrire a traseului profesional, interviuri si intdlniri de tip alumni. Experientele lor reflectd gradul de
adecvare al formarii universitare in raport cu provocirile reale din cAmpul muncii si contribuie la identificarea
competentelor care necesitd consolidare.

e Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin participarea in
Comisia de Asigurare a Calitatii a facultatii, precum si in calitate de parteneri in organizarea stagiilor de practica. in cadrul
meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor formale, acestia ofera recomandari privind
actualizarea continuturilor curriculare, formularea rezultatelor invatarii si dezvoltarea competentelor transversale (spirit
antreprenorial, comunicare, gandire critica).

¢ Cadrele didactice participa la procesul de revizuire curriculard in cadrul sedintelor departamentale si comisiilor
de specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor relevante si alegerea
metodelor moderne de predare si evaluare. De asemenea, sunt incurajate initiativele didactice centrate pe student si
integrarea unor resurse educationale digitale.

e Alti parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si parteneri
internationali din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaboriri ce faciliteaza schimbul de bune
practici, mobilitdti academice si integrarea unor componente europene de formare.

Aceasta abordare colaborativa, sustinutd de un dialog continuu intre actorii implicati, contribuie la cresterea
relevantei programului de studii, la imbunatatirea calitatii procesului educational si la dezvoltarea unei culturi institutionale
bazate pe excelentd, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele pietei muncii din
domeniul .. Business si administrare”, au fost desfasurate o serie de activitati orientate spre identificarea necesitatilor si
tendintelor actuale din mediul profesional. La nivelul facultatii, in cadrul Comisiei de Asigurare a Calitatii, este inclus cte
un reprezentant al mediului de afaceri pentru fiecare domeniu de formare profesionala. in cadrul sedintelor acestei comisii
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se analizeaza si se discutd aspecte esentiale precum: continutul planului de invdtdmant, structura si specificul sarcinilor
pentru activitatea individuald a studentilor, metodele de desfasurare a activitatilor practice, corelarea dintre unitatile de
continut ale disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea programului la realitatile
pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munca

Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova, care reclami o
nevoie acutd de specialisti calificati in domeniul managementului afacerilor in diverse sectoare economice. Mai multe
cercetari recente semnaleazd existenta unor dezechilibre intre competentele absolventilor si asteptarile angajatorilor,
precum si dificultati in integrarea profesionala a tinerilor.

Printre studiile relevante se numara:

- Studiul regional , Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale sistemului de formare
profesionala”, realizat de Agentia pentru Dezvoltare Regionald Centru (2016), care evidentiaza deficitul de specialisti in
domeniul administrarii afacerilor si necesitatea corelarii programelor educationale cu cerintele regionale;

- Raportul ,.Forta de munca in Republica Moldova: Ocupare si somaj” (Biroul National de Statistica, editiile 2018—
2023), care reflecta tendintele privind ocuparea, somajul si structura calificdrilor in contextul transformirilor economice;

- Studiul ,.Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de Buciuceanu-Vrabie Si
Gagauz (2017), care subliniaza provocirile legate de pregatirea practica a absolventilor si decalajul dintre formarea
teoreticd si aplicabilitatea profesionala;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langa Prim-ministrul
RM (2021-2023), care confirma necesitatea dezvoltarii competentelor transversale, digitale si antreprenoriale, in special in
randul tinerilor cu formare economicd.Prin urmare, structura si continutul actualizat al programului de studii sunt
fundamentate pe aceste constatari si orientate spre consolidarea angajabilitatii absolventilor,adaptabilitatea lor profesionala
si integrarea eficienta intr-un mediu economic competitiv si in continua transformare.

Strategia nationald de dezvoltare ,,.Moldova 2030” in domeniul educatiei consta in ..... echiparea tuturor oamenilor,
de la varsta frageda, pe tot parcursul vietii, cu cunostinte, abilitati si competente necesare pentru a-si valorifica cdt mai bine
potentialul atat in viata personala, cat si in cea profesionald, precum si pentru a se adapta cit mai usor la imperativele
timpului, in special la cele ce tin de dezvoltarea durabild”, Astfel, planul de invitamant la programul de licentd ,,Business si
administrare™ contribuie la realizarea acestui scop strategic prin: adaptarea sistemului educational pentru promovarea
educatiei centrate pe cel ce Invata, care il ajutd si cunoasca provocarile dezvoltarii durabile si si dezvolte aptitudini,
abilitati transferabile si competente, precum géndirea criticd si creativd, colaborarea, flexibilitatea, tehnologiile
informationale, antreprenoriat, care ii vor ajuta sa ia decizii, sa solutioneze probleme, sa comunice eficient, sa isi cunoasca
si s@ fsi exercite drepturile, sa gestioneze timpul s.a.

Cresterea relevantei educatiei si formarii profesionale pentru nevoile pietei muncii este un obiectiv declarat si
urmérit in Programul de master profesional Management. in acest sens in procesul de elaborare a Programului s-a tinut
cont de obiectivele Strategiei de dezvoltare a educatiei precum si a Strategia Nationald de dezvoltare , Moldova
Europeand 2030”, care evidentiazd necesitatea stringenta a fortei de munca de cea mai inalta calificare, dicteaza
necesitatea extinderii cunostintelor teoretice si de abilitati practice in domeniul managementului public.

6. Posibilititile de angajare a absolventilor

Absolventii programului de master Management sunt formati pentru a desfasura activitati de organizare,
planificare si coordonare a proceselor economice atdt in cadrul entititilor economice individuale, cat si la nivel
macroeconomic. Acestia sunt pregatiti sa elaboreze politici si strategii de dezvoltare economica pentru organizatii, si
initieze si sa gestioneze proiecte antreprenoriale, inclusiv afaceri inovatoare, cu accent pe eficientizarea proceselor, a
structurii organizationale si a modelului de afaceri. Programul de master profesional Management oferi oportunitatea de
angajare in cdmpul muncii in conformitate cu Standardul de calificare.

Programul are drept obiectiv formarea specialistilor capabili si gestioneze activitatile entititilor socio-cconomice
in diverse domenii, in concordanta cu cerintele pietei muncii. In acest sens, programul corespunde unui spectru larg de
ocupatii reglementate in Clasificatorul Ocupatiilor din Republica Moldova, cét si programul este aliniat la standardele
europene definite in cadrul ESCO, care descrie ocupatiile in corelatie cu abilitatile si cunostintele necesare in piata muncii
europeand, precum:

Titlul ocupatiei CORM Cod CORM Titlul ocupatiei ESCO Cod ESCO
Manager (sef/sefa) organizational 121904 | Manager age‘“if pentru ocuparea forfei 1120.5
i € munca
Manager responsabilitate sociala corporativa 121910 Manager afacere 1213.5
Manager (sef/sefa) vanziri si relatii cu clientii 122109 Manager regional 1213.5.1
Manager in economie 63110 Manager vanzari 1221.3.2.1
Economist/economisti 2 263107 Economist 2631.2
Expert/experta in economie 263108 Expert in politici economice 2631.2.1
Consultant/ consultant in management 263104 Consultant in management 2421.1

Prin urmare, programul este aliniat atat la nevoile economiei nationale, ct si la standardele ocupationale actuale
internationale, asigurand pregatirea profesionala necesari pentru integrarea eficienta a absolventilor pe piata muncii si
contributia activa la dezvoltarea durabila a sectorului economic.
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7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program de studii
Detinatorii diplomei de master in domeniul general de studiu — 047 Stiinte economice, Domeniului de Jormare

profesionald - 0413 Business si administrare, programul de master profesional Management, au urmdtoarele oportunitati de
continuare a studiilor:

* programe de doctorat — nivelul 8 ISCED;
e programe de doctorat in alte domenii;
e programe de formare continu pe tot parcursul vietii.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din Standardul de
calificare)

Cunostintele obtinute in cadrul programului de master profesional Management asigurd formarea de competente
transversale, generale si profesionale. Planul de invitimant este axat pe discipline fundamentale si de specialitate.
Programul de master Management este orientat spre formarea urmatoarelor competente relevante calificdrii:

CG 1. Aplicarea mecanismelor economice si a conceptelor majore ale economiei

CG 2. Organizarea activitatii conform cadrului juridic aferent afacerilor
COMPETENTELE CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale afacerilor

GENERALE CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime

(sectoriale/transsectoriale) (CG) | CG 5. Respectarea principiilor de etici profesionala

CG 6. Elaborarea si implementarea strategiilor in vederea asigurarii dezvoltarii

durabile

CP 1. Elaborarea si implementarea unui sistem managerial eficient

CP 2. Identificarea obiectivelor strategice si indicatorilor de performanti

CP 3. Coordonarea activititilor operationale

CP 4. Asigurarea calitatii proceselor/ produselor/ serviciilor

CP 5. Managementul bugetelor si finantelor

COMPETENTE CP 6. Managementul resurselor umane
PROFESIONALE (CP) CP 7. Organizarea activitatilor de marketing
CP 8. Oferirea de consultanta cu privire la solutiile de eficientizare a proceselor de
afaceri

CP 9. Implementarea schimbarilor organizationale
CP 10. Restructurarea si transformarea sustenabila a afacerii
CP 11. Proiectarea si realizarea cercetirilor stiintifice

Pe durata programului de formare, vor fi evaluate rezultatele invatarii, prin utilizarea unui numar variat de tipuri,
modalitati si forme de evaluare. Absolventul/candidatul la atribuirea calificarii poate:

1) elabora strategii organizationale potrivite, utilizind mecanismele si conceptele economice la nivel aprofundat.

2) identifica cadrul juridic aferent afacerilor, atat in etapa de initiere, cat si in cea de dezvoltare a activitatii.

3) utiliza tehnici si instrumente specifice pentru colectarea, analiza si interpretarea datelor si informatiilor in
scopul luarii deciziilor de afaceri.

4) identifica principiile si normele codului de etica si conduita profesionald in interactiunile cu angajatii,
partenerii si autoritatile.

3) identifica metode de utilizare a proceselor de lucru sustenabile, tinand cont de specificul activitatii organizatiei.

6) identifica instrumente manageriale avansate, abordiri inovatoare, in vederea eficientizarii activitatii
organizatiei.

7) efectua analize complexe ale mediului de afaceri si evalua optiuni strategice pentru optimizarea performantei
organizationale.

8) planifica proiecte de complexitate ridicata, lucrand in echipa si respectand cerintele stabilite.

9) analiza activitdtile operationale pentru a asigura respectarea standardelor de calitate si a optimiza procesele in
cadrul organizatiei.

10)efectua analize financiare complexe si identifica metode potrivite de gestiune a resurselor financiare.

I'1)analiza practici si strategii potrivite pentru a asigura alinierea resurselor umane cu obiectivele organizationale.

I2)realiza analize avansate ale pietei si clabora strategii de marketing pentru a sprijini cresterea §i pozitionarea
competitivd a organizatiei.

I3)analiza procesele de afaceri si oferi consultanta in ceea ce priveste solutiile adecvate de optimizare a activitatii.

[4)identifica si prezenta diverse strategii si metode pentru a implementa schimbirile organizationale.

I5)aplica creativ metode de cercetare stiintifici pentru solutionarea unor probleme complexe in domeniul
administrarii afacerilor.
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EXPLANATORY NOTE

1. Description of the study program

The Professional Master Program in Management is a program intended for graduates of management,
economics, law, or other related specialties, for in-depth study of the principles and mechanisms of modern public
management, strategies and analysis of management processes in public and private organizations. The programme
prepares specialists capable of responding to the most pressing problems of public management and market economy
mechanisms in our country and to explain the interdependence and role of various organizations that can contribute to the
consolidation and dynamism of the process of European economic integration of the Republic of Moldova, openness to the
priority values for international affirmation and promotion of the national economy on the world arena.

