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CALENDARUL UNIVERSITAR
ACADEMIC CALENDAR
AKATTEMHYECKHH KAJIEHIAPH

Anul de Activitati didactice Sesiuni de examene Vacante
studii Didactic Activities Exams Vacations
Academic | Judaxmuueckas desmensuocme DxzameHayuonmvie ceccu Stagii de practici Kanurynot
Year Intership Vacances
Vueonoi Sem. | Sem. 11 Sem. I Sem. 11 Cmaxcuposxa Iarni Primivari Vari
200 1 Semester 2 Semester ¥ Semester 2M Semester Winter Spring Summer
" Cemecmp 2" Cemecmp 1" Cemecmp | 2" Cemecmp Suma Becna Jemo
Anul 1 Septembrie - februarie - decembrie - mai - ianuarie aprilie iulie -
Year | decembrie mai ianuarie iunie January April august
llepeoiit September - February - December - May - June Hueape Anpens July -
Kype December May January Mai — Hione August
Cenmadpe - Despans — Heraops — Hions —
Hexabpe Maii Hueape Aseyem
Anul I septembrie - decembrie - mai - Sem. I11 ianuarie Mai
Year 11 octombrie ianuarie iunie noiembrie-decembrie | January May
Bmaopoit September - December - May - June o Sem. Il HAneapo Mair
i X ) ki November-December
Kype October January Maii — Hione Cem. Il
Cenmadpe — Hexabps — Ho;iépb—éemépb
Oxkmsdps Ausape Sem. IV
februarie-martie
Sem. 1V
February-March
Cem. IV
Deepanv-Mapm
Total
siptamani
Total week 24 15 6 6 12 6 2
Hmoeo
Heoelb




MINIMUM-UL CURRICULAR IN DOMENIUL DE FORMARE PROFESIONALA
0413 BUSINESS SI ADMINISTRARE
THE CURRICULUM MINIMUM IN THE FIELD OF PROFESSIONAL TRAINING OF
0413 BUSINESS ADMINISTRATION
VHEBHbII MHHHMYM 110 OBTACTH IPO®ECCHOHAJIBHOI TOATOTOBKH 0413 — BIBHEC 1

YIIPABJIEHHE
Numair de ore Numairul de ore pe
. . s s ®
Number of Hours tipuri de activitati/ £
Konuuweemeo vacoe Number of hours by types of @ ':“:3
activities = i )
Denumirea unitﬁﬁi de Konuuecmeo wacoe no = 3 - = E
Cod/ curs/modulului suUIaM desmensHocmi g 2 g I
@ r\:\" r:" =
Code Course/ Module gl = al 52 - 9 - b S
< T et = W = = = % X 1 3
Koo Hauvenosanue xypcogoi ces| 538 3 158y = o 8573
Total | 37| £% 2 3 | =3 |85E 3 =R
edunnypl/ Mooy Sxi|zzs n S £3 | 22§ =] 2 =
T()[al o 2 g~§ g B = =3 = ~ - Z
£33 258 ¢ | E5|3vid £ 2
Beeco | E58| 583 2| ®5 | €28 2
U | ER3 = = RESRS S
Teorie economici I examen
M.O.01 | Economic theory 1 180 90 90 30 60 exam
Dronomuueckas meopus | IK3AMEH
Management examen
M.0.02 | Management 150 76 74 46 30 exam
Meneoocmenm IK3AMEH
Teorie economica I1 examen
M.O.03 | Economic theory IT 150 76 74 30 46 exam
Sxonomuyeckas meopus 11 2K3aMeH
Finante examen
M.0.04 | Finance 120 60 60 30 30 exam
Dunancet IK3AMEHN
Bazele contabilititii examen
M.O.05 | Basics in Accounting 150 76 74 30 46 exam
Ocnoewl Gyxeanmepcxozo yuéma IK3AMEH
Marketing examen
M.0.06 | Marketing 150 74 76 30 44 exam
Mapremune IK3amen
TOTAL
, 9200 452 448 196 | 256
Total / Beeco




PLANUL PROCESULUI DE STUDII PE SEMESTRE / ANI DE STUDII
THE PLAN OF THE STUDY PROCESS BY SEMESTERS / YEARS OF STUDIES
[IIAH VHEBHOIO IIPOECCA 110 CEMECTPAM / TOJIAM OBYYEHHS

Numir de ore
Number of hours

Numiir de ore pe tipuri

de activititi

Number of hours per activities

Koj_lul{ecmgo yacoe Konuuecmso vacos no BuUOaM ; N § @ ?
OesimenbHOCY =i % = 5
Cod Denumirea unititii de curs / modulului 3 N = T33 g 3
Code Name of the course unit / module Contact Studiu g § et § Ty 3 § % oy
Koo Hauvenosanue kypcosoi edunuyer/Modyas Total direct individual w5 83| 8538 EJ ::i o 5g |7 §
Total Contact Independent = S g Q\) = E = 3k E = §_ > g
Brose Hours Study O3 S| g5 & ¢ i
Konmaxmn | Huodusuoyaisnoe g @ § [~ % g- 'S ,\F‘_‘J
bIX Uacos uccredosaniie O é = E == =
Anul 1/ 1st year of study / Ilepsbiii kype
Semestrul 1/ [* semester / lviii Cemecmp
Cercetari avansate de management examen

F.0.01 Advanced Managerial Research 180 46 134 30 16 exam 6
llepedosuie uccaedosanus 6 menedyemenme IKIAMEH
Dimensiuni manageriale si
comportamentale in institutii o

F.O.02 Mmfag.er.'af and Behavioral Dimensions in 180 46 134 16 30 exam 6
Institutions ~

/] IK3AMEH
Vnpagnenweckue u nogedenyeckue acnexmot 8
VYD WCOCHUSY
Management public examen

F.0.03 | Public management 180 44 136 30 14 exam 6
locyoapemeennoe ynpasrenue IKIAMEH
Finante publice si buget examen

F.0.04 | Public finances and budget 180 44 136 14 30 exam 6
ocyoapemeennvie hunancw i Grodxcem IKIAMEH
Aspecte organizationale ale
managementului public
(Proiect de semestru) examen

S.0.05 | Organizational Aspects of Public Management 180 60 120 60 exam 6
(Semester Project) IK3aAMEH
Op2anuzayionnsie achekmel 20Cvoapemsenioco
yapasaenus (Cemecmpoewiit npoexm)

Total semestrul |

Total I' semester 900 240 660 90 90 60 30

Bceeao leiit Cenecmp

Semestrul I1/ 2" semester / 2" Cemecmp
Analiza impactului de reglementare:
instrument, metode si tehnici Exdimen

S.0.06 Regulatory Impact Analysis: Tool, Methods and 180 46 134 16 30 exam 5
Techniques IK3AMEH
Ananuz pecynupyvioweco eosoeticmaus:

HHCIMPYMEHM b, MEnoosbl U MEXHUKY
Managementul programelor/proiectelor examen

F.0.07 | Program project management 180 46 136 30 16 exan 6
Vnpasnenue npocpasmamu/npoexmanu IK3AMEH
Managementul strategic

S.A.08 | Swrategic management
Cmpamezuueckui meneoxcmenm examen

T 180 44 136 14 30 exam 6
Managementul schimbarilor Siaiicn

S.A.09 Change management
Menedwemenm uzmenenui
Contabilitate si audit public

S.A10 Accounting and Public Audit

) Dbyxeanmeperui yuém u 2ocvoapemeenotit examen
ayoun: 180 44 136 30 14 exam 6
Achizitii publice IKIAMEH

S.A11 Public procurement
locvoapemeennoie 3akynku
Managementul politicilor publice: analiza
impactului de reglementare (Proiect de
semestru) -

S.0.12 Public _Policy .-Wamrgem.em: Regulatory Impact 180 60 120 60 cz::;;n 6
Analysis (Semester Project) SN
Menedscmenm 2ocvoapemeennoil nonumuri:

AHANU3 PeYIUPYVIONe20 Go30elicmeus
(Cevecmposwiit npoekn)




- Numir de ore pe tipuri
Numar de ore de activititi g2
Number Of hours Number of hours per activities ® E:l
Konuvecmeo vacoe Kanuyecmso yacos no sudam 2 : § o 3
desmensnocmu ] a8 =B
Cod Denumirea unititii de curs / modulului N & =53] % 3
Code Name of the course unit / module Contact Studiu S_ §_ = £ g 2 § §~ g §
Koo Haunmenosanue kypcosoii edunuyor/Modyas Total direct individual - - § E = _i’ % § = § g | = %f
Total Contact Independent = 5 £0 = E ‘3 g g = g. z 3
> i Hours Study C g el 8 23 iy = IS o
Konmaxmn | Huousuoyaiwnoe 3 w | oA 2 % g 'S ,:
BIX 4ACO8 ucchedosarue 0 § QE_ SIS =
Total semestrul 11
Total I semesier 900 240 660 920 90 60 30
Beeeo 201t Cemecmp
TOTAL ANUL 1
Total number for the Ist year of study 1800 480 1320 180 | 180 120 60
Beeco 3a nepsuiit kype
ANUL 11 / second year / Bmopoii xype
Semestrul 111/ 3rd semester / 3it Cemecmp
Managementul resurselor $i
reglementarea lor
Human resources management and their regulation
.‘JH‘DH& 1eHUe  Yen08eHeCKUMU pecyvpcamu  u  ux
pecyiuposanue = ¢xamen &
S.0.13 [ 1.Managementul resurselor umane 10 35 h2 20 18 exam ?
Human resources management IK3IAMEH
Vnpasienue uenoseueckunu pecypeami
2.Dreptul muncii si protectiei sociale
Labor law and social protection
Tpydosoe npaso u coyuansnas auuma
Managementul integrat al calititii examen
S.0.14 | Integrated quality management 150 38 112 20 18 exam 5
Hume2puposanmoe yapagnenue kauecmeon aKIAMEN
Managementul dezvoltiirii durabile
S.A15 Sf.'smfnab[e development management —
.‘-’Mpamen‘ue VCMOUYUBbIM g')ajsumuen.r ‘ 2() 30 90 ] 6 14 St 4
Managementul fondurilor publice N
S.A16 | Management of Public Funds
Vnpasnenue zocyoapemeenrvivu chondamu
Psihologia conducerii
S. A7 | Leadership Psychology
Mcuxonoeua audepemesa examen
Leadership organizational 120 30 90 16 14 exanm 4
S.A.18 | Organizational leadership 2lamen
Opeanuzayuonnoe 1udepcmeo
Practica de specialitate evaluare
SP.O.19 | Internship of specialty 360 *90 270 90 evaluation 12
IIpogheccuonanonas npakmuxa oHeugdnLe
Total semestrul 11
Total number for the 3rd semester 9200 226 674 72 64 90 30
Beezo 3a 3u Cemecmp
Semestrul IV / 4" semester / 41 Cemecmp
Practica de cercetare evaluare
SP.O.20 | Research intership 180 180 evaluation 6
Hecaedosamenvcrkas npakmura Quenneaiie
Teza de master evaluare
Master thesis 720 720 evaluation 24
Macucmepcras paboma DHENisalHe
Total semestrul [V
Total number for the 4th semester 900 900 30
Beezo 3a 4it Cextecmp
TOTAL ANUL 11
Total number for the 2nd year of study 1800 226 1574 72 64 90 60
Beezo 3a emopoi kypc
TOTAL program
TOTALLY per program 3600 706 2894 252 | 244 210 120
Hmoeo no npoepame

*Nota: Orele de contact direct pentru stagiile de practica sunt pentru activitatea studentului la entitate:
*Note: Direct contact hours for internships are for the student's activity at the entity;
*pusteuarue: Hacst nPaMO20 KOHMAKMA 015 CIIAHCUPOBOK OMHOCAMEA K DeSMENbHOCTTI cmydenma na npeonpuAmuu;




PONDEREA UNITATILOR DE CURS / MODULELOR iN PLANUL DE iNVATAMANT

Functia in formarea
2 . < Total ore Nr. credite n 9
profesionala Pondere, %
F 900 30 25
S 1440 48 40
SP 540 18 15
™ 720 24 20
Total 3600 120 100
FORMA DE EVALUARE FINALA A PROGRAMULUI DE STUDII
FINAL EVALUATION
PHHAITBHOE OLEHHBAHHE YYEEHOH [1POTIPAMMAbI
Numir de
Nr. Forma de evaluare finali a studiilor Termene de organizare credite ECTS
No. Form of final evaluation of the studies Terms of organization Number of ECTS
Ne Dopya unarenoco oyenusanus Cpoku opeanuzayuu Credits Kpeoumer
ECTS
Teza de master lunie
1i; Master thesis June 24
Mazuemepcxas pabomma Hionw
STAGIILE DE PRACTICA
INTERNSHIPS
[IPAKTHKA
An de studii Durati Perioada
Nr. Tipul stagiului de practici ' Y. i f Semestru | (nr. saptamani/nr. ore) desfasurarii Nr. ECTS
No. The type of internship Si‘::;,ja_ Semester Term Period of ECTS Credits
Me Tpakmura e Cemecmp (nr weeks/nr hours) deployment Kpeoumw ECTS
Kype 1
[podoadcumensHocme lepuod
Noiembrie —
Practica de specialitate (?ecem e
e : November —
1. Internship of specialty 2 11 6/360 ) 12
December
Hpakmuxa no cneyuansnocmu =
Hoabpy —
Hexabpe
Practica de cercetare Fe&:ﬂ;’;e'
2. Research intership 2 v 6/180 g 6
February-March
Hecenedosamenvcrkas npakmura &,
espans-Mapm
TOTAL 5
Total / Beeao i 18
UNITATILE DE CURS / MODULELE LA LIBERA ALEGERE
COURSE UNITS / FREE CHOICE MODULES
KVPCOBbIE EJHHHLLIMOIVJIH 110 BIFOPY
Numirul de ore pe tipuri de
Numair de ore activitati
Number of hours Number of hours per activities ]
Koauvecmeo vacos Konuuecmeo wacos no eudam :
Denumirea unititii de deamelnsHocmu ¥ g w 3
curs/modulului =Y orma de 53
Cod/ ; = s £ evaluare 23
! Name of the course / . s g =
Code Studiu = S Assessment [
Koo module Contact individual . £ 58 Nl g 2
Haumenosanue kypcoson | Total direct individua w25 S5 =5 E& P = =
Independent = < ::h = I S 3 = | oyenusanus 7z o
eounuyb/ Mooyns Total | Contact Hours Study 5 S s 28 3 o
it (i 1 E: O T ,"J S &= 4
Brgee' | Runmanmbes Huousudyanono 182 8<% ‘§ <
YACo8 = =S )
e uccrnedoganue g £° Q
= =
&~ 3
ANUL 1/ I* year of study /ITepssitr kypc
Semestrul 1/ 1% Semester /1ot Cemecmp
Relatii integrationiste
europene
European  integrationist examen
L.A.Ol | relations 150 48 102 20 28 exam 5
Esponeiickie IK3aMeH
UHMEZPAYUOHHbIE
OnHOWEHUS