The curriculum includes fundamental and specialized components, and 50% of the total number of credits
attributed to the program are made up of practical and research activities, which are included in the curriculum, but also in
the form of individual study by master students, included in the analytical programs of the course units.

The professional Master's program in Management is developed in accordance with the Qualifications Standard
approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of Fields in Vocational Education
and Specialties in Higher Education, approved by Government Decision no.412 of 12 June 2024 and the Framework Plan
for Bachelor's (cycle I), Master's (cycle I1), and Integrated Higher Education Studies, approved by MEC Order no. 510 of
07.04.2025. It is organized in accordance with the Education Code of the Republic of Moldova no. 152 of 17 July 2014, the
Regulation on the organization of studies in higher education on the basis of the National System of Study Credits,
approved by Order of the Minister of Education no. 1046 of 29.10.2015; the Classifier of Occupations in the Republic of
Moldova (CORM 006-14), approved by Order no. 22 of the Ministry of Labour, Social Protection and Family of
03.03.2014; Charter of the Moldova State University, Institutional Regulation on the organization and conduct of Master's
degree studies, cycle I, within the Moldova State University, approved on 29.03.2022.

Duration of studies: 2 years (full-time) / 3 years (part-time)

Credits: 120 ECTS credits (1 ECTS credit = 30 academic hours)

Form of organization: full-time and part-time studies

The mission of the Master's program in Management stems from the needs of the society in the training of
specialists in the field of Management, which emerges from the challenges that the administrative system of the Republic
of Moldova has to meet. At the same time, at the moment, essential for success is that the process of change should start
from the central public authorities, subsequently being implemented by local public authorities level I and level I1.

The general objective of the Management master programme is:

- to develop the professional skills needed for new labour market trends:

- to train the professional skills of master's students that will enable them to orient themselves in the economic-
managerial problems of public and private institutions;

- to research, analyze and describe economic-managerial problems in order to make economic-managerial
processes more efficient - is another mission of the given programme.

The acquisition of competences is conceived in two ways: a compulsory one, which ensures the theoretical
training and a practical, optional one, determined by the free choice of the master students according to their specific
interests.

The nominated objectives of the program are linked to the following institutional strategy papers:

- Development Strategy of the Moldova State University for the period 2021-2026, strategic objectives:
Continuous improvement of study programs, by connecting to the requirements of the labor market, modern educational
technologies and capitalization of scientific achievements; Strengthening the academic environment through motivation
and responsibility for the quality of studies; Development of the university curriculum from the perspective of
internationalization;

- Moldova State University research-development-innovation strategy for 2022-2026, objectives: Develop the
infrastructure of the Research-Development-Innovation field; Increase the performance of human resources; Affirmation at
national and international level; Develop cooperation at national and international level; Increase visibility at national and
international level.

- Strategy of internationalization of the Moldova State University for 2021-2026, objectives: International
collaboration, strengthening consortia and collaboration with the business environment, involving all actors of the
knowledge triangle; providing informational and methodical support for project teams; professional and personal
development of staff and students; increasing the number of international students; promoting and strengthening the
visibility of USM internationally.

- The development strategy of the Faculty of Economics (2022-2026), strategic objectives: To develop the
appropriate conditions for the proper conduct of the study process in the Faculty by optimally exploiting the technical-
material base; to promote excellence in economic research and contribute to the training of young researchers in the field of
economic sciences and public services, as well as to involve them in the activities promoted by the Faculty; to capitalize on
the human potential of the academic staff and support the performance of the students of the Faculty for all 3 cycles:
Bachelor, Master, PhD; Promoting a student-friendly learning and extracurricular environment, enhancing the learning
experience as a Faculty of Economics student; Ensuring continuity regarding national and international academic
cooperation, but also developing and diversifying collaborative relationships with new international partners, engaging in
research or institutional development projects with universities abroad; Making the most of and developing the
opportunities resulting from the digitisation of MSU; Promoting the identity and image of the Faculty, thus contributing to
the promotion of MSU itself; Strengthening the management and the capacity to make the most of the funds attracted in the
activities of the Faculty of Economics, by involving all stakeholders and ensuring a balanced decision-making climate.

The Professional Master Program in Management is designed and organized in accordance with the National and
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European Quality Standards and in accordance with the rigorous quality assurance of the higher education process and
educational services provided, stipulated in the USM Charter and the University Quality Management. The quality of the
program is ensured through the use of interactive teaching methods and innovative technologies integrated into the teaching
process - problematization, problem-based learning, problem-situation, case study, heuristic methods, etc., which facilitate
the transformation of theoretical knowledge into practical skills.

2. Connection of the study program and educational content to international trends in the activity domain

In designing the Master's programme, international trends in the field were taken into consideration, similar study
programmes of several European and world-class universities were investigated and a number of course units were taken
over, s0 as to ensure compatibility of programmes and the necessary prerequisites for potential academic mobility.
Implicitly, by reflecting in the system of competences, outcomes and study contents, the strategic priorities of the European
Union with reference to higher education and the skills needed by the labour market at present and in the future have been
taken into account.

The following activities are also carried out:

- intensifying the academic mobility (outgoing/incoming) of master students:

- intensification of academic mobility and participation in international conferences of the teaching staff
providing the programme;

- cooperation with universities abroad in international projects;

- involvement of external teaching staff in the teaching process;

- organising open lectures, round tables and conferences on public management;

- increasing the visibility of organisational and academic staff performance through national and international
recognition of educational and research results.

The Professional Master Program in Management offers 120 ECTS credits, representing a student-centered
system, based on the principle of transparency in the learning, teaching and evaluation process. The program also provides
for the realization of publicly accessible classes, carried out both by teachers and specialists from public authorities in the
country and abroad.

3. Assessing Social and Economic sector expectations

The Professional Master Programme in Management has been developed in accordance with the requirements of
the National Qualifications Framework and the European Qualifications Framework and Qualification Standard.
Likewise, scientific research, scientific and analytical publications, materials of various meetings (thematic seminars,
workshops, round tables, etc.) which reveal the trends in the development of the fields related to the programme in the
European area were taken into account.

The Professional Master Programme Management is a programme reflecting the latest scientific achievements
and the qualification obtained in the programme corresponds to ISCED level 7 descriptors, provides orientation towards
meeting concrete needs in skilled labour market settings and in lifelong learning orientation, in line with European policies
and the principles of the European Qualifications Framework (EQF).

4. Partner’s consultation during the study program preparation

The curriculum has been developed in collaboration with its main beneficiaries and has been carried out through a
variety of methods designed to ensure the active involvement and reflection of the interests of all stakeholders.

- Students are a key source of feedback on the organization and content of subjects. Their opinions were
collected through satisfaction questionnaires, direct consultations, focus groups and involvement in faculty advisory
structures (such as faculty councils). The information obtained was analyzed in order to adjust teaching-learning
arrangements, individual workloads and the balance between theoretical and practical components.

- Graduates, as promoters of the program's image in the professional environment, are regularly consulted
through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect the appropriateness of
their university training to the real challenges of the workplace and help to identify skills in need of strengthening.

- Employers actively contribute to the process of adapting the program to the dynamics of the labor market, by
participating in the faculty's Quality Assurance Committee, as well as as partners in the organization of internships. In
round tables, thematic seminars, workshops and formal consultations, they provide advice on updating curricular content,
formulating learning outcomes and developing transversal competences (entrepreneurship, communication, critical
thinking).

- Teachers participate in the curriculum review process in departmental meetings and specialized committees,
contributing to the formulation of educational objectives, the selection of relevant content and the choice of modern
teaching and assessment methods. Student-centered teaching initiatives and the integration of digital educational resources
are also encouraged.

- Other institutional partners, such as non-governmental organizations, professional associations and
international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations that facilitate the
exchange of good practices, academic mobility and the integration of European training components.

This collaborative approach, supported by a continuous dialog between the actors involved, contributes to
increasing the relevance of the study program, improving the quality of the educational process and developing an
institutional culture based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the requirements of
the labor market in the field of “Business and Administration™, a series of activities were carried out aimed at identifying
the current needs and trends in the professional environment. At the faculty level, the Quality Assurance Commission
includes a representative of the business environment for each professional training area. During the meetings of this
committee, key issues are analyzed and discussed, such as: the content of the curriculum, the structure and specifics of the
tasks for the individual work of students, the methods of carrying out practical activities, the correlation between the
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content units of the disciplines and the targeted competences, as well as other relevant topics for aligning the program to
the realities of the labor market.

5. The relevance of the study program for the labour market

The study program responds to the current requirements of the labor market in the Republic of Moldova, which
has an acute need for qualified specialists in business management in various economic sectors. Several recent researches
point to the existence of imbalances between the skills of graduates and the expectations of employers, as well as
difficulties in the professional integration of young people.

Relevant studies include:

e The regional study “The situation of the workforce in the Centru Region and the development needs of the
vocational training system”, conducted by the Centru Regional Development Agency (2016), which highlights the shortage
of specialists in the field of business administration and the need to correlate educational programs with regional
requirements;

® The report "Labor Force in the Republic of Moldova: Employment and Unemployment" (National Bureau of
Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill structure in the context of
economic transformations;

e The study “Young people on the labor market in the Republic of Moldova: skills and aspirations™ by
Buciuceanu-Vrabie and Gagauz (2017), which highlights the challenges related to the practical training of graduates and
the gap between theoretical training and professional applicability;

® The reports of the Labor Market Observatory of ANOFM and the Economic Council under the Prime Minister
of the Republic of Moldova (2021-2023), which confirm the need to develop transversal, digital and entrepreneurial skills,
especially among young people with economic training. Therefore, the updated structure and content of the study program
are grounded on these findings and geared towards strengthening the employability of graduates,their professional
adaptability and effective integration in a competitive and changing economic environment.

The national development strategy “Moldova 2030 in the field of education consists in “... equipping all people,
from an early age, throughout their lives, with the knowledge, skills and competences necessary to make the best use of
their potential in both their personal and professional lives, as well as to adapt as easily as possible to the imperatives of the
time, especially those related to sustainable development”. Thus, the curriculum of the Bachelor in Business and
Management program contributes to this strategic goal by: adapting the educational system to promote learner-centered
education, which helps them to understand the challenges of sustainable development and to develop transferable skills,
abilities and competences such as critical and creative thinking, collaboration, flexibility, information technologies,
entrepreneurship, which will help them to make decisions, solve problems, communicate effectively, know and exercise
their rights, manage time, etc.

Increasing the relevance of vocational education and training to the needs of the labor market is a declared and
pursued objective in the Professional Master's Program in Management. In this regard, the objectives of the Education
Development Strategy as well as the National Development Strategy “European Moldova 2030 were taken into account in
the elaboration of the Program, which emphasizes the pressing need for the most highly qualified workforce, dictating the
need to expand theoretical knowledge and practical skills in the field of public management.

6. Employment Opportunities for Graduates

Graduates of the Master in Management program are trained to carry out activities of organizing, planning and
coordinating economic processes both within individual economic entities and at the macroeconomic level. They are
prepared to develop economic development policies and strategies for organizations, to initiate and manage entrepreneurial
projects, including innovative businesses, with a focus on streamlining processes, organizational structure and business
model. The Professional Master's in Management program offers the opportunity for employment in the workforce in
accordance with the Qualification Standard.

The program aims to train specialists capable of managing the activities of socio-economic entities in various fields,
in accordance with labor market requirements. In this regard, the program corresponds to a broad spectrum of occupations
regulated in the Classification of Occupations of the Republic of Moldova, as well as the program is aligned with the
European standards defined in the ESCO framework, which describes occupations in correlation with the skills and
knowledge required in the European labor market, such as:

CORM OQOccupation Title CORM Code ESCO Occupation Title ESCO Code
Organizational manager (head) 121904 Employment agency manager 1120.5
Corporate social responsibility manager 121910 Business manager 1213.5
Sales and Customer Relations Manager 122109 Hegional manages 121351
(Head)

Economics Manager 63110 Sales manager 1221.3.2.1
Economist 263107 Economist 2631.2

Expert in economics 263108 Economic policy expert 2631.2.1
Management consultant 263104 Management consultant 2421.1

Therefore, the program is aligned both to the needs of the national economy and to current international
occupational standards, ensuring the necessary professional preparation for the effective integration of graduates into the
labor market and active contribution to the sustainable development of the economic sector.
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7. Access to studies by holders of diplomas obtained after completion of the study program

The graduates of the master's degree in the general field of study — 04/ Economic Sciences, professional training
field — 0413 Business administration, professional master's programme Management, have the following opportunities for
further studies:

- PhD programs — level 8 ISCED,;

- PhD programs in other field;

- Lifelong continuous training programs.

8. General and professional competences provided by the study programme (taken from the Qualification
Standard)

The knowledge obtained in the Professional Master's in Management programme ensures the formation of
transversal, general and professional skills. The study plan focuses on fundamental and specialist disciplines.

Professional Master Management Programme is oriented towards the training of the following competences
relevant to the qualification:

CG 1. Application of economic mechanisms and major concepts of economics

o
GENERAL (sectoral/cross- CG2. Orgam?mz, activity gccordm_g to the Iegal_ framework related to busmess
CG 3. Analysing data and information from various functional areas of business
sectoral) COMPETENCES ; .. . . e . .
(CG) CG 4. Making decisions for solving and identifying optimal solutions

CG 5. Compliance with principles of professional ethics
CG 6. Developing and implementing strategies to ensure sustainable development

CP I. Developing and implementing an effective management system
CP 2. Identification of strategic objectives and performance indicators
CP 3. Coordination of operational activities

CP 4. Quality assurance of processes/ products/ services

PROFESSIONAL CP 5. Managing budgets and finances
COMPETENCES CPé6. Humap resources management
(PT) CP 7. Organising marketing activities

CP 8. Advising on solutions to streamline business processes
CP 9. Implementing organisational change

CP 10. Sustainable business restructuring and transformation
CP 11. Designing and conducting scientific research

During the training programme, learning outcomes will be assessed using a variety of types, modalities and forms
of assessment. The graduate/applicant will be able to:

1) develop appropriate organisational strategies, using economic mechanisms and concepts at an in-depth level;

2) identify the legal framework for business, both at the start-up and development stages;

3) use specific techniques and tools for collecting, analysing and interpreting data and information for business
decision-making;

4) identify the principles and rules of the code of ethics and professional conduct in interactions with employees,
partners and authorities;

5) identify methods of using sustainable work processes, taking into account the specific business of the
organisation;

6) identify advanced managerial tools, innovative approaches to make the organisation's work more efficient;

7) perform complex analyses of the business environment and evaluate strategic options for optimising
organisational performance;

8) plan projects of high complexity, working in a team and respecting established requirements;

9) analyse operational activities to ensure compliance with quality standards and optimise processes within the
organisation;

10)perform complex financial analysis and identify appropriate methods of managing financial resources;

11)analyse appropriate practices and strategies to ensure alignment of human resources with organisational
objectives;

12)perform advanced market analysis and develop marketing strategies to support the growth and competitive
positioning of the organisation;

13)analyse business processes and advise on appropriate business optimisation solutions;

14)identify and present various strategies and methods to implement organisational change;

15)creatively apply scientific research methods to solve complex business management problems.
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MNOACHHUTEJIBHAS 3ATINCKA

1. OnxcaHne nporpaMMel 00y4eHHsI

Ilpoeccuonanbhas maructpatypa 1o HanpasleHHI0 «MeHeIKMeHT» — MarucTepckas —Nporpamma,
NpEIHA3HAYEHHAs U8 BbIMYCKHUKOB CMELMATIBHOCTEH, NeATENbHOCTL KOTOPLIX HOCUT YNpaBIeHYeCK i, 3KOHOMHYECKHIA,
IOPUAMYECKHI WK HHOH CMexHbIH Xapakrep, 1S yrimyGIeHHOTO H3YYeHHs MPUHLMIIOB H MEXaHWU3MOB COBPEMEHHOrO
roCy1apcTBEHHOrO yMpaBiieHWs, CTPAaTernii W aHaausa ympaBleHYECKHX [POLECCOB B TOCYAAPCTBEHHBIX H YACTHBIX
opraHuzauyax. [IporpaMma roToBUT CNELMATHCTOB, CNOCOOHBIX PELLATE CaMble AKTYalbHble MPOBJIEMbl TOCY1apCTBEHHOTO
YNpABIEHHA, d TAKKE MEXaHH3Mbl PbIHOYHOH IKOHOMHMKH B Hauleil CTpaHe, pasbACHATH B3aHMO3ABHCHMOCTh M POIb
PasiMuHbBIX OpraHH3alUWA, KOTOpele MOTYT CHOCOOCTBOBAThL KOHCONMAAUMM H IHHAMH3aLKMH npouecca epponefickoil
IKOHOMHUYeCKON uHTerpauuu PecnyOnukn MonaoBa, OTKPBITHIO MPHOPHTETHBIX LEHHOCTEH /IS MEXIYHAPOAHOTO
YTBEPHKICHHUS H NPOJBHIKEHHK) HAUMOHAbHOIN S3KOHOMHKH Ha MUPOBOIt apeHe.

YuelHblil NaH BKAOYAET (GpYHIAMEHTAbHBIE U CHeLHaNbHble KOMIIOHEHTbI, 2 50% 0T 0DIIEro YKcna KpeanTos,
BbIJCJICHHBIX Ha MPOrpaMMy, COCTABNIAIOT MPAKTHYECKHE U HCCIIE0BATENbCKHE BHIbI IESATENBHOCTH, KOTOPbIE COAEpIKATCS
B y4eOHOM MI1aHe, a Takike B (JopMe caMOoCTOATebHOI PaboThl MArHCTPAHTOB, BKIIOUEHHOMN B AHAJIHTHYECKHE MPOrPaMMbl
JHCLLMIHH.

[IporpamMma npogeccHoHanLHOH MarucTpaTypsl Mo HampasieHuo « MeHeIKMeHTy pa3paboTaHa B COOTBETCTBUM
co Crannaptom KBanu(uKalMi, yTBepkaeHHslH MuHHMCTEPCTBOM o0pa3oBaHus W Hccnenosanuii 17.02.2023 r.,
HomenknaTypol Hanpasnenuii npodeccHOHaJIbHOH NOAMOTOBKH W CHEUHANbHOCTEH B BbICUIEM 0OGpa3oBaHMH,
yrBepikaetHas Ilocranonenuem lMpasurensctea Ne 412 ot 12 mons 2024 r. u PamouHsiM mmaHom Gakanaspuata (I
UMKN), MarucTpatypsl (11 UMKT) U HHTErpHPOBAHHOTO BhICLICTO 0Opa3oBaHHMs, YTBepkAcHHbIM [Tpukazom MOHU Ne 510 or
07.04.2025 r. Ona opranu3oBaHa B cOOTBeTCTRHH ¢ Kogekcom 00 odpasosanuu PecnyGnuku Mongosa Ne 152 ot 17 wons
2014 r., [lonoxennem 00 opranusauuu o8yueHHs B BoicIIeM 00pa30BaHWH HA OCHOBE HALMOHAILHOM KPEAMTHOI CHCTEMBI,
yTBepskaeHHbIM [TpukazoM Munuctpa odpasopanusa Ne 1046 ot 29.10.2015 r.; Knaccudukatopom 3auaTuit PecryOnnkn
Monnosa (CORM 006-14), yreepiaeHHblii [Iprkasom Ne 22 MuHHCTEpCTBA Tpyaa, COLUMATBHON 3alMThl B CEMbH OT
03.03.2014 r.; Kaproit Mona I'Y, HUHCTHTYUHOHANIbHBIM TMONOKEHHEM 00 OPraHW3aUMM M TMPOBENEHHH BLICIIErO
MarucTepckoro odpasosanus Il unkna B Monnasckom ['ocy1apcTBeHHOM YHHBEPCHTETE, YTBEPXKAeHHbIM 29.03.2022 1.

[TponomxuTenbHOCTL 00yUEHHA — 2 roja no o4Hoi Gopme U 3 roja ro 3a04HOM.

Yuebnsie kpeantsl — 120 kpeautos ECTS, | kpeaut ECTS — 30 yacos

®opma 00yHeHus — ouHas, 3a04Has.

Muccua mMardeTepekoil nporpaMMel « MeHeKMEHT» 3aKiIto4yaeTcs B YI0BIETBOPeHHH NoTpedHOCTel 00uIecTBa B
MOATOTOBKE CMEUMANIMCTOB B 00JaCTH MEHEIKMEHTA, BbITEKAIOLIMX M3 BbI30BOB, HAa KOTOpblE NOMKHA pearMpoBaTh
aIMUHMCTpaTHBHAA cucTema PecnyOnnku Monnosa. B To ke Bpems, Ha NaHHbIH MOMEHT, [ yCMeXa Ba)KHO, YTOObI
MPOLECC U3MEHEHHI HAaYMHAJICA C LEHTPAJbHBIX OPraHoOB rocy1apCTBEHHOMN BIACTH, @ 3aTeM peajin30BbIBAICA MECTHBIMH
opraHamu rocyaapctseHHoi siaactu | u 11 yposhs.

O6was uep npodeccHOHANBHOI MarucTepCKOil MPOrpaMMBbl MO MEHEDKMEHTY:

- Pa3BHTHE MPO(ECCHOHANBHBIX HABBIKOB, HEOOXOAMMbIX /UIA HOBBIX TEHAEHUMH pPbIHKA TPy aa;

- (opMHpOBaHHE Y MardcTPaHTOB MNpO(ECCHOHANbHBIX HABLIKOB, TMO3BOJAKLIAX HM OPHEHTHPOBATHCA B
SKOHOMHYECKHUX U YIpPaBIeHYeCKHX BONPOCAX Kak rocyIapcTBEHHBIX, TAK M YaCTHBIX YUPEKACHHI;

- HCCJIEIOBAHWE, AHAIM3 M OMUCAHWE 3KOHOMHYECKMX M YMNpaBIEHYECKUX Mpo0jeM C Lebi ONTUMH3ALMH
IKOHOMHUYECKHX W YIIPABIEHYECKHX NPOLECCOB - €LIE O1HA MUCCHS AaHHOMH MpOrpaMMbl.

[TonyyeHWe  HaBBIKOB  OCYIUECTBAseTCs  JAByMs  criocofamu:  o0s3aTenbHbIM,  00eCreqHBaoLIdM
CrEUHATH3UPOBAHHYIO TEOPETHYECKYIO MOArOTOBKY, W MPaKTHYECKWM, (PaKyJIbTaTHBHbLIM, OMPEIEIAEMbIM CBOOOIHBIM
BbIOOPOM MarMcTPaHTOB B COOTBETCTBHUM C HX KOHKPETHBIMH HHTEpECaMH.