Parteneriat-Public-
Privat )
L.A02 | Partnership-Public- 150 48 102 20 28 “am 5
Private
locvoapemeenno- ancH
YACHHOE NAPMHEPCMEO
Economia sociala ;
Social economy & Lxamen
L.A.03 Coyuanehasn skonomura 130 48 hi3 20 28 exam >
IK3AMEH
Unitiitile de curs la libera alegere in cadrul Programului Erasmus + Actiunea Jean Monnet
Course units of firee choice within the Erasmus + ProgramJean Monnet action
DeKmusHbie yuetHbie KYPChl 6 pamMKkax npoaparivs Erasmus-+ — Hanpasnenue JKana Mone
Diplomatia europeani:
mstrumente si pplltm exhiia )
L.A.04 | European — Diplomacy: | 5 90 60 60 30 exam ?
Tpols “"’d Policies Sk
EG}JOHEHC‘KCJ’S{ r)un.-w.uamzm;
UHCMIDVMEHMb! U ROJUMIUKA
Conceptia
multidimensionala a
securititii europene
The multidimensional examen
L.A.05 | conception of European 150 90 60 60 30 exam 5
security JIK3aMeH
Muozomepnas konyenyus
e6PONeCKOLl
besonacnocmu
Securitatea alimentari a
Uniunii Europene
Food  security  of the examen
L.A.06 | European Union 150 90 60 60 30 exam 5
lIpadosorsemeennas IK3aMEH
dezonacnocme
Esponeiickoeo coioza




NOTA EXPLICATIVA

I.  Descrierea programului de studii

Programul de master profesional Muanagement este un master destinat absolventilor de la specialititile a caror
activitate au un caracter managerial, economic, de drept, sau a altor specialitdti inrudite, pentru studierea aprofundati a
principiilor si mecanismelor managementului public modern, a strategiilor si analizei proceselor de management in
organizatiile publice, cét si in cele private. Programul pregiteste specialisti capabili si dea rispuns la cele mai stringente
probleme ale managementului public, cat si a mecanismelor economiei de piatd din tara noastri si si explice interdependenta
si rolul a diverse organizatii ce pot contribui la consolidarea si dinamizarea procesului de integrare economica europeana a
Republicii Moldova, deschiderea spre valorile prioritare pentru afirmarea internationald si promovarea economiei nationale
pe arena mondiala.

Planul de invatamant include componente fundamentale si de specialitate, iar 50% din numdrul total de credite
atribuite programului sunt constituite din activitati practice si de cercetare, acestea regasindu-se in planul de invatimant, dar
si sub forma studiului individual realizat de studentii masteranzi, inclus in programele analitice ale unitatilor de curs.

Programul de master profesional Management este elaborat in conformitate cu Standardul de calificiri aprobat de
Ministerul Educatiei si Cercetarii 17.02.2023, Nomenclatorul domeniilor de formare profesionala si al specialitatilor in
invatdmantul superior, aprobat prin Hotararea Guvernului nr.412 din 12 iunie 2024 si Plan Cadru pentru studii superioare de
licenta (ciclul I), de master (ciclul ID), si integrate, aprobat prin ordinul MEC nr. 510 din 07.04.2025. Acesta este organizat
in conformitate cu Codul Educatiei al Republicii Moldova nr. 152 din 17 iulie 2014, Regulamentul de organizare a studiilor
in invatamantul superior in baza Sistemului National de Credite de Studiu, aprobat prin ordinul Ministrului Educatiei nr.
1046 din 29.10.2015; Clasificatorului ocupatiilor din Republica Moldova (CORM 006-14), aprobat prin Ordinul nr. 22 al
Ministerului Muncii, Protectiei Sociale si Familiei din 03.03.2014; Carta Universitatii de Stat din Moldova, Regulamentul
institutional cu privire la organizare si desfasurare a studiilor superioare de master, ciclul I, in cadrul Universitatii de Stat
din Moldova, aprobat la 29.03.2022.

Durata studiilor - 2 ani la invatimant cu frecventi si 3 ani la invatimant cu Srecventd redusd,

Credite de studiu — 120 credite ECTS, 1 Credit ECTS - 30 ore

Forma de organizare - invitamant cu frecventa, frecvents redusa.

Misiunea programului de master Management rezida din necesitatile societdtii in formarea specialistului in
domeniul Managementului care reiese din provocirile la care trebuie sa raspunda sistemul administrativ din Republica
Moldova. in acelasi timp, in momentul de fata, esential pentru reusita este ca procesul de schimbare si porneasca de la
autoritatile publice central, ulterior fiind implementat de catre autoritatile publice locale nivelul | si nivelul I1.

Obiectivul general al programului de master profesional Management:

- dezvoltarea abilitatilor profesionale necesare la tendintele noi ale pietei muncii;

- formarea competentelor profesionale a masteranzilor ce le vor permite a se orienta in problemele economico-
manageriale ale institutiilor publice, cat si a celor private;

- cercetarea, analiza si descrierea problemelor economico-manageriale in scopul eficientizarii proceselor economico-
manageriale - este o alti misiune a programului dat.

Obtinerea competentelor este conceputd prin doud modalititi: una obligatorie, care vine sa asigure pregitirea teoretica
de specialitate si alta practica, optionala determinata de libera alegere a masteranzilor in functie de interesele sale specifice.
Obiectivele nominalizate ale programului sunt corelate cu urmatoarele documente strategice institutionale:

- Strategia de Dezvoltare a Universititii de Stat din Moldova pentru perioada 2021-2026, obiectivele strategice:
Imbunatatirea continui a programelor de master prin conectare la cerintele pietei muncii, a tehnologiilor educationale
moderne si valorificarea realizirilor stiintifice; Consolidarea mediului academic prin motivatie si responsabilitate pentru
calitatea studiilor; Dezvoltarea curriculumului universitar din perspective internationalizarii:

- Strategia cercetari-dezvoltarii-inovarii USM pentru anii 2022-2026, obiectivele: Dezvoltarea infrastructurii
domeniului Cercetare-Dezvoltare-Inovare; Cresterea performantei resurselor umane: Afirmarea la nivel national si
international; Dezvoltarea cooperdrii la nivel national si international; Cresterea vizibilitatii in plan national si international.

- Strategia de internationalizare a Universitatii de Stat din Moldova pentru perioada 2021-2026, obiectivele:
Colaborarea international, consolidarea consortiilor si a colaborarii cu mediul de afaceri, implicand toti actorii triunghiului
cunoasterii; oferirea suportului informational si metodic pentru echipele de proiect; dezvoltarea profesionala si personali a
personalului si a studentilor; cresterea numarului de studenti internationali; promovarea si consolidarea vizibilitatii USM in
plan international.

- Strategia de dezvoltare a Facultitii de Stiinte Economice (2022-2026), obiective strategice: Dezvoltarea
conditiilor corespunzitoare bunej desfasurari a procesului de studii in cadrul Facultatii prin valorificare optima a bazei
tehnico-materiale; promovarea excelentei in cercetarea economica si contribuirea la formarea tinerilor cercetitori in domeniul
stiintelor economice si a serviciilor publice, precum si antrenarea acestora in activitatile promovate de catre Facultate:
Valorificarea potentialului uman al personalului academic si sustinerea performantelor inregistrate de studentii Facultatii
pentru toate cele 3 cicluri: licenta, master, doctorat: Promovarea unuj mediu de studii si extra curricular prietenos studentilor,
imbunatatirea experientei de invétare in calitate de student FSE; Asigurarea continuitatii privind cooperarea academici
nationald si international, dar si dezvoltarea si diversificarea relatiilor de colaborare cu noi parteneri internationali,
implicarea in proiecte de cercetare sau de dezvoltare institutionalid cu universitati din strainatate; Valorificarea maximi si
dezvoltarea oportunitatilor determinate de digitalizarea USM; Promovarea identitatii si imaginii Facultitii, contribuind astfel
si la promovarea insasi a USM; Consolidarea managementului si a capacitatii de valorificare a fondurilor atrase in activitatile
FSE, prin implicarea tuturor partilor interesate §i asigurarea unui climat decizional echilibrat.



Programul de studii Management este proiectat si organizat in concordanté cu Standardele de Calitate Nationale
si Europene i in concordantd cu rigorile fatd de asigurarea calititii procesului de invatimant superior si a serviciilor
educationale prestate, stipulate in Carta USM si Managementul calitatii universitar. Calitatea programului este asiguratd prin
utilizarea metodelor interactive de predare si tehnologiilor inovative integrate in procesul didactic - problematizarea,
invdtarea prin rezolvarea de probleme, situatie-problemd, studiu de caz, metode de tip euristic etc., care faciliteaz
transformarea cunostintelor teoretice in abilitati practice.

2. Racordarea programului de studii si a continuturilor din Planul de invitimant la tendintele
internationale din domeniu

La elaborarea programului de master s-au luat in consideratie tendintele internationale din domeniu, fiind investigate
programe de studii similare ale mai multor universitati de talie europeana si mondial si preluate o serie de unitati de curs,
astfel incdt sa se asigure compatibilitatea programelor si premisele necesare pentru potentiale mobilitati academice. Implicit,
au fost luate in consideratie, prin reflectarea in sistemul de competente, rezultate si continuturi de studiu, prioritatile strategice
ale Uniunii Europene cu referire la invatimantul superior si la competentele necesare pietei muncii la etapa actuala si in
perspectiva.

La fel se realizeazi urmatoarele activitati:

- intensificarea mobilititii academice (outgoing/incoming) a masteranzilor;

- intensificarea mobilitdtii academice si a participdrii la conferintele internationale a cadrelor didactice care

asigurd programul;

- cooperarea cu universititile de peste hotare in cadrul proiectelor internationale;

- cooptarea cadrelor didactice din afara in asigurarea procesului didactic;

- organizarea lectiilor deschise, meselor rotunde si conferinte pe tematica managementului public;

- sporirea vizibilitatii performantelor organizationale si ale personalului stiintifico-didactic prin recunoasterea

nationald si international a rezultatelor educationale si de cercetare.

Programul de master de profesionalizare Management oferd 120 credite ECTS, reprezintd un sistem centrat pe
student, bazat pe principiul transparentei procesului de invétare, predare si evaluare. La fel programul prevede realizarea
orelor cu acces public, realizate atdt de ciitre cadrele didactice, cat si specialisti din cadrul autorititilor publice din tard, cat si
peste hotare.

3. Evaluarea asteptiirilor sectorului economic si social

Programul de master profesional Management a fost elaborat in concordanta cu cerintele Cadrului National al
Calificarilor si ale Cadrului European al Calificirilor si al Standardului de calificare. La fel, s-a tinut cont si de cercetirile
stiintifice, de publicatiile stiintifice si analitice, materialele diferitor reuniuni (seminare tematice, ateliere de lucru, mese
rotunde etc.) care releva tendintele in evolutia domeniilor aferente programului in spatiul european.

Programul de master profesional Management este un program ce reflectd ultimele realiziri stiintifice, iar calificarea
obtinuta in cadrul programului corespunde descriptorilor nivelului 7 ISCED, ofer orientarea spre satisfacerea necesitatilor
concrete in cadre calificate ale pietei fortei de munc si in orientarea invatirii pe tot parcursul vietii, in corespundere cu
politicile europene si principiile Cadrului European al Calificarilor (EQF).

4. Consultarea partenerilor in procesul de elaborare a programului de studii

Programul de studii a fost elaborat in colaborare cu principalii beneficiari ai acestuia si a fost desfasurat printr-o
varietate de metode, menite sa asigure implicarea activi si reflectarea intereselor tuturor partilor interesate.

e Studentii reprezinti o sursa esentiald de feedback privind organizarea si continutul disciplinelor. Opiniile acestora
au fost colectate prin chestionare de satisfactie, consultari directe, focus grupuri si implicare in structurile consultative ale
facultatii (precum consiliile facultatilor). Informatiile obtinute au fost analizate pentru a ajusta modalitatile de predare-
invatare. sarcinile de lucru individual si echilibrul intre componenta teoretica si cea practica.

e Absolventii, in calitate de promotori ai imaginii programului in mediul profesional, sunt consultati periodic prin
chestionare de urmdrire a traseului profesional, interviuri si intalniri de tip alumni. Experientele lor reflecta gradul de adecvare
al formarii universitare in raport cu provocirile reale din campul muncii si contribuie la identificarea competentelor care
necesita consolidare.

* Angajatorii contribuie activ la procesul de adaptare a programului la dinamica pietei muncii, prin participarea in
Comisia de Asigurare a Calitatii a facultatii, precum si in calitate de parteneri in organizarea stagiilor de practica. in cadrul
meselor rotunde, seminarelor tematice, atelierelor de lucru si consultarilor formale, acestia oferd recomandari privind
actualizarea continuturilor curriculare, formularea rezultatelor invatdrii si dezvoltarea competentelor transversale (spirit
antreprenorial, comunicare, gandire critica).

* Cadrele didactice participa la procesul de revizuire curriculara in cadrul sedintelor departamentale si comisiilor de
specialitate, contribuind la formularea obiectivelor educationale, selectarea continuturilor relevante si alegerea metodelor
moderne de predare si evaluare. De asemenea, sunt incurajate initiativele didactice centrate pe student si integrarea unor
resurse educationale digitale.

* Alti parteneri institutionali, precum organizatii neguvernamentale, asociatii profesionale si parteneri internationali
din proiecte Erasmus+ sau Horizon Europe, sunt implicati prin colaborari ce faciliteaza schimbul de bune practici, mobilitati
academice si integrarea unor componente europene de formare.

Aceastd abordare colaborativa, sustinutd de un dialog continuu intre actorii implicati, contribuie la cresterea
relevantei programului de studii, la imbunitatirea calitatii procesului educational si la dezvoltarea unei culturi institutionale
bazate pe excelentd, adaptabilitate si orientare catre student.

Pentru a asigura fundamentarea calitativa si relevanta programului de studii in raport cu cerintele pietei muncii din
domeniul ,,Business si administrare”, au fost desfasurate o serie de activitati orientate spre identificarea necesitatilor si
tendintelor actuale din mediul profesional. La nivelul facultitii, in cadrul Comisiei de Asigurare a Calitatii, este inclus cate
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un reprezentant al mediului de afaceri pentru fiecare domeniu de formare profesionali. in cadrul sedintelor acestei comisii se
analizeazd si se discuta aspecte esentiale precum: continutul planului de invatdmant, structura si specificul sarcinilor pentru
activitatea individuald a studentilor, metodele de desfasurare a activitatilor practice, corelarea dintre unititile de continut ale
disciplinelor si competentele vizate, precum si alte subiecte relevante pentru alinierea programului la realititile pietei muncii.

5. Relevanta programului de studii pentru piata fortei de munci

Programul de studii raspunde cerintelor actuale ale pietei fortei de munca din Republica Moldova, care reclami o
nevoie acuta de specialisti calificati in domeniul managementului afacerilor in diverse sectoare economice. Mai multe
cercetdri recente semnaleaza existenta unor dezechilibre intre competentele absolventilor si asteptarile angajatorilor, precum
si dificultati in integrarea profesionala a tinerilor.

Printre studiile relevante se numairi:

- Studiul regional , Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale sistemului de formare
profesionala™, realizat de Agentia pentru Dezvoltare Regionala Centru (2016), care evidentiaza deficitul de specialisti in
domeniul administrérii afacerilor si necesitatea corelarii programelor educationale cu cerintele regionale;

- Raportul ,.Forta de muncd in Republica Moldova: Ocupare si somaj” (Biroul National de Statistica, editiile 2018-
2023), care reflecta tendintele privind ocuparea, somajul si structura calificarilor in contextul transformarilor economice:

- Studiul . Tinerii pe piata muncii din Republica Moldova: competente si aspiratii” realizat de Buciuceanu-Vrabie si
Gagauz (2017), care subliniazi provocarile legate de pregatirea practici a absolventilor si decalajul dintre formarea teoretica
si aplicabilitatea profesionala;

- Rapoartele Observatorului Pietei Muncii din cadrul ANOFM si ale Consiliului Economic pe langa Prim-ministrul
RM (2021-2023), care confirma necesitatea dezvoltarii competentelor transversale, digitale si antreprenoriale, in special in
randul tinerilor cu formare economica.Prin urmare, structura si continutul actualizat al programului de studii sunt
fundamentate pe aceste constatdri si orientate spre consolidarea angajabilitatii absolventilor,adaptabilitatea lor profesionala
si integrarea eficientd intr-un mediu economic competitiv si in continud transformare.

Strategia nationala de dezvoltare ,.Moldova 2030” in domeniul educatiei consta in ..... echiparea tuturor oamenilor, de
la varstd frageda, pe tot parcursul vietii, cu cunostinte, abilitati si competente necesare pentru a-si valorifica cit mai bine
potentialul atat in viata personald, cat si in cea profesionald, precum si pentru a se adapta cat mai usor la imperativele timpului,
in special la cele ce tin de dezvoltarea durabild”. Astfel, planul de invatimant la programul de licentd ,,Business si
administrare™ contribuie la realizarea acestui scop strategic prin: adaptarea sistemului educational pentru promovarea
educatiei centrate pe cel ce invatd, care il ajuta sa cunoasca provocirile dezvoltarii durabile si sé dezvolte aptitudini, abilitati
transferabile si competente, precum gandirea critica si creativd, colaborarea, flexibilitatea, tehnologiile informationale,
antreprenoriat, care ii vor ajuta sa ia decizii, si solutioneze probleme, si comunice eficient, sa isi cunoasci si si isi exercite
drepturile, sa gestioneze timpul s.a.

Cresterea relevantei educatiei si formarii profesionale pentru nevoile pietei muncii este un obiectiv declarat i urmarit
in Programul de master profesional Management. in acest sens in procesul de elaborare a Programului s-a tinut cont de
obiectivele Strategiei de dezvoltare a educatiei precum si a Strategia Nationald de dezvoltare ,, Moldova Europeand 2030",
care evidentiazd necesitatea stringentd a fortei de munca de cea mai inalti calificare, dicteazi necesitatea extinderii
cunostintelor teoretice si de abilitati practice in domeniul managementului public.

6. Posibilititile de angajare a absolventilor

Absolventii programului de master Management sunt formati pentru a desfisura activititi de organizare, planificare
$i coordonare a proceselor economice atat in cadrul entitatilor economice individuale, cat si la nivel macroeconomic. Acestia
sunt pregatiti sa elaboreze politici si strategii de dezvoltare economica pentru organizatii, si initieze si sa gestioneze proiecte
antreprenoriale, inclusiv afaceri inovatoare, cu accent pe eficientizarea proceselor, a structurii organizationale si a modelului
de afaceri. Programul de master profesional Management ofera oportunitatea de angajare in campul muncii in conformitate
cu Standardul de calificare.

Programul are drept obiectiv formarea specialistilor capabili sa gestioneze activititile entitatilor socio-economice in
diverse domenii, in concordanti cu cerintele pietei muncii. in acest sens, programul corespunde unui spectru larg de ocupatii
reglementate in Clasificatorul Ocupatiilor din Republica Moldova, cét si programul este aliniat la standardele europene
definite in cadrul ESCO, care descrie ocupatiile in corelatie cu abilitatile si cunostintele necesare in piata muncii europeani,
precum:

Titlul ocupatiei CORM Cod CORM Titlul ocupatiei ESCO Cod ESCO
Manager (sef/sefa) organizational 121904 blanages agenl‘_ue pentruvocuparea 1120.5
' fortei de munca
Manager responsabilitate sociald corporativi 121910 Manager afacere 1213.5
Manager (et seﬁl:ﬁ?za” i en 122109 Manager regional 1213.5.1
Manager in économie 63110 Manager vanziri 1221.3.2.1
Economist/economista 2 263107 Economist 2631.2
Expert/expertd in economie 263108 Expert in politici economice 2631.2.1
Consultant/ consultantd in management 263104 Consultant in management 2421.1

Prin urmare, programul este aliniat atat la nevoile economiei nationale, cat si la standardele ocupationale actuale
internationale, asigurand pregatirea profesionald necesara pentru integrarea cficienta a absolventilor pe piata muncii si
contributia activa la dezvoltarea durabili a sectorului economic.
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7. Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program de studii
Detinatorii diplomei de master in domeniul general de studiu — 047 Stiinte economice, Domeniului de formare

profesionald - 0413 Business si administrare, programul de master profesional Management, au urmatoarele oportunitati de
continuare a studiilor:

® programe de doctorat — nivelul 8 ISCED:;
¢ programe de doctorat in alte domenii;
® programe de formare continui pe tot parcursul vietii.

8. Competentele generale si profesionale asigurate de programul de studii. (preluat din Standardul de
calificare)

Cunostintele obtinute in cadrul programului de master profesional Management asigura formarea de competente
transversale, generale si profesionale. Planul de invatimant este axat pe discipline fundamentale si de specialitate.
Programul de master Management este orientat spre formarea urmatoarelor compeltente relevante calificirii:

CG 1. Aplicarea mecanismelor economice si a conceptelor majore ale economiei

CG 2. Organizarea activitatii conform cadrului juridic aferent afacerilor
COMPETENTELE CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale afacerilor
GENERALE CG 4. Luarea deciziilor pentru rezolvarea si identificarea solutiilor optime
(sectoriale/transsectoriale) (CG) | CG 5. Respectarea principiilor de etica profesionala
CG 6. Elaborarea si implementarea strategiilor in vederea asigurdrii dezvoltarii
durabile
CP 1. Elaborarea si implementarea unui sistem managerial eficient
CP 2. Identificarea obiectivelor strategice si indicatorilor de performanta
CP 3. Coordonarea activitatilor operationale
CP 4. Asigurarea calititii proceselor/ produselor/ serviciilor
CP 5. Managementul bugetelor si finantelor
COMPETENTE CP 6. Managementul resurselor umane
PROFESIONALE (CP) CP 7. Organizarea activititilor de marketing
CP 8. Oferirea de consultanti cu privire la solutiile de eficientizare a proceselor de
afaceri
CP 9. Implementarea schimbrilor organizationale
CP 10. Restructurarea si transformarea sustenabila a afacerii
CP 11. Proiectarea si realizarea cercetarilor stiintifice

Pe durata programului de formare, vor fi evaluate rezultatele invatarii, prin utilizarea unui numar variat de tipuri,
modalitati si forme de evaluare. Absolventul/candidatul |a atribuirea calificarii poate:

1) elabora strategii organizationale potrivite, utilizand mecanismele si conceptele economice la nivel aprofundat.

2) identifica cadrul juridic aferent afacerilor, atat in etapa de initiere, cat si in cea de dezvoltare a activitatii.

3) utiliza tehnici si instrumente specifice pentru colectarea, analiza si interpretarea datelor si informatiilor in scopul
ludrii deciziilor de afaceri.

4) identifica principiile si normele codului de etici si conduitd profesionald in interactiunile cu angajatii, partenerii
si autorititile.

5) identifica metode de utilizare a proceselor de lucru sustenabile, tindnd cont de specificul activitatii organizatiei.

6) identifica instrumente manageriale avansate, abordiri inovatoare, in vederea eficientizarii activitatii organizatiei.

7) efectua analize complexe ale mediului de afaceri si evalua optiuni strategice pentru optimizarea performantei
organizationale.

8) planifica proiecte de complexitate ridicata, lucrand in echipi si respectand cerintele stabilite.

9) analiza activitatile operationale pentru a asigura respectarea standardelor de calitate si a optimiza procesele in
cadrul organizatiei.

10)efectua analize financiare complexe si identifica metode potrivite de gestiune a resurselor financiare.

IT)analiza practici si strategii potrivite pentru a asigura alinierea resurselor umane cu obiectivele organizationale.

12)realiza analize avansate ale pietei si elabora strategii de marketing pentru a sprijini cresterea si pozitionarea
competitiva a organizatiei.

I3)analiza procesele de afaceri si oferi consultantd in ceea ce priveste solutiile adecvate de optimizare a activitatii.

14)identifica si prezenta diverse strategii si metode pentru a implementa schimbarile organizationale.

15)aplica creativ metode de cercetare stiintificd pentru solutionarea unor probleme complexe in domeniul
administrarii afacerilor.



EXPLANATORY NOTE

1. Description of the study program

The Professional Master Program in Management is a program intended for graduates of management, economics,
law, or other related specialties, for in-depth study of the principles and mechanisms of modern public management, strategies
and analysis of management processes in public and private organizations. The programme prepares specialists capable of
responding to the most pressing problems of public management and market economy mechanisms in our country and to
explain the interdependence and role of various organizations that can contribute to the consolidation and dynamism of the
process of European economic integration of the Republic of Moldova, openness to the priority values for international
affirmation and promotion of the national economy on the world arena.

The curriculum includes fundamental and specialized components, and 50% of the total number of credits attributed
to the program are made up of practical and research activities, which are included in the curriculum, but also in the form of
individual study by master students, included in the analytical programs of the course units,

The professional Master's program in Management is developed in accordance with the Qualifications Standard
approved by the Ministry of Education and Research on 17.02.2023, the Nomenclature of Fields in Vocational Education
and Specialties in Higher Education, approved by Government Decision no.412 of 12 June 2024 and the Framework Plan for
Bachelor's (cycle 1), Master's (cycle 11), and Integrated Higher Education Studies, approved by MEC Order no. 510 of
07.04.2025. It is organized in accordance with the Education Code of the Republic of Moldova no. 152 of 17 July 2014, the
Regulation on the organization of studies in higher education on the basis of the National System of Study Credits, approved
by Order of the Minister of Education no. 1046 of 29.10.2015; the Classifier of Occupations in the Republic of Moldova
(CORM 006-14), approved by Order no. 22 of the Ministry of Labour, Social Protection and Family of 03.03.2014: Charter
of the Moldova State University, Institutional Regulation on the organization and conduct of Master's degree studies, cycle
I, within the Moldova State University, approved on 29.03.2022.

Duration of studies: 2 years (full-time) / 3 years (part-time)

Credits: 120 ECTS credits (1 ECTS credit = 30 academic hours)

Form of organization: full-time and part-time studies

The mission of the Master's program in Management stems from the needs of the society in the training of
specialists in the field of Management, which emerges from the challenges that the administrative system of the Republic of
Moldova has to meet. At the same time, at the moment, essential for success is that the process of change should start from
the central public authorities, subsequently being implemented by local public authorities level I and level I1.

The general objective of the Management master programme is:

- to develop the professional skills needed for new labour market trends;

- to train the professional skills of master's students that will enable them to orient themselves in the economic-
managerial problems of public and private institutions:

- 1o research, analyze and describe economic-managerial problems in order to make economic-managerial
processes more efficient - is another mission of the given programme.

The acquisition of competences is conceived in two ways: a compulsory one, which ensures the theoretical training
and a practical, optional one, determined by the free choice of the master students according to their specific interests.

The nominated objectives of the program are linked to the following institutional strategy papers:

- Development Strategy of the Moldova State University for the period 2021-2026, strategic objectives: Continuous
improvement of study programs, by connecting to the requirements of the labor market, modern educational technologies
and capitalization of scientific achievements: Strengthening the academic environment through motivation and responsibility
for the quality of studies; Development of the university curriculum from the perspective of internationalization;

- Moldova State University research-development-innovation strategy for 2022-2026, objectives: Develop the
infrastructure of the Research-Development-Innovation field; Increase the performance of human resources; Affirmation at
national and international level; Develop cooperation at national and international level; Increase visibility at national and
international level,

- Strategy of internationalization of the Moldova State University for 2021-2026, objectives: International
collaboration, strengthening consortia and collaboration with the business environment, involving all actors of the knowledge
triangle; providing informational and methodical support for project teams; professional and personal development of staff
and students; increasing the number of international students; promoting and strengthening the visibility of USM
internationally.

- The development strategy of the Faculty of Economics (2022-2026), strategic objectives: To develop the
appropriate conditions for the proper conduct of the study process in the Faculty by optimally exploiting the technical-
material base; to promote excellence in economic research and contribute to the training of young researchers in the field of
economic sciences and public services, as well as to involve them in the activities promoted by the Faculty; to capitalize on
the human potential of the academic staff and support the performance of the students of the Faculty for all 3 cycles: Bachelor,
Master, PhD; Promoting a student-friendly learning and extracurricular environment, enhancing the learning experience as a
Faculty of Economics student; Ensuring continuity regarding national and international academic cooperation, but also
developing and diversifying collaborative relationships with new international partners, engaging in research or institutional
development projects with universities abroad: Making the most of and developing the opportunities resulting from the
digitisation of MSU; Promoting the identity and image of the Faculty, thus contributing to the promotion of MSU itself:
Strengthening the management and the capacity to make the most of the funds attracted in the activities of the Faculty of
Economics, by involving all stakeholders and ensuring a balanced decision-making climate.

The Professional Master Program in Management is designed and organized in accordance with the National and
European Quality Standards and in accordance with the rigorous quality assurance of the higher education process and
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educational services provided, stipulated in the USM Charter and the University Quality Management. The quality of the
program is ensured through the use of interactive teaching methods and innovative technologies integrated into the teaching
process - problematization, problem-based learning, problem-situation, case study, heuristic methods, etc., which facilitate
the transformation of theoretical knowledge into practical skills.

2. Connection of the study program and educational content to international trends in the activity domain

In designing the Master's programme, international trends in the field were taken into consideration, similar study
programmes of several European and world-class universities were investigated and a number of course units were taken
OVEr, 50 as to ensure compatibility of programmes and the necessary prerequisites for potential academic mobility. Implicitly,
by reflecting in the system of competences, outcomes and study contents, the strategic priorities of the European Union with
reference to higher education and the skills needed by the labour market at present and in the future have been taken into
account.