Ha3HaueHHble UenM MpoOrpaMMbl COOTHOCATCS CO CHEAYIOLIMMH HHCTHTYLHOHANbHBIMH CTpaTerMyeckuMu
JNOKYMEHTaMH:

- Crparerus passutua Monnasckoro [‘ocynapctBeHHoro VYHuBepcuTeTa Ha nepuon 2021-2026 rr.,
cTpaternyeckue LeaH: ITocToaHHOe COBEPILEHCTBOBAHHE MArHCTEPCKHX MPOTPaMM MyTeM MPHCOEANHEHHS K TpeDOBaHHAM
pblHKa TpyJa, COBPEMEHHbIM 00pa30BaTENbHbIM TEXHOMOMMAM M HMCTONb30BAHMA HAYUYHBIX NOCTHXKEHHH; YKperuieHHe
aKaJeMUYECKON Cpefibl YEPE3 MOTHBALIMIO M OTBETCTBEHHOCTb 3a KauyecTBO oOydeHus; PaspaboTka yueOGHONH nporpamMbi
YHUBEPCHUTETA C TOUKH 3PEHUs MHTEPHALMOHATH3ALMH;

- Crparerus HHOKP-uHHOBauMoHHO# aestenbHocTH Monax 'Y Ha 2022-2026 roabl, uenu: Passutue
uHopacTpykTypsl  chepsl  HUOKP-uHHOBaumoHHON AestenbHocTH; [loBbiiieHHe 3(P@MEKTHBHOCTH HMCMOJIb30BaAHHS
YEJIOBEYECKHMX PECYPCOB; YTBEPKICHHE Ha HALMOHANIBHOM W MEKIYHapoOAHOM YpoBHe; Pa3BHTHe COTpYIHHYECTBAa Ha
HAaUMOHAILHOM H MEX/IyHapO1HOM YpOBHe; [ToBbILIIEHHE Y3HABAEMOCTH HA HALIMOHABHOM H MEKAYHApPOAHOM YPOBHSAX.

- Crtpaterus unTepHauMoHanu3auun Monnasckoro ['ocynaperBeHHoro YHupepcutera Ha neproa 2021-2026 rr.,
uenu: MexIyHapoaHOe COTPYIHHYECTBO, YKPEIUIEeHHe KOHCOPLUMYMOB M B3aUMOIEHCTBHE ¢ OM3Hec-cpeloii, BoBieHEeHHE
BCEX YYACTHHKOB TPEYroJibHHKA 3HaHHI; OKa3aHHe HHOOPMALMOHHON U METOANYECKON MOANEPKKH MPOEKTHLIM IpyMnam;
npoeCcCHOHANbHOE U JIMUHOCTHOE Pa3BHTHE COTPYIHMKOB H CTYAEHTOB, YBEJIHYEHHE YMCNAa MHOCTPAHHBIX CTYIEHTOB;
NPOABHIKEHHE W YKpenieHHue y3Hapaemoctd Mona 'Y Ha Mex1yHapoJHOM YpOBHE.

- Crparerus pa3BuTus (akyjbTeTa SKOHOMH4YECKHX Hayk (2022-2026 rr.), ctparernuyeckue uenu: CozaaHue
ycnosuil 11 GecrnepeGoiiHOro ocyLecTBIeHHs yueGHOro npolecca Ha (hakynbTeTe 3a CueT ONTUMATLHOIO UCMOb30BaHHS
MaTepHabHO-TEXHHYECKOH 6a3bl; CONEHCTRBIE Pa3BUTHIO MEPENOBOrO OMbITA B 001ACTH IKOHOMMUYECKHMX HCC/IEI0BaHMI 1
CO/IEHCTBHE MOArOTOBKE MOJIO/BIX MCCeaoBaTeneii B 061acTH 3JKOHOMHYECKHX HAyK M FOCYJapCTBEHHBIX YCIYT, a TaKkKe
NpHBJIEYEHHE WX K MEPONpHUATHAM, npoaBHUraembiM (akynbteTom; Mcnonp3oBaHue 4enoBeYecKOro mnoTeHuMana
MpenoaBaTebCKOro coCTaBa WM MOMIEPKKA JOCTHXKEHHH CTYyZeHTOB (akylbTeTa Ha BCeX TpeX LMKJIAX: JHLEHLHAT,
MarucTpatypa, AoktopanTtypa; Co3naHue OnaronpuATHOH Ui CTYAEHTOB YueOHOH M BHEKIACCHOM cpeibl, yJIyulleHHe
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YC0BHi 00yUeHHs AN CTyeHTOR dakynbTeTa DKOHOMUUECKHX 3HaHuil; OfecneueHue mpeeMcTBEHHOCTH B OTHOLIEHUH
HALMOHAJILHOTO H MEKIYHAPOIHOTO aKaJeMHYeCKOr0 COTPYIHHYECTBA, @ TAKKEe Pa3BUTHE W AMBEPCH(UKALINA OTHOLIEHH
COTPYAHUYECTBA C HOBBIMM MEHYHAPOIAHBIMH NapTHEPAaMH, YHacTHE B HMCCIEN0BATENbCKHX WIH MHCTHTYLHOHAIbHBIX
MPOSKTaX pasBHTHA C YHUBEpcHTeTaMK 3a pyOexom; MakcMMM3aUMA W PasBHTHE BO3MOMKHOCTEN, 0OYCIOBIEHHBIX
uudposmzauneii Mona I'Y; [lpoasukenne HIGHTHYHOCTH M HMHDKA (akynbTeTa, TeM CaMbIM CHOCOGCTBYS
npoaBikeHuo camoro Mona I'V; Vkpennenue ynpasieHus W nOTEHUMAda NO M3BACYEHHIO BBITOMAb W3 CPEICTE,
MPHBNEYEHHBIX B NEATENLHOCTh (aKyTbTeTa DKOHOMMYECKHX 3HAHMI, MYTeM BOBJIEYEHH BCEX 3AHHTEPECOBAHHLIX
CTOPOH 1 0GecneyeHHs cOANaHCHPOBAHHOTO KJIMMATa NPUHATHS PELICHHI.

[porpamma 00ydyeHHs 1o HanpeieHHIO «MeHeHKMEHT» pa3paboTaHa M OPraHM30BaHA B COOTBETCTBHH C
HAUMOHAILHBIMKM H €BPOMEHCKMMH CTAHAAPTAMM KayecTBA, @ TAKAKEe B COOTBETCTBHW CO CTPOTHMH TPeGOBAHMAMM
ofecrieyeHns  KauecTBa TNpOLECCA  BBICUIEr0  OOPa30BaHHA M MPEJOCTABAAEMBIX  OOPA30BATENBHBIX  YCIYT,
npeaycMoTperHbiMu B YeTase Mona I'Y w Tlpaunax ynpasienus kauecTBOM yHusepcuTeTa. KauecTBo Mporpammel
olecneynBaeTcsi NPUMEHEHHEM HHTEPAKTHBHBIX METOL0B 00YUYEeHHS H HHHOBALMOHHBIX TEXHONOTHI, HHTErPHPOBAHHBIX B
npouecc obyuenns — npobnemarusauus, obyueHne yepes pelieHHe npodieM, Keiic-MeTO0B, UCCIeN0BAHHE CHTYALIHii,
3BPHCTHYECKHUE METO/IbI W T, 11., CIOCOOCTBY IOLIMX TPaHCHOPMALIMH TEOPETHUECKHX 3HAHWI B PAKTHYECKHME HaBbIKH.

2. lpuBenenne y4edHON MPOrpaMMbl H COePKAHHS y4eGHOro MAAHA B COOTBETCTBHE ¢ MENKAYHAPOAHBIMH
TeHAEHUHAMH B JaAHHOI 00/1aCTH.

I[lpn paszpaboTke MarucTepckoii MporpaMMbl YUMTBIBAJIUCH MEXKIYHAPOAHBIE TEHJEHUMH B JAaHHON 001acTH,
MCCIEI0BATINCL  @HANIOTHUHbIE yueOHble MporpamMMbl paga €BPOMEHCKHX W MHPOBBIX YHMBEDCHTETOB, @ TaKiKe
3aMMCTBOBAIICA PAL Y4eOHBIX e1MHULL, YTOOBI 00ECneUuTh COBMECTUMOCTb NIPOrPaMM U HEOOXOAMMbIE MPEANOCHITKH UTA
NOTEHUHATLHON aKaJeMH4ecKOH MOOHIBLHOCTH. KOCBEHHO ObIMM yuTeHbl CTpaTerHyeckue npuopuTeTsl EBponeiickoro
Cotoza B OTHOWIEHHH BbICLIErO OOPa3OBaHMs M HaBbIKOB, BOCTPEOOBAHHLIX PHLIHKOM TPyJa Ha TEKYLIEM dTane M B
Oyyluem, MyTeM MX OTPAKEHHs B CHCTEME HABBIKOB, PE3YJIbTATOB H COJIEPIKAHUS O0YYEHHS.

Taxoke NpoBOAATCS CAEIYIOIHE MEPONPHATHS:

- TIOBBILLIEHHE aKa1EMHUYECKOH MOOHIILHOCTH (MCXOAAIIEH/BXOAALICH) MArHCTPAHTOB;

- TMOBBILICHHE AKANEMHYECKOH MOOMIBLHOCTH M YYacTHS B MEKIYHAPOAHBIX KoH(epeHUMsx npodeccopcko-
MpenoaaBaTeibCKOro COCTaBa, Peain3yoLIero porpamMmy;

- COTPYHHYECTBO C 3apy0eXHbIMH By3aMH B paMKax MEKIYHAPOIHBIX MPOEKTOB;

- MPHUBJCUEHNE BHELLIHEr 0 NPenoaaBareNhCKoro cocTaBa s obecneueHuns yqeOHOro npouecca;

- OpraHH3alns OTKPbITBIX YPOKOB, KpPYT/IbIX CTOJIOB W KOH(epeHLMHi MNo TemMaTHKe rocyJapcTBEHHOrO
ynpaBJeHHs;

- TOBLILEHHE Y3HABAEMOCTH JEATENbHOCTH OpraHW3allM, HAy4yHOro U MpenojaaBaTebCKOro CcocTaBa
MOCPEACTBOM HALHOHAILHOTO H MEKIYHAPOIHOrO MPU3HAHMUA Pe3y bTaTOB 00Pa30BaHHs H HCCICIOBAHHIA,

Maructepckas nporpamma «MeHeKMEHT», NpeacTaBaseT co0olf cHCTeMy, OPHEHTHPOBAHHYIO HA CTYIEHTOB,
OCHOBaHHYIO Ha MpPHHUMNE MPO3PAaYyHOCTH TMpoliecca oOyuyeHHs, npenoiaBaHus M oueHkd. [lporpamma TakiKe
NpelyCcMaTpUBaeT NPOBENEHHE 3aHATHH C OTKPBITBIM JOCTYNOM, [POBOAMMBIX Kak T[pPEnoAaBaTeNsMH, TaKk Mo
CrneUHalucTaMH OpPraHoB rocy 1apcTBEHHOMH BIACTH CTPaHbl H 3apy0ekbs.

3. Ouenka o:KHIaHHI IKOHOMHHECKOI0 H COLHATLHOrO CEKTOpPa

lpodeccnonansuas mMaructepckas nporpamma «MeHeIpkMeHT» pa3paboTaHa B COOTBETCTBHH ¢ TpeGOBAHUAMH
Hauuonanshoii pamku ksanupuraumii n EBponeiickoii paMkn ksanndukauuii u ksanuduxkaumonHoro cranaapta. Takxke
YUHMTBIBAIHCh  HAyuHble HCCIENOBAHHA, HayuHO-aHAJIWTHYECKHe MyOnuKaLUMW, MaTepHaibl pa3zMyHBIX  BCTped
(TeMaTHYECKHX CEMHHAPOB, MacTep-KJAccoB, KPYMIbIX CTOJOB M T.IL), PAcKpbiBAlOLUME TEHICHUMH Pa3BHTHS
HanpaBJIeHHi, CBA3AHHBIX ¢ MPOrPaMMOii, Ha €BPONeHCKOM NPOCTPaHCTBE.

[podeccHonanbhas marucTepekas mporpamma «MeHeKMEHT»— 3TO NporpaMma, KoTopas 0TpaxkaeT HoBeliline
Hay4HbIC TOCTIAKEHHA, @ MOTy4aeMas B paMKax NporpaMmbl KBanu(HUKaLHUs COOTBETCTBYET AeckpHnTopam yposus MCKO
7, obecnednBaeT OPHEHTALMIO HA YIOBIETBOPEHHE KOHKPETHBIX MOTpeGHOCTEH KkBanmuduuuposaHHoi paboueii cubi
PbIHKa TPyZa W Ha HenpepbiBHOE O0y4YeHHe B COOTBETCTBHM € eBPOMeiicKol MOAUTUKOH M npuHuMnamu Esponelickoit
pamku kanudukaunii (EPK). Takke YUHTBIBAIHCL HaydHble HWCC/IENOBAHMS, HAy4YHO-AHAIMTHYECKHE MyONUKaLNK,
MaTepHasbl paziMiHBIX BCTpeY (TEMATHUECKHX CEMHHAPOB, MACTEpP-K/IACCOB, KPYIIBIX CTONOB M T.I.), PacKpblBaloiike
TEHIEHLUMH Pa3BUTHA HANPABIEHMH, CBA3AHHBIX C MPOrPaMMOi, Ha eBPONeHCKOM MPOCTPAHCTBE.

4. KoncyieTHpoBaHHe NapTHEPOB B Npouecce pa3padoTK yuebHoil nporpaMmel

Iporpamma oByuenus Obia paspaboTaHa COBMECTHO C €€ OCHOBHbIMH OEHe(HLIMapaMH H OCYLIECTBIAIACH C
MCMONIL30BAHHEM  PA3/IMUHBIX METOLOB, MPH3BAHHBIX OOECNEYMTh AKTHBHOE YYacTHE W OTpakeHHe HHTEPECOB BCEX
3aMHTEPECOBAHHBIX CTOPOH.

* CTyneHTbl ABNAIOTCS BaKHLIM HCTOYHHKOM OT3bIBOB 00 OpraHM3aLMM K COAEP:KaHHHM npeameTos. Mx MHeHHs
COGMpANKCH ¢ MOMOLLBIO ONPOCOB 00 Y/I0BJIETROPEHHOCTH NPOLIECCOM 00YUEHHS, NPAMBIX KOHCYJIbTALMI, (POKYC-rpym 1
yuacTusi B paboTe KOHCYJBTaTHBHBIX CTPYKTYP (aKyabTeTa (HanpuMep, coBeTos akynsTeTa). [TomydenHas uudopmarus
Obl1a NPOaHANM3MPOBAHa 1A KOPPEKTUPOBKM METO/I0B NPENOAABAHHS H O0YUEHHA, HHAUBUIYATbHBIX PAGOUNX 3a0aHHH 1
GanaHca MEKIY TEOPETHYECKUMH H MPAKTHYECKUMH KOMIIOHEHTAMH.

* C BbIIYCKHHKAMH, KaK ¢ MPOMOYTEPAMH HMHIKA MPOrpaMMbl B NPOMECCHOHATbHON cpele, NepHOLMYECKH
MPOBOAATCA  KOHCYJILTALUMH MOCPEACTBOM AHKETHPOBAHMA N0 OTCIEKHBAHMKO Kapbepbl, COOECENOBaHWI W BCTpeY
BBIMYCKHUKOB. MX OMBIT OTpakaeT CTeNeHb alleKBaTHOCTH YHHBEPCHTETCKOI MOArOTOBKH PeajibHbiM 3a1auaM Ha pabouem
MECTE M CNOCOOCTBYET BhIABIEHHIO HABBIKOB, TPEOYIOLLNX 3aKpEnIeHHs.
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+ PaboTonarenn akTHBHO CNOCOOCTBYIOT MPOLECCY ANanTallky MPOrpaMMel K IMHAMHMKE PbIHKA TPY /1A, Y4acTBYS B
padote KomuccHu no odecneyeHnio KauecTBa (hakyabTeTa, a TakiKe BBICTYNas MapTHEPaMH B OPraHH3aLMH CTaxHPOBOK. B
pamKax KpYribiX CTOJIOB, TEMAaTH4ECKHX CEMWHApOB, MACTEP-KJIACCOB M O(UUMANLHBIX KOHCYJbTAUMHA OHM Mpeanaraior
peKOMEeHIaLKKU N0 0OHOBIEHHIO colepikaHHsA yueOHbIX nporpamMm, GOpMYIHPOBAHHIO PE3YNILTATOB 00OYUEHHA U PA3BHTHIO
TPAHCBEPCANbHBIX HABBIKOB (NpeanpUUMYHBOCTH, KOMMYHHKALMHK, KPUTHYSCKOTO MBILLLIEHHS).

* [lpenonasatenn ywacTBylOT B npouecce 0030pa yueGHBIX NPOTPamMM Ha 3acelaHusX NPOQHILHOrO
HenapTrameHTa ¥ CneUMaNM3MPOBAHHLIX KOMHTETOB, BHOCA BKJIad B (JOpMyJMpOBaHue 00pasoBatesibHbIX Lieneil, Bbifop
COOTBETCTBYIOILIEr0 CONEPXKAHWS W BLIOOP COBPEMEHHBIX METOJOB OOVUeHMs M OLEHKHM. Takke TNPUBETCTBYIOTCH
MHMUHATHBBL B 001acTH 00yYeHWsl, OPHEHTHPOBAHHbIC HA CTYJACHTOB, W HHTerpauus UudpoBbiX 00pa3oBaTEbHBIX
pecypcos.

+ Jlpyrie MHCTUTYLHMOHANbHBIE MApTHEPbl, TAKWE KaK HEMpaBUTEILCTBEHHbIE OPraHM3aLUK, NPOPEccHOHANLHbIC
accouMalkv M MEKJYHapoIHble napTHepbl B npoektaX Erasmus+ wnu Horizon Europe, yuacTBYHOT B COTpYAHHUYECTBE,
KOTOpO€ CMOCOOCTBYET OOMEHY MepeloBbIM OMBITOM, aKaJeMHYECKOH MOOMJIBHOCTH M MHTErpalMu eBpONeHCKUX
KOMIIOHEHTOB 00YUEHHUH.

Takol COBMECTHbIH MOAXO, NOJAKPEMIEHHbIH MOCTOAHHBIM AHANIOTOM MEXKIY 3aHHTEPECOBAHHBIMH CTOPOHAMH,
CrocoOCTBYET MOBLILIEHHIO aKTYalbHOCTH y4eOHOH mporpammbl, yIy4dlleHHIO KayecTBa o0pa3oBaTeNbHOrO mpouecca M
Pa3BUTHIO HHCTHTYLIMOHAIbHOH KyJIbTYpbl, OCHOBAHHOH Ha COBEPLIEHCTBOBAHMHM, ANANTHBHOCTH W OPHEHTAlLHH Ha
CTYJIEHTOB.

B uensx obecneueHns KauecTBEHHOI OCHOBBI W COOTBETCTBHA y4eOHOIH mporpamMmbl TpeOOBaHUAM pbIHKa Tpyaa
no HanpasneHuo «Bbu3Hec M aaMMHMCTpUpOBaHWE» Obll MPOBeAeH PAL MEPONPUATHH, HAMPABIEHHLIX HA BBISBICHHE
aKTyaslbHbIX MOTpedHOCTEH W TeHaeHUult B npodeccuoHansHoi cpene. Ha yposue dakynbteta B coctae Komuccuu mo
o0ecrneyeHn0 KayecTBa BXOAWT OJAMH MpPEACTaBHTENb OW3HEc-Cpelbl MO KaKAOMY HampaBleHWI0 TpodeccCHoHATbHOMH
noarotoBkd. Ha 3acenaHuax NaHHOH KOMMCCHM aHAJIM3MPYIOTCA M 00CYXKIAKTCA TaKUe CYLIECTBEHHbIE acreKThl, Kak:
cojep:kaHue yuyeOHOH mporpaMmbl, CTPYKTYpa W crielM(uka 3aaHuii Ui caMOCTOATENbHOH JeATeNbHOCTH CTY/IEHTOB,
METOMKA MNPOBEIEHHA NPAKTHYECKWUX 3aHSTHI, COOTHOLIEHHE COJIEPKATENbHBIX €IMHHIL JUCLUMIUIMH M LeNeBbIX
KOMIMETEHLMH, a TAKAKE APYTHe aKTyalbHble TEMBbI 715 MPUBEIEHHS MPOrPaMMbl B COOTBETCTBHE C pealHsAMH PbIHKa TpyJa.

5. CooTBeTCTBHE MPOrPaMMbl 00YUeHHSI PbIHKY TpyAa

VYuyebHas mnporpaMma OTBEYAET COBPEMEHHbIM TpeOOBaHMAM pbiHKa Tpyaa PecnyOiuku Monjaosa, KOTOpbIi
00yCNIOBNIMBAET OCTPYK MoTpedHOCTh B  KBANW(GMUMPOBAaHHBIX creudandcTax B 001acTH  aAMHUHHMCTPHPOBAHMSA
rocyJapCTBEHHBIX YUYPExIAeHHI M ynpaBieHue OM3HECOM B pasjIMuHLIX CEKTOpax »JKOHOMHMKH. Pan HenaBHMX
MCCIIEIOBAHUI  YKa3blBAlOT Ha CYLIECTBOBaHME JucOamaHca MWy HAaBbIKAMH BbITYCKHHKOB M OXHIAHHAMU
paboTonaTenei, a TaAkiKe Ha TPYAHOCTH B MPpodecCHOHaNLHOI HHTErpaLMi MOJIOBbIX JIOAEH.