The following activities are also carried out:

- intensifying the academic mobility (outgoing/incoming) of master students;

- intensification of academic mobility and participation in international conferences of the teaching staff providing
the programme;

- cooperation with universities abroad in international projects;

- involvement of external teaching staff in the teaching process;

- organising open lectures, round tables and conferences on public management;

- increasing the visibility of organisational and academic staff performance through national and international
recognition of educational and research results.

The Professional Master Program in Management offers 120 ECTS credits, representing a student-centered system,
based on the principle of transparency in the learning, teaching and evaluation process. The program also provides for the
realization of publicly accessible classes, carried out both by teachers and specialists from public authorities in the country
and abroad.

3. Assessing Social and Economic sector expectations

The Professional Master Programme in Management has been developed in accordance with the requirements of
the National Qualifications Framework and the European Qualifications Framework and Qualification Standard. Likewise,
scientific research, scientific and analytical publications, materials of various meetings (thematic seminars, workshops, round
tables, etc.) which reveal the trends in the development of the fields related to the programme in the European area were
taken into account.

The Professional Master Programme Management is a programme reflecting the latest scientific achievements and
the qualification obtained in the programme corresponds to ISCED level 7 descriptors, provides orientation towards meeting
concrete needs in skilled labour market settings and in lifelong learning orientation, in line with European policies and the
principles of the European Qualifications Framework (EQF).

4. Partner’s consultation during the study program preparation

The curriculum has been developed in collaboration with its main beneficiaries and has been carried out through a
variety of methods designed to ensure the active involvement and reflection of the interests of all stakeholders.

- Students are a key source of feedback on the organization and content of subjects. Their opinions were collected
through satisfaction questionnaires, direct consultations, focus groups and involvement in faculty advisory structures (such
as faculty councils). The information obtained was analyzed in order to adjust teaching-learning arrangements, individual
workloads and the balance between theoretical and practical components.

- Graduates, as promoters of the program's image in the professional environment, are regularly consulted
through career tracking questionnaires, interviews and alumni meetings. Their experiences reflect the appropriateness of their
university training to the real challenges of the workplace and help to identify skills in need of strengthening.

- Employers actively contribute to the process of adapting the program to the dynamics of the labor market, by
participating in the faculty's Quality Assurance Committee, as well as as partners in the organization of internships. In round
tables, thematic seminars, workshops and formal consultations, they provide advice on updating curricular content,
formulating learning outcomes and developing transversal competences (entrepreneurship, communication, critical thinking).

- Teachers participate in the curriculum review process in departmental meetings and specialized committees,
contributing to the formulation of educational objectives, the selection of relevant content and the choice of modern teaching
and assessment methods. Student-centered teaching initiatives and the integration of digital educational resources are also
encouraged.

- Other institutional partners, such as non-governmental organizations, professional associations and
international partners from Erasmus+ or Horizon Europe projects, are involved through collaborations that facilitate the
exchange of good practices, academic mobility and the integration of European training components.

This collaborative approach, supported by a continuous dialog between the actors involved, contributes to increasing
the relevance of the study program, improving the quality of the educational process and developing an institutional culture
based on excellence, adaptability and student orientation.

In order to ensure the qualitative foundation and relevance of the study program in relation to the requirements of
the labor market in the field of “Business and Administration™, a series of activities were carried out aimed at identifying the
current needs and trends in the professional environment. At the faculty level, the Quality Assurance Commission includes
a representative of the business environment for each professional training area. During the meetings of this committee, key
issues are analyzed and discussed, such as: the content of the curriculum, the structure and specifics of the tasks for the
individual work of students, the methods of carrying out practical activities, the correlation between the content units of the
disciplines and the targeted competences, as well as other relevant topics for aligning the program to the realities of the labor
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market.

5. The relevance of the study program for the labour market

The study program responds to the current requirements of the labor market in the Republic of Moldova, which has
an acute need for qualified specialists in business management in various economic sectors. Several recent researches point
to the existence of imbalances between the skills of graduates and the expectations of employers, as well as difficulties in the
professional integration of young people.

Relevant studies include:

e The regional study “The situation of the workforce in the Centru Region and the development needs of the
vocational training system™, conducted by the Centru Regional Development Agency (2016), which highlights the shortage
of specialists in the field of business administration and the need to correlate educational programs with regional
requirements;

@ The report "Labor Force in the Republic of Moldova: Employment and Unemployment" (National Bureau of
Statistics, 2018-2023 editions), which reflects trends in employment, unemployment and skill structure in the context of
economic transformations;

® The study “Young people on the labor market in the Republic of Moldova: skills and aspirations” by Buciuceanu-
Vrabie and Gagauz (2017), which highlights the challenges related to the practical training of graduates and the gap between
theoretical training and professional applicability;

® The reports of the Labor Market Observatory of ANOFM and the Economic Council under the Prime Minister
of the Republic of Moldova (2021-2023), which confirm the need to develop transversal, digital and entrepreneurial skills,
especially among young people with economic training. Therefore, the updated structure and content of the study program
are grounded on these findings and geared towards strengthening the employability of graduates,their professional
adaptability and effective integration in a competitive and changing economic environment.

The national development strategy “Moldova 2030 in the field of education consists in “... equipping all people,
from an early age, throughout their lives, with the knowledge, skills and competences necessary to make the best use of their
potential in both their personal and professional lives, as well as to adapt as easily as possible to the imperatives of the time,
especially those related to sustainable development”. Thus, the curriculum of the Bachelor in Business and Management
program contributes to this strategic goal by: adapting the educational system to promote learner-centered education, which
helps them to understand the challenges of sustainable development and to develop transferable skills, abilities and
competences such as critical and creative thinking, collaboration, flexibility, information technologies, entrepreneurship,
which will help them to make decisions, solve problems, communicate effectively, know and exercise their rights, manage
time, etc.

Increasing the relevance of vocational education and training to the needs of the labor market is a declared and
pursued objective in the Professional Master's Program in Management. In this regard, the objectives of the Education
Development Strategy as well as the National Development Strategy “European Moldova 2030” were taken into account in
the elaboration of the Program, which emphasizes the pressing need for the most highly qualified workforce, dictating the
need to expand theoretical knowledge and practical skills in the field of public management.

6. Employment Opportunities for Graduates

Graduates of the Master in Management program are trained to carry out activities of organizing, planning and
coordinating economic processes both within individual economic entities and at the macroeconomic level. They are prepared
to develop economic development policies and strategies for organizations, to initiate and manage entrepreneurial projects,
including innovative businesses, with a focus on streamlining processes, organizational structure and business model. The
Professional Master's in Management program offers the opportunity for employment in the workforce in accordance with
the Qualification Standard.

The program aims to train specialists capable of managing the activities of socio-economic entities in various fields,
in accordance with labor market requirements. In this regard, the program corresponds to a broad spectrum of occupations
regulated in the Classification of Occupations of the Republic of Moldova, as well as the program is aligned with the European
standards defined in the ESCO framework, which describes occupations in correlation with the skills and knowledge required
in the European labor market, such as:

CORM Occupation Title CORM Code ESCO Occupation Title ESCO Code
Organizational manager (head) 121904 Employment agency manager 1120.5
Corporate social responsibility manager 121910 Business manager 1213.5
alesiang Custo?gza%f)zlatlons Muages 122109 Regional manager 1213.5.1
Economics Manager 63110 Sales manager 1221.3.2.1
Economist 263107 Economist 2631.2
Expert in economics 263108 Economic policy expert 2631.2.1
Management consultant 263104 Management consultant 2421.1

Therefore, the program is aligned both to the needs of the national economy and to current international occupational
standards, ensuring the necessary professional preparation for the effective integration of graduates into the labor market and
active contribution to the sustainable development of the economic sector.
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7. Access to studies by holders of diplomas obtained after completion of the study program

The graduates of the master's degree in the general field of study — 04/ Economic Sciences, professional training
field — 0413 Business administration, professional master's programme Management, have the following opportunities for
further studies:

- PhD programs — level 8 ISCED:

- PhD programs in other field:

- Lifelong continuous training programs.

8. General and professional competences provided by the study programme (taken from the Qualification
Standard)

The knowledge obtained in the Professional Master's in Management programme ensures the formation of
transversal, general and professional skills. The study plan focuses on fundamental and specialist disciplines.

Professional Master Management Programme is oriented towards the training of the following competences
relevant to the qualification:

CG 1. Application of economic mechanisms and major concepts of economics
GENERAL (sectoral/cross- CG2. Organi§ing activity fnccordin'g to the Iega! framework related to busiqess
sectoral) COMPETENCES CG 3. Anal‘ysmg d.at.a and mfornr!atlon frgm various fun.ctional areas of business
(CG) CG 4. Making decisions for solving and identifying optimal solutions
CG 5. Compliance with principles of professional ethics
CG 6. Developing and implementing strategies to ensure sustainable development
CP 1. Developing and implementing an effective management system
CP 2. Identification of strategic objectives and performance indicators
CP 3. Coordination of operational activities
CP 4. Quality assurance of processes/ products/ services
PROFESSIONAL CP 5. Managing budgets and finances
COMPETENCES CP 6. Human resources management
(PT) CP 7. Organising marketing activities
CP 8. Advising on solutions to streamline business processes
CP 9. Implementing organisational change
CP 10. Sustainable business restructuring and transformation
CP 11. Designing and conducting scientific research

During the training programme, learning outcomes will be assessed using a variety of types, modalities and forms
of assessment. The graduate/applicant will be able to:

1) develop appropriate organisational strategies, using economic mechanisms and concepts at an in-depth level;

2) identify the legal framework for business, both at the start-up and development stages;

3) use specific techniques and tools for collecting, analysing and interpreting data and information for business
decision-making;

4) identify the principles and rules of the code of ethics and professional conduct in interactions with employees,
partners and authorities;

5) identify methods of using sustainable work processes, taking into account the specific business of the
organisation;

6) identify advanced managerial tools, innovative approaches to make the organisation's work more efficient;

7) perform complex analyses of the business environment and evaluate strategic options for optimising
organisational performance;

8) plan projects of high complexity, working in a team and respecting established requirements;

9) analyse operational activities to ensure compliance with quality standards and optimise processes within the
organisation;

10)perform complex financial analysis and identify appropriate methods of managing financial resources;

IT)analyse appropriate practices and strategies to ensure alignment of human resources with organisational
objectives;

12)perform advanced market analysis and develop marketing strategies to support the growth and competitive
positioning of the organisation;

13)analyse business processes and advise on appropriate business optimisation solutions:

14)identify and present various strategies and methods to implement organisational change;

15)creatively apply scientific research methods to solve complex business management problems.
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MNOSAICHUTEJIBHAS 3AITUCKA

1. Onucanne nporpammer o0y4eHHs1

[Tpopeccnonanshas  maructpatypa no HaNpaBneHnio  «MeHekMeHT» —  marucTepckas nporpamma,
MpelHa3sHAuCHHAA ANs BBIMYCKHHKOB CMIELMANBHOCTE, N€STENLHOCTD KOTOPBIX HOCHT YNPaBieHYecKHH, JKOHOMHYECKHI,
IOPHAHYECKHIT WM HHOW CMeXKHBIH XapakTep, a1s YTyONICHHOTO M3YUYeHHs! MPHHLMIOB H MEXaHM3MOB COBPEMEHHOTrO
TOCY/IAPCTBEHHOIO YMpaBiieHus, CTPaTernii W aHaiu3a yNpasieHYecKHX NpOUECCOB B TOCYAAPCTBEHHBIX M YACTHBIX
opranusaumsx. IlporpaMma roTeBHT CneUMANNCTOR, CIOCOGHbIX peLuaTh CaMble aKTyanbHbie NpOONEMbI FOCYIAPCTBEHHOMO
YMPaBICHHA, a TAKKE MEXAHH3Mbl PbIHOYHOH JKOHOMHKH B Hamiel cTpane, PasbACHATL B3aHMO3aBHCHMOCTL W poOfib
PASIUHLIX  OpraHu3aumii, KOTOPble MOTYT CMOCOOCTBOBATh KOHCOJMIAUMM M IMHAMM3ALUH npouecca eBponeickoii
IKOHOMHYECKOH WHTerpaunu Pecny6aukm Monnosa, OTKPBLITHIO NPHOPHTETHBIX LUCHHOCTEH s M@K 1y HAPOIHOrO
YTBEPAACHHA H NIPOABHAKCHHIO HALMOHANILHON 3KOHOMUKH Ha MHPOBOIi apeHe.

YuebHbiil nian BkIOUACT PyHIAMEHTATbHBIE H CICLHATbHbIC KOMINOHEHTEI, a 50% ot obiero ynena KpeauTos,
BBIICTICHHLIX HA MPOrpaMMy, COCTABIAIOT MPAKTHYECKHE M HCCIe/I0BATENbCKHE BUIBI NeATENbHOCTH, KOTOpbIE COfepkKaTcs
B y4eOHOM MiaHe, a Takke B GopMe caMOCTOSTE N bHOI paboThl MarHCTPaHTOR, BKIIOYEHHOH B AHATHTHYECKHE NporpamMMbi
JUCLIHTTHH,

[Tporpamma npodeccroHanbLHOk MarucTpatypel Mo HanpasieHuro «MeHemkMeHT» paspadoTaHa B COOTBETCTBHH
co CrannaproMm kBanudukaumii, YTBEPKIEHHbIH Munucrepcteom 00pa3oBanus M uecienosanuii 17.02.2023 Eiy
HoMeHknatypoil  HanpagneHuii NpO(eCCHOHANLHON  MOATOTOBKM M CreuMatbHOCTel B BbICIIEM 00pa3oBaHuu,
yTBepkIeHHas [Tocranosnenuem [pasutensersa Ne 412 or 12 wions 2024 1. 1 PamounbiM nnanom OakanaBpuara (I umkn),
MarucTpatypsl (Il UMKI) M MHTErPUPOBAHHOIO BBICILErO oOpasoBanus, yTeepskacHHbIM [Tpukazom MOU Ne 510 or
07.04.2025 r. Ona oprann3oBaua B cOOTBETCTBMM ¢ KOaekcoM 06 oGpasosannu Pecny6nuku Monmora Ne 152 o1 17 mions
2014 r., TlonokeHueM 06 opraHn3awmn 00yueHHs B BbicLEM 0GPa30BAHHI HA OCHOBE HALMOHAILHOI KPEAHTHOIH CHCTEMBI,
yTBepxaeHHbIM [Ipukazom Munuctpa obpazosanus Ne 1046 ot 29.10.2015 r.; Knaccuukaropom sanstuii Pecny6nmnku
Monnosa (CORM 006-14), yTBepkaeHHbIii Ilpukasom Ne 22 MuHHCTepCTBa TpyJa, COLMANBHOM 3aLLMTBI M CEMBH OT
03.03.2014 r.; Kaproit Monn TV, MHCTUTY UMOHANLHEIM  NONIOKEHHEM 00 OpPraHH3alkMKn W MPOBEAEHUH BhICLIEro
marucrepckoro odpasosatus [l unkna B Monjarckom locynapcTsennom ynusepcutete, yTepiaeHnbiv 29.03.2022 r.

IponomxurensHoCTh 0GyUueHNs — 2 roga no oYHOl dopme 1 3 roaa no 3aouHoii.

YueGuble kpeantsl — 120 kpeautos ECTS, 1 kpeaut ECTS - 30 yacos

Popma 00yueHns — ouHas, 3a04Has.

Micens Maructepekoil nporpaMmbl « MeHekMEHT» 3aKII0NAeTCA B YIOBIETBOPEHHUH NOTpedHOCTEH 00wecTRa B
MOArOTOBKE CTICLMANHCTOB B 00JACTH MEHEIKMEHTA, BHITEKAIOLIMX W3 BBI30BOB, Ha KOTOpbIE JIOJIKHA pearHpoBaTh
aIMUHUCTPATHBHAA CHCTeMa PecyOnikn Monzosa. B 10 ske Bpems, Ha naHHbI MOMEHT, 1714 ycrnexa BaxHo, 4ToObl npouece
M3MEHEHWH HAYHHAJICA C LEHTPATbHBIX OPraHOB rOCY 1APCTBEHHOMN BAACTH, 2 3aTeM Peann30BbIBAICS MECTHLIMK OpraHamu
rocynapcTBeHHoi Bnacth [ n 11 ypogns.

OO6uwas uenb npodeccHoHanbHOI MarucTepeKot MpOrpaMMbl N0 MEHEIKMEHTY:

- Pa3BUTHE NPO(ECCHOHATBHBIX HABBIKOB, HEOGXOMMMBIX LTS HOBBIX TEHACHLIMIT pbIHKA Tpyaa;

- (opMHpOBaHHE Y MArucTPaHToB MpodieccHOHANBHBIX HaBbIKOB, MO3BONAIOLINX MM OPHEHTHPOBATHCA B
IKOHOMHMHECKHX M YNIPAB/IEHYECKUX BOTIPOCAX KaK FOCY IAPCTBEHHBIX, TaK M YacTHBIX yUpekaeHnH;

- WCCIIC/I0BAHHE, aHATM3 W OMMCAHWE SKOHOMMYECKHX H YNpAaB/ICHYECKMX MPOGIEM C LENbE ONMTHMU3ALMK
PKOHOMHHUECKHX H yNPaBACHYECKHX MPOLECCOB - €Il OIHA MUCCHS TAHHOH MPOrPaMMbl.

[lomyuenne  HaBbikOB  ocywecTBisercs AByMst  crocobamu:  00s3aTeNbHBIM,  0GECMeYMBAOLINM
CTELMATHIHPOBAHHYIO TEOPETHUECKYI) MOATOTOBKY, M NPAKTHYECKUM, haKylIbTaTHBHBIM, onpeaensieMbiM CBOOOAHBIM
BBIOOPOM MArkCTPAHTOB B COOTBETCTBUH € HX KOHKPETHBIMH HHTEpecamu.

Hasnauennbie uenM nporpamMMbl  cooTHocsTCH coO CAENYFOLIMMH  HHCTHTYLMOHANIbHBIMH  CTPATErHYECKHMH
HOKYMEHTAMHK:

- Crparerus passutus Monznasckoro I'ocy1apeTBeHHOO YHusepcutera va nepuoa 2021-2026 rr., crpaterudeckue
uenn: [ocTosHHOE COBEPLICHCTBOBAHHE MArMCTEPCKHX MpOTpaMM IyTeM NPUCOEANHEHUS K TPEOOBAHMAM pbIHKA Tpy/a,
COBPEMEHHBIM 00PA3OBATE/ILHBIM TEXHONOTHAM W HCMOJB3OBAHMS HAYYHbIX JOCTHXKEHHH; YKpenieHue akaieMuyeckoii
CPEIbl HEPE3 MOTHBALMIO M OTBETCTBEHHOCTH 3a KauecTBO 00yueHus; PaspaGorka yueGHoii NporpaMmbl YHUBEPCHTETA C
TOUKH 3PEHUS HHTEPHALIMOHATM3ALIHH;

- Crparerus  HHUOKP-uunoBaumonolt nestensHoctn Mona 'V ma 2022-2026 rompl, uenu: PasButHe
uHppacTpyktypel  chepst  HHOKP-nHHOBaLMOHHOI aearenbHocTH; TloeelineHne  3(GEKTHBHOCTH  HMCMONB30BAHMS
HEJIOBEUCCKUX peCypeoB; YTBepiAeHHE HA HALMOHATLHOM H MEJKIy HAPOLHOM YPoBHe; PasButHe coTpyaHuyectea Ha
HALMOHATLHOM H MEXKly HApPOIHOM ypoBHe; I10BbILLIEHHE Y3HABAEMOCTH HA HALIMOHAIBHOM W MEX1yHapOIHOM YPOBHAX.

- CTparerus MHTepHaUHOHaNM3aUnn MoniaBckoro locynapctennoro Vuusepeurera Ha nepuon 2021-2026 rr.,
uesn: Mex1yHapoaHoe COTPYAHUYECTBO, YKPeILeH e KOHCOPLUHMYMOB H B3aUMOJEHCTBHE ¢ OM3HEC-Cpe/oH, BOBJIEYEHHE
BCEX yUACTHHKOB TPEYroJbHHKA 3HAHMI; OKasanne MHDOPMALMOHHON U METOIHYECKOI NOJNEPIKKH NPOEKTHLIM rpyTmnam;
NpopecCHOHaNbHOE U JTMYHOCTHOE Pa3BHTHE COTPYOHHKOB W CTYICHTOB, YBENWYCHHE YMCNIa MHOCTPAHHBIX CTYIEHTOR:
MPOABIIKEHHE U yKpenaeHne y3HaBaeMocTn Mona I'Y Ha MeskayHapoaHOM ypoBHe.

- Crpaterus: pa3sBHTHA (aKyJbTeTa KOHOMHYECKHX Hayk (2022-2026 rr.), ctpaternueckue uenn: CosznaHue
ycnosuil 1ns GecrniepeGoiiHOro ocyluecTeieHns yueGHoro npouecca Ha pakyabTeTe 3a CHET ONTUMANBLHOTO HCIO/b30BAHHS
MaTepHanbHO-TEXHHYECKOIi asbl; CoeHCTBHE PA3BUTHIO MEPENOBOrO OMBITA B OGIACTH IKOHOMUYECKHX HCCIIEI0BaHUI 1
CONEiCTBIE MOArOTOBKE MOJIOABIX HCCEA0BATENEH B OBNACTH SKOHOMHUECKHX HayK M roCyapCTBEHHbIX YCIYT, a Takxke
MPUBICYCHUE MX K MEPOMPHATHAM, NpoaBMraeMbiM (akyisTeTom; HCMonb3oBaHHe  ueoBEueckoro noTeHMana
MpeMNoLaBaTe/bCkoro COCTAaBA M MOJIEPKKA NOCTHKEHWH CTYIEHTOB (haKyibTeTa Ha Beex TPeX LHKNax: JMLEHIHAT,
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MarucTpatypa, 1oktopantypa: CosnaHue GaronpUATHON A1s CTYIEHTOB yueGHOM M BHEKIACCHOIN Cpenbl, yay4lieHue
YCNOBHH 00yueHus 115 CTYASHTOB (aKyIbTeTa IKOHOMHUECKHX 3Hanuii; ObecneyeHHe MPEEMCTREHHOCTH B OTHOLICHIH
HaLMOHAILHOTO M MEKAYHAPOHOTO aKaleMHYECKOTO COTPYIHHYECTB, 2 TAKKE PasBHTHE M nuBepcHUKaLMs OTHOLLEHHIT
COTPYAHUHECTBA € HOBBIMH MEXIYHAPOJHBIMH NApPTHEPAMH, YHaCTHE B HCCIEdOBATENbCKHUX HIH MHCTUTY LHOHANBHBIX
MPOCKTAX PasBUTUA € YHHBEPCHTETaMM 3a pyOeoM; MaKCHMHM3ALMA M PasBHTHE BO3MOKHOCTE, 00y CI0BAEHHBIX
ungposisauneii Mosin I'V; TIpoaBKeHHE HASHTUMYHOCTH H HMH/DKA (aKynbTeTa, TeM caMbiM CIOCOGCTRYS MPOABHKEHHIO
camoro Mona I'V; Vkpenienue ynpapneHus W noTeHUMana no W3BJICYEHHIO BbIFO/Ibl W3 CPENCTB, MPHBIEYEHHBIX B
NeATeNbHOCTh (paKy/ibTeTa DKOHOMHUECKUX 3HAHMIL, TyTeM BOBIEUEHHS BCex 3aMHTEPECOBAHHBIX CTOPOH U 0OecneyeHus
COANaHCHPOBAHHOTO KIMMATa NPUHATHA PelleH Ui,

Ilporpamma o6yuenust no HanpeieHHIO «MeHemKMeHT» paspaboTaHa M OpPraHW30BaHa B COOTBETCTBMH ¢
HAaLMOHANILHLIMH M €BPOMEHCKHMMH CTAHIAPTAMHM KayecTBA, a TaKKe B COOTBETCTBHH CO CTPOrMMH TpeboBaHUAMH
o0ecneyeHns  Ka4yecTBAa MNpOLECCAa  BBICLIErO 00pasoBaHHA M MPEIOCTABISEMbIX  0OpPA30BaTE/bHBIX yeayr,
MpeayCMOTPeHHpIMI B YeTtase Mona I'Y w Tlpaeunax ynpaBneHus KauecTBOM YHUBepcuTeTa. KauecTBo nporpamMmbl
obecnevynBaeTcs NPUMEHEHHEM MHTEPAKTHBHBIX METOIO0B 00yueHHs 1 HHHOBALIHOHHBIX TeXHOIOTHiA, WHTETPUPOBAHHLIX B
npouecc o0yueHus — npoGieMaTi3aumus, obyueHme 4epe3 pelieHne npodiem, Kelic-MeTo/I0B, HCCeI0BaHME CHTYALHI,
IBPHCTUHECKHE METO/IbI M T. JI., CNIOCOBCTBYIOWMX TPAHC(HOPMALMM TEOPETHUECKUX 3HAHMH B NPaKTHYECKHE HABBIKH.

2. Mpusenenne yueGHoii nporpammsr u coliep:KaHHA Y4eOHOIo0 IJIaHA B COOTBETCTBHE ¢ MeKAYHAPOAHLIMH
TEHAEHUHAMH B TaHHOH 001aCTH.

Ipu paspaboTke marucTepckoii nporpammbl YHHMTHIBATHCL MEXIYHAPOAHbIE TE€HAEHUMH B NaHHOH obnacTw,
HCCNEN0BATHCH AHANIOTHYHbIE yUeOHbIe NPOrpaMMbl psiaa eBpoNeiicKiX u MUPOBBIX YHHBEPCUTETOB, @ TAKIE 3aHMCTBOBAJICS
psii y4eOHBIX eHHULL, YTOObI 00ECeUnTh COBMECTHMOCTD nporpaMm W HeOOXOAUMBIE MPEANOCHIIKH A1 NOTeHIUAILHO
aKafeMuueckoii MmodunbHocTi. KocBeHHO Ob1TH yuTeHbI CTpaTernveckne npHopuretsl EBponeiickoro Coro3a B OTHOLLIEHHH
BBICLLICTO 00pa3oBaHys M HABLIKOB, BOCTPEBOBAHHbIX PBIHKOM TpyJa Ha TEKYLLEeM dTane u B OyayLIeM, MyTeM UX OTPaKeHH s
B CHCTCME HABBIKOB, PE3YJILTATOR M CONAEPKAHNA 00YUEHHS.

Takxke npoBoasTes cienyrouime MEPONPHATHA:

- MOBbIIIEHHE aKaJIeMHYECKOH MOOMIbHOCTH (McxoasuLei/BXoas et MaruCcTpaHTOB;

- TOBBILICHHE aKaNEMHYECKON MOGHILHOCTH M YYacTHs B MEXIyHAPOIHBIX KOH(pepeHLnaX npodeccopeko-
MpEnoaaBaTeNbCKOro COCTaBa, PEANH3YIOLIErO IPOrpaMMYy;

- COTPYJHHYECTBO ¢ 3apy0exHbIMH By3aMH B PaMKax M€ /1y HaPOAHbIX MPOEKTOB;

- NIPHBJICYCHHC BHELIHETO NPENoaBaTelIbcKOro COCTaBa IS 00eCreueH s yueGHOro npotecca;

- OPTaHH3ALHA OTKPBITBIX YPOKOB, KPYTJIbIX CTOJIOB U KOH(EPEHLMIT 10 TEMATHKE roCY 1apCTBEHHOrO YNpaBICHHA;

- MOBbILICHHE y3HABAEMOCTH 1€ATEIbHOCTH OPraHM3allii, Hay4HOTO U MPeroaBaTeNbCKOro cocTana NOCPEACTBOM
HALHOHAJILHOTO H MEXK /1y HAPOIHOTO MPH3HAHKS PE3YJIbTATOB 00PA30BAHHA U HCCIEI0BAHMII.

Maructepckas nporpamma «MeHeKMEHTY, MpeacTaBaseT coboit cucTeMy, OPHEHTHPOBAHHYIO Ha CTYOEHTOB,
OCHOBAaHHYIO Ha [NPUHUMNE MPO3PAYHOCTH Npouecca O00yuYeHusl, TNPENojaBaHWs H OLEHKH. [lporpamma Takxke
TpeLy CMAaTPUBACT NPOBEACHHE 3AHATHI C OTKPBITBIM J0CTYMOM, TPOBOAMMBIX Kak NPEnofaBaTeIsMHU, TaK H CIELMA HCTaMH
OpraHoB rocyaapCTBEeHHOMN BIACTH CTPAHBLI H 3apy0eibs.

3. OueHka 0:KHAAHHI IKOHOMHYECKOr0 H COLUMATBLHOIO ceKTopa

[Mpogeccnonanbhas marnctepekas nporpamma «MeHemKkMeHTY paspaboTaHa B COOTBETCTBHUM C TPeOOBAHHAMHU
HauuonanbHoil pamkn keanudukauuii u Esponeiickoii pamku ksanndukaumii v KBanudUKaLHOHHOTO cranaapra. Takxe
YHHTBIBAIHCL  HaydHbIC  HCCEN0BAHMA, HAYYHO-AHAIMTHYECKME MyONMKALMK, MATePHANbl  PAIHUHBIX BCTpey
(TeMaTHUECKUX CEMUHAPOB, MACTEP-K/IACCOB, KPYITIbIX CTOI0B M T.11.), PAacKpeIBalOLIHEe TEHACHUMH PA3BHUTHSA HAMpPABAEHHU,
CBA3AHHBIX C MIPOrpaMMON, Ha eBPONEHCKOM NPOCTpaHCTBe.