CooTBeTCTBYIOLME HCCAEA0BAHHA BKIIOYALOT:

- Pernonansnoe uccnenosanue «[lonoxeHne padoueii cuabl B perdone LIEHTp W nOTPeOHOCTH pa3sBUTHA CHCTEMbI
npogeccHOHaNbHOro 00pa3oBaHHA», MPOBEJEeHHOE ATEHTCTBOM PErHOHANbHOrO pasBHTHA pervoHa Llentp (2016 r.), B
KOTOpOM OTMeueH Ae(hHUMT crneuHanucToB B o0JIacTH [J€/J0BOr0 aAMHHHCTPHPOBAHHUA W HEOOXOAMMOCTb COOTHECEHM:A
00pa30BaATENLHBIX MPOrPaMM € PErHOHATBHBIMH MOTPEOHOCTAMH;

- Oruer «Pabouas cuna B Pecny6nuke Monnoga: 3aHaTtocTb U 6espadotuuar (HaunonanbHoe OOpPO CTATHCTHKH,
Bbinycku 2018-2023 rr.), oTpaxaloulHii TeHJIEHLIWK 3aHATOCTH, 0e3padOoTHLIBI H CTPYKTYPBl KBaM(HKaLKMi B KOHTEKCTE
IKOHOMHYECKHX NpeoOpa3oBaHHii;

- Hccnenopanue «Mononexs Ha pbiHke Tpyaa B PecrniyOnnke MonnoBa: HaBblKM M CTPEMIIEHUA», MPOBEAEHHOE
Byuyuany-Bpabue n I'arayzom (2017), B KOTOpOM oOCBelalOTCs MpoOIeMbl, CBA3AHHBIE € MPAKTHYECKOH NOArOTOBKO
BbIMYCKHUKOB, H Pa3pbiB MKy TEOPETHUECKOH NOATOTORKOI H NPO(hecCHOHANBHON MPUMEHHUMOCTBIO;

- Otuethl ObGcepBatopuu pbiHka Tpyaa npu ANOFM M DKOHOMHUYECKOrO COBETa MPH NpPEMbep-MHHUCTPE
Pecny0Oaunku Monzgoera (2021-2023 rr.), KOTOpble NOATBEPHAAIOT HEOOXOIUMOCTh Pa3BUTHA TPAHCBEPCANBHBIX, LIH(POBBIX
M MpearnpHHUMATENbCKUX HABbIKOB, OCOOEHHO CpeAd MONOILIX JIOJCH ¢ SKOHOMHUYECKONH mnoarotoBkoH. [lostomy
00HOB/IEHHAs: CTPYKTypa W coOJepikaHWe YueOHOH NporpaMMbl OCHOBAaHbl Ha 3THX Pe3y/bTaTax M HanpaBjieHbl Ha
NOBbILLIEHHE TPYAOYCTPONCTBA BbIMYCKHUKOB, MX NpO(ecCHOHANbHYH alanTHBHOCTb M 3((MEKTHBHYIO WHTErpauMio B
KOHKYPEHTHYH M MOCTOSHHO MEHSIOLLYHOCS JKOHOMHUECKYH Cpesy.

HauuoHanbHas crparerus passutua «Monnosa 2030» B obnacTi 00pa3oBaHHA 3aKjtouaeTcs B «... obecneyeHHH
BCEX JIIONEH, ¢ paHHEro BO3pacTa W Ha NPOTAKEHMH BCEH JKHM3HHM, 3HAHWAMM, HABbIKAMH M KOMIETEHLHSMH,
HeOOXOAMMbIMH /L1 HAWJIYYIIEro PacKpbiTHA WX MOTEHUMANA KaK B IMYHOMN, Tak U B NpoecCHOHANIbHOM KH3HU, a TakKe
IS MaKCHManbHO NErKoi afanTtauuy K TpeGoBaHHAM BPeMeHH, 0CODEHHO CBA3aHHBIM C YCTONYHMBBIM pasBUTHeM». Takum
obpasoM, yueOHas nporpamma « MeHeKMEHT» CIOCOOCTBYET JOCTHKEHHIO 3TOH CTPATErHUYECKON LIESIU MyTEM: aJanTtainn
00pazoBaTeNbHOH CHCTEMBI 11 COAeHCTBUA 00pa30BaHHIO, OPHEHTHPOBAHHOMY HA YHalllMXCH, YTO MOMOraeT WM OCO3HATh
npodnembl yCTOHYHBOrO pPa3BUTHA W Pa3BMTh HaBbIKH, MEpPelaBaeMble CMOCOOHOCTH H KOMIMETEHUWMH, TaKHE Kak
KPHTHYeCKOE W TBOPYECKOE€  MbIULIEHHE,  COTPYAHHYECTBO, TIMOKOCTb,  MH(QOPMALMOHHBIC  TEXHOJOrHH,
NpeANpUHUMATENILCTBO, KOTOPbIE MOMOIYT HM MPHHUMATh PeLIeHHs, pelaTs npodyemsl, 3p(eKTHBHO 00LATLCS, 3HATL H
OCYLLECTBJIATh CBOH NpaBa, YNpaBiaTh BPEMEHeM U T. .

[MoBblwieHHe cooTBETCTBMA 00pa3oBaHus M MPOQecCHOHANbHOH MOArOTOBKM MOTPEOHOCTAM pbiHKAa Tpyaa
ABNAETCA 3asBJEHHOM M npecnenyemoil uenbto [lporpamMbl npogeccHoHaNbHON MarucTpaTtypbl MO HanpaBlIEHHIO
«MeHemwxmeHT». B 3T0ii cBA3M npu paspabotke [Iporpammbl ObuTH yuTeHbl Lenn CTpaTernd pa3BUTHA 00pa3oBaHHA, a
Takxe HaunonaneHoit ctparerun passutus «Eponeiickas Monnosa 2030», KoTopas noayepkuBaeT oCcTpyo noTpedHOCTDL
B MakCHMalbHO BbICOKOKBanM(HUUHpOBaHHOH paboueil cune, MUKTYeT HEOOXOAMMOCTb pPACIIMPEHMA TEOPETHUECKHX
3HAHWI 1 NPAKTUYECKUX HABBIKOB B 00J1aCTH rOCY1aPCTBEHHOTO U YaCTHOIO YINpPaBIeHHS.
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6. BO3MOXHOCTH TpPYZOYCTPOiiCcTBA BBINYCKHHKOB BO3MOKHOCTH TpYAOYCTPOHCTBA BbINYCKHUKOB;
koppeaupyer ¢ CORM u ESCO.

BbinycKHHKH MarucTpaTyphbl Mo HanpaBleHHIO « MEHEKMEHT» TOTOBATCA K OCYLUECTBICHHIO JIESTENBHOCTH MO
OpraHn3alliy, MJIAHAPOBAHKIO W KOOPAHHALMH YKOHOMHYECKHX TMPOLECCOB KaK B PAMKAX OTAENbHBIX XO3AHCTBYIOIMX
CYOBEKTOB, TAK W HA MAKPOIKOHOMHYECKOM ypoBHe. OHH rOTOBbI Pa3pabaThiBaTh MOANTHKY M CTPATErHH IKOHOMHYECKOTO
PasBUTHA A1 OpraHu3alki, HHALWUPOBATE W YPABNATH NPeANPUHHMATEILCKUMH MPOEKTAMH, BKIHOYAA MHHOBALIMOHHBIE
NPeANpHATHA, yaensd 0cof0e BHUMaHWE ONTHMH3ALMH MPOLECCOB, OPraHW3ALMOHHON CTPYKTYPbl M OH3HEC-MOIENH.
[podeccnonanbhas maructepckas MporpaMMa NPEeIOCTABASET BOIMOKHOCTh TPYAOYCTPOICTBA B COOTBETCTBHH ¢
KBATM(MKALIMOHHBIM CTAaHAAPTOM.

Llenbio mporpammel sIBNSETCA MOATOTOBKA CHELMANNCTOB, CIIOCOOHBIX YMPABATb AEATENbHOCTBIO CyGbEKTOB
COLHANLHO-IKOHOMUYECKOH [€ATEIbHOCTH B Pa3NniHbIX cepax B COOTBETCTBMHM C TpeGOBAHUAMH PhiHKA Tpyaa. B 3roMm
CMbICIE MpOrpamMma COOTBETCTBYET IIHPOKOMY CNEKTpY npodeccui, pernaMeHTHpoBaHHbIX B KiaccudukaTope
npodeccnii PecryGankn MonnoBa, U nporpamMma COOTBETCTBYET eBPONEHCKHM CTaHaapTaM, onpeneieHHsiM B ESCO,
KOTOpas OMUCHIBACT NPOYECCHH B COOTHOLUEHUN C HAaBbIKAMH M 3HAHHAMH, TpeOyeMbIMH Ha EBPOMNEHCKOM phIHKe TpPYIa,
TAKHMH KaK:

Haasanue npopeccun CORM Cg(;fM HasBanue npodeccun ESCO E‘;gﬂo
Meneaucep (pyKOBOAHTENb) MO OpraHH3alum 121904 | MeHemkep areHTCTBa MO TPYAOYCTPOHCTBY 1120.5
Menemxep Mo KOpNopaTHBHOMN COLMALHOI 121910 PykoBonuTens (MeHemkep)ousHeca 1213.5
OTBETCTBEHHOCTH
Menemxkep (pykoBOANTENB) NO Npoaaxam 1 paboTe 122109 PervonanbHblii MeHe Kep 1213.5.1
¢ KIIMEHTaMH
MeHenKep no 3KOHOMHKe 63110 | MeHemxkep no npojaaxam 1221.3.2.1
DKOHOMMCT 2 263107 | DKOHOMHCT 2631.2
DKOHOMHYECKHIi IKCTepT 263108 | CrneunanucT mo IKOHOMHUYECKHM MONUTHKaM | 2631.2.1
KoHCcynbTaHT no ynpasieHuio 263104 | KOHCYJIbTaHT M0 YNpaBIeHHIO 2421.1

7. Hoctyn K ofyueHuw juia odaagaTeneii AHNIOMOB, MOJYYEHHBIX MOC/]E 3aBePIICHHS] COOTBETCTRYOLICH
yueOHoii nporpaMmbl.

Obnanaten CTeneHH MarucTpa no o0uleMy HAMpaBieHHI0 MOATOTOBKH — 041 «JKOHOMMYECKHME HayKny,
npotheccHOHANLHON  MarucTepckoii nporpamve «Vnpasienue OH3HECOM» HMEIOT CIEAYIOUIME BO3MOKHOCTH s
MPOAOJIKEHHA O0YUEHHA:

* IPOrpamMMbl 1OKTOPaHTYpbl — ypoBeHs MCKO 8,

* IOKTOPCKHE NMPOrpaMMsbl B IpYyrux 06aacTax;

* IPOrPaMMmbl HEMPEPbIBHOTO 00YUYECHUS.

8. O6ume u npodeccHoHalbHble KOMIETEHUHH, obecneynBaeMbie y4eOHOIi mporpammoii (B3siTo M3
KpanugukaunoHHoro cranjaapra)

Lenbto nmaHHOH nporpammel sBAseTcss pasBUTHE NPO(ECCHOHANBHBIX HABLIKOB B paMKax MarkcTepckoii
NporpaMmsi 1o HanpaBlIeHHIo « Y npasieHue GusHecom». YueGHasi nporpaMMa OpHEHTUPOBAaHA Ha 001Ie00pa3oBaTebLHbIE,
COUHATTBHO-TYMAHHUTAPHBIC, (byHﬂaMEHTaﬂbeIE H CNeUHATU3UPOBAHHBIE MPEAMETHI.