IMpodeccronanshas Maructepckas nporpamma «MeHeKMEHT» — 3T0 nporpaMMa, KoTopas 0TpaXkaeT HOBejilue
Hay'{HBIC JIOCTHKEHUA, a NOTYHaeMad B paMKaX MporpaMmbl KBaTMHKaLna COOTBETCTBYET ECKPHITOPAM yposust MCKO
7, oBecrneyHBaeT OPHEHTALIMIO HA Y 10BJETBOPEHHE KOHKPETHBIX noTpedHocTeli KBaTHUUMPOBaHHON PaGoUei CHtbl phiHKa
TpyZa u Ha HenpepbiBHOE 00yueHHe B COOTBETCTBMM C €BPONECKO MONMTHKOH M npuHuMnamu EBponefickoii pamku
kBanupukaunii (EPK). Takke yuuThiBamuch Hay'uHBIC MCCIIEA0BAHMA, HAYYHO-aHAUTHYECKHE MYyOIHKALNH, MaTEpPHaIb
PA3NMYHBIX BCTPEY (TeMAaTHYECKHX CEMHMHApOB, MACcTEP-KIAcCOB, KPYIbIX CTONOB M T.1L.), PACKPbIBAOLLME TEHACHLHH
Pa3BUTHA HAMPABNCHHUI, CBA3AHHBIX ¢ MPOrPAMMOIi, Ha eBPOMEHCKOM NPOCTPAHCTBE.

4. KoncyibTHpOBaHHe NapTHEPOB B Npolecce pa3padoTku y4eGHON nporpaMmel

Ilporpamma ofyuenns Gbina paspaloTaHa COBMECTHO ¢ €€ OCHOBHBIMMU OeneduLMapaMK 1 OCYLIECTBAANACE C
HCTIONE30BAHMEM PA3NIMYHBIX METOLOB, MPH3BAHHLIX OOECTeUHTh AKTHBHOE yyacTHe M OTpaKEHHe MHTEPECOB BCEX
3aHHTEPECOBAHHBIX CTOPOH.

* CTYIeHTBl ABNSIOTCS BaXKHBIM HCTOUHHKOM OT3BIBOB 00 OpraHH3auMK U COAepPKaHUM [peaMeTOB. UX MHEeHHs
COGHpANHCH C MOMOLBIO ONPOCOB 00 YAOBIETBOPEHHOCTH npoueccom o0yueHuns, NPAMbIX KOHCYNbTaLwmii, GoKyc-rpynm 1
yyacTus B paboTe KOHCY/IbTaTHBHLIX CTPYKTYp (aKyabTeTa (Hanpumep, coBetoB dakynsTeta). [onyueHHas HHpopMmaLHs
Obl1a MpOaHANN3MPOBAHA /15 KOPPEKTHPOBKH METOMIOR NpenosaBaHus # 00y4eHNs, HHIMBHAYANbHBIX paboyHX 3agaHuii 1
Danaxca MeXIy TEOPSTHICCKHMH H NMPAKTHYECKUMH KOMMOHEHTAMH.

* C BbINYCKHUKAaMH, KaK C NPOMOYTEpaMH MMHKa MPOrPaMMbl B npo)eCCHOHANBHON Cpefe, MepHOAHYECKH
MPOBOIATCA  KOHCYLTALMH  [IOCPEACTBOM AHKETHPOBAHHS M0 OTCHEKHBAHMIO Kapbepbl, COOECEN0BAHMA M BCTpeY
BbIMYCKHHKOB. MX OMBIT 0Tpaskaer creneHs anekBaTHOCTH YHHBEPCHTETCKON MOArOTOBKM peankbHbIM 3a1ayaM Ha pabouem
MECTE H CIIOCOOCTBYET BbIABEHHIO HABBIKOB, TPEOYHOIINX 3aKPeTUIeHHS.
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* PaboTtonarenu akTHBHO CNocoOCTBYHOT NPOLECCY afanTalii MPOrpaMMbl K IHHAMHKE PbIHKA TPY/a, yuacTBys B
padote Komuccunu no odecneveHuio kauecTsa akybTeTa, a TaKKe BBICTYIAs TAPTHEPAMHU B OPraHH3allii CTAKHPOBOK. B
PaMKax KpyTJbIX CTOJIOB, TeMaTHYECKHX CEMHHApPOB, MAcCTEP-KIACCOB H O(QHLMANBbHBIX KOHCYJIbTALMI OHH MpPeanaraloT
PEKOMEHIIALLMH 110 OOHOBIIEHHIO COMIEPKAaHUA YueGHBIX MPorpamMm, GopMyIHPOBAHHIO PE3YNBTATOR 00YUEHHS H PA3BUTHIO
TPaHCBEPCA/bHbIX HABbIKOB (MPEANPHHMYHUBOCTH, KOMMYHHKALIHH, KPUTHYECKOTO MBILILIEHHS),

* [Ipenonasareny y4acTByioT B pouecce 0630pa yueOHbIX NPOrpaMM Ha 3acefaHuax npoduibHoro JlenapramMenTa
H CIIEUHANTH3HPOBAHHBIX KOMHTETOB, BHOCA BKJad B hopmyinpoBaHie 06pa3oBaTebHbIX Leeil, BbGOp COOTBETCTBYIOLIErO
COlepXKaHus M BbIGOP COBPEMEHHBIX METOA0B 00YHeHMA M OLEHKH. Takike MPHUBETCTBYIOTCA WHMLMATHBBI B 061ACTH
00yu4eHusi, OpHEHTHPOBAHHBIE HA CTYAEHTOB, W MHTErPALMA LH(POBLIX 0BPA30BATENLHBIX PECYPCOB.

* JIpyrue MHCTHTYUHOHANBHBIE MAPTHEPBI, TAKHE KaK HEMPaBHTEIbCTBEHHbIE OPraHu3aliH, NpoheccHOHabHbIE
accouMalyi M Mek/1yHapolHble mapTHepsl B npoektax Erasmus+ unu Horizon Europe, y4acTBYIOT B COTpYAHHHECTBE,
KOTOpOe CMocoGCTBYET OOMEHY MEPENOBbIM OMBITOM, aKa/IeMHYECKOH MOOMILHOCTH W MHTErpalid eBPOMEHCKIX
KOMITOHEHTOB 00yUeHUS.

Takoil coBMECTHBIA MOAXO/, MOAKPENIEHHBII MOCTOAHHBIM 1HATOTOM MEXIy 3aHHTEPECOBAHHBIMH CTOPOHAMH,
CroCcOOCTBYET MOBLILUEHHIO AKTYANBHOCTH YueOHOH NPOrpamMMbl, yIyulIEHHIO KauecTBa 0Opa3oBaTebHOrO MpoLecca u
Pa3BUTHIO MHCTUTYLHOHAILHON Ky/NbTYDBI, OCHOBAHHOH Ha COBEPLIEHCTBOBaHHH, AJanTHBHOCTH M OPHEHTALMH Ha
CTYIEHTOB.

B uensx oGecneuenus KauecTBEHHON OCHOBbI U COOTBETCTBHS YUeOHOH MporpaMMbl TpeGOBaHUAM pbIHKA TPYa 110
Hanpasnexulo «buzHec W aaMMHHCTpHpoBaHUE» Obll NPOBEAEH PsI MEPONPUATHIL, HAMPABIEHHBIX HA BbIABIEHUE
aKTyalbHbIX NOTPeOHOCTEH M TeHaeHUMi B npodeccHoHaibHO cpene. Ha ypoeHe dakynbrera B coctap Komuccuu mno
00eCrieeH N0 KauecTBa BXOJMT OJIMH TIPEICTABHTENb OH3HEC-CPelbl M0 KaxA0My HarnpaBieHH0 NpodeccHOHANbHOM
noarotoku. Ha sacenanuax NaHHON KOMHCCUH aHANM3MPYIOTCA W OOCYKINAKTCA TaKHE CYLISCTBEHHbIE ACTeKTbl, KAK:
colepskaHue y4eOHOH mporpaMmbl, CTPYKTYpa ¥ crieunduka 3aiaHuii Jis CAMOCTOATENbHON NeATENbHOCTH CTYIEHTOB,
METOIMKA MNPOBEACHUS MPAKTHYECKWX 3aHATHI, COOTHOLIEHHE COAEPKATENbHBIX EIMHHML IWCLMIUIMH W LENEBbIX
KOMMETEeHILHH, a TAKKE APYTHe aKTyallbHble TEMbI U MPHBEACHHS TPOTPAMMbl B COOTBETCTBHE C PealiUAMH PhIHKA TPY 4.

5. CooTBeTcTBHE NPOrpaMMbl 06YYEHHST PLIHKY TPyAa

YuebHas mporpamMma OTBEYAeT COBPEMeHHbIM TpeGOBaHHAM phiHka Tpyna Pecny®nukm Monjaosa, KOTOpbIid
00YC/IOBAHBAET OCTPYKD MOTPeSHOCTL B KBATH(DHUMPOBAHHBIX CHELMATMCTAaX B  00JACTH  aAMHHMCTPUPOBAHUSA
roOCyapCTBEHHBIX YUPEKIEHHH W yrpaBieHHe OU3HECOM B pasiIMYHbIX CEKTOPAX IKOHOMHUKHM. Pl HEIaBHUX HCCe10BaAHMI
YKa3blBAtOT Ha CYLIECTBOBAHHE AUcOaNaHca MekKIy HABBIKAMH BbIMTYCKHUKOB M OKMAAHUsAMH paboTonarenei, a Takxe Ha
TPYAHOCTH B NpOodecCHOHANBHON HHTErpaLu MONOLIX JIKOAEH.

CoOTBETCTBYIOLINE MCCTIEAOBAHHSA BKIHOHAIOT:

- PernonansHoe nccnenosauue «Ilonoxenne padoyeii cuibl B pernoHe LIeHTp 1 NOTPeGHOCTH Pa3BHUTHSA CHCTEMbI
npodeccHonanbHoro 06pa3oBaHuA», NPOBEICHHOE ATCHTCTBOM PETHOHANLHOrO pasBuTHs pervona Llentp (2016 r.), B
KOTOPOM OTMEueH Ne(MUHT CNeLMaTucTOB B 0OMACTH AETOBOrO aAMHHHCTPHPOBAHMS U HEOOXOAMMOCTh COOTHECEHHS
00pa30BaTeNbHBIX NPOrPaMM C PErHOHATBHBIMH MOTPEGHOCTAMM;

- Oruer «PaGouas cuna B Pecny6nauke Monnosa: 3anaroctsb n 6e3padoruuay (HaumonanbHoe S10po cTaTUCTHKM,
BbINyckn 2018-2023 rr.), oTpakaloluii TeHACHLHH 3aHATOCTH, 0e3paboTHLIbl U CTPYKTYPbI KBaH(HUKALMI B KOHTEKCTE
IKOHOMHYECKHX NMpeodpa3oBaHHmii;

- Uccnenosanue «Mononexb Ha pbiHke Tpyzaa B PecrniyGnuke MonjioBa: HaBbIKH M CTPEMIIEHHA», MPOBEIEHHOE
Byuyuany-Bpadue u [araysom (2017), B KOTOpOM OCBEWIAOTCA MPOONEMBI, CBA3AHHBIE C NMPAKTHYECKOH MOArOTOBKOMH
BBIMYCKHUKOB, M PaspbiB MeMkK1Y TEOPETHYECKOH NOArOTOBKOM M NpoeCcCHOHATbHON NPUMEHHMOCTBIO;

- Otuersl OOcepBatopun peiHka Tpyaa npu ANOFM ¥ DKOHOMHYECKOTO COBETA MPH TNPeMbeP-MHUHHCTPE
Pecny6nnki Mosnosa (2021-2023 rr.), KOTOpbIE MOATBEPAAAIOT HEOOXOAUMOCTb PA3BHTHS TPAHCBEPCATbHBIX, LIH(POBLIX
M MpEeANpUHHMATEILCKMX HABBIKOB, OCOOEHHO CpeaM MOJOABIX MoAeH C 3KOHOMHYECKOH mnoaroToBkoii. [lToatomy
00HOBIIEHHAs CTPYKTYPa H colepikaHne yueOHoli mporpamMMbl OCHOBAHBI Ha THX Pe3yJibTaTax H HANPABJIEHbI HA NOBbILIEHUE
TPYAOYCTPOICTBA BLIMYCKHHKOB, MX NPO(ECCHOHATbHYHO A1aNTHBHOCTL U (P DEKTHBHYIO HHTErPALHI0 B KOHKYPEHTHYIO H
MOCTOAHHO MEHAIOLLYKCA IKOHOMUYECKYHO Cpey.

Haunonanbhas ctpaterns passutua «Monnosa 2030» B 0bnacTi 00pa3oBaHus 3aKTOYaeTca B «... obecrnedeHuu
BCEX JIH0IeH, ¢ PAaHHETO BO3PACTa U Ha NPOTAKEHHH BCEi KM3HN, 3HAHUAMM, HABbIKAMHU H KOMIETEHLMAMH, HEOOXOIUMBIMH
A HAUTYYLIEro PACKpbITHs MX NOTEHLHANA KaK B JIMYHOM, Tak H B NPO(eCCHOHANBHOM XKH3HH, a TAK)KE 118 MAKCUMAabHO
Jlerkoii ananTaunK K TpeGoBaHHAM BPEMEHH, 0COOEHHO CBA3AHHBIM C YCTOMUMBBIM pa3BuTHeMy. Takum oOpa3zom, yueGHas
nporpamma «MeHeLKMEHT» cnocoOCTBYET JOCTHKEHNIO ITOI CTPATErHYECKON LieNH MyTeM: agantauuy 06pasoBaTenbHoi
CHCTEMbl 1/ COAEHCTBMA 00pa3’0BAHMIO, OPHEHTHPOBAHHOMY Ha YYalllMXCA, YTO MOMOraeT MM OCO3HATh NpoBIEeMBI
YCTOWYMBOTO Pa3BHUTHA W PasBMTh HABbIKHM, MepelaBaeMble CMOCOOHOCTH M KOMIETEHLHH, TAKHE KaK KPHTHYECKOE M
TBOPYECKOE MBILLIEHHE, COTPYAHHYECTBO, FMOKOCTb, HH(OPMALIMOHHBIE TEXHONOrHH, NMPEANPHHUMATENLCTBO, KOTOPLIE
MOMOTYT MM NPUHMMATh pelleHusi, pewath npodnembl, >PpGhexTHBHO 00MIATLCA, 3HATL W OCYLUECTBISATh CBOW Mpasa,
YNpaBisATh BpEMEHEM H T. 4.

[loBblLleHre COOTBETCTRHS 00pa3OBaHUs U NPOQECCHOHATBLHON MOITOTOBKH NOTPeGHOCTAM PhIHKA TPY.1a ABAAETCS
3aABNCHHON U Npecieayemoii ueapto [Tporpammbl npodeccHoHaNbHO MarHCTpaTyphi Mo HanpasaeHu « MeHeLKMeHT». B

*3TOH cBsi3u npu paspabotke Iporpammel Gb11n yuTeHsl uenun Crparternu pa3suTHa o6pa3zoBanus, a Takke HaumonanbHoji
cTpaTernn pasurtus «Eponeiickas Monnosa 2030», xoropas MOAYepKHBAeT OCTPYH MOTPeOHOCTh B MaKCHMalbHO
BBICOKOKBANU(GHUMPOBAHHOH paGoyell cule, AMKTYeT HeOOXOAMMOCTb pACHIMPEHMS TEOPETHHECKHX 3HaHHil u
MPaKTUYECKHX HABLIKOB B 00JIACTH rOCY 1APCTBEHHOTO M HACTHOTO YTIPABJIEHHS.
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6. BO3MOKHOCTH TpYAOYCTpOiicTBA BBINYCKHHKOB B03MOXKHOCTH TPYAOYCTPOiicTBA BbLIMYCKHHKOB;
Kkoppenupyer ¢ CORM u ESCO.

BbinyCcKHUKY MarucTpaTypsl Mo HanpaBaeHHI0 «MeHeIKMEHT» TOTOBATCH K OCYIIECTBICHHUIO AEATEIbHOCTH MO
OPTaHH3ALMH, NIAHNPOBAHMIO W KOOPAMHALMM YKOHOMHYECKHX MPOLECCOB KaK B PaMKax OTACBbHLIX XO3AHCTBYIOIINX
cyOBeKTOB, TAK H HA MAKPOIKOHOMHUECKOM YpoBHe. OHH FOTOBBI pa3padaThiBaTh MOJIMTUKY H CTPATErHH IKOHOMHUUECKOrO
PasBUTHA 1 OPraHK3aUni, HHHUMHPOBATE H YNPABIATH MPEANPUHMMATENLCKMMH MPOSKTAMH, BKJIKOUAA HHHOBALMOHHbIE
NMPEANpPUATHS, yaenss 0codoe BHHMaHWE ONTHMHU3ALMK MPOLECCOB, OPTaHM3aLUOHHOM CTPYKTYPbl M OH3HEC-MOMENH.
[Mpodeccuonanbhas Maructepckas NporpaMMa MPeOCTaBASeT BO3MOKHOCTH TPYAOYCTPOHCTBA B COOTBETCTBHH ¢
KBATM(PHKALMOHHBIM CTAHIAPTOM.,

Llenbio nporpammsl SBASETCA NOANOTORKA CMELMANUCTOR, CHOCOGHbIX YMpPaBIATE AEATENbHOCTBIO CYOBEKTOB
COLHANLHO-D)KOHOMUYECKOH AEATEbHOCTH B Pa3IM4HBIX cepax B COOTBETCTBHH C TpeboBaHHAMH phIHKA Tpyaa. B atom
CMBIC]IE TIPOTPAMMA COOTBETCTBYET LUHPOKOMY CTIeKTPY npodieccuii, pernameHTHpoBaHHbIX B Knaccudukatope npodeccnii
PecriyGnnkn Monnosa, u nporpamMma coOTBETCTBYeT €BpPOMNEHCKHM cTaHaapram, onpenenedHsiM B ESCO, kortopas
OMHCLIBACT NPOHECCHH B COOTHOLIEHHH C HABLIKAMH H 3HAHUAMH, TPeGYEMbIMH Ha BPONEHCKOM PBIHKE TPy Jla, TAKHMH Kak:

Hassanue npodeccun CORM C(lgcf'?M Ha3spanue npodeccun ESCO E[;OCHO
MeHnexep (pyKOBOAHTENB) 110 OPraHH3aLii 121904 | MeHenxep ar¢HTCTBa 1O TPYA0YCTPOICTRY 1120.5
MeHnenxep no KOpnopaTHBHOMN CoLMANbHOI 121910 PykoBoauntens (MeHekep)0ousneca 1213.5
OTBETCTBEHHOCTH
Menemkep (pykoBoauTens) no mnpoakam u 122109 PerunonansHblii MeHemxep 1213.5.1
padoTe ¢ KITHeHTaMK
MeHeKep No SKOHOMHUKe 63110 | Menemkep no npoaaxam 1221.3.2.1
DKOHOMHUCT 2 263107 | DKOHOMHCT 2631.2
DKOHOMHYECKHIT IKCTEpT 263108 | CneumaaucT no SKOHOMHYECKMM MOMHTHKaM | 2631.2.1
KoOHCy/IbTaHT 1o ynpasieHuio 263104 | KOHCYIbTAHT M0 YIIPaBIEHHIO 2421.1

7. Moctyn k oby4eHnio A5 obanaTeeii AMIIOMOB, NI0JYYEHHBIX NOCTE 3aBepPLICHHS COOTBETCTBYIOLIEI
yueGHoii nporpammsi,

OGnanarenu cTeneHW MarkcTpa no o0UIEMY HAaNpaBlEHMIO MOATOTOBKM — 041 «DKOHOMHUYECKHE HayKHy,
npodeccHoHanbHoll  Maructepckoii nporpamme  «YnpaBieHue OGHZHECOM» HMEIOT CJIEAYHOME BO3MOXKHOCTH /IS
NPOIOJIKEHHS O0YUCHHS:

* IporpamMMsbl 10KTOpaHTypsl — ypoBeHb MCKO §;

* IOKTOPCKHE MPOrpamMMbl B APYTHX 00MACTSX:

* NIPOrpaMMbl HENPEPLIBHOTO 00YUeHHS.

8. Obwme n npodeccHoHanbHble KOMNETeHUMH, obecleunBaeMble Y4eGHOI nporpamMmoii (B31TO0 M3
Ksanudukaunontoro cranaapra)

Llesibto naHHol Mporpammel sSBNSETCS pa3BUTHE NPO(ECCHOHANbHBIX HABBIKOB B paMKax MaruCcTepcKoi nporpaMmel
N0 HAMpPaBIeHHIO « Y ipasiieHne du3HecoM». YyeGHas NporpaMma OpHEHTHPOBAaHA Ha 0B11e00pPa30BaTelbHbIE, COLMANLHO-
TYMaHUTapHbIe, QyHIAMEHTANbHbIE W CTICLUAIH3HPOBAHHbIE TIPEIMETHI.

Maructepckas nporpavma OpHEHTHpOBaHa Ha (DOPMUPOBAHME CIEYIOLMX HABBIKOB, COOTBETCTBYIOLINX
KBaM(HKALMK:

OK 1. llpumeHenHe 3KOHOMHYECKHX MEXAHH3MOB M OCHOBHBIX KOHLCMLIMH
IKOHOMHKH
OK 2. Opranusauus 1eaTelbHOCTH B COOTBETCTBHH C NPABOBBIMM PaMKaMH,
Kacarolnmucs OusHeca
OK 3. Ananus nawubix 1 MHGOPMALMH M3 PasiMUHBIX (YHKLHOHATBHbIX
obnacteii OuzHeca
OK 4. Tlpunatye petenuii ans peieHus 1 BbIABICHHS ONTHMAlbHbIX PeLLICHHUI
OK 3. Cobmoaenne NPHHUKMIOE NPO(eCcCHOHANBLHOMN YTHKH
OK 6. PaspaboTka M peanusauus crparerdii obecreueHMs yCTONYMBOrO
pa3BHTHS
TTK 1. Pa3paborka u BHeapenne 3ddeKTHBHOI cHCTeMbl yNpaBneHns
TK 2. Onpenenenne cTpaternyeckux Lene 1 nokasarteneii s3GphexTHBHOCTH
MK 3. Koopannauus onepatusHoil 1eaTeabHOCTH
[1K 4. OBecneuenue KauecTBa NPOLECCOB/MPOLYKUMK/YCITYT
MK 5. BiomxeT  pUHAHCOBBIH MEHEKMEHT
MPO®ECCHOHAJILHBIE 1K 6. YnpagneHune uenoBeueckumu pecypcamu

KOMIIETEHLUHH (NK) K 7. Oprauu3anus MapKeTHHIOBOMH AesTeNbHOCTH
IIK 8. [penocrasnenue KoHCYIbTALMI NO PELUEHUAM S ONTHMH3ALMM
OM3HeC-NpoLECcCoB
MK 9. BrenpeHue opraHH3aLHOHHbIX H3MEHEHHU
TK 10. Ycroiiunpas pecTpykTypu3auus u TpaHchopmanus OuzHeca
MK 11. PazpaboTka ¥ NpoBeIeHHE HAYUHBIX HCCIEIOBAHMI

OBLHUE KOMNETEHLUHUH
(ceKTopabHble/TpaHCCEKTOpabHbIE)
(OK)
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Ha npotsxennn Beeli nporpammbl o8yueHHs pesyibTaThi 0GyueHHs OyIyT OLEHMBATBCA C HMCMOJb30OBAHHEM
Pa3THYHBIX THTIOB, METOZI0B M (hOPM OLIEHKH. BBINYCKHIK/KaHANAT NOCTE NPHCBOEHNUS KBaTH(HKALMH MOKET:

I. paspa0oTaTh COOTBETCTBYIOILME OPraHM3aLMOHHbIE CTPATErHH, MCMOMb3YS. JKOHOMHYECKHE MEXAHW3Mbl M
KOHLENLWH Ha yriay0IeHHOM YPOBHE;

2. onpenenuTh NpaBoBYIO 0a3y, CBAAHHYIO ¢ GH3HECOM, KAK HA HAYAIbHOM 3Tane, Tak M Ha JTarne pasBUTHA
AeATeNILHOCTH;

3. MCNONB30BaTh CREUHANbHbIE METO/bl M HHCTPYMEHTH IS cbopa, aWanu3a W MHTEpPNpPETALMM AAHHBIX M
HH(OPMAUHH B LENIAX NPHHATHS GH3HEC-PeLLeHHIT;

4. onpenenuTh MPHUHLMMBL U HOPMbI KOJIEKCA ITHKH W NPO(hecCHOHANBHOTO MOBENECHHA BO B3aUMOCHCTBHH C
COTpYAHHUKAMH, NAPTHEPAMH H OPraHaMH BJIACTH;

3. ONpesesHTb METO/b! HCMONB30BAHMA YCTOMUMBBIX PaGOuHX NPOLECCOB C YYETOM CMeUH(UKH NeATeNbHOCTH
OpraHu3aUmu;

6. BbIBUTb MEPENIOBbIE YNPABICHYECKHE WHCTPYMEHTBI, HHHOBALUMOHHbIE MOAXOALI B LIEASX ONTUMH3ALHH
ACATCILHOCTH OpraHu3aliiu;

7. NpOBOAMTH KOMIIEKCHBII aHaTu3 GU3HEC-Cpeabl M OLEHHBATh CTpateru4yeckue BapHAHThI ONTHUMHU3ALUH
OpraHU3aUHOHHOIH 3D GEeKTHBHOCTH;

8. UIaHMPOBATH NPOEKTHI BBICOKOH COKHOCTH, paboTas B KOMaHae H cobmoas YCTaHOBJIEHHbIE TPeDOBAHNS;

9. aHaIM3MPOBATH ONEPALMOHHYK) JEATENbHOCTb ANA OOECTICYEHHSI COOTBETCTBHS CTaHJapTaM KayecTBa M
ONTHMU3ALKMH NPOLECCOB BHYTPH OPraHu3aLiiHu;

10. TMpoBOANTL KOMMNIEKCHBIH (MHAHCOBBIN aHATM3 M ONPENeATh COOTBETCTBYIOIIME METO/bl YIIPABIECHUS
(MHAHCOBBLIMH pecypcamu;

I1. aHanu3MpoBaTh COOTBETCTBYIOLME NPAKTHKM H CTPATETMH /IS OOECTIeYeHNs COOTBETCTBHS YEJIOBEYECKHX
PECYpPCOB LM OpraHH3aLHK;

12. npoBOANTS pacuiMpenHblii aHANN3 PhIHKA U paspabaThiBaTh MapKeTHHIOBbIE CTPATErMH UIA NOANEPKKH pocTa
OPraHH3aliK H €¢ KOHKYPEHTOCIOCOBHOr0 N03HUHMOHHPOBAHMS;

13. ananusupoBath Gu3Hec-Tpouecchl M 1aBaTh PEKOMEHIALHH MO COOTBETCTBYIOLUUM PELUEHUAM JUIs
ONTUMH3ALLUH JCATEIBHOCTH;

14. onpenenuTh 1 NPeCTaBUTL PA3NIMYHbIE CTPATErHH H METOBI peaH3aLMH OpraHU3aLMOHHbIX H3MEHEHMUI;

5. TROpUECKI PHMEHATH METOIbI HAYHHOTO HCCIE0BAHMS /1A PELLCHHS COKHBIX npo®JiemM B 00J1aCTH €J0BOrO
AIMHHHCTPUPOBAHHS.
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Lista competentelor si a rezultatelor invitirii aferente programului de master Management
List of competences and learning outcomes related to the study program Management
Hepeyens Komnemenyuil u pesyromamos 00yuenus. O MazUCMepcrol npozpamme Menedxcmenm

Competente generale/profesionale
General/Professional Competences
Obuue/npogheccuonansuvie komnemenyuu

Rezultate ale invitarii conform nivelului CNC
Learning Outcomes according to NOF level
Pezynomamor 0byuenus coznacko HPK

Absolventul/candidatul la atribuirea calificirii poate:
The graduate/candidate for the award of the qualification can:
Botnycxnux/kanouoam npu npuceoenuu keanugpurkayuu moxcem:

CG 1. Aplicarea mecanismelor economice si a
conceptelor majore ale economiei

GC 1. Application of economic mechanisms and
major econoniic concepts

OK 1. llpuvenenue sxonomuveckux Mexanuzmos
U OCHOBHbIX F\'OHI,’QI?I{II?/IV IKOHOMUKU

I.elabora strategii organizationale potrivite, utilizind mecanismele si
conceptele economice la nivel aprofundat;

l.develop appropriate  organisational  strategies,
mechanisms and concepts at an in-depth level;

1. paspabomams coomeemcmeyioujie OpeaHUIAYUOHHBIE CMpPaMezul,
UCRONL3VS IKOHOMUMECKUE MEXAHUIMbL U KOHWeRyuu Ha yemybieniom
yposre;

using economic

CG 2. Organizarea activitatii conform cadrului
juridic aferent afacerilor

GC 2. Organisation of activity according to the
legal framework for business
OK 2. Opeanuszayus
coomeemcmeuu ¢
Kacanwumuca ouzneca

dessmenbHOCMU 8
NpasosLIMU  pamkamu,

2. identifica cadrul juridic aferent afacerilor, atét in etapa de initiere, cét si
in cea de dezvoltare a activitatii;