Maructepckas nporpamMma OpHeHTHpOBaHa Ha (OPMHUPOBAHWE CIEAYIOWMX HABLIKOB, COOTBETCTBYHOLIMX
KBaJlMHKALMK:

OK 1. TlpuMeHeHHe 3KOHOMHYECKMX MEXaHM3MOB W OCHOBHBIX KOHLEMLHIi

IKOHOMHKH

OK 2. Opranuzauus OesTeNbHOCTH B COOTBETCTBMH C MNPABOBLIMH paMKaMH,
OBUIUE KOMIIETEHLUHUH Kacaroumumucs 0u3Heca

(cexTopanbHble/TpanccekTopanbhbie) | OK 3, AHanu3 1aHHBIX H HHQOPMALHK 3 PasiHYHbIX (YHKLMOHANBHBIX obacTeil

(OK) OusHeca

OK 4. TpuHaTHE peleHnit 1ns peleHHs U BBIABICHHA ONTHMAbHLIX peIueHHit

OK 5. CobaoaeHue NPUHLUMNOB NPOo(ECCHOHANBHOM ITHKH

OK 6. Pa3paboTka 1 peaM3aums cTpaTeruii odecneueHus yCToHUMBOrO pa3BuTHs

INK 1. PaspaboTtka 1 BHeApeHHe IQDeKTHBHON CHCTEMBI ypaBIEHHA

K 2. Onpenenenue cTpaTerH4eckux Leneii 1 nokasareneii 3ekTHBHOCTH
MK 3. KoopauHauus onepaTHBHON AeATENbHOCTH

MK 4. O6ecneyenne kayecTBa MPOLECCOB/TIPOLYKLUMH/YCIyT

MK 5. brogxer U (UHAHCOBBIH MEHEIKMEHT

NMPO®ECCHUOHAJIBHBIE MK 6. YrpasieHue 4el0Be4eCKUMU pecypcamu
KOMINETEHLIHMH (TIK) MK 7. Oprann3auns MapkeTHHIOBOM NeATeJbHOCTH
K 8. IpenocraBnenne KOHCYIbTALMI M0 PEIIEHASM UTA ONTHMH3ALHK OU3HEC-
npoLeccos

MK 9. Bueapenue opraHu3aLHOHHBIX H3MEHEHHI
MK 10. YcToiuuBas pecTpyKTypH3aLHs 1 TpaHchopMaLug GusHeca
K 11. PazpaGoTka ¥ NpoBeACHHUE HAYYHBIX KCCJIE10BAHHIA
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Ha npoTsskeHud Bcell mporpaMMbl o0yueHUst pesylbTarhl 00yueHus OYyAYT OLEHWBATHCS € HCIOJIb30BAHHEM
Pa3snH4YHbIX THIIOB, METOO0B H (bOpM OLICHKH. BhIHyCKHHK/KﬂH,[[l/]IIaT Mnocne nNpUcBOEHUA KBﬂ_ﬂH{bHKﬂHHM MOKET:

1. pa3pa0oTaThb COOTBETCTBYIOLIME OPraHHW3ALMOHHBIC CTPATETHH, WCTMOJbL3YA JKOHOMHUYECKHE MEXaHW3Mbl W
KOHLEMLMH Ha YTTYONIEHHOM YPOBHE;,

2 ONpeaCiinTb TPaBOBYHO 6213}/, CBA3aHHYKO C GHSHECOM, KaK Ha Ha4ajlbHOM 3JTarne, TaKk KU Ha 2Tane pasBHTHA
NEATEJIbHOCTH,

a

J. HCIOJb30BATH CHNCUMAIBbHBLIE METOAbl W HHCTPYMEHTBHI AN Cﬁopa, aHallv3a H uHTepnpeTauMn JAHHBLIX H
UH(pOpMALIMK B LIEJIAX NPUHATHS OHU3HEC-PeLLeHH;

4. onpenenuTh MPUHLMMBI U HOPMBI KOJEKCA STHKH H MpodeccMOHANbHOTO MOBEAEHHS BO B3aUMOAEHCTBUM C
COTPY/IHHKaMHM, MapTHEPAMH U OPraHaMH BJIACTH;

5. onpeneinTe METO/ibl HCNOJIb30BAHUS yCTOﬁ‘-IHBle paﬁoqux NpoOLUECCOB C YHYETOM CHG[II/IqJHK[fl JEATEJILHOCTH
OpraHu3aLumn;

6. BBISBUTH TIEPENOBbIE YMPABICHUECKHE WHCTPYMEHTbI, MHHOBALMOHHBIC MOAXOIbl B LEASAX ONTHMM3ALHH
JesTeIbHOCTH OpraHH3aLiu;

7. MpOBOOHTL KOMIUJIEKCHBIH aHanu3 6H3H€C-Cpeﬂbl H OUEHHBATh CTPATErH4YC€CKHE BAPHAHTLI ONTHUMH3ALHWH
OpraHu3aLMOHHON IPEKTUBHOCTH;

8. MJIaHUPOBaTh MPOEKThI BbICOKOH CJIOKHOCTH, paﬁmaﬂ B KOMaHIE H COﬁJ’II’OﬂHH YCTAHOBJICHHbLIE TpeGOBaHHH;

9. aHalu3upoBaTh OMNEPALUOHHYH NCATEIBLHOCTL 1A obecneyeHuss COOTBETCTBMSA CTaHAapTaM Ka4yecTea H
ONTHMH3ALIH POLECCOB BHYTPH OPraHH3aLIUu;

10. mpoBOAHTH KOMIMJEKCHBIM (DHMHAHCOBBLI aHanM3 M ONpeleNfsTh COOTBETCTBYIOIIHE METOAbl YMpaBieHHs
(hHHAHCOBBIMH pecypcamu;

|1. aHanW3WpoOBaTh COOTBETCTBYHOLIME MPAKTHKM M CTpaTrerud Ans oOecreyeHHs COOTBETCTBHMA YENOBEUECKHX
PECYPCOB LIeJIIM OpraHU3aLuH;

12. NpoBOANTL paclIMpeHHbIIl aHATN3 phIHKA M pa3padaThiBaTh MAPKETHHIOBbIE CTPATETHH [UTA MOAAEPIKKH pOCcTa
OpraHu3aLKK 1 €e KOHKYPEHTOCMIOCOGHOTO MO3HUHOHHPOBAHHUSL;

13. aHanu3upoBaTh OH3Hec-Mpollecchl M 1aBaTh PEKOMEHAALMH MO COOTBETCTBYIOIIUM DELIEHHAM JUIA
ONTHMH3ALUHH NCATECIIBHOCTH,

14, onpenenyTh W NPeACTABHTH Pa3iMuHble CTPATErHH U METO/Ibl PEaTH3allii OPTaHH3aLMOHHBIX H3MEHCHHI;

15. TBOPYECKHU MPHMEHATE METO/bl HAYYHOro HCCNENOBaHWA [J11 PELICHHA CJI0MKHbIX I'IPOGJ'IEM B o0sactn
AeJ0BOro aAIMMHUCTPUPOBAHKS.
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Lista competentelor si a rezultatelor invitarii aferente programului de master Management
List of competences and learning outcomes related to the study program Management
Iepeuens komnemenyuil u pe3yibmamos 00Vuenus no Masucmepckoll npoepavme Meneoxcvenm

Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuonanvroie KoMREmMeHyUl

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pezyasmamer 06yuenusn coznacuo HPK

Absolventul/candidatul la atribuirea calificdrii poate:
The graduate/candidate for the award of the qualification can:
Beinycknur/kanouoam npu npuceoeHut Kéatuurayuu Moxcem:

CG 1. Aplicarea mecanismelor economice si a
conceptelor majore ale economiei

GC 1. Application of economic mechanisms and
major economic concepls

OK 1. llpumenenue 5KOHOMUYECKUX MEXAHUIMOG
U OCHOBHBIX KOHYENYUT IKOHOMUKY

I.elabora strategii organizationale potrivite, utilizind mecanismele si
conceptele economice la nivel aprofundat;

l.develop appropriate organisational  strategies,
mechanisms and concepts at an in-depth level;

1. paspabomame coomeemcmsyujle OPeaHU3AYUOHHBIE CMPAmMeul,
UCNOMB3YA IKOHOMUYECKUE MEXAHUIMb! U KOHYEnyuu Ha yernyoiennom
yposue;

using economic

CG 2. Organizarea activitdtii conform cadrului
juridic aferent afacerilor

GC 2. Organisation of activity according to the
legal framework for business
OK 2. Opeanusayus
coomeememeuu c
Kacaroujumucs 51{3”6(’5)‘

desmenbHoCmu 8
APagoBLIMU  PAMKAMU,

2. identifica cadrul juridic aferent afacerilor, atit in etapa de initiere, cat
si n cea de dezvoltare a activitatii;

2.identify the legal framework for business, both at the start-up and
development stages;

2. onpederums npasosylo 6azy, ceaAzaHHyl c OusMecom, Kak HdA
HAYaILHOM 3Mane, Max u Ha SMane paseumus 0esmenbHoCmu;

CG 3. Analiza datelor si informatiilor din diverse
domenii functionale ale afacerilor

GC 3. Analysis of data and information from
various functional areas of business

OK 3. Auanuz Oanmbix u  unchopmayuu u3s
PABTUYHbIX PYHKYUOH@IbHBIX 001acmen OusHeca

CG 4. Luarea deciziilor pentru rezolvarea si
identificarea solutiilor optime

GC 4. Making decisions to resolve and identify
optimal solutions

OK 4. [lpunamue pewenust Ons peuienus u
BbISAGNCHUS ONMUMATBHBIX DUt eHUL

3. utiliza tehnici si instrumente specifice pentru colectarea, analiza si
interpretarea datelor si informatiilor in scopul ludrii deciziilor de afaceri;
3. use specific techniques and tools for collecting, analysing and
interpreting data and information for business decision-making;

3. UCRONB308AMb CREYUQIbHbIE MEMOObl U UHCMPYMenmsl 0as cbopa,
aHAIU3A U UHMepPRpemayu OaHHbIX U UHGOPMAyUU 6 Yersx APUHAmus
51.53Hec—pewemn?;

CG 5. Respectarea eticd
profesionala

GC 3. Respect the principles of professional
ethics

OK 3. Cobmodenue

npogheccuonanbHoll 3MuKku

principiilor de

NPUHHUROB

4. identifica principiile si normele codului de eticd si conduita
profesionald in interactiunile cu angajatii, partenerii si autoritatile;

4. identify the principles and rules of the code of ethics and professional
conduct in interactions with employees, partners and authorities;

4. onpederums  NPUHYUNBL U HOPMbI  KOOEKCA  MUKU U
NPOGhecCcUOHATBHO20 NOBEOEHUS B0 63AUMOOCUCMBUU € COMPYOHUKAMU,
napmuepami i OpeaHami 8nacmu;

CG 6. Elaborarea si implementarea strategiilor in
vederea asigurarii dezvoltarii durabile

GC 6. Developing and implementing strategies to
ensure sustainable development

OK 6. Paspabomka u peanusayus cmpameuil
ofecneyenusa Yemoiyugo2o paeumus

5. identifica metode de utilizare a proceselor de lucru sustenabile, tinand
cont de specificul activitatii organizatiei;

3. identify methods of using sustainable work processes, taking into
account the specific business of the organisation;

5. onpedenums  Memodbl  UCNONL3OBAHUA  YCMOUNUBLIX — paboqux
HpOYeccos ¢ yHemom cneyu@uKi 0esamenbHoCmu opeanu3ayu;

CP 1.Elaborarea si implementarea unui sistem
managerial eficient

PC 1. Development and implementation of an
effective management system

11K 1. Pazpabomrka u eneopenue s¢hgpexmusnoil
CUCMEMbI YRPasieHusd

6. identifica instrumente manageriale avansate, abordari inovatoare, in
vederea eficientizarii activitatii organizatiei;

6. identify advanced managerial tools, innovative approaches to make the
organisation's work more efficient;

6. BLIABUNB NEepedogble YAPagIeH eckie UHCIMPYMEHIbl, UHHOBAYUOHHbIE
ROOX00bI 8 YeNsiX ORMUMUZAYUL OesIMENbHOCIU OPEaHUZAYUL,

CP 2. Identificarea obiectivelor strategice si
indicatorilor de performanti

PC 2. Identification of strategic objectives and
performance indicators

[IK 2. Onpeodenenue cmpamecuveckux yeneu u
noxkasameneil s¢hgpexmusnocmu

7. efectua analize complexe ale mediului de afaceri si evalua optiuni
strategice pentru optimizarea performantei organizationale;

7. perform complex analyses of the business environment and evaluate
strategic options for optimising organisational performance;

7. npogoOUMb KOMWIEKCHBIN auaius Ousnec-cpedsbl U  OYeHUBAMb
cmpamesuyeckue  8apuaHmsl onMUMUZAYUN  OPSAHUZAYUOCHHOU
sghchexmusnocmu;
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Competente generale/profesionale
General/Professional Competences
Obwue/npogheccuonanvusie Komnemenyuu

Rezultate ale invitirii conform nivelului CNC
Learning Outcomes according to NOF level
Pesynemamer 06yuenus coenacrio HPK

Absolventul/candidatul la atribuirea calificarii poate:
The graduate/candidate for the award of the qualification can:
Beinycknur/kanouoam npu npuceoenuy Keanupuxayuu moxcem:

8. planifica proiecte de complexitate ridicatd, lucrdnd in echipa si
respectdnd cerintele stabilite;

8. plan projects of high complexity, working in a team and respecting
established requirements;

8. nranuposame npoekmyi oICOKOU CIOHCHOCY, pabomas & KoMaHoe u
cobaoas ycmanosnenHsie mpebosanus;

CP 3. Coordonarea activitatilor operationale

PC 3. Coordination of operational activities

1K 3. Koopounayus onepamusHoil
oeAmenbHoCmu

CP 4. Asigurarea calitatii proceselor/ produselor/
serviciilor

PC 4. Quality assurance of processes/ products/ services
TTK 4. Obecnevenue kavecmsa npoyeccos/npodykyuw/yeaye

9. analiza activititile operationale pentru a asigura respectarea
standardelor de calitate si a optimiza procesele in cadrul organizatiei;

9. analyse operational activities to ensure compliance with quality
standards and optimise processes within the organisation;

9. ananuzuposanme OREPAYUOHHYIO OesMenbHOCmb 018 obecneveHus
COOMBEMCMBUA  CIMAHOAPMAM  KAYeCmed U ORMUMUZAYUN NPOYeccos
BHYIMPU OpZanu3ayu;

CP 5. Managementul bugetelor si finantelor
PC 5. Budget and financial management
11K 5. ¥npasnenue drooxcemom u ghunancamu

10. efectua analize financiare complexe si identifica metode potrivite de
gestiune a resurselor financiare;

10. perform complex financial analysis and identify appropriate methods
of managing financial resources;

10. nposodums KOMRIEKCHBI (DUHAHCOBLIT aHATUZ U ONPedensime
coomsemcmsytoujie Memaosl YRPasieHus (PUuHaHCOBIMU Pecypcamis;

CP 6. Managementul resurselor umane PC 6.
Human resource management
TIK 6. Ynpasienue yenogevecKkumu pecypeamu

I'l. analiza practici si strategii potrivite pentru a asigura alinierea
resurselor umane cu obiectivele organizationale;

11. analyse appropriate practices and strategies to ensure alignment of human
resources with organisational objectives;

Il anaauzuposame  coomeemcmeyiowue NPAKMUKU U cmpamecuu 01
obecneyenlis COOMEEMEMEUA HeN0BEHECKUX PECYPCOB YEAAM OPSAHUIAYUI;

CP 7. Organizarea activitatilor de marketing

PC 7. Organization of marketing activities

[IK 7. Opeanuzayus MapKemune 060l
desamenvbHoCm

12. realiza analize avansate ale pietei si elabora strategii de marketing
pentru a sprijini cresterea si pozitionarea competitiva a organizatiei;

12. perform advanced market analysis and develop marketing strategies to
support the growth and competitive positioning of the organisation;

12, nposooums  pacwiupennviii  QHAIN3  PLIHKA U pazpabameleanb
Mapremun206ble  cmpame2uu O NOOOePICKU  pocma  opeanu3ayuu i - ee
KOHKYPEHMOCROCOBHO20 NOIUYUOHUP OBAHUA,

CP 8. Oferirea de consultantd cu privire la
solutiile de eficientizare a proceselor de afaceri
PC 8. Advising on business process efficiency
solutions

IIK 8. [llpedocmasnenue KoHcyremayuit no
pewteHusim 015 ONMUMU3AYUU OU3HeC-RPOYeccos

13. analiza procesele de afaceri si oferi consultantd in ceea ce priveste
solutiile adecvate de optimizare a activitatii;

13. analyse business processes and advise on appropriate business
optimisation solutions;

13. ananusuposams Ouznec-npoyeccyl U 0aganie PEKOMEHOQUUU RO
COOMBEMCMBYIOUUM PEUleHUsIM OlIs ORMUMUZAYUY OeIMEeTbHOCHIU,

Cp 9.
organizationale
PC 9. Implementing organisational changes
[IK 9. Buedpenue op2anuzayuoHHeiX UsMeHeH Ul

Implementarea schimbarilor

CP  10. Restructurarea si transformarea

sustenabila a afacerii

14. identifica si prezenta diverse strategii si metode pentru a implementa
schimbdrile organizationale;

14. identify and present various strategies and methods to implement
organisational change;

PC 10. Restructuring and sustainable business 14. onpederumev u npedcmasums paztuunsie cmpamezuu u Memooel
transformation Peanuzayuy OpeaHu3ayUoOHHbIX UIMEHeHUll;

[IK 10, Vemoiiwusaa — pecmpykmypusayus — u

mpancgpopmayus ousneca

CP 11. Proiectarea si realizarea cercetérilor 15. aplica creativ metode de cercetare stiintifica pentru solutionarea unor
stiintifice probleme complexe in domeniul administrarii afacerilor;

PC 11. Designing and conducting scientific
research

K 11. Paspabomia u nposedenue HAy4HBIX
IIC(.’.'IEL)(JBGHIH}

15. creatively apply scientific research methods to solve complex
business management problems;

15. meopyecku npumeHams Memodsl HAVYHOLO ucchedosanus Ons
Peuien s COXCHBIX NpobaeM 6 061acmu 0e106020 dOMUHUCIPUPOGAHLIA.
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MATRICEA CORELARII REZULTATELOR iNVATARII FORMATE iN CADRUL

PROGRAMULUI CU CELE ALE UNITATILOR DE CURS/MODULELOR
CORRELATION MATRIX OF THE LEARNING RESULTS FORMED WITHIN THE PROGRAM WITH THOSE OF THE
COURSE UNITS / MODULES

Denumirea disciplinei/modulului

Codul modulului/
disciplinei

Nr. de credite de

studii

Competente

Generale

Profesionale

CG

CG|CG|CG
21314

CcG

5

CG

6

(6} 4
1

Cp |CP|CP|CP
2 3 14| 5

CP
6

CP
T

Ccp

10} 11

Rezultate a

le invitirii conform nivelului CNC

4

5

6

718 9 10

11

12

14 15

Cercetari avansate de management
Advanced Managerial Research
llepedosuvie uccredosanus 6
MEHeOHMenme

F.0.01

2,0 2,0

Dimensiuni manageriale si
comportamentale in institutii
Managerial and Behavioral
Dimensions in Institutions
Vnpasaenueckie u nogedeniecxkue
ACREKNIbL 6 YUPEHCOEHUAX

F.0.02

6

1.0

Management public
Public management
Tocyoapcmeennoe ynpaeierie

F.0.03

1,0

2,0

Finante publice si buget
Public finances and budget
Tocydapemeennvle hunancet u
aroocem

F.0.04

Aspecte organizationale ale
managementului public
(Proiect de semestru)
Organizational Aspects of Public
Management (Semester Project)
Opeanusayuonnsie acnekmol
20CVOAPCMBEHH020 YAPAGICHUA
(Cemecmposueitt npoexm)

S.0.05

0.5

0.5

0.5

0.610.6 0,6

0.6

0.6

Analiza impactului de
reglementare: instrument, metode
si tehnici

Regulatory Impact Analysis: Tool,
Methods and Techniques

Aunanusz peaynupyioujeco
6030€UCMEUA: UHCMPYMEHMbL,
MemoObl U MEXHUKU

S.0.06

2.0

2.0(20

Managementul
programelor/proiectelor
Program/project management
Vnpaenrenue

AP oZPaMMaMiy/ nPOeKmamu

F.0.07

2.0

2,0

2,0

Managementul strategic
Strategic management
Cmpamezuieckuit MEHeONCMEHN

S.A.08

0.3

0.3

0.4

2,0

2.0

Managementul schimbdrilor
Change management
Menedxcaenm usMeHeHu

S.A.09

1.0 2,0

2.0

Contabilitate si audit public
Accounting and Public Audit
Byxearmepcruii yuént u
20cy0apcmeenHbli ayoum

S.A10

Achizitii publice
Public procurement
locyoapcmeennuvie 3aKynKu

S.ATI

5105

0.5

0.5

0.5

0.5

Managementul politicilor publice:
analiza impactului de reglementare
(Proiect de semestru)

Public Policy Management:
Regulatory Impact Analysis

S.0.12

0.3

0.3

0.4

1,0
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Denumirea disciplinei/modulului

Codul modulului/
disciplinei

Nr. de credite de
studii

Competente

Generale

Profesionale

CG

CG

cGlce
304

CG
2

CG
6

CP
1

CP
2

Cp|CP
3|4

Ccp
5

CP
6

Ccp
7

cp

CP|CP

Ccp
11

Rezultate ale invitirii conform

nivelului CNC

4

5

6

718

9

10

11

12

13

14

15

(Semester Project)

Menedxcmenm 2ocyoapemeennoi
NONUMUKL: AHATU3 Pe2YNUPYVIOU[e20
gozoeticmeusn (Cemecmposviil
npoeknt)

Managementul resurselor umane si
reglementarea lor

Human resources management and
their regulation

.‘-‘YH[JH(L?(’HHE yeroeeyecKkumit
PECYPCamit i UX pecyiuposanue
1.Managementul resurselor umane
Human resources management
Vnpasnenue venogeueckumu
becypcamu

2.Dreptul muncii si protectiei
sociale

Labor law and social protection
Ipvoosoe npaso u coyuaisnas
3quuma

S.0.13

wn

Managementul integrat al calitatii
Integrated quality management
Humeepuposannoe ynpaeneniie
Kavecmeom

S.0.14

2.0

2.0

Managementul dezvoltirii durabile
Sustainable development management
Vnpaenenue yemoiwueoim
paseumuem

S.A.l5

Managementul fondurilor publice
Management of Public Funds
Vnpaenenue zocvoapemeennsvivu
onoamu

S.A.16

1.0

Psihologia conducerii
Leadership Psyvchology
Ieuxonooun nnoepemsa

S.A1T

Leadership organizational
Organizational leadership
Opeanusayuonnoe 1udepcmeo

S.AL18

1.0

Practica de specialitate
Internship of specialty
[Ipogheccuonansias npakmuxa

SP.O.19

1.0

1.0

2.0

Practica de cercetare
Research intership
Hecnedosamenvckas npakmuxa

SP.0.20

0.4

0.4

0.4

0.4

0.4

04104

0.4

0.4

0.4

0.4

0.4

0.4

0.4

Teza de master
Master thesis
Mazucmepckas paboma

2.0

2.0

2.0

2,0

2,0

2.0

2,0
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