2.identify the legal framework for business, both at the start-up and
development stages:

2. onpedenums npagosyio Hazy, CeAZANHYIO ¢ GUIHECOM, KAK HA HAYATIbHOM
2Mmane, Maxk u Ha Imane Pazeumus OesmenbHoCnL;

CG 3. Analiza datelor si informatiilor din diverse
domenii functionale ale afacerilor

GC 3. Analysis of data and information from
various functional areas of business

OK 3. Awnanuz Oawweix u  unpopmayuu  uz
PAZIUUHBIX DYHKYUOHWTLHBIX 0Baacmett busneca

CG 4. Luarea deciziilor pentru rezolvarea si
identificarea solutiilor optime

GC 4. Making decisions to resolve and identify
optimal solutions

OK 4. [lpunamue pewenuti ons pewenus u
GLIAGIEHUS ONMUMATLHBIX et el

3. utiliza tehnici si instrumente specifice pentru colectarea, analiza si
interpretarea datelor si informatiilor in scopul luarii deciziilor de afaceri:
3. use specific techniques and tools for collecting, analysing and
interpreting data and information for business decision-making;

3. ucnonvzoeame cneyuanbHbie Memodsl u uHcmpyMenms: Ons cbopa,
aHATU3a U UHMEPNPEMAyUU OQHHBIX U UHGOPMAYUY 6 YelsX APuHAMUs
OusHec-peuenui,

CG 5. Respectarea
profesionali

GC 5. Respect the principles of professional ethics
OK 5. Cobnooenue HPUHYUNOB
npogheccuonarvnol smuKu

principiilor de etica

4. identifica principiile si normele codului de etici si conduita profesionala
in interactiunile cu angajatii, partenerii si autoritatile;

4. identify the principles and rules of the code of ethics and professional
conduct in interactions with employees, partners and authorities;

4. onpedenume npunyunel 4 HOPMbL KOOCKCA SMUKU U RPOPECCUOHATLHO20
nOBEOeHUs. 60 G3AUMOOCTICIGUY ¢ COMPYOHUKAMY, Rapmuepamu i
opeanami eracmu;

CG 6. Elaborarea si implementarea strategiilor in
vederea asigurdrii dezvoltarii durabile

GC 6. Developing and implementing strategies to
ensure sustainable development

OK 6. Paspabomka u peanuzayus cmpamezuil
obecneyenua YCmouyu6020 pazeumust

5. identifica metode de utilizare a proceselor de lucru sustenabile, tinand
cont de specificul activitatii organizatiei;

5. identify methods of using sustainable work processes, taking into
account the specific business of the organisation;

3. onpedenums Memoobl UCHONBIOBAHUA YCMOUMUBHIX PABOYUX NPOYECCOB
C yuemom cneyupuru 0esmensHOCIU Op2aHuIAYI;

CP |.Elaborarea si implementarea unui sistem
managerial eficient

PC 1. Development and implementation of an
effective management system

TIK 1. Paspabomra u anedpenue sghgpexmusnoir
cucmeMsl YRPasienus

6. identifica instrumente manageriale avansate, abordari inovatoare, in
vederea eficientizarii activitatii organizatiei;

6. identify advanced managerial tools, innovative approaches to make the
organisation's work more efficient;

6. GbIAGUMb NEPEOOBbIE YNPABICHYECKUE UHCMPYMEHMbI, UHHOBAYUOHNbIC
ROOX00bI 6 YeTAX ONMUMUZAYULU OeIMETbHOCIU OP2aHUZAUL;

CP 2. Identificarea obiectivelor strategice si
indicatorilor de performanta

PC 2. Identification of strategic objectives and
performance indicators

TIK 2. Onpedenenue cmpamesuueckux yeneii u
nokaszameneit s¢hghexmuenocmu

7. efectua analize complexe ale mediului de afaceri si evalua optiuni
strategice pentru optimizarea performantei organizationale;

7. perform complex analyses of the business environment and evaluate
strategic oplions for optimising organisational performance;

7. nposodums KOMRWICKCHBIH anaius OusHec-cpedsl U oyenusams
cmpamezuyeckue  GAPUAHMbBl  ONMUMUBAYUYU  OP2AHUIAYUOHHOT!
aphexmusrocmu;
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Competente generale/profesionale
General/Professional Competences
Obuyue/npogheccuonansunie komMnemenyuu

Rezultate ale invitirii conform nivelului CNC
Learning Qutcomes according to NOF level
Pesynomamer oGyuenus coenacuo HPK

Absolventul/candidatul la atribuirea calificirii poate:
The graduate/candidate for the award of the qualification can:
Betnyeknur/kanoudam npu npuceoenuu Keanupuxayuu moxicem:

8. planifica proiecte de complexitate ridicata, lucrand in echipa si
respectédnd cerintele stabilite;

8. plan projects of high complexity, working in a team and respecting
established requirements;

8. nianuposame npoexmul 661COKOII CLONCHOCIU, pabomas 6 KoMande u
co01100as yCmanosiennsie mpebosanus;

CP 3. Coordonarea activititilor operationale

PC 3. Coordination of operational activities

K 3. Koopounayus ONEPAMUBHOT
desamenbrocmu

CP 4. Asigurarea calitatii proceselor/ produselor/
serviciilor

PC 4. Quality assurance of processes/ products/
services

1K 4. Oéecneuenue
npoyeccos npodykyuw/yenye

Kayecmea

9. analiza activitatile operationale pentru a asigura respectarea standardelor
de calitate si a optimiza procesele in cadrul organizatiei;

9. analyse operational activities to ensure compliance with quality
standards and optimise processes within the organisation;

9. anwnsuposame  onepayuonHyio  desmensnocms 01 obecnevenus
COOMBEMCMEUA  CMAHOAPMAM  Ka4ecmea 1 ORMUMU3AYUL  NpOYeccos
GHYMPU Opeanuzayuu;

CP 5. Managementul bugetelor si finantelor
PC 5. Budget and financial management
HK 5. Vnpasnenue 61ooxucemom u hunancamu

10. efectua analize financiare complexe si identifica metode potrivite de
gestiune a resurselor financiare;

10. perform complex financial analysis and identify appropriate methods
of managing financial resources;

10 nposooume  kommiexcneiii  hunancossiii ananuz u  onpedersme
COOmeemcmeayoujie Memoodsl YRpasienus (huHaHcoGbIMU PecypCamu;

CP 6. Managementul resurselor umane PC 6.
Human resource management
TIK 6. ¥npasaenue venoseveckumu pecypcamu

I'1. analiza practici si strategii potrivite pentru a asigura alinierea resurselor
umane cu obiectivele organizationale;

1. analyse apprepriate practices and strategies to ensure alignment of human
resources with organisational objectives:

1l ananusuposams  coomeememeviouyue npakmuku - u - cmpameluu  ois
oo’ecne!«'emm COOMGEMCMeEUs 4ei06e4ecKux PECYPCO6 Yelam opeanusayuu;

CP 7. Organizarea activitatilor de marketing

PC 7. Organization of marketing activities

11K 7. Opeanuzayus MApKemuHe 0801l
oeamensHocmu

12. realiza analize avansate ale pietei si elabora strategii de marketing
pentru a sprijini cresterea si pozitionarea competitivi a organizatiei;

12. perform advanced market analysis and develop marketing strategies to support
the growth and compelitive positioning of the organisation;

12. npoeooums pacuwpennoiil anaius pelHka u pazpabamoieams MAPKemMuH206b1e
cmpamezuy 012 NOOVPHCKU POCMA OP2AHUALUU U ee KOHKVPEHMOCHocobH020
ROZUYLHOHUPOGAHUSL;

CP 8. Oferirea de consultantd cu privire la solutiile
de eficientizare a proceselor de afaceri

PC 8. Advising on business process efficiency
solutions

K & llpedocmasrenue  woucyrsmayuii  no
PeUeHuaM 018 ONMUMU3AYUYN BU3HEC-NPOYECCos

13. analiza procesele de afaceri si oferi consultanta in ceea ce priveste
solutiile adecvate de optimizare a activitatii;

13. analyse business processes and advise on appropriate business
oplimisation solutions;

13. ananusuposame Gusnec-npoyeccsr u Odasamo pekomenoayuu  no
COOMBEMCMBYIOUfUM PeULeHUsIM 0N ONMUMUSAYUY QesMeNbHOCIU,

CP 9. Implementarea schimbirilor organizationale
PC 9. Implementing organisational changes
[IK 9. Buedpenue opeanuzayuonnsix uzvenenuin

CP 10. Restructurarea si transformarea sustenabili
a afacerii

PC 10, Restructuring and sustainable business
transformation
HK 10, Vemouwusas — pecmpykmypuzayus

mpancgoprayun ousneca

14. identifica si prezenta diverse strategii si metode pentru a implementa
schimbarile organizationale;

4. identify and present various strategies and methods to implement
organisational change;

14. onpedenums u npedcmasume paznunsie cmpamesuu U Memoovi
Peanuzayun op2aHu3ayUORHBIX UIMEHeHUll;

CP 11.
stiintifice
PC 11. Designing and conducting scientific
research

TIK 11. Paspabomka u nposedenue HAVYHBIX
uCCne0o8aHl

Proiectarea si realizarea cercetirilor

I5. aplica creativ metode de cercetare stiintifica pentru solutionarea unor
probleme complexe in domeniul administrarii afacerilor;

13. creatively apply scientific research methods to solve complex
business management problems;

15. meopuecku npumensmo memodsi Hayunozo ucciedosanus ois
Peuienus Cl0JICHbIX npotaeM 6 00nacmu 0en06020 GOMUNUCIPUPOBANUS.
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MATRICEA CORELARII REZULTATELOR INVATARII FORMATE IN CADRUL

PROGRAMULUI CU CELE ALE UNITATILOR DE CURS/MODULELOR
CORRELATION MATRIX OF THE LEARNING RESULTS FORMED WITHIN THE PROGRAM WITH THOSE OF THE
COURSE UNITS / MODULES

Denumirea disciplinei/modulului

Codul modulului/
disciplinei

Nr. de credite de

studii

Competente

Generale

Profesionale

CG

CG

CcGlcG
3|4

CcG
5

CG
6

CP
1

CP

2

CP
3

CP
4

Cp
3

CP
6

CP
T

Cp

CP|CP

Ccp
11

Rezultate ale invatirii conform

nivelului CNC

4

5

6

7

8

9

10

11

12

13

14

Cercetari avansate de management
Advanced Managerial Research
Iepedoswie uccredosanusn ¢
MeHeoNcMenme

F.0.01

2,0

2.0

Dimensiuni manageriale si
comportamentale in institutii
Managerial and Behavioral
Dimensions in Institutions
y-"?pa&-"l?”‘l?(‘h‘l“’ U ROBEDCHYECKUEe
aACnEKMbl 8 VUPEHOHUSX

F.0.02

2.0

Management public
Public management
Tocyoapcemeennoe ynpaeienue

F.0.03

2,0

Finante publice si buget
Public finances and budget
locyoapemeennvie dunancer u
Grooxcem

F.0.04

2,0

Aspecte organizationale ale
managementului public
(Proiect de semestru)
Organizational Aspects of Public
Management (Semester Project)
Opeanusayuonisie acnexmel
20Cy0apemeeno2o Yapacrenus
(Cemecmpogwitt npoexnt)

S.0.05

510.5

0.5

0.5

0.6

0.6

0.6

0.6

0.6

Analiza impactului de
reglementare: instrument, metode
si tehnici

Regulatory Impact Analysis: Tool,
Methods and Technigues

Ananusz pezvrupyioujeco
GO30€UCNBUA. UHCIMPYMEHMbI,
MEMOObl U MEXHUKU

5.0.06

2,0

2,0

2.0

Managementul
programelor/proiectelor
Program/project management
Vnpasnenue

HPOSPAMMAMU/ RPOCKMAML

F.0.07

2,0

2.0

2.0

Managementul strategic
Strategic management
Cmpame2uyeckuit MeHeoNcMenm

S.A.08

0.3

0.3

0.4

2.0

2,0

1.0

Managementul schimbirilor
Change management
Menedocmenm usmenenuii

S.A.09

1.0

2,

0

2.0

Contabilitate si audit public
Accounting and Public Audit
Byxeanmeperuit yuém u
20Cy0apemeernlil ayoum

S.A10

0.5

0.5

Achizitii publice
Public procurement
Focyoapemeennvie 3axynku

S.A11

0.5

0,

5

0.5

0.5

Managementul politicilor publice:

analiza impactului de reglementare
(Proiect de semestru)

S5.0.12

0.3

0.3

0.4

1.0
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Denumirea disciplinei/modulului

Codul modulului/
disciplinei

Nr. de credite de
studii

Competente

Generale

Profesionale

CG

CG

CGICG
314

CG
5

CG
6

CP
1

CP |CP|CP| CP

2 3 14| 5

CP
6

CP
7

CP

Cp|CP

CP
11

Rezultate ale invitirii conform

nivelului CNC

4

5

6

7

8 9 10

11

12

13

14

Public Policy Management:
Regulatory Impact Analysis
(Semester Project)

Menedowemenm cocvoapemsennoit
ROIUMUKU: GHATUZ PEYIUPVIOUIE20
sozdeticmeus (Cemecmposuiil
npoexnt)

Managementul resurselor umane si
reglementarea lor

Human resources management and
their regulation

Vnpasnenue Yeno6eyecKuMU
pecypeami i ux pecvauposanue
1.Managementul resurselor umane
Human resources management
Vnpaenenue uenoseveckumu
becypcamu

2.Dreptul muncii si protectiei
sociale

Labor law and social protection
Tpyoosoe npaso u coyuansnas
2auuma

S.0.13

W

1.0

Managementul integrat al calititii
Integrated quality management
Humeepuposannoe ynpasaenue
Kayecmeom

S.0.14

w

2.0

Managementul dezvoltirii durabile
Sustainable development
management

Vnpasnenue yemoiuueoin
passumuem

S.ALS

1.0

Managementul fondurilor publice
Management of Public Funds
VYnpaenenue cocyoapemeennvimu
hondamu

S.A.16

Psihologia conducerii
Leadership Psychology
Tlcuxonocua nudepcmea

S.A.17

Leadership organizational
Organizational leadership
Opeanuzayuonnoe rudepemeo

S.A.18

1.0

1.0

Practica de specialitate
Internship of specialty
lpogheccuonansnas npaxmuxa

SP.O.19

Practica de cercetare
Research intership
Hecnedosamenscras npaxmuxa

SP.0.20

0.4

0.4

0.4

0.4

0.4

0.4

0.4

04| 04 0.4

0.4

0.4

0.4

0.4

0.4

Teza de master
Master thesis

Mazuemepcras paboma

24

2,0

2.0

2.0

20] 2.0 1.0

2.0

2.0
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